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भाग II खण्ड 3 - उप - खण्ड (ii ) 

PART II --- Section 3 - Sub - section ( II ) 
( रक्षा मंत्रालय को छोड़कर) भारत सरकार के मंत्रालयों द्वारा जारी किए गए सांविधिक आवेश और अधिसपनाएं 
Statutory Orders and Notifications issued by the Ministries of tho Government of India (other than 

the Ministry of Defence ) 


- . - . - 


. 


- 


. 


ibat application has been made to the said Aulbority , under 
ruile 4 of the said Rules , by Shri Sagarmal Kawadia Advocate 
for appointment as a Notary to practinc in Rajasmand Bhim 
& Nathdwata (Rajasthan ), 


2 . Any objection to the appointincnt of the said person 
29 a Notary may be submitted in writing to the undersignod 
within fourteen days of the publication of this Notico . 


विधि और न्याय मंत्रालय 
( विधि कार्य विभाग ) 
नई दिल्ली , 25 अगस्त , 1986 

सूचना 
का , प्रा . 3 184 -~ नोटरी नियम . 1956 के नियम 6 के अनुसरण 
में सक्षम प्राधिकारी द्वारा यह सूचना दी जानी है कि श्रीमागरमान फयालीया 
एवोकेट ने उक्त प्राधिकारी को उक्त नियम के निगम 4 के अधीन एक 
प्रावेदन इस बात के लिए दिया है कि उमे राजममंड, भीम और माथ 
मारा ( गजस्थान ) व्यवमाय करने के लिए नोटरी के रूप में नियुक्त किया 
जाए । 


[ No. F. 5 (54)/86 -Judi .] 
R . N . PODDAR , Competent Authority. 


कामिक लोक शिकायत सभा पेशन मंत्रालय 


( कार्मिक और प्रशिक्षण विभाग ) 
नई दिल्ली, 1 अगस्त , 1986 


2 उभ व्यक्ति की नोटरी के प में नियुक्ति पर किसी भी प्रकार 
का प्रारम मचना के प्रकाशन के घोषह बिन के भीतर लिगिन एप 
में मेरे पास जा गाए । 

[ स . 5 ( 54)/ 86 न्या ] 
पार एन पोशर, यक्षग प्राधिकारी 


का . आ . ५085:--- केन्द्रीय सरफार, दंश प्रक्रिया मंहिता , 1973 
( 1974 का 2 ) को धाग 24 की उपधारा ( 8 ) द्वारा प्रदस शक्तियों 
का प्रयोग करते हुए, और भारत सरकार के गृह मंत्रालय ( कार्मिक और 
प्रशासनिक सुधार विभाग ) की अधिसूचना सं . फा . प्रा . - 593, तारीख 
7 मिनम्बर, 1983 के अनुसार श्री जे . जी . अरिवानी प्रधिवक्ता 
की नियुक्ति को , अधिक्रांत करते हुए , श्री ए . वी . निन, अधिवक्ता, 
मुबई को अपर विशेष न्यायाधीश मुम्बई के न्यायालय में श्री पी . सी . 
___ शाह भतपूर्व महायक लेखाकार स्टेट बैंक सोराष्ट्र, फोर्ट मुम्बई और अन्य 


. . 


- 


. 


MINISTRY OF LAW & JUSTICE 

( Department of Legal A !Tairs ) 
New Delhi , the 25th August, 1986 

NOTICE 
S . O . 3084 . - -Norice is hereby given by the Competent 
Authority in pursuunce of rule 6 of the Notaries Rules, 1956, 


704 GI / 86 --1. 
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थे विरक्ष मार , सी . 11/ 76 मुम्बई मुकदमे में राज्य 

under the said sub - section directing that Shri Bldhan 

Chandra Mondal Bola , c /o Kala Chanıl Mondit, 
उपस्थित होने और अभियोजन का संचालन करने के लिए विशेष लोक 

Jayapura , Dohar, Dhaka , Bengladesh bc detained and hept 
अभियोजफ नियुक्त करती है । 

in custody in the Presidency Jail, Calcutta with a view to 

preventing him from Smuggling gools . 
[ संख्या 22 5/ 28/ 85 - . पी . डी . ( II )] 

2 . Whereas the Central Government has reason to believe 

that the aforesaid person has absconded or is conccaling 
टी . एन . मानन, उप मचिय 

himself so that the orde : cannot be executed; 
MINISTRY OF PERSONNEL, P.C . and PENSIONS 

3. Now, therefore, in crerrive of power conferred by 

clausc ( b ) of sub - section ( 1 ) of section 7 of the said Aci, 
(Deportinent of Personnel & Training ) 

the Central Government hereby directs tho aforesaid forson 

to appear before the Commissioner of Police , Calcutta within 
New Delhi , the 1st August, 1986 

7 days of the publication of this order in the officia Gazelte . 
S .O . 3085 . - In cxercise of the powers conferred by sub 

[ . No. 67379186 -Cus. VI ]]] 
section ( 8 ) of Section 24 of the Code of Criminal Procedure , 
1973 ( 2 of 1974 ) and in supersession of appointnient of Shri 

का . आ . 3087.---. भारत सरकार के अपर गचिर ने , गिमे विदेशी 
J. C . Alimchandani, Advocate vide notification of the Gov 
ernment of India in the Ministry of Home Affuirs (Depart मुद्रा मंरक्षण और तस्करी निवारण अधिनियम 1974 ( 1974 का 
Ir:- nt of Personnel and Administrative Roforms ) . No . S . O . 

52 ) की धारा 3 की उपधारा ( 1 ) के अधीन विशेष रूप से सणक्न 
3593 , dated the 7th September , 1983 , the Centrar Govern 

किया गया है , उक्त उपधाग के अधीन आदेपा फा . मं . 673/ 78/ 86 
ment hereby appoints Shri AB, Belgal, Advocate , Bombay , 
An a Special Public Prosecutor to appear and conduct prose सी श . .- VIII , सारीख 23- 5- 66, यह निदेश देने हए जारी किया था 
cution on behalf of State in the Court of the Addi 

फि श्री फासफ अब्दुल्ला मार्फत श्रीमती मारियाम्मा फरामिले हाउम , 
tional Special Judge, Bombay, in RC. 11 / 76- Bombay against 
Shri B . C . Shah Ex - Assistant Accountant , State Bank of पो . प्रो . मोटे, ग्राम चांगना, जिला कन्नौर, केरल , को प्रेमिमी 
Saurashtra , Fort , Bombay and others. . 

जैम , कलकता में निहद्ध कर लिया जाए और अभिरक्षा में रखा जाए 

ताकि उमे माल की तस्करी करने से रोका जा सके । 
INo . 225 / 28 / 85 - AVD. I] ] 
T . N . MANNEN , Dy. Sccy , 

2. केन्द्रीय सरकार के पास यह विश्वास करने का कारण है कि 

पूर्वोक्त व्यक्ति फरार हो गया है या अपने को छिपा रहा है जिससे 
पित्त मंत्रालय 

उक्त आदेश का निष्पादन नहीं हो सके । 
( राणम्य विभाग ) 

3. अतः अब केन्द्रीय सरकार, उक्त अधिनियम की धारा 7 की 
नई दिल्ली , 3 सितम्बर , 1986 

उपधारा ( 1 ) के खण ( ख ) द्वारा प्रदत्त शक्तियों का प्रयोग करने 

हुए, यह निदेश देती है कि पूर्वोक्न व्यक्ति इस आदेश के राजपन्न में 
आदेश 

प्रकाशन के 7 दिन के भीतर पुलिस आयुक्म केरल , त्रिपेन्द्रम के ममक्ष 
का , मा . 3086. - भारत सरकार के अपर सचिव मे , जिसे विदेशी 

हाजिर हो । 
महा संरक्षण और तस्करी मिषारण अधिनियम , 1974 ( 1974 का 52 ) 
की धारा 3 की उपधारा ( 1 ) के अधीन विशेष रूप से सशक्त किया 

फा . सं . 673/ 78/ 88 - पी . शु . - VIII) 
गया है, उक्त उपधारा के अधीन आदेश फा . सं , 673/ 79/ 66 - मी . 

S. 0 . 3087. --- Whereas the Additional Secretary to the 
शु . - VIII , तारीफ 23- 5- 86, यह निवेश देते हुए जारी किया था Government of India , specially empowered under sub-section 
कि श्री विधान चंद्र मण्डल उर्फ बोला, मार्फत कला पन्द्र मण्डल , जय 

( 1 ) of section 3 of the Conservation of Foreign Exchange 

and Prevention of Smuggling Activitics Act , 1974 ( 52 of 
पारा , लोहार, ढाका, बंगलादेश, को प्रेजिडेंसी जेल, कलकत्ता में निसद्ध 

1974) issued order F . No . 673 / 78 / 86- Cus. VIII dated 23- 5 -86 
कर लिया जाय और अभिरक्षा में रखा जाए ताकि , उसे माल की under the said sub -section directing that Shr Farook 

Abdulla clo Smt. Maria Ima, Parayile House , P . O . Mottey , 
तस्करी करने से रोका जा सके । 

Village Changala, Distt. Connanore. Kerala bc detained and 

kept in custody in the Presidency Jail, Calcutta with a view 
2. केन्द्रीय सरकार के पाम यह विश्वास करने का कारण है कि to preventing him from Smuggling goods, 
पूर्वोक्स व्यक्ति फरार हो गया है या अपने को छिपा रहा है जिससे 
उक्त आदेश का निष्पावन महीं हो सके ; प्रौर 

2 . Whereas the Central Government has reason to believe 

that the aforesaid person has absconded or is concoaliny 
3. अतः अब केन्द्रीय सरकार , उफ्त अधिनियम की धारा 7 मी himself so that the order cannot be executed ; 
उपधारा ( 1 ) के खंड ( ब ) द्वारा प्रदत्त शक्तियों का प्रयोग करने 

3 . Now , therefore , in exercisc of power conferred by 
इए, याह निदेश देती है कि पूर्वोक्त -व्यक्ति हम आदेश के राजपत्र में clause ( b ) of sub-section ( 1 ) of section 7 of the said Act , 
प्रकाशन के 7 दिन के भीतर पुलिस आयुक्त , कलकत्ता के ममक्ष हाजिर 

the Central Govern ment hereby directs the aforesaid person 
to appear before the Commissioner of Police , Kercla , Tri. 
vondrum , within 7 days of the publication of this order in 

the official Gazette . 
[ फा . सं . 673/ 70-- 86- सी . ए . - VIII ] 

[ F. No . 673/ 7886 - Cus . VIII ) 
MINISTRY OF FINANCE 
( Department of Revenue ) 

का . आ . 3 088----. भारत सरकार के अपर मनिव ने, जिसे विदेशी 
Now Delhi, the 3rd September, 1986 

मद्रा मरक्षण और नस्करी निवारण अधिनियम , 1974 ( 1974 का 
ORDERS 

52 ) की धारा 3 की उपधारा ( 1 ) के अधीन विशेष रूप से सशक्त 
S. O . 3086. - Whereas the Additional Secretary to the 

किया गया है, उक्त उपधारा के अधीन आदेश फा . सं . 673/ 80/ 86 
Governojent of India , specially empowered under sub - section सी . शु . -III, सारीख 23- 5- 86 यह निदेश देते हुए जारी किया था 
( 1 ) of section 3 of the Conservation of Foreign Exchange 
and Prevention of Smuggling Activitics Act , 1974 ( 52 of 

कि श्री मुनील चौधरी , उर्फ कृष्णा, मार्फत अगीत चौधरी, पाखोले 
1974 ) issued order F. No . 673,79/86- Cus . VIII dated 23 - 5 - 86 

फरीदपुर , मंगलादेश को प्रेजिडेंसी जेल, बालकत्ता में निल कर निया 


[ भाग II- - खड 3 ( ii ) ] 


भारतता र जगत : मितम्बर 13 , 1980/ भाद्रपद 22, 1909 
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आए और भभिरक्षा में रखा जाए ताकि उसे माल की तस्करी करने 
से रोका जा सके । 

2. केन्द्रीय सरकार में पाम यह विश्वास करने का कारण है कि 
पूर्वोक्त व्यक्ति फरार हो गया है या अपने को छिपा रहा है जिसमें 
उक्त आदेश का निष्पादन नहीं हो मके ; 
____ 3. अतः अब केन्द्रीय मरकार , उमंत अधिनियम की धारा 7 को 
उपधारा ( 1 ) के खंड ( ख ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, 
हए, या निदेश देती है कि पूर्वकिन व्यक्ति इस आदेश के राजपत्र में 
प्रकाशन के 7 दिन के भीतर पुलिस, आयुक्त कलकत्ता के समक्ष हाजिर 


[ फा . म . 673/ 80/ 86 - मी . गु . -- VIII ] 


3. Now , thorefore, in exercise of power conforted by 
clause (b ) of sub -section ( 1 ) of section 7 of the vid Act, 
the Central Government hereby directe the aforesaid person 
to appear before the Commissioner of Police , Calcutta within 
7 days of the publication of this order in the official Gazette . 

[ F. No. 673[ 81/ 86- Cus. VIm ] 
का . आ . 2090: – भारत सरकार के अपर ममिय ने, जिसे विदेशी मुद्रा 
संरक्षण और तस्करी मिवारण अधिनियम , 1974 ( 1974 का 52 ) 
मी धारा 3 की उपधारा ( 1 ) के अधीन विशेष रुप में सशस्त किया 
गया है, उक्त उपधारा के अधीन आदेश फा . मं . 673/ 83/ 86 - सी . 
शु . ..-III, सारीख 23- 5- 86 यह निवेण देते हुए जारी किया था कि 
श्री नरेन्द्र चन्द्र साहा, उर्फ नरेन चन्द्र साहा उर्फ माटागढ़ का नरेन 
गाहा कमारपाड़ा, सोदेपुर , जिला - 24 परगना को प्रेजीडेंसी जेल , कलकत्ता 
में निरूद्ध कर लिया जाये और अभिरक्षा में रखा जाए ताकि उसे 
माल की तस्करी करने तस्करी के माल को छुपाने एषं तस्करी के 
माल को रखने से रोका जा सके । 

___ ?: केन्द्रीय सरकार के पास यह विश्वास करने का कारण है कि 
पूर्वोक्त व्यक्ति फरार हो गया है या अपने को छिपा रहा है जिससे 
उस्त आदेश का निष्पादन नही हो सके ; पौर 

3. अतः अब केन्द्रीय गरफार, उक्त अधिनियम की धारा 7 की 
उपधारा ( 1 ) के खण्ड ( ख ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए, यह निदेश देती है कि पूर्वोक्त व्यक्ति इस आदेश के राजपत्र में 
प्रकाशन के 7 दिन के भीतर पुलिम महानिरीक्षक , पश्चिम बंगाल 
कलकत्ता के समक्ष हाजिर हो । 

[ फा . सं . 673/ 33/ 86- सी . शु . - VIII] 

स . के . चौधरी , अवर सचिव 


S .O . 3088. — Whereas the Additional Secretary to the 
Government of India , specially empowered under sub - section 
( 1 ) of section 3 of the Conservation of Forcign Exchange 
and Prevention of Smuggling Activities Act, 1974 ( 52 of 
1974 ) issued order F. No. 673780186 - Cus, VIII dated 23 - 5 -86 
under thc said sub -section directing that Shri Sunil 
Chowdhury Krishna Clo Ajit Chowihury Tepakhole , 
Faridpur, Bangladesh be detained and kept in custody in the 
Presidency Jail. Calcutta with a view to preventing him 
from smuggling goods . 

2 . Whereas the Central Government has reason to believe 
that the aforesaid person has absconded or is concealing 
himself so that the order cannot be excecuted ; 

3 . Now , thcrofore , in exercise of power conferred by 
clause ( b ) of sub -section ( 1 ) of section 7 of the said Act, 
the Central Government hereby directs the foresaid person 
to appear before the Commissioner of l olice , Calcuttu within 
7 days of the publication of this order in the olcial Gazette . 

[ F. No . 67388086-Cus. VIII] 


: 


मा . आ . 3089: - भारत सरकार के अपर सचिव, ने जिसे विदेशी मुद्रा 
मंरक्षण और तस्करी निवारण अधिनियम , 1971 ( 1974 का 52 ) 
को धाग ३ को उपधारा ( 1 ) के अधीन विशेष रूप से सशका किया 
गया है, उबल उपधारा के अधीन आदेण फा . सं . 673/ 81/ 86- सी . 
भा . - III . तारीख 23- 5- 86 यह निदेश देते लए जारी किया था कि 
श्री अनवर उर्फ रेमयान , बरगह नयामगंज , काका, बंगलादेश को प्रेमी 
ममी जेल , फलकत्ता में निम्ब कर लिया जाये और अभिरक्षा में रखा 
जाए ताकि उसे माल की तस्करी करने में रोका जा सके । 
___ .. केन्द्रीय सरकार के पास यह विश्वास करने का कारण है कि पर्वोत्रम 
व्यक्ति फरार हो गया या अपने को छिपा रहा है जिससे उन आदेश 
का निष्पादन नहीं हो सके ; और 

3. अतः अब केन्द्रीय सरकार, उक्त अधिनियम की धारा 7 की 
उपधारा ( 1 ) के खण्ड ( ख ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
यह निदेश देती है कि पूर्वोक्त व्यक्ति हम आदेश के राजपनं मे प्रकाशन 
के 7 दिन के भीभर पुलिग आयुक्न, कलवत्ता के समक्ष शामिर हा । 

[ फा . सं . 673/ 81/8G- सो . शु . - VIII) 


S . O , 3090 . - Whereas the Additional Secretary 10 the 
Government of India , specially empowered linder sub -section 
( 1 ) of section 3 of the Conservation of Foreign Exchango 
and Prevention of Smuggling Activities Act, 1974 ( 52 of 
1974 ) issued order F, No. 673,83186- Cus. VIII dated 23- 5 - 86 
under the said sub- section directing that Shri Narender 
Chandra Saha @ Naren Chandra Saha @ Naron Saha of 

Natagarh, Kamarpara , Sodepur , Distt . 24 Parganas be de 
tained and kept in custody in the Presidency Jail, Calcutta 
with a view to preventing bith from abotting the smuggling 
of goods and engaging in concealing and keeping smuggled 
goods. 

2 . Whereas the Central Government has reason to believe 
that the aforesaid person has absconded or is conccaling 
himself so that the order cannot be otcocuted ; 

3. Now , therefore , in exercise of power conferred by 
clause ( b ) of sub - section ( 1 ) of section 7 of the said Act , 
the Central Government hereby directs the aforesaid person 
to appear before the Inspector General of Polico , Wast 
Bengal, Calcutta within 7 days of the publication of this 
order in the official Gazette . 

[ F. No. 673, 8386- Cus. VIII ] 
S. K . CHOWDHRY . Under Secy . 
( आर्थिक कार्य विमाग ) 

( बकि प्रभाग ) 

नई दिल्ली , 22 अगस्त , 1986 
का , प्रा . 303 : -- राष्ट्रीयकृत बैंक ( प्रबन्ध और प्रकोण 
उपयंत्र ) स्कीम , 1970 के खंड 8 के उपखंड ( 1 ) के साठ पठित खंड 
3 के उपखंर ( क ) के अनुसरण में केन्द्रीय सरकार, भारतीय रिजर्व 
बैंक से परामर्श करने के पश्चात् श्री पी . एम . देशपांडे को 20 सितम्बर , 
1986 से प्रारम्भ होने वाली और 13 जनवरी , 1989 को समाप्त होने 
वाली अवधि के लिए बैंक ग्रांक महाराष्ट्र के प्रबन्ध निदेशक के प में 
पुन : नियुक्त करती है । 

[ म . एफ . 9/ 13/ 65-बी . आ . I( 1 )] 


S. O . 3089. -- Whereas the Additional Secretary h the 
Govcruncat of India , specially empowered under sub - section 
( 1 ) of section 3 of the Conservation of Foreign Exchange 
and Prevention of Smuggling Activities Act, 1974 ( 52 of 
1974 ) issurd order F. No . 6738186- Cus. VIII dated 23 - 5 - 86 
under the said sub -section directing that Shri Anwar @ 
Rejwan , Butrah, Nababgange, Dhuka, Bengladesh be delained 
and kept in custody in the Presidency Jail, Calcutta with a 
view to preventing trim from smuggling goods, 


2 . Whereay the Central Government has reason to l olieve 
that the aforesaid person has absconded or is concealing 
himself so that the order cannot be executed ; 
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( Department of Economic Affairs ) 

( c ) at page 7 , 

? 

against item 
page against itenı number 91, for 

" IS : 1122-- - 1984 " read 
(Banking Division ) 

"IS : 7122- - 1984 ". 
New Delhi , the 22nd August, 1986 

[ F. No. 6 ( 2 )184 - EI & EP ] 
$ .0 . 3091. -- In pursuance of sub -clause (a ) of cluirse 3 

S . O . 3095. - - In the notification of the Government of India 
read with sub - clause ( 1 ) of clause 8 of the Nationalised in the Ministry of Commerce No. S . O . 781 dated the ist 
Banks ( Management and Miscellaneous Provisions ) Schenye, March, 1986 published in the Gazette of India, Part II . Sec 
1970 , the Contral Government after consultation with the tion 3. Sub-section ( ii ) dated the 1st Farcll , 1986 , at page 
Reserve Bank of India , hereby re- appoints Shri P . S . Desh 
pando as the Managing Dirocior of Bank of Maharashtra 
for a period commencing on September 26 , 1986 and ending 

( 1) against item number 79, for " Warfuun Sult " read 
with January 13, 1989 . 

" Warfarin Bait" ; 
[ No. F. 9 / 13 / 86 -BO.I( 1 ) ] 

(2 ) against item uumber 98 , for " Quinobozene ", read 

" Quintozenc ". 
का , पा , 3093: -- राष्ट्रीयकृत बैंक ( प्रबन्ध और प्रकीर्ग 
सपबंध ) योजमा, 1970 की धारा 3 की उपधारा ( छ ) के अनुसरण में 

[ F. No. 6( 2 ):84- EI & EP ] 
केन्द्रीय सरकार श्री टी . के . के . भागवत, सचिव , भारतीय रिजर्व बैंक , 
केन्द्रीय कार्यालय , बम्बई को डा , एन , ए . मजुमवार के स्थान पर 
एतद्वारा सेंट्रल बैंक माफ इंडिया के निदेशक के रूप में नियुक्त करती है । 

वाणिज्य मंत्रालय 
[ सं . एफ . 9/ 2/ 8G - बी . ओ . - 1] 

नई दिल्ली , 13 सितम्बर , 1986 
S. O . 3092 .- - In pursuance of sub - clause ( P ) of clause 3 of 

का . प्रा . 10 96 - निर्यात ( मालिटी नियंत्रण और गिर क्षण ) अधि 
the Nationalised Banks (Management and Miscellaneous Pro 
visions ) Scheme , 1970 , the Central Government hereby ap नियम , 1963 ( 1963 का 22 ) की धारा 7 की उपधारा ( 1 ) द्वार 
points Shri T . K , K . Bhagawat, Secretary , Reserve Bank of प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार, भगर्स टाटा आयरन 
India , Central Office , Bombay as a Director of Central Bank 
of India vice Dr. N. A. Mujumdar. 

पर स्टील फनी लिमिटेड ( ट्यूब विभाग ) जमशेदपुर में विनिर्मित माल 

ट्यूब का निर्यात में पूर्व निरीक्षण करने के लिये मैमर्स टाटा आयरन 
No . F . 9 / 2 / 86 - BO. I ] 

एगा स्टील कम्पनी लिमिटेड को जिनका रजिस्ट्रीकृत कार्यालय बम्बई हा उम , 
का . प्रा . 3093: - - राष्ट्रीयकृत बैंक ( प्रबंध और प्रकीर्ण उपबंध ) 

24 होमी मोदी स्टील, बम्बई - 400 (023 में है, छम अधिमूचना के 
सीम, 1970 के मण्ड 7 के साथ पठित ब्रण्ड 5 के उपखण्ड ( क ) के र पक्ष में प्रकाशन की तारीख में 3 वर्षों की अवधि के लिये निम्न 
प्रमुसरण में , केन्द्रीय सरकार, भारतीय रिजर्व बैंक से परामर्श करने के लिन्धित गो के अधीन रहते हुए, अभिवारण के रूप में मान्यता देसी 
पश्चात् श्री पी . एस . वेणपछि को जिन्हें 20 सितम्बर, 1986 से बैंक 

ह , अर्थात :--- 
प्राफ महाराष्ट्र के प्रबन्ध निदेशक के रूप में पुनः नियुक्त किया गया है, 
उसी तारीख से बैंक माफ महाराष्म के निदेशक बोर्ड के अध्यक्ष के रूप में 

1. फि मैसम टाटा भायरन एंड स्टील याम्पनी लिमिटेड ( ट्यूब 
नियुक्त करती है । 

विमाग ) जमशेदपुर में विनिर्मित स्टीम ट्यूब का निर्यान से पूर्व मै गर्स 
मिया एफ . 9/ 13/ 86- मी . ओ . - I ( 3} ] 

टाटा मागरन एंड स्टील नाम्पनी लिमिटेड ( ट्यूब विभाग ) निरीक्षण 

कारेगी और यह ऐसे अधिकारी के रानीकी नियंत्रण में किया गायेगा 
एम . एम . हसूरकर , निदेशक 

जिमका पर निर्यात निरीक्षण अभिकरण , कसकासा सथा बम्बई में अपर 
S. 0 . 3093. ---In pursuance of sub- clause ( 1 ) of clause 5 . निवेशमा गे कम न हो और ग प्रयोजन के लिये गैमर्स टाटा प्रायरन 
Icad with clause 7 of the Nationalised Banks (Managemeot 

एंज स्टोल कम्पनी लिमिटेड ( ट्यम विभाग ) अपनी यूनिट भैभनं टाटा 
and Miscellaneous Provisions ) Schenno , 1970, the Contral 
Government after consultation with the Roscrve Bank of सागरन एंड स्टील कम्पनी लिमिटे ( ट्यूब विभाग ) जमदगुर से निर्यात 
India , hereby appoints Shri P . S . Deshpande who has been 

की गा पराओं के पोत पर्यन्त निशुल्क ( एफ . जी . बी . ) मूल्य के 
re- appointed as Managing Director of Bank of Maharashtra 
with offect from September 20 , 1986 to be the Chairrnan of () . 1 प्रणित की दर मे राशि निर्यात निरीक्षण अभिता आलासा या 
the Board of Directors of Bank of Maharashtra with effect बम्बई की वेगी जो एषः पर्ष में कम से कम दो हजार पाच सौ रूपये 
from the same date . 

और अधिक में अधिक एक लाख रुपये होगी । 
[ No. F. 9 / 13 / 86- BO.I( 2 ) ] 

2. गि मैमर्स टाटा पायरन एंड स्टील कम्पनी लिमिटेड ( ट्यूब 
S . S. HASURKAR. Director 

विभाग ) इम अधिसूचना के अधीन अपने कार्यों के पालन में ऐसे 
MINISTRY OF COMMERCE 

निर्देशों द्वारा आवद्ध होगी जो निदेशक (निरीक्षण एवं क्वालिटी नियंत्रण ) 

समय समय पर लिखित रूप में दें । 
New Delhi , the 13th September, 1986 

स्पष्टीकरण : 
CORRIGENDA 
S . O . 3094. - -In the order of the Government of India in 

हम अधिसूचना के प्रयोजन के लियं "स्टील ट्यूब " ग अभिप्राय 
the Ministry of Commerce No. S . O . 780 dated the 1st March, समान किनारे तथा या पंचवार ( श्रेष्ठ किनारा /र ) , मार्केट माहित या 
1986 published in the Gazette of India , Part - II , Section 3 , 
Sub -section ( ii ) dated the 1st March, 1986 at page5 5 to 7. -- 

रहिम , या तो फाली या गाल्वनीकुम , बैरन की हुई या गीधन रहित , 
( a ) At page 5. in para 4 , in line 3 . for " Conculting " 

श्राम , नरल पदार्थ को मम्प्रेषित करने के लिये उपयुक्त , मीनी तथा 
read " Consulting "; 

संरचनाम्मक प्रयोजनों जैसे स्टील फर्नीचर, साइकिलों द्वारा मथा विद्युत् 
(b ) at page 6 

फंसयुट के लिये उपयुक्त ट्यूबे हैं । लेकिन उनमें माफेट मम्मिलित नही 

होगे जर घे अलग में निर्यात के लिये बनाई गगी हों । 
( i ) Against item number 81 , 
for " Pyrothrum " lend " Pyrethrum ; 

[फान में 5 ( 5 )/ 36- आई एप ईपी) 
(ii ) against itern number 128, for phosalene " 
read "Phosalone " ; 

एन . एस . हरिहरन , निवेशक 


- - 


- - 


- 


- - - 


- - - - 


- 


- 


- 


- 
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MINISTRY OF COMMERCE 

19- 9- 85 फ डाग मो गा है या प्रस्थान हो गए है । यया 
New Delhi, the 13th Septeniber, 1986 

गंगाधिन जापान नियंत्रण प्रादेश , 1955 दिनIE 7- 1 -- ! 155 की उपधाग 

, ( ग ग ) प्रधान प्रदान अधिकारी का प्रयोग करने दुप मैसर्ज माहानि 
S . O . 3096. - In Exercise of the powers conferred by sulb 
section ( 1 ) of Section 7 of the Export ( Quality Control & नाग लिमिटेड को । माई उपपत मन पोमागमा विनियमा 
Inspection ) Act, 1963 122 of 1963 ), the Central Gioveinment 

मन पनि मन्या 1/ मा . जा . /2010556. दिनांक 23- 9- 33 नया 
heicby recognise M / s . Tata lron & Steel Co. Ltd . (Tube 
Division ) , having their registered office at Boinbay House , 

217191 + नया 2 171815 दोनों दिनांक 1 : - - 35 को पदभार रद 
24 , Honli ilody Street, Bombay- 400023 , is the agency for 

किया जाता है । . 
a period of 3 yells froni the date of publication of this 1011 
fication for inspection of Steel tubes manufactured at M / s . 

3. आर्यन लाइसेंग का मोना शुभ विनियमन तिपय प्रति की 
Laturon steel Co. Ltd.. { Tube Division ) . Jamshedpur . 
prior to export, Subject to the following conditions. marne अनमल पार्टी को अलग गे जारी की जा रही है । 
ly : -- - 

[ न मी . जी . एम . 1/ 23/ 53-4 4/ 374 ] 
1 . That MTS, Tata Iron & Steel Co . Ltd. ( Tube Division ) 

___ पाल बैंक , उप मुहम नियन्त्रण , भायान व निर्यात 
shall curly out the inspection of steel Tubes muoufactured at 
Mls. Tata Iron & Steel Co . Ltd . ( Tube Division ), Jamshedpur , 
prior to exploit, under the technical control of an officer (Oficc of the Chief Conuoller of imports and Exports) 
not below the rank of Adalitional Director of tlic Export Ins 

New Delhi , the 25th August, 1986 
pection Agency , Calcuito or Bombay and for this purpose 
Ms. Tata Iron & Steel ( 0. Ltd . (Tube Division shall nay 

ORDER 
to the Export Inspection Agency . Calcutta or Boinbaly an 
nount at the rate of 0 . 1 per cent of the f .. . b . ( frcc on bourd ) 

S.CO. 3097. - Ms. Maruti Udyog Ltd., 6th Floor , 
value of steel tubos exported from their unit at Ms. Tatil 

Hatvalaya , New Delhi- l was granted an import Licence 
Iron & Steel Co. ltd. (Tube Division ) , Jamshetipui , subject 

No . I CG2040556 dt. 23 - 9 -83 for Rs. 18. 700 ( Rupees eighteen 
lo a minimum of runces two thousand five hundred 

1house 110 scven hundred only ) for import or une No , 
naximum of rupees one lakh in a year. 

Privector Motor under tree foreign exchange . 
2 . That Ms. Tata Irun & Steel Co. Ltd , I Tube Division ) 

The firm has applied for issue of Duplicate Copy of Cris 
in the performance of its functions under this notification tonis Purposes ,Ixchanyc Control copy of the above - cn 
shall be bound by such directions as the Director ( Inspection tioned licence on the ground that thc original Custoros para 
& Quality Control) may give to it in writing from lire 10 poses Exchange Control copy of the licence as well as Jupli 
lime. 

cate import licence No. 2471914 and 2471915 both dated 

19 - 6 -85 have been lost or misplaced . It has further been 
Explanation : --- For the purpose of this notification Sters 

httled thi1 [ he Customs purposes Ex. Control copy of the 
Tubes means steel tubes with plain ends undior screwel 

lic : 116e were not registered with any Custry Authority and 
( threaded ) endis ) , with or without sucket, cilhes black 1 

ils such the value of Customs Purposes copy has not licen 
galvanised , welded or seamless, suitable for conveying fluids. 

tutilised at all. 
solids and for mechanical and structural purposcs mich is 

2. In support of their contention, the licensee has filed in 
manufacture of steel furniture , bicycles and electrical con 

fidivit on stampe paper duly sworn in before Exccutive 
duits , but hall not incluile sockets when they are nean 

Magistrate , Gurgoun. I am 10cuidlingly satisfied that the 
for cxport individually 

ciginal Customs purposes Ex , Control copy of Import licence 
[ F. No . 5 ( 5 ) 86- E & EP] 

No. TCG 2040556 ct. 23 - 9 - 83 and duplicate Iniport Licences 

No . 24719142471915 both dt . 19 - 6 -85 have been Jost or 
N . S. HARIHARAN . Directed 

niisplaced by the film . In exercise of the powers conferred 
under sub -clause 9cc ) of the Import Control Order , 1955 

cated 7 - 12 - 1955 as amended the said original Customs Pur 
( गज्य नियंत्रक . सापाम गिर्यान मा नायि ) 

Puses Exchange Control copy No . ICG| 2010556 dt. 23 - 9 - 83 

and 2471914 and 2471915 both dt. 19- 6 .85 issued to M६, 
नई दिल्ली, 25 अगस्त, 1986 

Maruti Udyog Ltd ., are hereby cancelled . 
यदिश 

3 . A duplicate Customs purposes, Fx. Control copy of the 

said licence is being issued to the party separately. 
का प्रा . 30197:---- मम मारूति उद्योग नि , पठी मजिल , हमालय , नई 
विली को एक नग दाइक्टोर मोटर स्वतन्न विदेण मद्रा के अन्तर्गन . 

__ INo. CG HI / HI / 23 / 83- 84 / 374} 
18, 700/ -रुपये ( अट्ठारह हजार सात सौ पाए मात्र ) का ग्रायान लाइसेंस 

PAUL BECK , Dy. Chief Controller of 
मं . 2 सी . जी . 2040556, दिप 2 3- 3- 83 दिया गया था । 

Imports & Fipoiis. 


Mayapu 


t 


raRT 


- AAJumirm 


उदोग मांत्रालय 
( कम्पनी कार्य विभाग ) 


मई दिली. 2. 1 अगस्त , 1986 


आक्षण 


फर्म द्वारा उपर्यका लामेन की सीमाशुल्क मद्रा विनियम नियाण 
प्रयोगन प्रति की अनुलिलि पति की मांग म आधार पर की गई है for 
मुल सीमाशल्या प्रयोजन मद्रा विनियमन नियंत्रण प्रनि के साथ- माथ 
अनुलिपि प्रयान या सम भन्या 2171911 पथा 247 1915 दोनी दिनात 
19- 3- 85 खो गए है अथवा प्रस्थानस्थ हो गए हैं । आगे यह भी कहा 
गया है कि लाइसेस की सीमाशुल्क मुद्रा विनियम नियंत्रण प्रनि मिमी 
भी संमाशुल्क प्राधिकारी के पास दर्ज नहीं कराई गई थी , यगः एम 
प्रकार मीमा या प्रयोजन पनि के मान्य को निल्नुल भी इगयोग में नहीं नागा 
गया है । 

2. नादमधारी ने अपने तर्फ के ममर्थन में कार्यकारी दण्डाधिकाग. 
ग़दगाव समक्ष विधियन णपथ नकर एन शपथ पत्र दाखिल किया है । 

सनामार गन्तुष्ट : साग जादास रा , मा . मी . / 20010550 
दिri 23-9- 83 की भूल मागण/ भद्रा अनियम नियंत्रण पति गया 
धनुपित प्रापाल मग मा 47191 ! नपा 24719 1 5 बानी दिनाक 


का ज। . 31195 . ----कंपनी विधि बाई या ॥ समाधान हो गया । 
FR: चोला उंजीनियरिंग कामापान निमी पनी अधिनियम , 
1956 ( 1156 का 1 ) के अधीन एक निगाम संपनी है . जिसका 
जिन्द्रीकल कार्यालय रेलवे स्टेशन ब्रुम्बाकोनम , गदाग में है , के म 
7६ गय का पास करने के प्रयोजन के लिए और नीति में ममन्त्रय 
गाना । म निम्न .२ , मा. और सामग्री के दुला गाधनों 
का उपयोग पर मोर मोटरगा उपसाधनों के विनिर्माण माफ गरि 
वहन और महबद्ध निगालागी की दबना मोर आथिक विरभार तथा 
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कार्यकरण के प्रयोजन के लिए , लोकहिन में यह आवश्यक है कि 
चोलन रोडवेज कारपोरेशन लिमिटेड जो कंपनी अधिनियम , 1956 
( 1056 का 1 ) के अधीन एफ निगमित कंपनी है , जिसका रजिस्ट्रीकृत 
कार्यालय रेलवे स्टेगान नई मजक , कुवाकोनम , 612001, मद्रास में है 

और उक्स घोलन इंजीनियरिंग कारपोरेशन लिमिटेड जो एक सरकारी 
कंपनी है , को एक कंपनी में समामेलित कर दिया जाए । 

और प्रस्तावित आदेश के प्रारूप की प्रति , पूर्वोक्त , कंपनियों, अर्थात् 
में मर्म चोलन इंजीनियरिंग कारपोरेशन लिमिटेड मौर में ससं पोलन रोमन 
कारपोरेशन लिमिटेड को समाचार पत्र में प्रकाशन के लिए भेजी गयी 
थी । कंपनी विधि बोर्ड को किसी भी व्यक्ति से समामेलन स्कीम की 
बाबत कोई भी आक्षेप/ मझाग प्राप्त नहीं हुआ है । 

असः, अब , कंपनी विधि बोर्ड, भारत सरकार के अपनी कार्य विभाग 
की अधिसूचना सं . 443 ( अ ), तारीख 10- 30-1972 के माथ पठित 
कंपनी अधिनियम , 1956 ( 1956 का 1 ) की धारा 396 की उपधारा 
( 1 ) और ( 2 ) मारा प्रदत शक्तियों का प्रयोग करते हुए, उक्त दोनों 
कंपनियों को समामेलित करने का उपबंध करने के लए निम्नलिखित 
आवेश करता है. अर्थात् .... . 

1 सक्षिप्त नाम - --इस आदेश का नाम बालन इंजीनियम 
कारपोरेशन लिमिटेड और चौलन गवेज कारपोरेशन ( समामेलन ) आदेश , 
1986 है । 

2. परिभाषाएं : - - म अनुमोदित स्कीम में , जब तक मंदर्भ में 
अन्यथा अपेक्षित न हो . --- 
( क ) “नियत दिन से वह तारीख अभिप्रेत है जिमको यह आदेश 

गजपत्र में अधिसूचित किया जाता है ; 
( ख ) "विघटिग कंपनी " से मोलन जीनिर्यारंग कारपोरेशन लिमिटेड 

अभिप्रेत है ; 
( ग ) " नवगठित कंपनी " से चोलन रोडवंज कारपोरेशन लिमिटेड 

अभिप्रेत है । 
सारी 3 1- 3- 85 को दोनों कंपनियों के शेयर धारण का स्वरूप - --- 
( 1 ) घोलन रोड़वेज कारपोरेशन लिमिटेड : - - 
चालन रोडवेज प्राइवेट शेयरों की संख्या 
लिमिटेष्ट में शेयर 
धारको का नाम 
तमिलनार सरकार, जिसके प्रत्येक 10 स . खाने 1, 03, 01, 3705 . 
अन्तर्गत उसके नाम 10. 30, 1 37 पूर्णत . 
निर्देशिती भी है । ममादस माधारण 


डाक द्वारा मंजेगी, नषगठित कंपनी द्वारा एक सूचना से विघटिम 
कंपनी के शेयरधारकों को सूचना प्रेषित करने को अधिसूचित 
करते हुए कम से कम दो समाचारपत्रों में (जिनमें से एक 

प्रादेशिक भाषा में होगा ) प्रकाशित की जाएगी । 
4. कंपनियों का ममामेलन : ---- ( 1 ) नियत दिन से ही बोलन 
रोडवेज कारपोरेशन लि . मोर चोलन इंजीनियरिंग कारपोरेशन लि . का 
समस्त कारबार पौर उपक्रम , जिसके अन्तर्गन सभी संपत्तियां जंगम या 
स्थावर और किसी भी प्रकार की अप आस्नियां उदाहरणार्थ मशीनरी 
और सभी स्थिर आस्तियां पट्टे, अभिधारण अधिकार, शेयरों में घिनिधान 
या अन्यथा ब्यापार स्टाफ , कर्मशाला मोगार , अभिवहन में माल , सभी 
प्रकार के धन के अग्रिम वही ऋण, बकाया धन , वसूल किए जाने वाले 
वावे, कगर, प्रौद्योगिक प्रौर अन्य अनुशमियां तथा अनुज्ञापत आयात 
और अन्य अनुशाप्तियां, आशयपत्र और प्रत्येक विवरण के सभी अधिकार 
और शक्तियां किन्तु सभी बंधकों और प्रभारो तथा आइमान , प्रतिभूतियाँ 
और सभी प्रकार के अधिकार जिनसे बोलन इंजीनिरिंग कारपोरेशन की 
उक्त सम्पत्तियों पर प्रभाव डालते हों , के अधीन रहते हुए, बिना किसी 
अन्य कार्य या विलेख के , प्रबुस विधि के अनुसार पोलन रोडवेज कार . 
पोरेशन को अलरित और निहित हो जाएंगी तथा अन्तरित और निहित 
हो गई समझी जाएंगी । 

( 2 ) लेखा प्रयोजनों के लिए गमामेलम , दोनो कंपनियों के 31 
मार्च, 1985 को विद्यमान लेखा-परीक्षित लेखामों और सुलनपत्रों के 
प्रतिनिर्देश से प्रभावी होगा और उसके पश्चात् किए गए मव्यवहारां को 
एक सामान्य लेखा में पूलिस किया जाएगा । विपटिन कंपनी से किसी 
पश्चात्वर्ती तारीख को अंतिम लेखा तैयार करने की अपेक्षा नहीं की 
जाएगी और नवगठिन कंपनी 31 मार्च, 1985 को सुलनपन्न के अनुसार 
सभी आस्तियों और दायित्वों को ग्रहण कर लेगी और उसके पश्चात् 
मभी संध्यवहारो का पूर्ण उत्तरदायित्व स्वीकार करेगी । 
मगष्टीकरण : .... 
___ "विघटित कंपनी में उपत्र.म के अन्तर्गत मभी अधिकारी , शक्तिया , 
प्राधिकार और विशेषाधिकार और सभी सम्पत्तियां, जंगम या स्थावर, 
जिसके अन्तर्गत नकदी अतिशेष आरक्षितियां, राजस्व अतिशेष, विनिधान 
और एमी सम्पत्ति जो नियत दिन के ठीक पूर्व विघटित कंपनी की हो 
या उसके कब्जे में हो , की या उससे उद्भूत सभी अन्य हित और अधि . 
कार भी है, सया उमसे संमधित मभी यहियों, लेखे पीर दस्तावेज तथा 
विघटित कंपनी के उस समय विद्यमान सभी ऋण दायित्व कर्तब्ध और 
माध्यताएं, चाहे वे किसी भी प्रकार की हो, मम्मिलित हैं । 

5. सम्पत्ति की कतिपय मदों का अन्तरण : -- - इस आदेश के प्रयोजन 
के लिए , नियन दिन को विषटित कंपनी के सभी लाभ या हामियों, या 
दोनों, यदि कोई हो , और विघटिस कंपनी की आमदनी आरक्षितियां या 
फमियां, या दोनों, यदि कोई है, जब नवगठित कंपनी को अन्तरित की 
जाएं , नवगठित कंपनी के , यथास्थिमि , लाभ या हानि तथा आमदनी 
आक्षिति या कमी का भाग बन जाएंग । 

___ 6. संविधाभों आदि की व्यावृत्ति : ---इस आदेण में प्रविष्ट अन्य 
उसमंधों के अधीन रहते हुए , सभी संविधावा , विलेख , बंधपत्र , करार और 
अन्य लिखतें चाहे वे किसी भी प्रकार की हों , जिनमें विघटित कंपनी एक 
पक्षकार है, और जो नियत दिन के ठीक पूर्व विद्यमान या प्रभावशील पी , 
नव गठित कंपनी के विरुद्ध या उसके पक्ष में पूर्णत: बलभीम और प्रभाव 
शोल होंगो पीर उन्हें वैसे ही पूर्ण पोर प्रसावी रूप से प्रयत किया जा 
सकेगा मानों विघटिन कानी को समाय नयठित मंपनी उनको पण 
पक्षकार थी । 


भोयर 


27, 1 


( 2 ) चोलन इंजीनियरिंग कारपोरेशन लि 
घोलन रोडवेज कार - प्रत्येक 10 स " वाले 
पोरेशन लिमिटेड और 2. 71, 650 पूर्णतः 
मिलना सरकार के ममादत माधारण 
नामनिर्वाशसियों के पूर्णत शेयर 
स्वामित्वाधीन 
( ख ) बालन इंजीनियरंग कारपोरेशन लिमिटेड में प्रत्येक 10 रु . 

वाग्ने मभी 2, 7 1 , 6.50 पूर्णतः समादस साधारण शेयर की जा 
अब मैसर्स चोलन रोडवेज कारपोरेशन लिमिटेड के नाम में है. 
जिसके अन्मगत तमिलनाडु सरकार के नामनिर्देशिती भो है, 
रद्द कर दिया जाएगा । 


( ग ) नवठित कपनी प्रत्येक व्यक्ति को जिसका नाम नियत दिन 

के ठीफ पूर्व विर्धाटन षांपनी के सदस्यों के रजिस्टर में है . 
उमे शेयरी के आवंटन और ऐसे शेयरों के लिए आवंटन पक्ष 
के संबंध में विशिष्टियां देगे हुए एक सूचना रजिस्ट्री रसीवी 


__ 7. विधिक कार्यवाहियों को व्यावृत्ति : - - दि , नियन दिन को 
विदित कंपनी द्वारा या उसके नियम कोई वाद, अभियोजन , अपीस या 
किसी भी प्रकृति की अन्य विधिक कार्यवाही लंबित है तो वह विषटित 
कंपनियों के उपक्रम के नवर्गाटन कंपनी को अन्तरिम हो जाने के कारण 
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रोपवे कारपोरेशन , की माइस गैं, जिसके साय शतरता नपती का 
रोगामेवन किया गया है, रखेगा और उन्हें समेशिन करेगा नया म प्रभार 
समेकित दस्तावेजों को अपनी फाइस में रम्बंगा । 
___ 14. नवगठिम कंपनो के मेगम-ज्ञापन और मंगम -अनुच्छेद : -- लोपन 
रोडवेज कारपोरेशन लिमिटेड के संगम- ज्ञापन प्रौर मंगम - अनुसहोद , जैसे 
कि मे नियन दिन के ठीक पूर्व विद्यमान थे, निपन दिन में ही , नवगलित 
कम्पना में मंगम- ज्ञापन और मंगम - अनु बढेर हो जाएंगे । 

[ सं . 24 / 12/ 85- गी . एल .-III) 

कंपनी विधि ओई के आवेश मे 
आर. एन . मल , सदस्य , कपनी विधि बोर्ड 


MINISTRY OF INDUSTRY 


(Department of Company Affairs ) 
New Delhi, the 29th August, 1986 

ORDER 


या इस अादेश में समाविष्ट पिसी मात के कारण , उपमित नही होगी 
गा उसे बन्न नहीं किया जाएगा अपवा किसी भी प्रकार उग पर कोई 
प्रतिकूल प्रभाय नहीं पड़ेगा किन्तु बह वाद, अभियोजना , अपील या अन्न 
विधिक कार्यवाही, नयगठिन कंपनी द्वारा या उपके विरुद्ध उमी रीति में 
और उसी मीमा तक जारी रखी जा सकेगी, अभियोजित और प्रवर्तिन 
की जा सकेगी जिम रीति मे और जिप सोमा म वह, इस आदेश के 
म किए जाने की दशा में , विघटित कम्पनी द्वारा या उसके विरत जारी 
रखी जाती . या अभियोजित और प्रतित मी माती या जारी रखी जा 
मकती थी , या अभियोजित और प्रवर्तित की जा सकती थी । 
____ 8. कराधान की बानत उपबंध : --नियत दिन के पूर्व विघटित 
कंपनी द्वारा किए गए कारबार के लाभों और अभिनाभों (जिसके अंतर्गत 
मंचित ठानिया और ममामेलिन अवायण भी है ) की बाबत मभी कर 
नवगनि कंपनी दाग मंवेध होगा । ऐमा कराधान ऐमी रियायतों और 
राहनों के अधीन होगा जो आयकर अधिनियम , 1961 ( 1961 का 
43) के अधीन , इम ममामेलन के परिणामस्वरूप अनुज्ञात हो । 
__ _ 9. विघटित कंपनी के अधिकारियों और अन्य कर्मचारियों की 
बाबन उपबंध : ---विषटिन कंपनी में नियत दिन के ठीक पूर्व नियोजित 
प्रत्येक पूर्णकालिक अधिकारी या अन्य कर्मचारी (जिनके नर्गन विघटित 
कंपनी के निदेशक नहीं है ) नियत दिन मे हो , नवगठिन कंपनी का , 
यथास्थिति , अधिकारी या कर्मचारी बन जाएगा और वह उसमें अपना 
पर या अपनी सेना उसी अवधि के लिए और उन्हीं निबंधनों और गों 
पर तथा वैसे ही अधिकारों और विशेषाधिकारों के साथ धारण करेगा 
जैमा यह, इस आदेश के न किए जाने की बशा में , विषटित कंपनी के 
अधीन धारण करता और वह तब मक ऐमा करता रहेगा जब सवा 
नवगठिस कंपनी में उसका नियोजन सम्यक् रूप मे समाप्त नहीं कर 
दिया जाना या अब नफ उसका पारिश्रमिक और नियोजन की शन 
पारस्परिक महमति द्वारा सम्यक् रूप से परिवर्तित नहीं कर दी जाती है । 

10 निदेशकों की स्थिति .-- -विपटिस कंपनी का प्रत्येक निवेगक 
जी नियत दिन के ठीक पूर्व , उस हैसिग्त में पद धारण , कर रहा था , 
नियन मिन को , विघटिन कंपनी का निदेशक नहीं रहेगा । 

11. भविश्य निधि की सदस्यता : ---विघटित कंपनियों के सभी 
अधिकारी और कर्मचारी, कर्मचारी और भविष्य निधि और प्रकीर्ण 
उपबंध अधिनियम, 1952 की स्कीम के अधीन उप फर्न त्रा । भविष्य 
निधि के सदस्य बने रहेंगे जिसके चे सदस्य हैं और नियत दिन से या 
इस आदेश के गजपन्न में प्रकाशम की सारीख से घोलन रोडवेज कार 
पोरेशन लिमिटेड उन अधिकारियों और कर्मचारियों की पाबत उन्ही 
दरों पर, जिन पर विघटित कंपनियों द्वारा की जाती पी ; उपर कर्मचारी 
भविष्य निधि में नियोजक के अभिवाय करते रहेंगे । 

12. पोलन इंजीनियरिंग कारपोरेशन लिमिटेड का विघटन : ---इस 
आदेश के अन्य उपबंधों के अधीन रहने हुए, नियत दिन से, चोलन 
इंजीनियरिंग फारपोरेशन लिमिटेड विपटित हो जाएगी और कोई भी 
व्यक्ति विषदित कंपनी या उसमे क्रिमी निदेशक या अधिकारी के विरुद्ध 
ऐमे निदेशक मा अधिभारी के रूप में उसकी हैसियत में , कोई बाबा , 
मांग या कार्यवाही , सिवाय वहां तक हो सक कि इस आदेश के उपबंधों 
को प्रवतिन करने के लिए आवश्यक है, नही करेगा । 
___ 13. कंपनी रजिस्ट्रार दाग आदेश का रजिस्ट्रीकरण :--- कंपनी विधि 
बाई म आदेश के राजपत्र में अधिसूचित किए गाने से परवान , 
यणाणी घ , झपनी जिस्ट्रार , नमिलनाडु. को इस आदेश को एक प्रति 
भेगा और उसका प्राप्ति पर कंपनी रजिस्ट्रार, तमिलना 
विपटिस कंपनी बाग विहित फीस का मंदाय किए जाने पर आदेश को 
रजिस्टर करेगा और इस आवेश की प्रति प्राप्त होने के एक मास के 
भीतर रजिस्ट्रीकरण को अपने हस्ताक्षर से अधिप्रमाणित करेगा । उमके 
माव, कंपनी रजिस्ट्रार , तमिलनाडु, प्रेतरफ कंपनी से संबंधित उसके पास 
रजिस्ट्रीकृत, अभिलिमिन या फावल किए गए सभी दस्तावेज मैसर्म भोग्लन 


S. O , 3098. - Whereus the Company Law Bourd is satisfied 
that for the purpose of socuring the principal object of the 
Cholan Engineering Corporation Limitci , il Conipuny in 
corporated under the Companies Act , 1956 ( 1 of 1956 ) 
baving its registered office at Railway Station , Kumbakonam , 
Madres and for the purpose of securing the use of scarce 
resources of equipment, personnol and material for cnsuring 
co - ordination in policy and the efficient and economic expan 
sion and working of manufacturing the automobile Accesso 
ricy , Road Transportation and alliod activities, it is essential 
in the public interest that the Chulan Roadways Corporation 
Limited a Company incorporated under the Companies Act. 
1956 ( 1 of 1956 ) having its registered office at Railway 
Station , New Road , Kumbakopam , 612001, Madiris and the 
said Cholun Engineering Corporation Limited , el Government 
Company should be amalgamated into a single company . 

Now , therefore in exercise of the powers conferred by sub 
sections ( 1 ) and ( 2) of Section 396 of the Companies Act , 
1956 ( 1 of 1956 ) read with the notification of the Govern 
ment of India in the Department of Company Affairs 
No, GSR 443 ( F ) dt. 18 - 10 -72 the Company J aw Board makes 
the following order to provide for the amalgamation of 
the said to companies namely : -- 


1 . Short title . This order may be called as the Cholan 
Engineering Corporation I .td . and Cholan Roadways Cor 
poration I.td . (Amalgamation ) order 1986 , 

2 . Definitions. In this approved scheme unless the con 
text otherwise require : 
( a ) "appointed day " means the date on which this order 

is notificd in the official Guzette : 
( b ) " dissolved Company means tho Cholan Engineering 

Corporation Limited . 
( c) "resulting Company means the Chelan Roadways 

Corporation Limited . 
3 . ( a ) The Share Holding Pattern of the two Companies : as 

on 11 - 3 - 35 . 
( i ) Cholan Roadways Corporation Ltd . 
Name of shareholders in No . of 

Amount 
Cholan Roadways Pri- shares 
vate Ltd . 
Gyeron : nt of Tainil 10 , 30 , 137 Re . 
Nadincl . ling their equit; slar : : 1,07,01, 370 
nominees . 

of Rs . 10/ - cich 

fully paid up : 
( ii ) Cholan Enginçering Corporation L tul 

Fully owned by Cholan 2, 71 ,650 

Roadways Corporation culty shares 27,16 ,500 / 
Ltd. and nomittees of of Rs. 10 / - each 
Govt. of Tamil Nadu, fully paid up . 


Rs . 
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b ! All the 271 ,630 cquite sale of Rs. 10 Ach fully 

ming, the same shall 1 abate or be discontinued . O 
muid up in the Cholan linginccrins Carpointin Ltd ne in any way prejudically affected by reason of the transf¢i 
which is now bell in the 1 :11774 or it ( lic 

In the 16ting company of them ertaking of the dissolved 
Ronilwiny s Corporation ltd . 

company or of anything contained in this prilor ; but the 

suit, prosecution uppcal or other legal proceeding tay he 
including the nominces of the Govt. of Tuil Nidu shall be continued , prosecuted and enforced by or against the resulting 
cancelled 

company in the aume manner and to the same extent ay it 

would or may bc continued , prosecuted and enforced by or 
( c ) The resulting company shall by lcgistered post ugainst the resulting Company in the same manner and 10 

acknowledgment due to every person whose name the same cxtent as it would or may be continued , prosecuted 
appears , immediately before the appointed day , ill und enforcod by or against the dissolved company if this 
the register of members of the dissolved company, Order had not been made . 
a notice giving particula117 , as lo the allotnient of 
shares to him and allotment letter for such sharcs . 8 . Provision with respect to tarytion .- - 411 taxes in respect 
A nolice shall also be published by the resulting of the profits and gains (including accumulated losses and 
company in atleast two wypapers ( one of which l absurrel depreciation ) of the business carried on by the 
shall be in the regional language ) notifying the des Cissolved company bofore the appointed day shall be payable 
patch of the notice to the shareholders of the dis by the resulting company subject to such concessions and 
solved company. 

reliefs as may he allowed under Income Tax Act 1961 ( 43 of 

1961) as a result of this amalgamarin . 
4 . Amalgamation of the Companion . — I ) On and from 

9 . Provisions Respeciing Existing Officers And Other E01 
the appointed day , the entire housiness and undertakings of 

ployees of the Dissolved Company .- - Eicry wholc -time officer 
Cholan Roadway s Corporation 1. 10 , and Cholau Engineering 
Corporation Ltd , it as is where is condition including all the 

or other employoc ( excluding the Directors of the dissolved 

Company ) ernployed inimediately balore the appointed day 
propertics, movable or immovable and other assets of whatko 
evet nature , e . g . inachinery in all fixed 

in the dissolved Company .. Shall as from the appointed day , 
assets, lesas, 

heconic an Officer or other employee as the case may he, 
tenancy rights , investments in shares or otherwise stock - in 

of the resulting company and shall hold his office or service 
trade, workshop tools, goods-in - transit, advances of monien 

Therein by the same tenure and upon the same terms and 
of all kinds, book doubts , Qilstanding nonies , recoverable 
claims, agreements 

conditions and with the same rights and privileges as he 
industrial and other licences 
unut 

would have held the same under the dissolved Company , if 
permita , import and other licences, letters of 
intent and all rights and powers of every description , but 

this order had not been made, and shall continue to do so 
subject to all mortagages and charges and hypothecarion , 

unless and until his omnloyment in the resulling company is 

duy terminated or until his remigerntion and conditions of 
guarantees and all rights whatsoever affecting the said pro 

employment are duly alicred by mutual consenti 
rarties of Cholan Engineering Corporation shall without 
further act or deed be transferred to and vest in or decmcd 

10 . Position of Directors . - Every director of the dissolved 
to lie transferie to and vest in Cholan Roalways Corpora 

company holding office fly slich immediately hefore the 
tion in accordance witl: the law in force . 

appointed day shall cease to be a Director of the dissolved 

company on the appointed day . 
( ii ) For accounting purposes, the analgamation sha)) he 
affccted with reference to the audited accounts and balance 

11. Membership of Provident Fund - All Officers 
sheets as on thc 31st March , 1965 of the two companies and 

and 

employees of the dissolved companies shall continue to be 
the transactions thereafter shall be pooled into at commen 

members of the Einplayecs Provident Fund under the 
account, the dissolved company shall not be required to pic 

Scheme of the Employees Provident Funds and Miscellaneous 
pare its final accounts as on any later date and the resulting 

Provisions Act, 1952 of which they are members and Cholan 
company shall take over all assets und lialilitics according to 

Roadways Corporation Limitect shall with effect from the 
the balance sheet as on the 31st March 1985 and accept 

appointed day of publication of this order in the Official 
full responsibility for all transactions thereafter. 

Cazette makc and continue to make the employers contribu 

tions to the said Employecs Providcut Fund in resirect of 
Explanation . -- The Unclertaking of the dissolved company 

Iliesc Officers and employees at the same rates its were beiny 
shull include all rights , powers authorities and privileges and 

made hy the dissolved companies . 
all property, movable or immovable including cash balances . 
reserves revenite balances , investments and all other interests 
and rights in or arising out of such property as may belong to 

12. Dissolution of the Cholan Engineering Corporation 
or be in the possession of the dissolve company immediately 

Lid . Subject to the other provisions of this order , as from 
beforo the appointed day, and all books, accounts and docu 

the appointed day , the Cholan Engineering Corporation Ltd . 
ments relating thereto and also all debts , liabilitics duties shall be dissolved and no person shall make , assert or take 
and obligations of whatever kind then existing of the dis any claims demands or proceedings against the dissolved com 
solved company. 

rany or against a director or an officer thereof in his capacity 

as such director or officer , except in so far as may be neces 
5 . Transfer of certain itens of Property . --. For the purpose 

sary for enforcing the provisions of this order , 
of this order , all the profits or losses, or both , if any, of 
the dissolved company as on the anpointed day , and the 

13 . Registration of the Order by the Registrar of Com . 
revenue reserves or deficies or both , if any, of the dissolved 

panies . The Company Law Board , shall as soon as may be 
company when transferred to the resulting company shall ufter thiy order is notified in the Official Gazetie , send to 
respectively form part of the profits or losses and the resources 

tric Reristrar of Companies, Tamil Nadu, a copy of this order, 
Or deficits, as the case may be of the resulting company . 

on receipt of which the Registrar of Companies, Tamil Nadu 

shall register the order of payment of the prescribed fees 
6 . Saving of contracts etc , Subject to the other provisions 

ly the resulting company and certify under his hand the 
contained in this order, 211 contruct3 . decds, bonds , Agree 

registration thereof within one month from the date of 
menig and other instruments of whatsoever nature to which 

receipt of a copy of this order. Therefore, the Registrar o ! 
the lissolved company is a partly , subsisting or having « ffect 

companies, Tamil Nadu shall forhwith include all docil 
inniediately before the appointed day , shall have full forcu 

ments registered, recorded or filed with him relating to the 
and cffect , against or in favour of the resulting company and 

transferor company on the file of Ms. Cholan Roadways 
may be enforced as fully and effectly, as if. insinud of 

Corporation I. td . with whom the transferor company has heen 
the dissolved company , the resulting company hart been a 

amalzamated and consolidated these and shall keep guch 
partly thereto . 

Corisolidated documents on his file . 


7. Savings of Legal proceedings.--- If , on the appointed day , 
And suit, prosecution appeal or oiber legal proceeding of 
whatever nature hy it against the dissolved company he 


14 . Memorandum and articles of Association of the Result 
ing Co. — The Memorandum and Articles of Association of 
the Cholan Roadways Corporation Limited as they stood 
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immediately before the appointed day shall , as from the ap . 

खनन संक्रियाएं पारना चाहता है और ऐसी संक्रियाएं केन्द्रीय 
pointed day, be tho Memorandum and Articles of Associa 
tion of the resulting company . 

मरकार या किसी अन्य व्यक्ति को नहीं करनी चाहिए । 
[ No. 24 / 12 / 85- CL.III ] 

( 2 ) उपधारा ( 1 ) के अधीन प्रत्येक प्रादोप सक्षम प्राधिकारी को 
Dy Order of the CLB 
R . N. BANSAL, Member Company Law Board. 

लिग्नित कप में किया जाएगा और मक्षम प्राधिकारी माक्षेपकर्ता को 
स्वयं मुने जाने का या विधि व्यवसायी द्वारा सुनवाई का अवसर देगा 

और ऐसे सभी पापों को सुनने के पश्चात् भीर ऐसी अतिरिक्त जांच 
- - - - - -- - - - 

यदि कोई है , फरने के पश्चात जो यह प्रावश्यक रामसता है वह या 
ऊर्जा मंत्रालय 

तो धारा 7 की उपारा ( 1 ) के अधीन अधिसूचित भूमि के या ऐसी 
( कोयला विभाग ) 

भूमि में या उस पर के अधिकारों के संबंध में एक रिपोर्ट या ऐसी भूमि 

के विभिन्न टुकड़ों या ऐसी भूमि में या उन पर के अधिकारों के संबंध 
नई दिल्ली, 25 अगस्त , 1986 

में प्राक्षेपों पर पानी सिफारिशों और उसके द्वारा की गई कार्यवाही के 
का . प्रा . 3099 --- केन्द्रीय सरकार ने कोयना धारक क्षेत्र ( अर्जन पोर अभिलेख सहित विभिन्न रिपोर्ट केन्द्रीय सरकार को उसके विनिश्चय के 
विकास ) अधिनियम, 1957 ( 1957 का 20 ) (जिसे इसमें इसके पश्चात् लिए देगा । 
उक्त अधिनियम कहा गया है ) की धारा 4 की उपधारा ( 1 ) के अधीन 
जारी की गई भारत सरकार के मुताई इस्पान , खान और कोपला मंत्रालय 

( 3 ) इस धारा के प्रयोजनों के लिए वह अमित किसी भूमि में 

हितमान समझा जाएगा जो प्रतिकर में हित का दावा करने का हकवार 
( कोयला विभाग ) की अधिसूचना संख्या का . प्रा . 4777 , तारीख 
25 सितम्बर , 1985 मारा डा अधिसूचना में उब प्रनुसूची में 

होता यदि भूमि या ऐसी भूमि में या उस पर अधिकार इस अधिनियम के 
विनिर्दिष्ट परिक्षेत्र में 355 . 00 एकर ( लगभग ) या 143 . 25 हर 

ग्रवीन अगिन कर लिए जाते । " 
( लगभग ) माप की भूमि (जिसे इसमें इसके पश्चात उक्त भूमि कहा गया 

टिप्पण : 3 केन्द्रीय सरकार ने , मोयला नियंत्रक , 1 , काउंसिल हाउस स्ट्रीट , 
है ) में फोयले का पूर्वेक्षण करने के अपने प्राशय की सूचना दी थी । 

कलकत्ता को उक्त अधिनियम के अधीन सक्षम प्राधिकारी 
पौर झेन्द्रीय सरकार का यह समाधान हो गया है कि उक्त भूमि 

नियुक्त किया है । 
में कोयला अभिप्राप्य है ; 

अनुसूची " क " 
प्रतः , अब , केन्द्रीय सरकार, उक्त अधिनियम की धारा 7 की उप 
धारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, निम्नलिखित के 

माकोली ब्लाक 
पर्जन करने के अपने भाशय की सूचना देती है ; 

पूर्षी बोकारो कोयला क्षेत्र 
( क ) इससे संलग्न अनुसूची "क , में वर्णित भूमि , जिसका माप 

जिला : गिरीडीह (बिहार ) 
ब्लाक- 1 में 216 . 75 एफट ( लगभग ) या 87. 65 हैक्टर 

ड्राइंग सं . राजस्व/ 7/88 
( लगभग ) बलाफ - 2 में 59 . 80 एकर ( लगभग ) या 24 . 20 

सारीख 3- 2- 1986 
हेक्टर ( लगभग ) छलाक- 3 में , 13 . 85 एकर ( लगभग ) 

(जिसमें अजित की जाने वाली शाम 
या 5 . 60 हैक्टर ( लगभग ) ब्लाक- 4 में 21 , 65 एकड़ 

पर्शित की गई है ) 
( लगभग ) या 8 . 76 हेक्टर ( लगभग ) है; और 
( ख ) इसमें संलग्न अनुसूची " " में वर्णित भूमि , जिमका माप छलाक - 1 

सभी अधिकार 
मनाक- 5 में 11 . 35 एका ( लगभग ) या 4. 59 हेक्टर 
( लगभग ) , लाक - 6 में , 31 . 50 एकर ( लगभग ) या 12 . 79 क . ग्राम थाना थाना जिला क्षेन टिप्पणियां 
हैक्टर ( लगभग ) है, में खनिजों के खनन, उखनन घेधन , सं . 
खोदने मोर खोजने , उन्हें प्राप्त करने , बवाई करने और ले 
आने के अधिकार । 

__ 1 

2 3 4 5 6 


- - 


1. माकोली 


69 गिरीडीह 216 . 75 


भाग 


नवाडीह 
( बेरमो ) 


कुल योन :- -- 216 . 75 एकर ( लगभग ) 

__ या 87. 71 हैक्टर ( लगभग ) 
माकोली ग्राम में अजित किए जाने वाले प्लाट सं . :- - 1 ( भाग ), 118 
( भाग ), 119 ( भाग ) , 
सीमा वर्णन छालाक 1 : 


टिप्पण 1 :- इस अधिसूचना के अंतर्गत आने वाले क्षेत्र के रेखांक का 

निरीक्षण आयुक्त, गिरीडीह (बिहार ) या कोयला नियनक , 
1, काउंसिल हाउम स्ट्रीट, कलकत्ता या सेन्ट्रल कोलफील्ड्स 
लिमिटेषु ( राजस्व अनुभाग ), दरभंगा हाउस, रांची (बिहार ) 

के कार्यालय में किया जा मकता है ; 
टिप्पण 2 :- कोयला धारक क्षेत्र ( अर्जन पौर विकास ) अधिनियम , 1957 

( 1957 फा 20 ) की धारा 8 के उपबंधों की मोर ध्यान 

माकृष्ट किया जाता है , जिसमें निम्नलिखित उपबंध : -- 
मर्जन के प्रति प्राक्षेप :- - " 8 ( 1 ) किसी ऐसी भूमि में जिमकी बाबत धारा 

7 के अधीन अधिसूचना जारी की गई है, हितबद्ध 
कोई व्यक्ति , अधिसूचनों आरी की जाने के तीस 
दिन के भीतर सम्पूर्ण भूमि या उसके किसी भाग 
या ऐमी भूमि में या उस पर के किन्हीं अधिकारों के 

मर्जन के प्रति आक्षेप कर सकेगा । 
स्पष्टीकरण --इस धारा के प्रर्यान्तर्गत यह प्राक्षेप नहीं माना जाएगा कि 

कोई व्यक्ति किसी भूमि में कोयला उत्पादन के लिए स्वयं 
704 GI / 86 -- 2. 


ख - ग 


रेखा माकोली ग्राम में प्लाट सं . 1, 119 से होकर 
जाती है ( जो नई चयन की गई धोरी कोयला 
खान के साथ सम्मिलित सीमा का भागरूप है ) । 
रेखा माकोली ग्राम में दामोवर नवी की उत्तरी सीमा 
के भाग के साथ साथ आती है । 
रेखा माकोली ग्राम में , प्लाट सं . 118 से होकर 
आती है ( जो नई चयन की गई धोरी कोपमा खान 
के साथ सम्मिलित सीमा का भागरूप है ) । 


ग - ५ 
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छ -ए - व- छ 


ण - स 


रेखाएं माकानी ग्राम में जाट स . 118, 119 जोर 
118 गे होकर जाती है ( नो रजा - खास प्रधिकार 
क्षेत्र की सम्मिलित सीमा बनाती है ) । 
रेग्ना माकोली ग्राम के प्लाट नं . 118, 113 और 
1 से होकर जाती है (ो नई चपन फी गई धोरी 
कोयला खान के साथ मम्मिनित सीमा का भागदप 


छ - म 


त - थ 


रेखा माकोली ग्राम के प्लाट सं . 119 मार 1 से होकर 
आती है ( मो खमन अधिकार ब्लाक से . 5 फी मम्मिलित 
सीमा का भाग मप है ) . 
रेखा माकोली ग्राम के प्लाट सं . 1 मे होकर जाती है 
( जो उक्त अधिनियम की धारा 9 की उपधारा ( 1 ) के 
पधीन मजित गुंजरडीह बलाक की समिलित सीमा का 
भागरूप है ) । 

सभी अधिकार 


अ - क 


ब्लाक - 4 


रेणा माकोनी ग्राम में पाटन. 1 में होगार जाती 
है ( जो नई चा की गई धोगे फोपता खान के 

साथ सम्मिमिति सीमा का भागहा है ) । 
मलाक - 2 

सभी अधिकारी 


थाना जिला क्षेत्र 


टिप्पणियां 


क्र , ग्राम थाना 
सं . 


सं . 


.... . . 


क सं . ग्राम थाना 


थाना जिला 


क्षेत्र 


टिप्प - - 
णियां 


म . 


69 गिरी- 


21 . 65 


एकर भाग 


1. माकोली नवाडीह 

( बेरमो ) 


69 गिरीगह 


59. 80 भाग 


1. माकोली नवासीह 

( बेग्मो ) 


कुल क्षेत्र : 21 . 65 एकर ( लगभग ) 

या 8 . 76 हेक्टर ( लगभग ) 


कुल क्षेत्र : 59 . 80 एकड़ ( लगभग ) 
या 24 . 20 हैक्टर ( लगभग ) 


प्रजित किए गाने वाले प्लाट सं . 

107 ( भाग ), 108 से 113, 118 ( भाग ) , 119 ( भाग ). 
सीमा वर्णन म्लाक 2: 
स - न 

रेखा माकोली ग्राम के प्लाट से . 119, 118 से होकर 
जाती है ( जो ग्लाफ 5 के खमम अधिकार क्षेत्र के साथ 

सम्मिलित सीमा मनाती है ) ; 
ज - ट रेखा माकोली प्राम के प्लाट सं . 118 और 119 से 

होकर जाती है ( जो नई चयन की गई घोरी कोयला खान 
के साथ सम्मिलित सीमा का भाग रूप हैं ) ; 
रेखाएं माकोली ग्राम के प्लाट सं . 119 से होकर जाती 
है ( जो नई चयन की गई धोरी कोयला खान के साथ 

सम्मिलित सीमा का भागरूप है ), 
- न रेखा. माकोली ग्राम के प्लाट सं . 119, 107 और 119 

से होकर जाती है ( जो उमत अधिनियम की धारा की 
उपधारा ( 1 ) के अधीन गुंजरडीह ब्लाक के लिए अजित 

क्षेत्र की सम्मिलित सीमा का भागरूप है ) , 
ब्लाक - 3 

सभी अधिकार 


अजित किए जाने वाले प्माट सं . : - - 118 ( भाग ) , 
सीमा वर्णन ब्लाक - 4 
थ -4 - ध रेखाएं माकोली ग्राम के प्लाट सं . 118 से होकर जाती हैं 

( जो स्लाक 6 खनन अधिकार की सम्मिलित सीमा का 

भाग रूपह ) , 
ध - न - प रेखाएं माकोली प्राम के प्लाट सं . 118 से होकर जाती 

हैं ( जो नई चयन की गई धोरी खान के साप सम्मिलित 

सीमा का भागरूप है । 
पन्थ रेखा माकोली प्राम के प्लाट सं . 118 से होकर जाती 

है ( जो मई चयन की गई धोरी सान की सम्मिलित सीमा 
का भागरूप है ), 


प्रनुमूषी " ब " 


म्लाक - 5 


बनन अधिकार 


क . ग्राम पाना 
से . 


थाना जिला क्षेत्र 


टिप्पणियां 


सं . 


उन भूमियों को दर्शाते हुए जिममें 
खनिजों के खनन , उत्खनन , 
बेधन , · खोदने और खोजने, 
उन्हें प्राप्त करने , खुवाई करने 
और ले जाने का अधिकार अजित 
किया जाना है । 


1 


2 


3 


4 


5 


6 


1. माकोली नवाडीह 

( बेरमो ) 


69 गिरी - 


13 . 85 


भाग 


क . ग्राम 


थाना 


थाना जिला क्षेत्र 


टिप्पणियां 


कुन्न क्षेत्र : 13. 85 एकड़ ( लगभग ) 
___ या 5. 60 हैक्टर ( लगभग ) 


11 . 35 


भाग 


1. माकोली नवाडीह 

( बेरमो ) 


69 गिरी- 

डीह 


अजित किए जाने वाले नाद सं . : 
___ 1 ( भाग ) और 119 ( भाग ) 
सीमा वर्णन : 

रेखा माकोली ग्राम के प्लाट सं . 1 और 119 से होकर 
जाती है ( जो नई चयन की गई घोरी कोयला खान की 
सम्मिलित सीमा का भागरूप है ) 


कुल क्षेत्र : 11 . 35 एकर ( लगभग ) 

या 4, 59 हेक्टर ( लगभग ) 


- - - 


- - - - 


- 


- 


- 


- - - 


- 
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भजित किए जाने वाले प्लाट सं . : - 1 ( भाग ), 118 ( भाग ) , 119 

the Central Government gave notice of its intention to pros 

pect for coal in 355.00 acres ( approximately) or 143. 26 hec 
( भाग ) , 

torce (approximately ) of the lands in the locality specificd 
सीमा वर्णन म्लाफ 5 : --- 

in the Schedulo annexed to that notification (hereinafter re 

ferred to as the said lands ) ; 
स - पण रेखा माकोली ग्राम के प्लाट सं . 1 और 119 से होकर 

And whereas the Central Government is satisfied that coal 
जाती है ( जो ग्लाक 3 सभी अधिकारी की सम्मिलित 

is obtainable in the said lands; 
सीमा का भागरूप है ) 

Now, therefore, in exercise of the powers conferred by 
ण - डा रेखा माकोली ग्राम के प्लाट सं . 119 और 118 से होकर 

sub - section ( 1 ) of Section 7 of the said Act, the Central 
जाती है ( जो मई चयन की गई घोरी कोयला खान की Government hereby gives notice of its intention to acquire : 
सम्मिलित सीमा का भागरूप है ) 

( a ) the land measuring 216. 75 acres ( approximately ) or 
ज - स रेखा माकोली प्राम के प्लाट सं . 118, 119 से होकर 

87 . 65 hectares (approx . naiey ) in block I, 59 .80 acres 

( approximately ) or 24. 20 hectares ( approximately ) 
जाती है ( जो म्लाक 2 सभी अधिकार की सम्मिलित 

in block II, 13.85 acres (approximately ) or 5 ,60 
सीमा का भागरूप है ) 

hectares ( approximately ) in block III , 21.65 acres 

( approximately) or 8. 76 hectares ( approximately ) in 
क्ष - फ - न रेखा माकोली ग्राम के प्लाट सं . 119 और 1 से होकर 

block IV described in schedule A appended hereto ; 
माती है ( मो उक्त अधिनियम की धारा 9 की उपधारा 

and 
( 1 ) के अधीन अजित गुमरडीह ब्लाक की सम्मिलित सीमा 

( b ) the rights to mine , quarry , bore, dig and search 
का भागरूप है 

for , win , work and carry away minerals in the land 

measuring 11. 35 acres ( approximately ) or 4. 59 
ब्लाक 6 

खनन अधिकार 

hectares ( approximately ) in block V , 31.60 acres 
( approximately ) or 12 . 79 hectarog (approimately ) in 

block VI. described in schedule B appended hereto . 
क . ग्राग शाना थाना जिन्ना क्षेत्र टिप्पणियां 

Note 1 . The plan of the arca covered by this notification 

may be inspected in the office of the Deputy Com 

missioner , Giridih ( Bihar ) or in the office of the 
Coal Controller, 1, Council House Street, Calcutta 
or in the Office of the Central Coalfields Limited , 

( Revenue Section ), Darbhanga House , Ranchi ( Bihar ). 
1 . माकोली नयाडीह 69 गिरी - 31 . 60 भाग 
( मेग्मी ) डीह 

Note 2. Attention is hereby invited to the provisions of 

section 8 of the Coal Bearing Arcas (Acquisition 

and Development ) Act , 1957 ( 20 of 1957 ), which 
मुल क्षेत्र : 31 . 60 एकड़ ( लगभग ) 

provides as follows : 
या 12. 79 हेक्टर ( लगभग ) 

Objection to acquisition : 


सं . 


" 8 ( 10 ) Any person interested in any land in respect of 

which a notification under section 7 has been issued 
may, within thirty days of the issuc of the notifica 
tion , object to the acquisition of the whole or any 
part of the land or of any rights in or over such 
fand 


अजित किए जाने वाले प्लाट से . : - - 118 ( भाग ) , 
सीमा वर्णन हलाक 6 
छ - च - - रेखाएं माकोलोग्राम के प्लाट सं . 118, 119 और 118 

से होकर जाती है ( जो कलाक - 1 सभी अधिकार की 
मम्मिलित सीमा का भाग रूप है ) 
रेखा मापोली ग्राम के प्लाट सं . 118 से होकर गुजरती 
है : ( ओं नई चयन की गई , घोरी कोयला खान के साथ 

मम्मिलित सीमा का भाग रूप है ) । 
ध - द - प रेखाएं माकोली ग्राम के प्लाट सं . 118 से होकर आती है 

( जो खनन अधिकार नाक 4 की सम्मिलित सीमा का 
भागरूप है ) 
रेखा ,माकोली ग्राम के . प्लाट सं . 118 से होकर जाती है 
( जा नई चयन की गई घोरी कोयला खान की सम्मिलित 
सीमा का भागरूप है ) । 


Explanation . It shall not be an objection within the 

meaning of this section for any person to say that 
he himself desires to undertake mining operators in 
the land for the production of coal and that such 
operations should not be undertaken by the Central 
Government or by any other person . 


( 2 ) Every objection under sub - section ( 1) shall be made 

to the competent authority in writing, and the com 
petent authority shall give the objector an oppor 
tunity of bcing heard oither in person or by a 
legal practitioner and shall , after hearing all such 
operations should not be undertaken by hte Central 
any, as he thinks necessary , either make a report 
in respoct of the land which has been notified under 
sub - section ( 1 ) of section 7 or of rights in or over 
such land or make different reports in respect of 
different parcels of such land or of rights in or 
over such land , on the objections , together with the 
record of the proceedings held by him , for the 
decision of that Government. 


[ i . 1369 1 5/ 1535- सी . ए . ] 

ममय सिह, अवर सचिव , 


MINISTRY OF ENERGY 

(Department of Coal ) 

New Delhi, the 25th August , 1986 
S . O . 3099 .- - Whereas by the Notification of the Govern 
ment of India , in the late Ministry of Steel, Mines and Coal 
( Departinent of Coal ) No. S . O . 4777 dated the 25th Seprerin 
ber , 1985 issued under sub- section ( 1 ) of section 4 of the 
Coal Bearing Areas (Acquisition and Development) Act, 
1957 (20 of 1957 ) (hereinafter referred to as the said Act), 


( 3 ) For the purposes of this section , a person shall bo 

deemed to be interested in land who would be cal 
titled to claim an interest in compensation if tho 
land or any rights in or over such land were ac 
quired under this Act. " 


Note 3 The Coal Controller, 1, Council Houso Street, 

Calcutta has beon appointed by the Central Gov 
ornment as the competent authority under the said 
Act . 
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SCHEDULE A 

Makoli Block 
East Bokaro Coalfield 
District : Giridih ( Bihar) 


Drg, Nɔ. R v /7 /86 
Dated 3 - 2 -86 
(Showing lands to be acquired ) 

All rights 
Area 

Remarks 


- 


: - - - 


Thana 


District 


Block - I 
Sirial Villago 
Number 
1. Mzkoli 


Thana 
number 


69 


Giridih 


216 . 75 


Part 


Nawadih 
( Bermo ) 


Total area : 216 . 75 acres (approximately), 

or 87 . 71 hectares (approximately ). 


Plot numbers to be acquired in village Makoli : 

1 (Part ), 118 (P8 t), 119 ( Part ). 
Boundary description Block l : 
A - B 

line passes through plot nos , 1, 119 in village Makoli (which fin patcommon boundary with Now 

Selacted Dhori Colliory). 
B - C 

line passos a long the part northern bounlary of Damodar River in villago Makoli. 
C - D 

line passes through plot number 118 in village Makoli (which forms part common boundary with 

New Selected Dhori Colliory). 
D - E - F - G lines pass through plot numbors 118 , 119 & 118 ir village Makoli (formscommop boundary of Block 

VI Mining Rights aroa ). . 
G - H 

line passes through plot numbors 118 , 119 & 1 of village Makoli (which forms common boundary 

with Now Selected Dhori Colliery.) 
H - A 

line passes through plot no . 1 in village Makoli (which forms part common bounde ry with Now 

Splected Dhori Colliery ). 
Block II 

All rights 
Syrial Village 

Thang Thana District Aroa 

Remarks 
Number 

numbri 
1. Makoli Nawadih 

Giridih 

59 . 80 

Part 
( Bermo) 


pa 


- 


- 


69 


Totalarea : 59 . 80 acros (approximately) , 

or 24 . 20 hectares (approximatoly ). 


Plot numbors to be acquired : 

107 (Part), 108 to 113, 118 (Part), 119 (Part). 
Boundary description Block - II 
I - J 

lino passes through plot numbers 119, 118 of villaga Makoli (which forms common boundary with 

Mining Rights aree of Block - V ). 
J- K lipo possos through plot numbors 118 & 119 of ville:gu Mikoli (which forms part common boundary 

with Nuw Solcted Dhori Colliery ). 
K - L - M Liispass through plot pumbors 119 & of villago Makoli (which furins part common boundary with 

Now Selooted Dhori Colliery ). 
M - I 

lino passes through plot numbers 119 , 107 and 119 of the village Mikoli (which fuims part common 
boundary of the area aoquired under sub -section (1) of section 9 of the said Act for Gunjasdib 
Block ) 
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- 


- - 


Bloxk - III 


- 


- 


- - - 


- 


- 


- 


- 


- 


All Rights 
Remarks 


Thana 


Distj ict 


Area 


Serial Village 
numb: r 
1 . Makoli 


Thana 
number 
69 


Giridih 


13 .85 


. 


Part 


Nawadih 
( Bermo ) 


Total area : 13 . 85 acres (approximately ) 

or 5 . 60 hoctares (approximately) 


Plot pumbors to be acquired :- 1 (part) and 119 (part). 
Bound : ury doscription 
N - O 

line passes through plot numbers 1 and 119 of village Makoii (which form part common boundary 

of Now Seloated Dhori Colliery). 
0 - P 

ling pa . . es through plot number: 119 and lof village Makoli (which forms part common boundary of 

Mining Rights Block No. V ). 
P - N 

lines passos through plot number 1 of village Makoli (which forms part common boundary of Gun 

jardin Block acquired under sub -secion (1 ) of soction 9 of the said aat. 
Block IV 

All rights 


Village 


Thana 


District 


Aroa 


Soria 
number 


Thana 
number 


Remarks 


1 . 


Mikoli 


69. 


Giridih 


Nawadih 
( Bermo) 


21.65 


Part 


Totalarea : 21 .65 acres (approximatcly ) 

or 8 . 76 hectaros (approximately ) 


Plot number to be acquired :— 118 (part). 
Boundary desoription Block IV 
Q - R - S 

lines pass through plotnumbor 118 of village Makoli (which torms partcommon boundary oi Block VI 

Mining Rights). 
S - T - U 

lines pass through plot number 118 of villago Makoli (which forms part common boundary New 

Sploatod Dhori Colliery ). 
U - Q 

lino passot through plotno . 118 of villago Makoli ( which forms part oommon boundary Now Selected 
Dhori Colliery ) . 

SCHEDULE B 


Block 


V 


- -- - ---- - - - - 
Mining rights. 
Showing lands where minos, bore , dig , and surch for 
win work and carry away minerals aro to be acquired . 


Thana 


District 


Area 


Sorial Village 
number 


Thana 
numbor 


Romarks 


1. Makoli 


69 . 


Giridih 


11 . 35 


Part 


Nawadih 
( Bormo ) 


Total aroa :- 11. 35 acros (approximatoly ) 

os 4 . 59 hoataroš.spproxiniately ). 
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- - . 


- 


- -- - 


- 


- 


- 


- - 


- 


- 


- 


- . . . . 


0 - J 


Plot neimbers to be acquired : - 1 ( Part ), 118 ( Part ), 119 ( Part) . 
Boundary description Block V : 
P - 0 

line passus through plot numbers 1 and 119 of village Makuli (whith fcimspart common boundary 
of Block III All Rights). 
ling passes through plot numbers 119 & 118 of village Makcli ( which forms common boundary of 

New Sslected Dhori Colliery) . 
J - I 

lin : passos through plot numbers 118 , 119 of village Makoli (whialı forms part common boundary 

of Bleck - II All Rights). 
[ - V - P 

lines petss through plot numbers 119 & 1 of village Makoli (which forms part common bundary of 

Gunj.ardih Block acquired uncler sub- Section ( i) of sections of the spid act. 
Bl..ck VI 

Mining Rights 
Seriol Village 

Thana 

Thana Distriet 

Aret 

Remarks 
number 

numbur 
1. Makhli Nawadih 

Giridih 31 . 60 
( Berino ) 


- 


- 


- - - - 


-- - - - - - - Part 


- 


. 


. - - 


-- 


- - 


- 


- ---- - -- - 


69 


Total area : 31 . 60 acres (approximately) 

or 12 . 79 hectares ( approximately) 


- 


- 


- 


- 


- 


- - - - - 


- 


- 


- 


- - 


- - 


Plot number to be acquired : --(118 Part ). 
Boundary dusuription of Block VI : 
G - F - E - D lines pass through plot numibors 118 , 119 & 11 & ofvillage Makoli (which formspart common bc dary 

of Block I all rigkts .. 
D - S 

line passes through of plot number 118 of village Makcli (which forms part common boundary with 

New S : lected Dhori Colliery ). 
S - R - Q . lines pass through plot number 118 of village Makoli (which forms part commun boundary ofMining 

Rights Block IV ). 
Q - G 

line passes through plot number 118 of village Makoli (which foims part common boundary of New 
Solected Dhori Colliery ). 

[ No. 43015/ 15 / 85- CA ] 
SAMAY SINGH, Under Secy . 


लाप और नागरिक पर्ति मंत्रालय 

( नागरिक पूर्ति विभाग ) 

भारतीय मानक संस्था 

नई दिल्ली, 12 अगस्त , 1988 
का . मा . 3100:----भारतीय मानक संस्था ( प्रमाणन चिहन ) विनियम , 1955 के विनियम 4 के उपविनियम ( 1 ) के अनुसार भारतीय मानक संस्था द्वारा 
प्रधिमचित किया जाता है कि निम्नलिखित मानक बिहन, जिसका डिजाइन तथा डिजाइन संबंधी शाम्बिक विवरण और सम्बन्न भारतीय मानक के शीर्षक नीचे 
अनुसूची में दिए म्यौरों में दिए गए हैं, निर्धारित कर दिया गया है । 

यह मानक बिहम भारतीय मानक संस्था ( प्रमाणन मुहर ) अधिनियम , 1952 पीर इसके अधीन बने नियमों तथा विनियमों के निमित 1985-07-16 
से लागू होगा । , 

मनुसूची 
क्रम सं . मानक चिहन का डिजाइन उत्पाद/ उत्पाद की श्रेणी सत्सम्बन्धी भारतीय मानक की संख्या मौर , मानक चिहन के द्विजाइन का शाबिक विविरण 

शीर्षक 


. - 


- .. - . - -- .- 


- 


- - . . . - . 


.. 


( 1) 


( 2) 


(3) 


शैलो स्टेग्लामर ( ड्रेसिंग 


( 4 ) 
IS : 3831--1979 शैलो म्टेरलाइजर , 

( ड्रेसिंग ड्रम ) की विशिष्टि , 
( दूसरा पुनरीक्षण ) 


( 5 ) 
भारतीय मानक संस्था का मोनोग्राम जिसमें 
स्तम्भ ( 2 ) में दिखाई गई निश्चित होली 
मौर परस्पर सम्बन्ध अनुपान में ISI 
अक्षर बनाए गए हैं ; डिजाइन में विखाये 
अनुमार मोनोग्राम के ऊपर भारतीय मानक 
पी पद संख्या प्रकित है । 

[ सं . सी . एम , डी ./ 13 : 0 ] 


[ भाग II- - 
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MINISTRY OF FOOD AND CIVIL SUPPLIES 

(Department of Civil Supplies) 
INDIAN STANDARDS INSTITUTION 

New Delhi, the 12th August , 1986. 
S . O . 3100 .-- In pursuance oi sub -rule (1) of rule 4 of the Indian Standards Institution (Certitication Milrk ) 
Rules , 1955 the Indian Standards Institution , hereby , notifics that the Standard Mark , design of which together 
with the verbal description of the design and the title of the relevant Indian Standard is given in the Schedule hcreto 
annexec :, has been specified . 

This Standard Mark for the purpose of the Indian Standards Institution ( Certification Marks) Act, 1952 and 
the Rules and Regulations framed thereunder , shall come into force with effect from 1985-07 -16 . 

SCHEDULE 
Si. Design of Proauct/ Class of Proquct No. and Title of the Relevant Verbal description of the design 
No . the Stancard 

Indian Standaru 

aw .ign of the Standard Mark 
Mark 
1 2 

5 
Sterilizer Shallow 

IS : 3831- 1979 - Specification Tho monogram of the India 
(Dressing Drum ) 

for sterilizer shallow (dressing Standards Institution, consis 
drum ) (Second Revision ) ting of letters ISI , drawn in 

the exact style and relative 
proportions as indicated in 
Col . ( 2 ) : the number of the 
Indian Standard being super 
scribed on the top side of the 
monogram as indicated in tho 
design . 

[ No. CMD /13 : 9] 


- 


- 


- 


- 


- 


A 


. 


NA 


का . प्रा . 3 10 1:--- समय- समय पर मंशोधित भारतीय मानक संस्था ( प्रमाणन चिहन ) विनियम , 1955 के विम 8 के उपविनियम ( 1 ) के अनुसार 
भारतीय मानक संस्था द्वारा अधिसूचित किया जाता है कि जिन 80 लाइसेंसों के विवरण नीचे अनुभूची में दिय गये हैं, वे लाइमेंराधारियों को मानक सम्बन्धी 
मुहर लगाने का अधिकार देने हुए सितम्बर , 1983 में स्वीकृत किये गये हैं । 

अनुसूची 


- 


लाइमेंसधारी का नाम और पता 


पदनाम 


मैधता की अवधि 

तक 


क्रम साइसेंस से . ( मी . एम . एन . ) 
से . 
- --- -- - - - 
( 1 ) ( 2) 


( 3) 


(4 ) 


( 5 ) 


( 6 ) 


- 


- 


- 


- 


83- 09- 14 


1. सी . एम . /एन -- 1231327 

1 1964- 03- 01 


IS : 7408 ( भाग 2) - 1980 


84- 09-15 बुर्लप कमशियल ( प्रा . ) नि , 

47 जी . टी . रोड, मेल्लुर, 
नावड़ा ( प. . ) , 
(कार्यालय : 76, फाटन स्ट्रीट, 
कलकत्ता - 700001 ) 


( 1 ) 


( 2 ) 


( 3) 


( 4 ) 


( 5 ) 


( 6 ) 


83- 09- 01 


2. सी . एम . एल . - 1231428 , 

1983- 09- 01 


84- 08- 31 साहूवाला सिलिडर्स प्रा . लि ., विशाखापटनम् , , IS : 31961 - 1974 

प्लाट नं . 242, डी नाक , पाटो नगर , 
विशाखापटनम 
(कार्यालय : 38- 30- 94/1, हुसैन नगर , 

मेरीगलम् विशाखापटनम ) 
84-09- 15 रिलायेंस सेलुलोस प्राउक्ट्स लि ., 

IS : 3520 - - 1979 
फेश 4, इंडस्ट्रियल डेवलपमेंट गरया , 
पठानचेह - 502320 जिला मेडल ( आ . प्र . ) , 


3. सी . एम . एल . - 1231529 


83- 09- 16 


1883- 08- 02 
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- 


( 3 ) 


( 4 ) 


( 5 ) 


( 6 ) 


4. सी . एम . एल. - 1231630 

1983- 09- 62 


5. सी . एम . एन . - 1231731 

1983- 09- 05 


83- 09- 16 


6. सी . एम/ एल . - 1231832 

198 3-09- 05 
7. सी . एम एल . -- 1231933 

1983- 09- 05 
8. सी . एम . एल . - 1231026 

1983-09- 05 


83- 09- 16 


83- 09- 16 


9. सी . एम . एल . - 1232127 

1983- 09- 05 


83- 09 - 16 


10. सी . एम . एल .-- 1232228 

1983-09-05 


P3- 09- 16 


11. सी . एम . एन . - 1232329 

1983- 09-08 


83- 09- 16 64-09- 15 एग्रीमाम फेमिकल्स प्रा . लि . , ___ IS : 4766 - - 1968 

एच 2, एम . पाई . डी . सी . इंडस्ट्रियल । 
एरिया , नालुक तलोना, पानवेल , जिला रायगढ़ , 
( महाराष्ट्र ) (कार्यालय : 2, शीतल वर्शन , 
लेडी जमशेव जी रोड, महीम , 

बम्बई- 400010 ). 
83- 09-1684-09-15 रिलायेबल ( फायर प्रोटेक्शन ) इंडस्ट्रीज, IS : 2171 ---1976 

22, सरदार प्रमाप सिंह इंडस्ट्रियल इस्टेट , 
मं . 3, लाल बहादुर शास्त्री मार्ग , 

भंडप , अंबई - 400078 
83- 08- 16 84- 09-15 शिबु एंटरप्राइजेज , गांधी मार्ग , 

IS : 1660 ( भाग 2 ) - - 1967 
जगाधारी- 13-5003 ( हरियाणा ) 
94- 09- 15 श्री लक्ष्मी एण्तु क . , ई - 12 और 13, IS : 4948 - - 1974 

इंस्ट्रियल इस्टेट, थुवाकोठी, तिपचिरापल्ली 
84- 09- 15 स्टीलेज इंडस्ट्रीज लि . 

IS : 1947-. - 1977 
प्लाट सं . 98 - श्री ( एन . पी . ) 

इंडस्ट्रियल इस्टेट , भवास - 600098 
84-09- 15 त्रिवेणी वायर एण्ड इंडस्ट्रीज ( प्रा . ) लि . IS : 398 ( भाग 1 ) - 1978 

प्लाट मं . बी 12 और 13, सेक्टर 4 , 

नोएडा , जिला गाजियाबाद ( उ . प्र . ) 
81- 09- 15 त्रिवेणी वायर एण्ड इंडस्ट्रीज ( प्रा . ) लि . IS . 398 ( भाग 1 ) - 1978 

प्लाट सं . बी . 12 और 13, सेक्टर 4, 

नोग, मिला गाजियाबाद ( उ . प्र . ) 
84- 08-31 मुल्लुर इंजीनियर्स ( प्रा . ) लि . 

IS : 3196 -- 1974 
ए - 1- 2107, जी . आई . डी . सी . , हलोल, 

जिला पंचमहल , गुजरात 
9 4- 08- 31 ड्यूरेबल एप्लायंसेज ( प्रा . ) लि . , IS : 3146 - - 1978 

35, डी . एल . एफ . इंडस्ट्रियल इस्टेट , 

फरीदाबाद 121003 ( हरियाणा ) 
81-08- 31 ड्यूरेबन एप्लायंसेज ( प्रा . ) लि . , IS : 4760 - - 1970 

35, डी . एल . एफ , इंडस्ट्रियल इस्टेट , 

फरीदायाव- 121003 ( हरियाणा ) 
83- 09- 16 84- 09-15 न्य पांचाल इंजी . धर्स , दरियापुर चार रास्ता, IS : 4246 - - 1978 

अहमदाबाद - 380001 
83- 09- 1684- 09- 15 साउन इन्सेफ्टीसाइड्स एण्ड फर्शोनाइजर्म, IS : 582 - - 1978 

1 ए/ 2, इंडस्ट्रियल इस्टेट , अम्बासुर , 
मद्राम -- 600098 (कार्यालय : सोफिन हाउम , 
गफ बक्स सं . 490, थर्ड फलोर , 
पारस कमर्शियल कम्पलेक्स जोमिनि स्टुडियो , 

मद्रास - 600006 
84-09- 15 साउदर्न इन्मेक्टीसाइडस एण्ड फर्टीलाइजर्स , IS : 2865 - - 1978 

10/ 2, इंडस्ट्रियल इस्टेट, अम्बात्तुर, 
मद्रास - 800098 , (कार्यालय : मोफिम 
हाउस , गफ बक्स नं. 390, थई फलोर, पारम 
कर्मशियल कम्पलेक्स जेमिनि स्टुड़िया , 

मद्राम - 600008 ) 
83- 09-16 84-09-15 
84- 09- 15 नेशनल इंजीनियरिंग इंटस्ट्रीज लि . 

IS : 3735- - 1966 
( रगड़ डिषिजन ) 2, बीरपारा लेन, 
उमडम , कलकत्ता - 700030. 


83- 0901 


12. सौ . एम . /एल . - 1232430 

1983- 09- 08 


83- 09- 01 


13. सी . एम . / एल -1232531 

1983-09- 08 


14. सी . एम . एल.--1232632 

1983- 09-08 
15. सी . एम ./एल . - 1232733 

1983- 09- 09 


83- 09- 16 


16. सी . एम . एल . - 1232834 

1983- 00- 00 


83- 09- 16 


17. सी . एम . एल . - 1232935 

1983- 09- 09 
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( 6 ) 


18. सी . एम ./एल . - 12323028 

1983- 09- 11 


19. सी . एम . एल. - 1233129 

__ 1983-09-11 


83- 10 - 01 


20. सी . एम . एल . - 1233230 

1983 - 09 - 12 


94- 09- 15 


21. सी . एम . एल - 1233331 

1983 - 08 - 11 


22. सी . एम ./ एल . - 1233432 

1983- 09- 05 


23. सी . एम ./एल . - 1233533 

1983- 09- 09 


24. मी एमएल--1233834 

1983-09-12 


25. सी एम/ एल - 1233735 

1983 -09-11 


( 3) ( 4) 
83- 09- 16 84- 04-15 श्री विष्णु रोलिंग मिल्स , 2, सुमार पारा लेन, IS : 1977 - - 1975 

लिलुहा, हापड़ा (कार्यालय : 205 , 
रवीन्द्र सरानी, कमरा सं . 79, 

( फूर कटा ) , कलकत्ता - 700007 ) ! 
83-09-1884-09- 15 श्री विष्णु रोलिंग मिल्स , 2, इमार पारा लेन , IS : 228 -- 1975 

लिमुहा, हावा (कार्यालय : 203, 
रवीन्द्र सरानी, कमरा से . 79, 

( फूल कटा ) , कलकत्ता - 70007 ) 
84- 09- 30 रसान रिटर्जेन्टस प्रा . लि ., 

IS : 8180 - - 1982 
यहादुरगढ़--- 147021 जिला पटयाला 
( पंजाब ) (कार्यालय : मालवा पिपपर प्लेस , 

पटियाला ) 
83- 09- 16 

श्री विष्णु रोलिंग मिल्स, 2, कुमार पाय लेन , IS : 1788- -1979 
लिलुहा, हावड़ा (कार्यालय : 208 , 
रवीन्द्र सरानी कमरा सं . 79 ( फूल कटग ) 

कलकत्ता - 700007 ) 
83- 09-18 84-09- 15 प्रकाश इंगस्ट्रियल कापरिशन , 

IS : 8931 - 1978 
बी - 73, ए मायापुरी इंडस्ट्रियल एरिमा , 

फेज - 1, नई दिल्ली - 110064 , 
83- 09- 16 84-09- 15 एवरेस्ट सेनीटेशन ( इंडिया ) बी 55, IS : 779- - 1978 

वजीरपुर ग्रुप डिस्ट्रियल एरिया , 

विल्ली - 110052 
83- 09-16 84- 09- 15 से . कार , कुमार सर्स, 

IS 8934 -- 1978 
1/ 1 मानेसर रोग, 

गुरगाव ( हरियाणा ) 
83 - 10- 01 84-09-30 निप्पन इलेक्ट्रानिक्स ( 1 ) लि . 

IS 2834 - - 1864 
बल टेम्पल रोग, बंगलोर , 

मंगलौर- 560019 
83-10- 01 84-09- 80 परफेक्ट कैपेसिटर्स , 

IS 2834 - - 1864 
संत नगर 
प्लाट से , 80 

मतोत्री अरण्यश्वर, पूणे 
83- 10-01 84- 09- 30 मिको फार्म केमिकल , लि , 

IS 4323- - 1880 
मेवर म , रेलवे स्टेशम सलम 
मिला तमिलनाडु- 638402 
(कार्यालय 165-पम्युचेट्टी स्ट्रीत 

लोटस कोर्ट , मद्रास - 600001 ) 
83 -10-01 84- 09- 30 मारत लेमिनेटिग कार्पो . 

IS 7408 ( भाग 1 ) - - 1974 
124 बी बी . एल . शाह रोल , 
फलकाता- 700063 (कार्यालय 4 

सिनेगाग स्ट्रीट, कलकत्ता- 700001 ) 
84-09-15 . प्रार . कुमार अवर्स 

IS 8931--- 1978 
1/ 1 मानेसर रोड ग.एगान 

( हरियाणा ) 
83- 09- 16 84-09-15 प्रकाश इंडस्ट्रियल कार्पो , 

बो - 73 ए मायापुरी इसस्ट्रियल 

एरिया फेज -1 नई दिल्ली -110064 
83 - 10 - 01 84-09- 30 बी . एल . इंडस्ट्रीज 64-65 

IS 4322 - - 1967 
इंडस्ट्रियल एरिया मंडीदीप 

मिला रायसीन ( म . प्र . ) 
83- 10- 01 84- 09- 30 भारत प्रेक्स एण्ड वास्प लि . 

IS 3106- - 1974 
22 गोमरा रोड फलकसा- 700014 
84-09-15 किचन टूल्ज गांव राम 

IS 4246 -- 1978 
रोहतक भिवानी रोड़ 
रोहता- 124001 ( हरियाणा ) 


26. सी एम एल - 1233836 

1983- 09- 11 


27 . सीएम/ एल - 1233937 

1983- 09 -11 


28. सी एमएल - 1234030 

1983- 09- 11 


83- 09 - 16 


28. सी एमएल - 1 234131 

1983 -09 -12 


834 - -- 1978 


30. सी एमएल - 1234232 

1982- 09-12 


3 . मोल - 123 433 

1983 -09 -12 


32. सी एम, एल--1234434 

1983 - 09 -14 
33. सीएम/ एल - 1234515 

1983-09-14 


83.- 09- 16 


704 GI / 86 - 3. 
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34. सी एम /एल - 1234636 

1983-03- 01 


35 सी एम एल - 1234737 

1983- 09-14 


36. सी एम/एल 12348: 8 

1983-09-14 


83- 09 -16 


37. सो एम/ एल - 1234839 

1983 09 -14 


38. सी एम /एल 1235032 

1983- 09-14 
39 . सी एम/एल - 123513 : 

1983 -09- 14 


40. सी एम एल - 1235234 

1983- 09- 15 


83 - 09 -16 


84 - 09- 15 


41. मी एम/एल - 1235333 

1983- 09- 10 


83- 09 - 16 84- 09- 15 अग्रवास जनरल इंजीनियरिंग बर्म प्रा . लि ., IS 196 ( भाग 2 ) - 1978 

जयपुर सी - 176 रोज सं . 9 जे , 
विश्वकर्मा इंगस्ट्रियल एरिया 

जयपुर 
83-09-1684- 09-15 प्रजन्ता ट्यूम्स लि ., 

IS 4988-. 1981 
जैन डिस्ट्रियल इस्टेट , 

हापुर रोड गाजियाबाद ( उ . प्र . ) 
83 - 09- 01 84- 08-31 लक्ष्मो सोमेंट् ( डिविजन प्रोफ 

IS 1486 - 1976 
स्ट्रा प्रोगट लि . ), 
जे . के . पुरम,सिरोही रोड 

जिला सिरोही ( राज . ) 
84- 09-15 फवम्तरी स्प्रिंग्स फैबीके पान कं . , 

IS 1133 - - 1973 
प्लाट सं . 15, सेक्टर 6, 

फरीदाबाव-126006 
83- 10-01 84- 09-30 एक्वालक पॉट्स , मजफभरू रोट , 

IS 56 60----1970 
मई दिल्ली-110013 
83 - 10- 01 84- 00-30 न्यू जनता भेटल वर्स , 

IS 1537 -.1976 
हाइवे पेट्रोलपम्प के पास बाल ( तालुकहोड ) 
(कार्यालय विजय टाकीज के पास 

स्टेशन रोड, होर- 389151 ) 
83- 10-01 84- 09- 30 पेस्ट केमिफल क ., रोसनं . 28, 

IS 4323- - 1980 
फेमिकल जोन, एम . पाई . ओ . सी . 
प्रम्बरनाथ - 420 501, पाना 
(कार्यालय 17, असीराम, प्लाट में , 40, 

सद नं , 2, सियान पूर्व, बंबई ) 
84-09-15 सुप्रीम इंडस्ट्रीज लि , 

IS 4985- - 1981 
प्लाट सं . डी ., 101, 
एम पाईही मी एरिया, 

जलगांव 
84-09- 30 मार्दन स्टील इंडस्ट्रीज, जी . टी . रोड, 15 1 72.6 ( भाग 2 )--- 1974 

लाल कुआ, हेवी इंगस्ट्रियल एरिया , 

नं . 1, गाजियाबाद ( उ . प्र . ) 
83 - 09- 16 84- 09-15 विकास पाइप रस्ट्रीज , 

IS 458----1971 
बापू गढ़ कैंट ( उ . प्र . ) 
83- 01 - 01 84-09- 30 दयाल स्पुन पाइप ( प्रा . ) लि . , 

IS 156 - - 1971 
किमी 10, दिल्ली रोड, 

परतापुर ( मेरठ ) 
83- 01 - 01 84- 08- 30 मलीबल पायरन मैन्य . 

IS 1879 ( भाग 2, 3, 4) 
बेरीपुरम दिल्ली रोड , 

1975 
अजन्ता सिनेमा के पीछे, मेरट 
(कार्यालय 518 प्रहाय नाटिका 

मेरठ शहर ( उ . प्र . ) 
83 -10- 01 8 4- 09- 30 फिटर्ज ( इंडिया ) , 

IS 3169 - 1965 
37-गढ़ रोड, मेहसीकल कालेज के सामने 
मेरठ 
( कार्यालय-- - 245, गांघो नगर , 
गह रोड, नन्दन सिनेमा के मामने , 

मेरठ - 250002 ) 
83 - 09- 16 84- 08-15 महाराष्ट्रा स्टील रोलिंग मिल्स, 

IS 1786- - 1959 
141/ 142/143, स्माल फैक्टरी एरिया , 
मंदीरा रोड, नागपुर- 440008 


83 - 10- 01 


42. सी एम/ एल - 1235438 

1983-09-19 


4 : . सीएम / एल - 1235537 . 

1983- 09-19 
44. सी एमएल - 1235838 

1983- 09- 19 


45 सी एमएल - 1235739 

1983- 09 -19 


46 मोम/एल - 1235840 

1983- 09- 19 


47. मो एम/एल - 1235941 

1983 -08- 69 


- - 


- 


- 


- 


- 


- 


- 


- 


- 


- 
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49. मोपमएल - 1236031 

1983- 09-19 


83-10- 01 


83- 01 - 01 


49. मी एम/एल - 1236 135 

1983-09- 20 


84- 09-30 सातवन इन्सेस्टीसाइट एण्ड फर्टीलाइजर्म IS : 4323-1 - 1880 

10/ 2 इंडस्ट्रियल इस्टेट, भम्बात्तुर 
मद्रास 
( कार्यालय " साफिन हामस " डाक बमस 490, 
तीसरा तल पार्सन कशियल कम्पलेक्स 

जैमिनि स्टुडियो कैम्पस मद्रास- 600006 ) 
84-09- 30 टी गार्सन एण्ड मिल स्टोर्म , 

IS : 10( माग 4) - 1976 
14 रानी हर्षमुखी रोड, 

कलकत्ता- 700002 
84- 09- 30 प्रेम इलेक्ट्रिकल कंडक्टर्म ( मद्रास ) IS : 398 (भाग 1 ) -- 1987 

प्रा . लि . यूनिट ?, 37 मर्काट रोड, 

हा . बस 2286, मद्रास 600026 
84- 09- 31) 

. Is : 398 ( भाग 2 ) --- 1867 


83- 10- 01 


50. मो एमपल - 1236236 

1933- 09- 20 


83- 10- 01 


51. मी एम एल - 1 236337 

1983- 09- 20 
52. मी एमएल - 1236418 

1983- 09- 21 


53 मी एम एल - 1 236539 

1983- 09- 21 


54. मोगमएल 1238640 

1983-09- 21 


83- 01 - 01 81-09-30 जे . एम . साकेटेस सीमेंट पाइप वर्क्स IS : 458 - - 1971 

गांव भामडोला डाकघर बजबाड़ा 

त , किग्छा, जिला नैमोताल 
83- 09- 16 84-09- 65 एसोसिएटिर केमिकल्स एण्ड मैकेनिकल IS : 3196 - - 1974 

इंजीनियर्स प्रा . लि . 
58/ सी ( एन पी ) सिडको ईडस्ट्रियल 
प्रम्बात्तुर मद्रास- 600098 
( कार्यालय ए - 8 ? ममा मगर 

मद्रास - 600102 ) 
8 . -10-01 84- 09- 30 मंगलौर पेस्टीसाइड्स लि . 16वो फिमी IS : 8074 - - 1976 

दुमकुर रोड, बंगलौर- 560073 

(कार्यालय 33 संकई रोग, 

कास मंगलौर- 560052 
83- 10- 01 84- 09- 20 वेस्टर्न कार्पोरेशन एस- 20 

IS : 417 ( भाग 2 ) - 1974 
इंडस्ट्रियल टाउन जालन्धर- 149001 

( वजाब ) 
93- 10- 06 33-09- 80 अजम्ता पायरम एण्ड स्टील क . प्रा . मि . . IS : 17 :29 -41979 

1439-40 लोनी रोट शापेवरा दिल्ली-32 , 
94- 09- 3 ) अलंकार सेल्स कार्पोरेशन ए- 8 

IS : 1554 ( भाग 1 ) - - 1976 
मिलमिल इंडस्ट्रियल एरिया शाहवरा , 

दिल्ली -1100032 
8 . - 10- 014 - 09 -50 

IS 604 - 1977 


974 


55 सोएम/एल 1236741 

1983-09- 21 


56. मोएमएल 1236842 

1983- 09- 20 
37. सोम पल - 1 : 36943 

1983- 09-22 


83- 10- 01 


58. पोएम/ एन - 1267036 

1983 - 09- 22 
59ोरम पर - 1 23717 

1988- 09 -22 


8 : -10- 01 


83- 10- 01 


83- 10- 01 


H ). पीएमपल 1237238 

1983- 09- 22 
61. मीएम / एल 1237339 

1981-09- 22 
62. नागमन-- 1 237440 

1983-09- 28 


84- 09- 0 मसोलाइट लमिमनरीशस्ट्रिीज , 

IS : 80 : 4 ( भाग 1 ) - -- 1974 
6/ ए कोरापंगल इंशस्ट्रियल ले - प्राउट 

मंगलोर- 560034 
84- 09-30 बिटुमेन प्रासकट ( इ ) 00-ए बीरेन राय रोड is : 1838 -- 1961 

( ईस्ट ) कलकत्सा - 700041 
84-09- 30 मुमिया फेहट इंडस्ट्रीज 97/ 1 फोरशोर रोड , IS : 132 24- 1970 

हावा- 2 
84-10-15 साउदर्न इलेक्ट्रोड लि . प्लाट सं . 444 IS : 814 ( भाग 1 ) - - 1974 

न्यू इंडस्ट्रियल डेवलपमेंट एरिया , 

विशाखापटनम - 530012 
84-10-15 हिम्बुस्तान विठो मैन्यु . पं . मकुलनाला, IS : 804 - 1985 

पास्टीदरी हापा (कार्यालय-11 , 
मलाप रो , तीसरी मंजिल फमरा सं . 1 
मालमत्ता - 700001 ) 


83 - 10 - 16 


83- 10 -16 


63 मामल- 1237141 

1 :03:1- 09- 215 
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64 सीएम /एल- 1237842 

1983- 09- 26 


65. मी एमएल - 1237743 

1983- 09- 26 


3 


- [ 975 


86. सीएम / एल - 1237844 

1983- 09 26 
87. सीएम/ एल - 12379 45 

1983-09- 29 


83- 10 - 16 


68 . मोएम / एल 1238038 

1983- 09- 29 


69. सीएम/ एल - 1238139 

1983- 09- 29 


70 . सीएमएल -1238240 

1983 - 09-20 


83 - 10- 01 84- 09- 30 किलपेस्ट प्रा . लि . 7 सी , 

IS : 8028 - - 1976 
गस्ट्रियल एरिया गोविन्दपुरा , 
भोपाल ( म . प्र . ) 
(कार्यालय तलवार हाउस, 

जी एम सी होस्टल रोग, भोपाल ) 
83-10-1684-10-15 पेस्टो फेम इंडिया 320 , 

IS : 4321- -- 1980 
कारवल नगर इंडस्ट्रियल एरिया , 
वजीराबाद रोड, विल्ली -94 
( कार्यालय 986- 87 गली तालियाम 

दिल्ली -6 ) 
8 - 10 -16 84- 10- 15 पेन्ट एम्म लैकर्स 17/ 1 बड़ी घोसरोउ 

फलकसा- 8000 40 ( प . पं . ) 
83- 10- 01 84- 09- 30 इंटरनेशनल पाइप वर्कस 38/ 4 , 

IS : 1239 ( भाग 2) - - 1969 
कि . मी . दिल्ली रोहतक रोड , 

जाखोवा-124607 ( हरियाणा ) 
84-10-15 स्यू सेंट्रल जेट मिल्स कं . लि ., 

IS : 2818 ( भाग 3 )- -- 1971 
( यूनिट एलीमियान ) बजूगज , 
29 परगना (कार्यालय 18,-ए 

जायोन रोग, कलकत्ता- 1 ) 
83- 10 - 16 84-10- 15 नफर चम्द्र जूट मिल्स कं . लि . 

IS : 2580 - 1982 
काकीनारा- 743126 24 परगना, 
( प . ई . ) कार्यालय 36, स्ट्रा रोड , 

फलकसा- 700001 ) 
83- 10 - 16 84-10-15 बागड पैकेजिंग प्रा . लि . जी . टी . रोड IS : 7406 ( भाग 1 ) 1980 

117/ 304 जी . टी . रोड, रावतपुर 

कानपुर ( उ . प्र . ) 
83- 10- 16 84-10-15 बेस्टम कार्पोरेशन एस -26 ई . टाउन IS : 417 ( भाग 3 ) -- 1974 

जालन - 14400 4 ( पंजाब ) 
84- 10- 15 बी . टी . कंडक्टर्स प्रा . लि . भोजपुरा ग्राम IS : 396 ( साग ) - - 1976 

टोडागड रोड ग्यावर 
83- 10 - 16 84- 10- 15 फैकली इंडिया 4- ए , मोर बागान लेन , IS : 2841 - 1964 

कलक 1- 700007 
83-10- 16 84- 10- 15 शालीमार एलेक्ट्रानिक इंडस्ट्रीज 

IS : 1293 - 1967 
" सीसर हाउस " 9 -बी महाल इंडस्ट्रीयल 
महाकाली केस रोग, अंधेरी ( पूर्व ) , 

बम्बई - 400093 
83- 10- 16 84- 10- 15 देवी निटिंग कं . 18 बड़ा बाजार गली IS : 4964 -1980 

तिरपुर- 638604 ( त . न . ) 

(कार्यालय पेरूमल कल स्ट्रीट तिमपुर ) 
83- 10- 1884-10- 15 गुष्मा एज क . 84 एम प्राई डी मी IS : 4159 ... 1976 

15वीं गली मरोल अंधेरी, 

बंबई- 400093 
84- 10- 15 एम . सवेरेश्वरन आश्रमम 

IS : 916- - 1975 
मिवलों- 691002 
(कार्यालय 23/ 26 बीज रोड 

पोस्ट बाक्स न , 43 पिवलों 691001 ) 
84- 09- 30 श्री जी स्टोन डस्ट्रीज 

IS : 1788 - 1979 
जी आई जी सी इंडस्ट्रीयल इस्टेट, वटवा , 

पाहमवायाव- 382445 
83- 10- 18 84- 10- 15 मामधारी जी . मार्स , जी . टी . रोड 

IS : 9020- -- 1979 
पाना ( मधियाना ) 
83- 10 - 16 84-10- 15 जि सरिया इंजी . स्टी बी 56, IS : 374 -- 1974 

पासिस्टिर प्रा . स्ट्रियल एस्टेट , 
पामानगर पराबाप- 500037 

[ मं . मी एम 0 13 : 11 ] 


71. सीएम/ एन 1 238341 

1983- 09- 29 
72. सीएम /एल - 1238442 

___ 1983-09- 29 
73. सीएम/ एल 12385 43 

1983- 09-29 . 
74 मीरम/ एल 1238644 

1983- 09- 29 


83 - 10 -16 


1964 - 1980 


76. सीएम / एल 1238745 

1983- 09- 29 


76 सोएम/ एल 1238848 

1983- 0929 


83- 10 - 16 


17 सी . एम/ एल 1238947 

1983- 09- 29 


8310- 01 


78 सीएम / एल 1239040 

___ 1983- 09- 30 


79 सी एम/एल 1239141 

1983- 09- 29 
80 सीएम / एल 1239142 

1983 - 09- 30 


[HTTG73(ii) ] 
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S . O . 3101. - In pursuance of subregulation (1) of Regulation 8 of the Indian Standards Institution (Certi 
fication Marks) Regulation , 1955 , as amended from time to time, the Indian Standards Institution , hereby, notifies 
that eighty licences, particulars of which are given in the following Schedule, have been granted during the month 
of September 1983 authorising the licensees to use the Standard Marks : 

SCHEDULE 


ALL 


Name and address of the licensec 


Si. Licence No. 
No. (CM /L -) 


Period of Validity 
From To 


IS : Designation 


3 


4 


6 


1. CM /L -1231327 

1984 -03 -01 


2 . CM /L - 1231428 

1983- 09 -01 


3. CM / L - 1231529 

1983-09-02 


4 . CM /L -1231630 

1983- 09 -02 


5 . CM /L - 1231731 

1983-09 -05 


83-09 - 16 84 -09- 15 Burlap Commercial (P ) Ltd , 47, G . T . Road , IS : 7406 ( Pt IT) 

Belur, Howrah (W . B .) (Office : 76 , Cotton 1980 

St, Calcutta - 700001) 
83-09 -01 84 -08 -31 Sahuwala Cylinders Pvt. Ltd , Vishakhapat- IS : 3196 -1974 

nam , Plot No. 242, D Block , Auto 
Nagar , Visakhapatnam (Office : 38 - 30 -94 /1 , 
Hussain Nagar, Merripalam , 

Visakhapatnam ) 
83-09 - 16 84 -09- 15 Reliance Cellulose Products Limited , Phase IS : 3520 - 1979 

IV , Indi. Development Area , Pantacheru 

502320 Distt. Medak (AP) 
83 -09 - 16 84 -09 - 15 Agrimas Chemicals Pvt . Ltd , H -2 , MIDC IS : 4766 - 1968 

Industrial Area , Taloja Tal, Panvel, Distt. 
Raigad (Maharashtra ) (Office 3 : 2 , Shcetal 
Darshan , Lady Jamshedji Road , Mahim , 

Bombay -400016 ) 
83-09 -16 84 -09 -15 Reliable (Fire Protection ) Industries , 22 , IS : 2171 – 1976 

Sardar Piatap Singh Industrial Estate, 
No. 3, L . B . Shastri Marg , Bhandup 

Bombay -400078 
83 -09 -16 84-09 15 Shibu Enterprises GandhiMarg , Jagadhari - IS : 1660 (Pt 1) -- 
135003 (Haryana ) 

1967 
83- 09 - 16 84 -09 -15 Shree Lakshmi& Co, E - 12 & 13 , Indi, Estate , IS : 4948 – 1974 

Thuvakaudi, Thiruchirapalli . 
83-09 -16 84 -09-15 Steelage Industries Ltd , Plot No. 98 -B (N .P .) IS : 4947 — 1977 

Inc ustrial Estate , Mavras-600098 
83- 09 -16 84 -09 -15 Triveni Wire & Inds (2 ) Ltd . Plot No . B - 12 IS : 398 (Pt 1) 

& 13 Sector IV , NOIDA , Distt Ghaziabad 1976 

(UP ). 
83 - 09 - 16 84 -09 -15 -do 

IS : 398 (Pt II ) 

- - 1976 
83- 09 -01 84 -08 -31 Mullur Engineers (P ) Limited , A - 1- 2107 , IS : 3196 -- 1974 

G .I. D . C ., Halol, Distt Panchmahals , 

Gujarat 
83-09-01 84 -08 -31 Durable Appliances (P ) Ltd ., 35, DLF Indus- iS : 42-46 - 1978 

trial Estate , Faridabad -121003 (Haryana ). 
83-09-01 84 -08 -31 -do 

IS : 4760 - 1979 


6 . CM / L -1231832 

1983 - 09 -05 
7. CM /L - 1231933 

1983 -09-05 
8 . CM /L - 1232026 

1983 -09- 05 
9 . CM /L 1232127 

1983 -09 -05 


10 . CM /L -1232228 

1983 -09 -05 
11 . CM /L - 1232329 

1983- 09 -08 


12 . CM /L - 1232430 

1983-09-08 
13 . CM / L - 1232531 

1983- 09 -08 
14 , CM /L - 1232632 

1983 -09 -08 
15. CM /L - 1232733 

1983-09- 09 


83 -09 -16 


83-09- 16 


84 - 09- 15 New Fanchal Engg . Works , Dariapur Char IS : 4246 – 1978 

Rasta , Ahmedabad -380C01 
84 -09 -15 Southern Insecticides & Fertilizers, 1A /2 , IS : 562 --- 1978 

Industrial Estate , Ambattur , Madras 
600098 (Office : Sofin House, P . B , No . 


3512 


THE GAZETTE OF INDIA : SEPTEMBER 13, 1986 /BHADRA 22 , 1908 


[PART IL- Sec . 3 ( ii)] 


G 


M 


3 

- - - - 
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- 


- 


- 


- 


490 , Third Floor, Parsm - Commercial 
Complex , Gemini Studio Campus, 
Madras-600006 

-do 


83 -09- 16 


84 -09 - 15 


IS : 2865 – 1978 


16 . CM /L - 1232834 

1983 -09 - 09 
17. CM /L - 1232935 

1983 -09-09 


83-09-16 


83 -09- 16 


18 . CM /L - 1233028 

1983 -09 -11 


84 -09 - 15 National Engg . Inds. Ltd . (Rubber Division ) IS : 3735 - - 1966 

2 , Becrpara Lanc, Dumdum Calcutta 

700030 
84 -09-15 Shree Vishnu Rolling Mills, 2 , Kumar para IS : 1977 - - 1975 

Lane, Lilooah , Howrah (Office : 205 , 
Rabindra Sarani, Room No. 79. (Phool 

Katra ), Calcutta - 700007). 
84-09-15 - do 

IS : 226 --1975 


83 - 09 - 16 


19 . CM /L -1233129 

1983 -09- 11 
20 . CM /L -1233230 

1983 -09- 12 


21. CM /L - 1233331 

1983 -09 -11 


22 . CM / L - 1233432 

1983 - 09 -05 


23 . CM /L -1233533 

1983 -09-09 
24 . CM /L -1233634 

1983 -09- 12 
25 . CM /L - 1233735 

1983-09- 11 
26 , CM /L - 1233836 

1983 -09- 11 
27. CM / L - 1233937 

1983 -09 - 11 


83 - 10-01 84 -09 - 30 Rasan Detergents Pvt. I td ., Bahadurgarh - IS : 8180 - 1982 

147021 Distt Patiala ( Punjab ) (Office : 

Malwa Picture Placc , Patiala . 
83-09-16 84 -09 -15 Shree Vishnu Rolling Mills , 2 , Kumarpara S : 1786 _- 1979 

Lane , Liloah , Howrah (Office : 205 , 
Rabindra Sarani, Room No. 79 (Phool 

Katra , Calcutta -700007 
83-09- 16 84 -09 -15 Parkash Industrial Corporation , B -73, A - IS : 8931 - - 1978 

Mayapuri I1 dl. Area , Phase -I, New Delhi 

110064 
83 -09- 16 84 -09- 15 Everest Sanitation (India ), B -55. Wazirpur IS : 779 . - 1978 

Group Inal. Area , Delhi-110052 
83-09- 16 84 -09 - 15 D .R . Kumar Brothers , 1/1, Manesar Road, IS : 8934 - 1978 

Gurgaon (Haryana) . 
83 -10 -01 84 -09- 30 Nippon Electronics (1) Ltd ., Bull Temple IS : 2834 – 1964 

Road , Bangalore -560019 . 
83- 10 -01 84 -09 - 30 Perfect Capacitors , SantNagar , Plot No. 80 , IS : 2834 ----1964 

Matoshree Aiayeshwar , Punc . 
83 - 10 -01 84 -09- 30 Mico Farm Chemical Ltd ., Mettur Dam , JS : 4323 1980 

R . S . Salem Disti. Tamil Nadu -636402 
( Office : No. 165, Thambuchetty Street , 

Lotus Court ,Madras-60000 ) 
83 -10 -01 84 -09 - 30 Bharat Laminating Corpn ., 124 -AB, B . L . IS : 7406 (Pt I)--- 

Saha Road , Calcutta -700053 (Office : 4 1974 

Synagogue Street, Calcutta - 700001 ) 
83-09 - 16 84 -09 - 15 D . R . Kumar Bros., 1/1 , Manesar Road , IS : 8931 - 1978 

Gurgaon (Haryana ). 
83 -09- 16 84 -09 - 15 Parkash Indi. Corpn ., B -73A , Mayapuri IS : 8934 - 1978 

Indi. Area , Phase-1, New Delhi- 110064 
83- 10 -01 84 -09 - 30 B . L . Industries, 64 -65 , Inal. Aien , Mandi- IS : 4322 - 1967 

deep , Distt Raisen (MP ). 
83 -10 -01 84-09- 30 Bharat Brakes & Valves Ltd . ? ? , Gobra IS : 3196 - 1974 

Road , Calcutta - 700014 
83-09 -16 84 -09 - 15 Kitchen Tools, Village Dobh , Rohtak IS : 4246 - 1978 

Bhiwani Road , Rohtah -124001 (Haryana ) 
83 -09- 16 84 -09 -15 Aggarwal General Eagg . Works Pvt. Ltd ., IS : 398 ( Pt II) - - 

Jaipur - C - 176 Road No. 9 -1, Vishwakatma 1976 

Ind . Area , Jaipur. 
- - -- 


28 . CM /L -1234030 

1983-09 - 11 


29. CM /L - 1234131 

1983-09- 12 
30 . CM /L -1234232 

1983 - 09 - 12 
31, CM /L -1234333 

1983 - 09 - 12 
32. CM / L - 1234434 

1983 - 09 -14 
33 . CM /1. -1234535 

1983 -09 -14 
34 . CM /L - 1234636 

1984 -03-01 


- 


- 


- 


- 


- 


- - 


- - 


- 


- 


- 


- 


- 
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- - 


- 


- - - 


- 


- - 


- 


- - - - 


- - 


- - 


- 


- 


- 


= - - 


= 


- - - . 


= - - 

1 


2 


4 


- 


- - 


35 . CM /L -123 4737 

1983 -09- 14 
36 . CM /L - 1234838 

1983 -09 -14 


37. CM /L -1234939 

1983-09- 14 
38 . CM /L -1235032 

1983 -09 -14 
39. CM /L - 1235133 

1983 -09 - 14 


83 - 09- 16 84-09- 15 Ajanta Tubcs Ltd , Jain Indi. Estate , Hapur IS : 4985 - 1981 

Roau , Ghaziabad (UP) . 
83 -09-01 84-08 -31 Laxmi Cements (A Division of Straw Pro - IS : 1480 -- 1976 

ducts Ltd . Jay Kay Puram , Sirohi Road , 

Distt. Sirohi (Rajasthan ). 
83-09-16 84 -09 - 15 Kavantry Springs Fabrication Co ., Plot IS : 1135 – 1973 

No. 15, Sector 6 , Faridabad -121006 . 
83-10 -01 84-09- 30 Aquolac Paints , 70 , Najafgarh Road , New S : 5660 - 1970 

Delhi-110015 . 
83 - 10 -01 84-09-30 New Janata Metal Works, Ncar High way IS : 1537 – 1976 

Petrol Pump, Rabdal (Tal. Dahod ) 
(Office Near Vijay Talkies, Station Road , 

Dahod - 389151) 
83 - 10 -01 84 -09- 30 Pest Chemi Co. Shed No. 26 , Chemical IS : 4373 - 1980 

Zone , MIDC, Ambernath -420501 Thane 
(Office : 17 Aghiwad , Plot No. 40 , Road 

No. 2 , Sion East , Bombay) 
83 -09 -16 84 - 09 - 15 Supreme Irids. Ltd . Plot No. D - 101, MIDC IS : 4985 -- 1981 

Area , Jalgaon . 
83 -10 -01 84 -09 -30 Northern Steel Ind ., G . T . Road , Lal Quan , TS : 1726 (Pt II)- - 

Heavy Indl, Area No. 1 , Ghaziabad (UP). 1974 
83-09 -16 84 -09 -15 Vikas Pipe Inuitstry, Babugarh Cantt (U1) IS : 458 – 1971 


40 . CM / L - 1235234 

1983 - 09 - 15 


$t, Bonlot N . SOIT 


41. CM /L -1235335 

1983- 09 - 19 
42 . CM / L - 1235436 

1983 - 09- 19 
43 . CM / L - 1235537 

1983 -09 - 19 
44 . CM /L - 1235638 

1983 -09- 19 
15 . CM / L - 1235739 

1983 -09 - 19 


83-10 -01 


83- 10 -01 


8 3 - 10 -01 


46 . CM / L - 1235840 

1983 - 09- 19 


83 -09 - 16 


47. CM /L -1235941 

1983 -09 - 19 


83 - 10 -01 


48 . CM /L -1236034 

1983 -09 -19 


84 -09 -30 Dyal Spun Pipes (P ) Ltd ., KM -10 , Delhi IS : 458 - 1971 

Road , Partapur (Meerut). 
84 -09 -30 Malleablo Iron Mfg Co ., Beripura , Delhi IS : 1879 (Pis II , 

Road , Behind Ajanta Talkies, Meerut III & IV ) – 1975 
Office : 518 , Pralhad Batika , Murrut 

City (UP). 
84 - 09 -30 Filters (India ). 37, Garh Road Opp . Modical IS : 3169 — 1965 

Colloge , Moerut (Offica : 245 Gandhi 
Napar ,Garh Road Opp . Nandan Cinema, 

Mejrut- 250002 ). 
84 -09 - 15 Maharashtra Steel Rolling Mills , 141 /142 ) IS : 1786 – 1979 

143, Small Factory Arca , Bhandora Road , 

Nagpur-440008 
84 -09 - 30 Southorn Insecticides and Fertilizers . 1A /2 , IS : 4323 - 1980 

Indl. Estate , Ambattur, Madras (Office : 
SOFIN HOUSE , P . B .No . 490 , 3rd Flocr , 
Parsnt Commrercial Complex , Gemini 

Studio Campus , Madras-600006 ). 
84 - 09 - 30 Tea Garden & Mill Stores, 14 RaniHarsha - IS : 10 (Pt IV ) - -1976 

mukhi Road , Calcutta - 700002 . 
84 -09 -30 Prem Electrical Conductors (Madras) Pvi. IS : 398 (Pt 1) 

Ltd ., unit II , 37 Arcot Road , P . B . No. 1967 

2256 , Madras-600026 
84 -09 -30 - do 

IS : 398 (Pt II) — 

1967 
84 -09 -30 J.N . Sockoted Coment Pipe Works, Villago IS : 458 – 1971 

Bhanrola , P . O . Bugwara , Tolsil -Kitchha , 
Distt Nainital 


83 - 10 -01 


49 . CM /L -1236135 

1983 - 09 - 20 
50 . CM /L - 1236236 

1983 -09- 20 


83 -10 -01 


83-10 -01 


51 . CM / L - 1236337 

1983 - 09 -20 
52. CM / L - 1236438 

1983 -09 -21 


83- 10 -01 


3514 


THE GAZETTE OF INDIA : SEPTEMBER 13, 1986 /BHADRA 22 , 1908 


[PART JI _ SEC. 3( ii)] 


= 


= 


= 


- 
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( 1) 


(2 ) 


( 3 ) 


53. CM /L - 1236539 

1983 - 09 - 21 


54. CM /L - 1236640 

1983-09 - 21 


83 -09 - 16 84 -09- 15 Associated Chemicals and Mechanical IS : 3196 – 1974 

Enginoors P . Ltd , 58 /C (NP) Sidco Indl. 
Estate , Ambattur, Madras-600098 (Office : 

A 63 , Ama Nagar, Madras- 600102 ) 
83 - 10 -01 84 -09 - 30 Bangalore Pesticides Ltd ., 1614 KM Tum - IS : 8074 - 1976 

kur Road , Bangalore -560073 .Office : 33 , 

Sankey Road , Cross Bangalore -560052 ) 
83 -10 -01 84 -09 -30 Weston Corporation , S -26 , Indl. Town) IS : 417 Pt II) 
Jalandhar -144001 ( Pb ) 

1974 
83-10 -01 84 -09- 30 Ajanta Iron Steel Co . Pvt. Ltd ., 1439-40 , IS : 1729 - 1979 

Loni Road , Shahdara , Delhi- 32 . 
83 - 10 -01 84 -09 -30 Alankar Sales Corpn ., A -8 , Jhilmil Indl. I$ : 1554 Pt 1) 
Area , Shahdara , Delhi-110032 

1976 
83 - 10 - 01 84 - 09 -30 

-do 

IS : 694 1977 


55. CM /L - 1236741 

1983 -09 -21 
56 . CM / L - 1236842 

1983 -09 -20 
57 . CM / L - 1236943 

1983 -09- 22 
58 . CM / L -1237036 

1983 -09 -22 
59. CM /L -1237137 

1983 -09 -22 


. 


60 . CM /L - 1237238 

1983 -09 - 22 
61. CM /L -1237339 

1983- 09 -22 
62 , CM /L - 123 7440 

1983 - 09 - 26 


63. CM / L -1237541 

1983-09 -26 


64 . CM / L -1237642 

1983- 09 - 26 


65. CM /L -1237743 

1983 -09- 26 


83 - 10 -01 84 -09- 30 Mysolite Lununaries Industries, 6 /A , IS : 1534 Pt 1) 

Koramangale Indl. Ley -out, Bangalore - 1974 

560034 
83- 10 -01 84 - 09 -30 Bitumen Products (I), 90 A Biren Roy Road (S : 1838 - - 1961 

( E ) Calcutta -700041 
83-10-01 84-09- 30 Mumiyah Felt Inds..97/1, Foreshore Roed . IS : 1322 — 1970 

Howarah -2 
83 -10 - 16 84 -10 -15 Southern Electrodes Ltd ., Plot No. 444 , IS : 814 (Pt 1) 

New Indl. Development Area , Visakha 1974 

patnam - - 530012 
83 -10- 16 84 -10 -15 Hindustan Window Mfg. Co ., Bakulto la, IS : 804 — 1967 

Baltikuri Howrah (Office : 11 Clive Row , 

3rd Floor, Room No. 1, Calcutta- 700001) 
83 -10 -01 84 -09 - 30 Kilpest Pvt . Ltd ., 7 - C , Indl. Area , Govind . IS : 8029 - 1976 

pura , Bhopal (MP) (Office : Talwar House , 

GMC Hostel Road , Bhopal). 
83- 10 - 16 84- 10- 15 Posto Chem India , 320 Karawal Nagar IS : 4323 – 1980 

Indl. Arca , Wazirabad Road , Delhi-94 

(Office : 966 -67, Gali Talian , Delhi-6 ) 
83- 10 -16 84 -10 -15 Paints and Lacquers , 17 /1 , Chandi Ghosh iS : 133 – 1975 

Road , Calcutta - 700040 (WB ) 
83 -10 -01 84 -09 - 30 InternationalPipo Works, 38 /4 , K . M . Delhi. IS : 1239 (Pt 11) 

Rohtak Road , Jakhoda , 124507 (Haryana ) 1969 
83- 10 -16 84 - 10 -15 Now Central Juto Mills Co . Ltd ., (Unit IS : 2818 (Pt III ) 

Alibion ) Budgo Budge , 24 Parganas 1971 

(Offie : 18 - A , Brabourne Road , Calcutta -1 ). 
83 -10 - 16 84 -10 - 15 Naffarchandra Juto Mills Ltd ,Kankinarrah - IS : 2580 – 1982 

743126 24 Parganas (WB) (Office : 36 . 

Strand Road , Calcutta - 700001 ) 
83 - 10 - 16 84 - 10 -15 Bonded Packaging Pvt. Ltd . 117 /354 . G . T . IS : 7406 (Pt I) 
Road , Rawatpur , Kanpur (UP ). 

1980 
83- 10 -16 84 - 10 - 15 Weston Corporation , $ -26 , Indl. Town , IS : 417 Pt III ) 
Jalandı?r -144004 PB ) 

1974 
83 -10 - 16 84 -10 -15 B . T. Conductors Pvt. Ltd ., Bhojpura Gram ) IS : 398 ( Pt 1) 
Todagarh Road , Beawar. 

1976 
83- 10 - 16 84 - 10 -15 Frankly India , 4 - A , Chor Bagan Lane , IS : 2641 - -1964 
Calcutta - 700007 

- - - - - --- - - - - - - 


66 . CM / L ,1237844 

1983 -09 - 26 
67. CM / L - 1237945 

1983-09 -29 
68. CM /L -123 8038 

1983 -09 -29 


69 . CM / L - 1238139 

1983 - 09 -29 


Road D 


70 . CM /L - 1238240 

1983 -09-29 
71. CM / L - 1238341 

1983 -09 -29 
72 . CM /L - 1238442 

1983 -09 -29 
73. CM /L -1238543 

1983-09- 29 


- - 


- - 


[ भाग II - 


( ii ) ] 
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(1) ( 2) 
74 . CM/ L -1238644 

1983 - 09 - 29 


75 . CM/ L -1238745 

1983 -09 - 29 


76 . CM / L -1238846 

1983 - 09 - 29 
77 . CM/ L -1238947 

1983 -09-29 


(4 ) 

( 6 ) 
83 - 10 -1684- 10 -15 Shalimar Electronic Inds . Leader House , IS : 1293 - 1967 

9- B , Mabal Indl. Estate ,Mahakali Cayos 

Road , Andheri ( E), Bombay- 400093 
83-10 -1684 -10- 15 Devi Knitting Co , 16 Big Bazer Street, Is : 4964 -- 1980 

Tirupur - 638604 (TN) ( Office : 2 Perumal 

Kail Stroot, Tirupur). 
83 -10-16 84 -10 -15 Sushma & Co, 84 , MIDC, 15th Street, IS : 4159. --1976 

Marol, Andheri, Bombay -400093 . 
83-10-16 84 -10-15 M. Sundareswaran Asramam, Quilon- 691002 IS : 916 -- 1975 

(Office : 23/26 , Beach Road , Post Box 

No. 43 , Quilon- 691001 ) 
83 -10 -01 84 - 09- 30 Shreeji Steel Inds., 7, G. L. D . C . Indi. Estate, IS : 1786 - 1979 

Vatva , Ahmedabad -382445 
83 - 10 -16 84 - 10 - 15 Namdhari Ensn . Works , G . T . Road , Khanna IS : 9020 - 1979 

(Ludhiana ). 
83- 10-16 84-10-15 Binjusaria Engg. Inds., B-55, Assisted Pvt- IS : 374 --1974 

Industrial Estato , Balanagar (Hyderabad 
500037) 

[ No. CMD /13 : 11 ] 


78. CM/ L-1239040 

1983 - 09 - 30 
79 . CM/ L -1239141 

1983- 09 -29 
80 . CM/ L - 1239242 

1983- 09 - 30 


मा . का . 3102 : - - भारतीय मानक संस्था (प्रमाणन निन्द ) विनियम, 1955 के विनियम ( 1 ) के अपविनियम ( ३ ) मो असार भारतीय मानक 
संस्था द्वारा अधिसूचित किया जाता है कि शेली स्टेरलाइजर की प्रति इकाई महर लगाने की फीस बनसपी में दिये गये प्यारों के अनुसार निर्धारित की गई 
है ५ की 1935- 07-16 से लागू होगी । 

बन सूची 


उत्पाद / उत्पाद की श्रेणी 


तत्संबंधी भारतीय मानक की संख्या और शीर्षक 


प्रति इकाई 


मुहर लगाने की फीस 


क्रम 
संख्या 


( 1 ) 


( 3 ) 


एक स्टेरलाइजर 


264 . 


1 . जलो स्टेलाइगर 

( डेसिग इम ) 


IS 3831- 1979 शैलो स्टरलाइजर 
( सिग म ) की रितिष्टि 
( दूसरा पुनरीक्षण ) 


[ सं . सीएमडी/ 13 : 10] 


S . O . 3102 In pursuance of sub-regulation (3 ) of regulation 7 of the Indian Standards Institution ( Certi 
fication Marks ) Regulations , 1955 , the Indian Standards Institution, hereby , notifies thatthe marking feo per unit for 
Sterilizer Shallow details of which are given in the Schedule heroto annexed , has been determined and the feo shall 
come into forco with offect from 1985- 07 - 16 : 

SCHEDULE 


No . and Title of Relevant Indian Standard 


Unit 


SI. Product/Class of 
No. Product 


Marking fee per 

unit 


(1 ) 


( 2 ) 


(5 ) 


25 Paise 


1 . Storilisor Shallow 

( drossing drum ) 


IS : 3831 -1979 Spocification for sterilizer, 

shallow ( Drossing drum) 
(Socond Rovision ) 


Ono 
Sterilizer 


[ No. CMD /13 : 10 ] 
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____ फा , मा . 3103 : - भारतीय मानक संस्था ( प्रमाणन विल ) विनियम , 1955 के नियम 3 के उपविनियम 2 तथा विनियम 3 के उपविनियम 
( 2 ) के अनुसार भारतीय मानक संस्था एसव्वारा मधिसूषित किया जाता है कि जिन भारतीय मानकों के मारे नीचे अनुसूची में दिए गये है 
1983- 07- 31 को निर्धारित किए गए है : 


अनुसूची 


अन्य विवरण 


( 3 ) 


(4) . --.- -- 


- 


- 


कम निर्धारित भारतीय मानक की पद संख्या नए भारतीय मानक वारा प्रतिक्रमित 
संख्या एवं शीर्षक 

भारतीय मानक या मानकों, यदि कोई 

की पद संख्या एवं शीर्षक 
( 1 ) 

( 2 ) 
1. IS : 6 - 1983 मध्यम ताप कार्य के लिए IS : 6 - 1967 मध्यम ताप कार्य के लिए 

अग्निसह मिट्टी की ऊष्मासह, मप " ए " फी भग्निसह मिट्टी की ऊष्मा सह, अप " ए " की 
विशिष्टि ( चौथा पुनरीक्षण ) 

विशिष्टि ( तीसरा पुनरीक्षण ) 
2. IS : 8 - 1983 उच्च ताप कार्य के लिए । IS : 8 - 1967 उच्च ताप कार्य के लिए 

अग्निसह मिट्टी ऊष्मासह की विशिष्टि प्रग्निसह ऊष्मास की विशिष्ट 
( चौथा पुनरीक्षण ) 

( तीसरा पुनरीक्षण ) 
3. * IS : 193 -- 1982 नरम कि के विशिष्टि IS : 193 - 1977 नरम टांके की विशिष्टि 
( माया पुनरीक्षण ) 

( तीसय पुनरीक्षण ) 


1982 - 12 - 31 को स्थापित 
" भारतीय मानक संस्था प्रमाणन चिह योजना . 


: 193 -- 1982 1983 -03- 31 से साग 


1982 - 12- 31 को स्थापित 


1983 - 08 - 30 को स्थापित 


IS : 261 --- 1966 ताम्बा गन्धक की विशिष्टि 

( पहला पुनरीक्षण ) 
IS : 382 - 1975 पालियामेंट फम्गों की विशिष्टि 

(तीसरा पुनरीक्षण ) 
IS : 401 - - 1967 इमारती लकड़ी के संरक्षण 

67 मारता लकड़ा के संरक्षण 
की रीप्ति संहिता 
( दूसरा पुनरीक्षण ) 
IS : 998 - 1959 नरम टीकों के रासायनिक 
विश्लेषण की पत्तियां 


1982 - 11 - 30 को स्थापित 


4 IS : 261 - 1982 ताम्मा गन्धक की मिशिष्टि 

( दूसरा पुनरीक्षण ) 
5. IS : 282 -- 1982 पालियामेंट कणों की 

विशिष्टि ( पीया पुनरीक्षण ) 
6. IS : 401 - -1982 मारती लकड़ी के संरक्षण 

की रीति संहिता 

( तीसरा पुनरीक्षण ) 
· 7. IS : 998 ( भाग : 1 ) - 1983 टीकों ( मनु 

एवं रोजिन कोड वाले ) के रासायनिक विश्लेषण 
की पद्धतियां भाग 1 टिन एवं सुरमा हात 
करना 

( पहला पुनरीक्षण ) 
s . IS : 1192 - 1981 खुली नालियों में पानी 

के बहाव को मापने की गति क्षेत्र सम्बन्धी 
पद्धतियां 

( पहला पुनरीक्षण ) 
9. * IS : 1341 -- 1981 इसात के सटे कब्जों 

की विशिष्टि 
( चौथा पुनरीमण ) 


1982- 09 - 30 को स्थापित 


IS : 1192 - 1959 खुली नालियों में पानी 
के बहाव को मापने की गति योन सम्बन्धी 
पत्तियां 


IS : 1341 - 1976 इस्पात के सटे कम्जों की 
विशिष्टि 


1982 - 05 - 31 को स्थापित 
" भारतीय मानक संस्था की प्रमाणन लिह 
योजना हेतु 

: 1341--- 1981 
1984- 01 - 15 से लागू होगा 


10. IS : 1448 ( पी : 111 ) - 1983 पेट्रोलियम 

एवं उसके उत्पावों की परीक्षण पतियां : 
( पी : 111 ) गैस वर्ण लेखन द्वारा प्रवित 
पेट्रोलियम गैस ( एलपीजी ) और प्रोपिलीन 

साम्ट्र का विश्लेषण 
11. IS : 1463 - 1983 श्रृंगार प्रसाधन उद्योग के 

लिए केओलीन की विशिष्टि 

( तीसरा पुनरीक्षण ) 
12. IS : 1528 ( भाग 3 ) - 1983 ऊष्मासह 

सामग्री के लिए भौतिक परीक्षणों और ममना 
लेने की पद्धति भाग 3 सैलिंग प्रतिरोध 
सात फरमा 
( दूसरा पुमरीक्षण ) 


चार चालान का वाटार प्रवाणि उद्योगके 


IS : 1483 - 1977 श्रृंगार प्रसाधन उद्योग के 
लिए फेओलीन की विशिष्टि 
( दूसरा पुनरीमण ) 
IS : 1528 ( भाग 3) - 1974 ऊष्मासह 
सामग्री के मौतिक परीक्षणों और नमूना लेने 
की पति भाग 3 स्पैलिंग प्रतिरोध मात करना 
( पहला पुनरीक्षण ) 


[ भाग II - 


3(ii) ] 
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1983- 06- 30 को स्थापित्त 


IS : 1646 -- 1961 भवनों ( सामान्य ) में 
मग्नि सुरक्षा की रीति संहिता : विद्युतीय 
संस्पापन 


IS : 1730 - 1977 पूर्ण पग्ध मटर के पाने 
के समान मैगनेसाइट की विशिष्टि 
(पहला पुनरीक्षण ) 


13. IS : 1646 - 1982 भवनों ( सामान्य ) में 

अग्नि सुरक्षा की रीति संहिता : वियुतीय 
संस्थापन 

(पहला पुनरीक्षण ) 
14. IS : 1750 - 1983 पूर्ण पग्ध मटर के पाने के 

समान मैगनेसाइट की विशिष्टि 

( दूसरा पुनरीक्षण ) 
15. IS : 1890 ( भाग 0 ) - 1983 माता एफस 

मौर विह भाग 0 सामान्य सिवान्त 
18. IS : 1890 ( भाग 5) - 1983 मात्रा, 

एकक एवं चिह्न माग 3 वियुत और चुम्मकत्व 
17. IS : 1890 ( माग 8) - ~~ 1983 मात्रा, 

एकक एवं विल : भाग 8 प्रकाश और 

सम्बन्धित बधुत चुम्बकीय विकिरण 
18. IS : 1890 ( भाग 7) - 1983 माषा , 

एकमा एवं चिह्न : भाग 7 पनि 
19. IS : 1890 ( भाग 8) - 1983 मात्रा , 

एकक एवं पिह : भाग 8 मौविक रसायनिकी 

एवं प्राण्विक मौतिकी 
20. IS : 1890 ( भाग ४ ) - 1983 मावा, 

एकक एवं चिद : भाग 8 परमाण एवं नामि 

कीय भौतिकी 
21. IS : 1890 ( माग 10 ) --1983 मात्राएं , 

एकर एवं चिह्न : भाग 10 नाभिकीय 

मभिकिया और प्रायनीकारी पिफिरण 
22. IS : 1890 ( भाग 12) -- 1983 मावा, 

एकक एवं पिछ. : भाग 12 पायामरहित 

परिमाप 
23. IS : 1890 ( भाग 13 ) - - 1983 मावा , 

एकक एवं बिल : भाग 13 ठोस अवस्या 

भौतिकी 
24. IS 2032 ( भाग 28) --- 1982 पित 

प्रौद्योगिकी में प्रयुक्त लेखाणितीय चिहन : भाग 

28 घूर्णन मशीमें 
25. IS : 2095 - 1982 जिप्सम प्लास्टर के 

गोगे की विशिष्टि 
26. IS : 2519 - 1983 श्रृंगार प्रसाधन उद्योग 

के लिए कैल्सियम स्टीयोरेट की विशिष्टि 
( दूसरा पुनरीक्षण ) 


1983- 06- 30 को स्थापित 


1983 - 03 - 31 को स्थापित 


IS : 2095 - 1964 जिप्सम प्लास्टर के 
पट्टों की विशिष्टि 
IS : 2519 - 1977 श्रृंगार प्रसाधन उद्योग 
के लिए कैल्सियम स्टीयेरेट की विशिष्टि 


* भारतीय मानक संस्था की प्रमाणन मिल 
योजना हेतु 
: 2519 - 1973 तिथि 1983 - 12- 01 
से लागू होगा 
1982 - 11- 30 को स्थापित 


IS : 2525 -- 1963 पिटवा एलुमिनियम और 
एलुमिनियम मिश्र धातु के तार के माप 


IS : 2551 --1983 संकट सूचना प्लेटें 


1983-- 05 - 31 को स्थापिस 


27. IS : 2525 - - 1982 पिटा लुमिनियम और 

एलुमिनियम मिश्र धातु के तार के माप 

( पहला पुनरीक्षण ) 
28. IS : 2551 --- 1982 संकट सूचना प्लेटें 

(पहला पुनरीक्षण ) 
29. Is : 2967 -- 1983 वाहय सूक्ष्मनापी की 

विशिष्टि 

(पहला पुनरीक्षण ) 
30. * IS : 3088 -- 1983 में प्रवाहित तेल को 

विशिष्टि , खनिज तेल टाइप 
(दूसरा पुनरीक्षण ) 


IS : 2967 -- 1064 पाहय सूक्ष्ममापी की विशिष्टि 


भारतीय मानक संस्पा प्रमाणन कि योजना 


IS : 3098 -- 1965 दर प्रवाहित तेल की 
विशिष्टि , पनिज तेल टाइप 
( पहला पुनरीक्षण ) 


: 3098 - 1983 तिथि 
1983 - 11 - 01 से लागू होगा 
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1983- 08- 31 को स्थापित 


( 3 ) 
IS : 3347 ( भाग खंड 2) - - 1967 
पोसिलेन परिणामिन बुकिंग के मायाम : भाग 

12 और 17 . 5 कि . पो . के बुकिंग , 
पंर 2 धातु के पुर्ण 


3 


( 1) ( 2 ) 
31. IS : 3347 ( भाग 3/ खंर 2 ) - 1982 

सामान्य एवं कम दूषित वातावरण में प्रयुमस 
पोसिलेन ट्रान्सफार्मर मुसिंग के माप : भाग3 
12 और 17 . 6 किलो वी . के बुशिंग . 
पर 2 धातु के - पूर्ण 

( पहला पुनरीक्षण ) 
32. IS : 3347 ( माग 4/ घर 2 ) - 1982 

सामान्य एवं कम दूषित वातावरण में प्रयुक्त 
पासिलेम ट्रान्सफार्मर बुशिंग के माप : भाग 
424 कि . वो शिप र धातु के 


IS : 3347 ( भाग 4/ बर 2 ) - 1972 
पोसिलेन परिणामित्र बुलिंग : भाग 4 14 
कि . दो , के बशिंग बर 2 बातु के पूर्व 


33. IS : 3431 -- 1982 स्वचल निलम्बन के IS : 3431 - 1965 स्वबस मिलम्बन के 1983- 04 - 30 को स्थापित 

लिए बेल्लित, कुण्डलीवार और परतदार कमा लिए बेल्लित, कुणालीवार और परतदार कमा - भारतीय मानक संस्था प्रमाणन नित योजना 
नियों के निर्माण के लिए इस्पात की विशिष्टि नियों के लिए इस्पात की विशिष्टि 

हेतु , 3431- 1982 तिथि 1987 - 11 - 30 से 
( दूसरा पुनरीक्षण ) (पहला पुनरीक्षण ) 

मागू होगा 
34. Is : 3651 ( भाग 1 ) --- 1982 पनियर IS : 3651 - 1974 पनियर लिपस की 1083 - 03 - 31 को स्थापित 

कैलिपर्स की विशिष्टि भाग 10 . 1 निमि एवं 0 . 05 विशिष्टि 
मिमी की न्यूनतम फाउण्ट वाले बनियर की (पहला पुनरीक्षण ) 

कैलिपर्स (दूसरा पुनरीमण ) 
33. IS : 3723 - ( भाग 2)- -- 1983 रेडियों 

म्पतिकरण बमन संधारित्र की विशिष्टि भाग 2 

टाइप एफ सी और एस । 
36. IS : 4258 - - 1982 भाविक सामग्रिमों के लिए IS : 4258 - 1967 बातुमों के लिए पाठोरता 

1012- 09- 30 
पठोरता रूपान्तरण सारणियो 

परिपतन , सारणियाँ 
(पहला पुनरीवाण ) 
37. IS : 4410 ( भाग 30 ) - 1983 नदी पाटी 

परियोजनामों से सम्बन्धित पारिभाषिक शम्बा 

बली भाग 20 सुरंगें 
38. IS : 4570 ( भाग 1 ) - 1983 हिस्टल इकाई IS : 4570 -- 1968 स्फटिक बारको की 

धारकों की विशिष्टि : माग 1 सामान्य प्रपेक्षाएं विशिष्टि 
एवं परीक्षण 

( पहला पुनरीक्षण ) 
38 IS : 4573 - 1982 शक्ति पाणित गश्ती केनों IS : 4573 - 1968 ( सब प्रकार की ) गस्तीना 
की , विशिष्टि 

रिजाइन की रीति संहिता 
(पहला , पुनरीक्षण ) 
40. IS : 4710- - 1982 महरों पर मिट्टी के कार्य Is . 4710- - 1968,नहरों पर मिट्टी के फटाई 1983-06-30 को स्थापित 
कार्य कीरीति संहिता 

भोर भराई के काम कीरीति संहिता , . 
( पहला पुनरीक्षण ) 
41. IS : 4857 - 1982 तन्य धातु पाउडर की IS : 4857 - - 1968 सम्य धातु पाउडर की सम्पादयता 
संपीड्यतानिर्धारण की विधि 

निर्धारण की विधि 
( पहला पुनरीक्षण ) 
42. IS : 5032 ~~ 1983 बसाईपर के लिए गम्मवी IS : 5032--- 1975 साई पर फे शिए नुम्बरी 
भट्टी के अनुशंसित साइज 

मट्टी के अनुशंसित साइज 
( दुसरा पुनरीक्षण ) . 

. ( पहला पुनरीक्षण ) 
43. IS : 5324 - - 1983 हस्त-बालित धामी दृक IS : 5324 - 196 हस्त-चालित धामी ट्रक के 

के माप ( उत्पापक ) हाथ से उठाने वाले ( फ ) , माप उठाने के ( हस्त-वठाऊ ) ( ट्रक ) 

( पहला पुनरीक्षण ) 
44. IS : 5497 -- 1983 नवी पाटी परियोजनामों । IS : 5497 - - 1969 नदी घाटी परियोजनामों 
हेतु धरातल सर्वेक्षण की संवशिका 

हेतु धरातल सर्वेक्षण की संशिका 
(पहला पुनरीक्षण ) 
45. IS : 5808--- ( भाग 6 ) - - 1983 अल्प भापति 

1983- 06- 30 को स्थापित 
के पीपीसी रोधित एवं पीपीसी के पोसपार 
केबलों और तारों की विशिष्टि : भाग 5 संकेतन 
फेवल 


- - - - - 


[ भाग 1 - 03(ii ) ] 
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IS : 6273 ( भाग 3) - 1975 माहार के संवेद 
नात्मक मूल्यांकन की संवनिका : भाग ३ मांकड़ों का 
मास्पिकीम विश्लेषण 


46 IS : 6273 ( भाग 3/ खं 1 ) ---1983 श्राहार 

के संवेदनात्मक मूल्यांकन की संवशिका : भाग 1 
मोकड़ों का साम्यिकीय विश्लेषण र 1 निभिमता 
एवं प्राथमिकता 

(पहना पुनरीक्षण) 
47. * IS : 6747 - 1981 बीविंग गम और बबल गम 

की विशिष्टि 
( पहला पुनरीक्षण ) 


IS : 6747 - - 1972 पीकिंग गम मौर बबल गम 
की मशिष्टि 


1981- 04-10 का स्थापित 
* भारतीय मानक संस्था की प्रमाणन विद्ध 
योजना हेतु 6747--- 1981 तिथि 1983- 11- 30 
को मागू होगा । 


IS : 8980 - 1973 निसीय तकनीकी टेट्रा 
सोरियम पाइरोकासीट की विशिष्टि 


1983- 06- 30 को स्थापित 


IS : 7601 --1975 सामान्य कार्यों के लिए 
रेशागतों के ड्रमों की विशिष्टि 


1983- 06- 30 को स्थापित 


IS : 7804 ( भाग 1 ) - - 1975 इमारती लकड़ी 
के उपभोग्य पैसेट भाग 1 पाय पेटियों 
की भरा उठाई के लिए 


48. IS : 6980 -- 1983 दैद्रासोडियम पाइरो 
___ फास्फेट निर्मलीय तकनीकी का विशिष्टि 

( पहला पुनरीक्षण ) 
49. IS : 7601 --- 1983 सामान्य कार्यों के लिए 

रेशागत्तों के इमों की विशिष्टि , 

( पहमा पुनरीक्षण ) 
50. IS : 7804 - 1983 चाय की पेटियों के रंग - 
. पट्टिकाकरण की संवशिका 

( पहला पुनरीक्षण ) 
51. IS : 8118 ( माग 8) - - 1983 उपस्कर 

विश्वस्तता परीक्षण को संदक्षिका भाग 4 सतत 

विफलता पर मनुमान के वैषता परीक्षण 
52. IS : 9002 ( भाग 7 ) - 1983 इलेक्ट्रानिक 

एवं चुत वस्तुओं के पर्यावरणीय परीक्षण 
सम्बन्धी उपस्करों की मिशिष्ट भाग 7 परीक्षण 

मशीन 
53. IS : 9047 ( भाग 4 ) - 1983 हगाई रज्य मार्गों 

एवं कमल मार्गों के लिए प्राकटा पन माग 4 
भूमिगत सामाम के परिवहन के लिए एरियम 
संस के लिए इच्छुक परीवार द्वारा पाकरों की 

सप्साई भूमिगत 
54. IS : 9299 ( भाग 3/ 4र 3 ) -- 1982 पूर्व 

निर्मित मञक प्रपा प्रत्रक से बनी रोषन 
मामग्री की विशिष्ट भाग 3 मसग- अलग साम 
पियों की विशिष्टियों बर 3 विद्युतीय मशीनों के 
रोधन के लिए सुमम्प मप्रफ की परत वाले 

टैप , 
5 . IS : 10015 ( भाग 5 ) ---1983 पहनने के 

फपड़ों के साइज नाम, माग 5 पुरुषों और लरकों के 

अम्बर पहनने के , रात को पहनने के कपड़े पोर कमी 
56. IS : 10015 ( भाग 6 ) -- 1983 पहनने के 

कपड़ों के साइज नाम : भाग 6 महिलामों मोर 
लड़कियों के अन्दर के कपरे रात के कपड़े मूल 

मस्त मोर कमी 
57 IS : 10015 ( भाग 8) - -- 1983 पहनने 

के कपड़ों के साइज नाम : भाग शीर्ष परिधान 
58. IS : 10226 ( माग 1 )- -- 1982 बार पापों 

में करे तन्तु ज्ञात करने की पति : भाग 1 

सामाम्य पति 
59. IS : 10276 ( भाग 1 ) --- 1982 एरोसम पेच 

मासे संप होस्टरों की विशिष्टि : भाग 1 अपेक्षाएं 

एवं परीक्षण 
60. IS : 10321 ( भाग 1 से 3 ) ---- 188250 कि 

मा . टेन्ट की विशिष्टि 


1983- 08- 30 को स्थापित 


1983- 05- 31 को स्थापित 
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( 1 ) 


. ( 2 ) 


( 3) 


1983-01- 31 को स्थापित 


1983- 08- 30. को स्थापित 


1983- 02- 28 को स्मापित 


1983- 06- 30 को स्मापिस 


61. IS : 10325-- - 1982 वनस्पति एवं खाद्य तेलों 

के लिए 15 कि . ग्रा . वाले टीनों की विशिष्टि 
62. IS : 10335 -- 1982 तम्बाकू एवं तम्बाकू 

उत्पादों की परिभाषिक , पान्दावली 
63. IS : 10347 -- 1982 यान्त्रिक वार्प रोक कार्यों 

के लिए दांतेदार सरियों की विशिष्ट 
64. IS : 10402 - 1982 सेवों की पंकजबन्दी के 

लिए देवदार की पत्तियों के हार्डबोर्ड के यक्सों 

विशिष्टि 
65. IS : 10423- - 1982 निजी ध्वमि उभाषन 

मापी की विशिष्ट 
66. IS : 10424- - 1982 मुद्रित बोडों के प्रयोग 

एवं डिजाइन की संदर्शिका 
67. IS : 10429 - 1982 मृत्तिका उद्योग के लिए 

धूरा टैल्फ की विशिष्टि 
68. IS : 10452 ( भाग 1 )- - 1983 पैयुत उपकरण 

के लिए प्रावरित भालकों कीपरीक्षण पद्धतियो : 

भाग 1 कागज बड़े एवंसूती चढ़े चालक 
89. IS : 10466 --1983 कालीनों की देखभाल 

एवं रख -रखाव की संवर्शिका 
70. IS : 10478 - - 1983 ईंधन इंजेक्शम पम्पों के 

लिए शाकट सिरों एवं हनों के टैपर माप 
71. IS : 10479 - 1983 स्फूटरों एवं मोटर 

साइकिलों पर प्रचालक नियंत्रणों एवं प्रवर्शनों 

की सिफारिशें 
72 IS : 10462 ( भाग 1) --- 1978 मुदित तार 

गोई के कनेक्टरों की विशिष्टि : भाग 1 मनु 

सूची एवं प्रपेक्षाएं 
73. IS : 10485 - - 1983 व्यनि पभिग्रहण पीर 

दूरदर्शन प्रसारण हेतु एकल एवं सामुदायिक 

एंटीना तंत्रों के संस्थापन की रीति संहिता 
74. IS : 10504- - 1983 फाउंड्री के लिए ताप 

शोपी भरण सामग्रियों की विशिष्ट 
75. IS : 10514- - 1983 समान्तर शैक एवं चालन 

चल पाले प्रौजारों के लिए विखण्डित टेपर 

साकेट की विशिष्ट 
76. IS : 10520 --- 1983 पाटे की पक्की के लिए 

एमरी पत्थरों की विशिष्टि 
77. IS : 10631 --- 1883 मग्निरोधी व प्रवाहित 

तरलों के प्रयोग एवं चयन की रीति 

संहिता 
78. IS : 10532 ( भाग 1 ) - 1983 अग्निरोधी 

प्रव -प्रवाहित भाग 1 पाक्ति युक्त प्राधारों के लिए 

पतला मिषण 
79. IS : 10532 ( भाग 4) - 1983 मणिरोधी 

दम -प्रवाहित सरलों की विसिष्टि भाग 4एस्टर 

टाइप की फास्फेट 
80. IS : 10535- - 1983 मंगनीज सल्फेट मोमो 

हाइड्रेट की विशिष्टि 
81. IS : 10536- - 1983 परणी मोलीन और 

अरण्डी तेलस्टीयरिन की विशिष्टि 
82. IS : 10640 -- 1983 गलोवर के ममूने की 

एट्रियम लगी सम्म की विशिष्टि 


1983-06- 30 को निर्धारिस 


. 


- - 


- - 


- - - 


- - 
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83. IS : 10545 - 1983 utfra som for 

संसाधित जमे हुए तेल की विशिष्ट 
84 . IS : 10651 — 1983 HTF 

प्रयोग के लिए जिकानम्यूलाइट की विशिष्टि 
85. IS : 1.0534 - - 1983 fufcT TUT # far 

एक्सरेंचिस के तीवकारी परदों के माप 
86. IS : 10572 — 1983 4848 mit et 

पवतियां 

IT 1789 m 7 oferat, rear # 749 4T, 1741947 , 9 PETIT TE 1747 A1, the foreft - 110002 Fagarata , trets, sterea 
भुवनेश्वर , बम्बई , कलकत्ता, हैदराबाद जयपुर, कानपुर, मद्रास, मोहालली पटना एवं त्रिवेन्द्रम स्थित शाखा कार्यालयों में विक्री के लिए उपलब्ध है । 

- 

- - -- - 

[ . 94 / 13 : 2 ] 
बी . एन . सिंह अपर महानिदेशक 


Si. 
No. 


( 2 ) 


S .O . 3103 .- In pursuance of sub -rule (2 ) of Rulo 3 and Sub -regulations (2 ) and (3 ) of regulation 3 of Indien 
Sła zdards Institution ( Certification Marks) Rulos and Regulations, 1955 , tho Indian Standards Institution 
hereby notifios that the Indian Standard ( s ) , particulars of which are given in the Schedule heretc ana xed , havo been 
esta blished on 1983 -07-31 : 

SCHEDULE 
No. and Titlo of the Indian 

No. and Title of the Indian Standard or Remarks, if any . 
Standards Established 

Standards, if any , superseded by the new 
Indian Standard 
(3 ) 

(4) 
1. I$ :6 _ 1983 Specification for moderato hoat IS : 6 - 1967 Specification for moderate heat 

duty firoclay refractories, group A (Fourth duty fireclay refractories, group A 
Revision). 

( Third Revision ). 
2 . IS : 8 -- 1983 Specification for high heat duty IS : 8 - 1967 Specification for high heat 
fireclay refractories (Fourth Revision ) duty freclay refractorics ( Third Revi 

sion ). 
3 . * IS : 193 -1982 Specification for soft solder IS : 193- 1977 Specificatin for soft solder Esteblished on 1982 
( Fourth Rovision ) 

( Third Revision ). 

12 -31 . 
* For purposes of 

ISI Certificatation 
Marks Schemo. 
IS : 193- 1982 shau 

come into force 
with effect from 

1983 -03- 31 
4 . IS : 261- 1982 Specification for copper sul- IS : 261- 1966 Specification for copper Established on 
phate (Second Revision ) 

Sulphate ( First Revision ) 

1982- 12 -31 
5. IS : 362- 1982 Specification for parlia - IS : 362 -1975 Specification for parliment Established on 
ment hinges (Fourth Revison ) 

hingos ( Third Revision ) 

1983-06 -30 
6 . IS : 401 – 1982 Code of praotico for roser. IS :401 - 1967 Code ofpractice for presorva - Esteblished on 
vation of timber ( Third Revision ) 

tion of timber ( Second Revision ) 1982 - 11 -30 
7. IS : 998 (Part 1) - 1983 Methods of chemi. IS : 998 - 1959 Methods of chemical ana 

cal analysis of solders (Syftand rosin cored ) lysis of soft soldor 
Part I determination of tin and antimony 

( First Rivision ). 
8. IS : 1192 - 1981 Velocity area methods for IS : 1192 - 1959 Velocity area methods for Established on 

measremont of flow of water ip open measurement of flow of water in opon 1982 - 09 30 
channels (First Revision ) 

channels 
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(1 ) 

(2 ) 
9 . * IS : 1341- 1981 Spocification for steelbutt IS : 1341 - 1976 Spocification for stcol butt Established on 
hingos (Fourth Revision ). 

hinges ( Third Rovision ) 

1982 - 05 - 31 
* For purposes of 

ISI Certification 
Marks Schome 
IS : 1341 — 1981 
shall como into 
force with offoct 

from 1984 -01- 15 
10. IS : 1468 (P : 111 ) - 1983 Methodsoftost for 

petroleum and its products ; (P : 111) 
Analysis of liquofied petroleum gasos (LPG ) 
and propylone concentrates by gas chro 

matography. 
11 , IS : 1463 - 1983 Spocification for kaolin for IS : 1463 – 1977 Specification for Kaolin 
cosmetic industry ( Third Rovisicn ) 

for cosmetic industry (Socond Revision ) 
12 . IS : 1528 ( Part 3 )- 1983 Methods of samp - IS : 1528 (Part III) — 1974 Methods of sam - 

ling and physical tosts for refractory mate - pling and physical tests for refractory 
rials ; Part 3 Dotermination of spalling ro - materials : Part III Dotermination of 
sistance ( Socond Revision ) 

spalling rosistanco ( First Revision ). 
13. IS : 1646 – 1982 Code of practice for fire is : 1646 - 1961 Code of practice for fiic E stablished on 

safety of buildings (Gumoral) : electrical safety of building (general) : Electrical 1983- 06 - 30 
installations (First Revision ) . 

installations . 
14. IS : 1750 – 1983 Specification for dead (S : 1750 – 1977 Specification for dead bur 

burnod pea magnesite (Second Revision ) ned pea magnosite ( First Revision ) 
15 . IS : 1890 (Part O ) - 1983 Quantities, units 

and symbols : Part O General principles. 
16 . IS : 1890 ( Part 5 ) - 1983 Quantities , units 

and symbols : Part 5 Electlicity and mag 

Actism . 
17. IS : 1890 (Part 6 ) - 1983 Quantities : units 

and symbols : Part 6 Light and related 

electromagnetic radiations. 
18 . IS : 1890 (Part 1) - 1983 Quantities, units 

and symbols Part 7 Acoustics. 
19. IS : 1890 ( Part 8.- 1983 Quantitics , units 

and symbols : Part 8 Physical chemistry 

and molecular physics . 
20 . IS : 1890 ( Part 9 / 1983 Quantities , units 

and symbols : Part 9 Atomic and nuclear 

physics . 
21 . IS : 1890 (Part 10 ) - - 1983 Quantities, units 

and symbols : Part 10 Nuclear reactions 

and ionizing radiations . 
22 . IS : 1890 (Part 12 - 1983 Quantities, units 

and symbols ; Part 12 Dimensionlose para 

meters . 
23 . IS : 1890 (Part 13 – 1983 Quantities, units 

and symblos ; Part 13 Solid State physics 
24 . 19 : 2032 (Part XXVT) — 1982 Graphical 

symbols used in cloctrotochnology ; Part 
XXVI Rotating machinos. 


AYTII -- # 


3 ( ii ) ] 


PICO 4T 70198 : FATE 


13 . 1986/47& T& 22, 1908 


3523 


(3 ) 


LA 


(1) 

(2) 
25. IS : 2095 – 1982 Specificatior for gypsum IS : 2095 - - 1964 Specificeticn . for. gypsud Established on 
plaster boards ( First Rovision ) 

plaster boards 

1983- 03 - 31 
26 . * IS : 2519 - 1983 Specification for calcium IS : 2519 - 1977 Specification for calcium * For purposes of 

ste, rate for cosmetic industry ( Second stearato for cosmetic industry ( First JSI Certification 
Rovision ) 

Revision ) 

Marks Schome ; 
IS : 2519 - 1983 
shall come into 
force with cffect 

from 1983 -12 -01 
27. IS : 2525 - 1982 Dimonsions for wrought IS : 2525 - 1963 Dianetors of wrought alu - Established on 

aluminium and aluminium alloys , wire minium and aluminium alloys , wire 1982 - 11-30 

( First Revision ). 
28 . IS : 2551 - 1982 Dangac notice plates (First IS : 2551- 1963 Danger notice plates Established on 
Revisien ). 

1983-05- 31 
29 . IS : 2967 -1983 Spocification for external I$ : 2967 – 1964 Specification for external " 
micromoter ( First Revision ) 

micrometers. 
30. " IS : 3098-1983 Spocification for oil , hy- 19 : 3098-1965 Specification for oil, hydraulic , * For purposes of 
draulic ,minoral oil type (Socond Revision ), mineraloil type (First Rovision ) 

ISI Certificaticn 
Marks Scheme; 
IS : 3098 – 1983 
shall come into 
force with effect 

from 1983 - 11 - 01 , 
31. 19 : 3347 (Part III/S302) 1982 Dinionsions 18 : 3347 (Part III/Sec . 2 )/1967 dimensions Established on 

for porcelain transformer bushings for usc · for porcolain transformer bushings : Port 1983 -05- 31 
in normeland lightly polluted atmospheros ; III 12 and 17.5 kV bushings , Section 2 
Part II 12 and 17 .5 kV bushings , Soction Metal perts. 

2 Metal parts (First Revision ). 
32 . IS : 3347 (Part IV /Soc . 2 )- - 1982 Dimen - IS : 3347 ( Part IV /S .c . 2 ) 1982 Dimen 

sious for porcelain transformer bushings : sions for porcelain transformor buzihings 
for use in normal and lightly polluted at- Part IV 24 kV bushings ; Section 2 Metal 
mospheres Part IV 24 kV bushings ; Saction parts. 

2 Metalparts (First Revision ) 
33. * IS : 3431 - 1982 Specification for steel for IS : 3431 -1965 Specification for steel for Establishe . 

tho manufacture of voluto , helical and volute helical and luminated springs for 1983 -04 - 30 
laminated springs for automotive suspen - automotivo suspension (First Revision ) * For purposes of 
sion (S ?cond Revision ) 

ISI Curtification 
Marks S :heme ; 
IS : 3431 - 1982 
shall come into 
force with effect 

from 1983 -11 -30 
34 . IS : 3651 (Part 1) - 1982 Specification for IS : 3651 – 1974 Spocification for vernier Established on 
vernior calipors ; Part I Varnier calipers calipers ( First Revisic n ) 

1983-03-31 
with least count 0 .1 mm and 0 .05 mm 

(Second Revision ) 
35 . IS : 3723 ( Part 2 ) - 1983 Specification for 

capacitors for radio intorference suppression 

Part 2 Type FCRS 1 
36 . IS : 42581982 Hardness Convasion tables IS : 4258 - 1967Hardness conversiog tables Established on 
for metallic materials ( First Revision ) for metals 

1982 -09 -30 
704 GI/86 -5. 


s 15:420 1967 Herdaes conversion tables estable de son 
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(3) 
37. IS ; 4410 (Part XX )_ 1983 Glossary of 

terms relating to river valley projects : 

Part XX Tunnels 
38. IS : 4570 (Part 1) - 1983 Specification for IS : 4570.. - 1968 Specification for crystal 

crystal unit holders; Part I General require holders. 

ments and testa (First Revision ) 
39 . IS : 4573_ -1982 Specification for power IS : 45731968 Code of practice for design 

driven mobile cranes (First Revison ) of mobile cranes (all types) 
40. IS : 4701- 1982 Code of practice for carth - IS :4701...- 1968 Code of practice for earth Established on 
work on canals (First Revision ) work on canals 

1983-06 - 30 
41 . IS : 4857 – 1982 Method for determination IS : 4837 – 1968 Mothod for determination 

of compressibility of ductile metal powders of compressibility of ductile metal powders 

( First Revision ) 
42 . IS : 5032 — 1983 Recommended sizes of IS : 5032 - - 1975 Recommended sizes of 

cupola furnace for foundry (Second Rovi - cupola furnace for foundry (First Revi . 
sion ) 

ion ). 
43. IS : 5324 – 1983 Dimensions for hand -ope- IS : 5324 -1969 Dimensions for hand -ope 

rated stillage truck (lifting (hand elevating) rated stillage truck ( lifting (hand clevat. 
truck ) ( First Ravison ) 

ing) truck ). 
44. IS : 5497 – 1983 Guide for topographical IS : 5497 – 1969 Guide for tropographical 

surveys for river valley projects ( First surveys for river valley project 

Revision) 
45. IS : 5608 (Part 1 ) - 1983 Spocification for 

Established on 
low frequency wire and cables with PVC 

1983-06- 30 
insulation any PVC shcath ; Part V Signall 

ing cables 
16 IS 6273 (Part IT/S . c 1 )_ 1983 Guide for IS : 6273 (Part III ) . - 1975 Guide for sensory 
46. IS : 6273 ( Part III/Sec 1) 

sensory evaluation of foods ; Part III Statis evaluation of foods Part III Statistical 
tical analysis of data ; Scotion 1 Difference Analysis of data . 

Preference tests (First Revision ). 
47. * IS : 6747– 1981 Specification for chewing IS : 6747 – 1972 Specification for chowing Established on 
gum and bubble gum ( First Revision ) 

gun and bubble gum . 

1981 -04 - 30 
* For purposes of 

ISI Certification 
Marks Scheme : 
IS : 6747- 1981 
shall come into 
force with effect 

from 1983 - 11 - 30 
48 . IS : 6980 - 1983 Specification for tetraso - IS : 6980 – 1973 Specification for tetraso 

dium pyrophosphate , an hydrous, technical dium pyrophosphate, anhydrous, techni 
(First Revision ). 

cal. 
49 . IS : 7601 – 1983 Specification for fibreboard IS : 7601 – 1975 Specification for fibreboard Established on 
drums for general purposes ( First Revision ) drums for general purposos 

1983- 06 - 30 
50 . IS : 7804 - 1983 Guide for palletization of IS : 7804 (PART 1) --1975 Expendable tim . Established on 
teacbests ( First Rovision ) 

ber pallets ; Part I for handling tea . 1983 -06-30 

chests. 1 
31. IS : 8161 (Part VI) — 1983 Guide for equip 

ment reliability testing ; Part VI tests for 
validity of a constant failure rate assump 
tion 
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Established on 

1983- 01 - 31 


52 . IS : 9002 – ( Part 7) - 1983 Specification for 

equipment for environmental tests for 
electronic and electrical items Part 7 Bump 

test machinc. 
53 . IS : 9047 (Part 4 )--- 1983 Data Sheet 

for aorial ropeways and cableways ; Part 4 
Data to be supplied by intending purchaser 
for aerial system for transportation of goods 

underground . 
54. IS : 9299 (Part III/Sec . 3 ) — 1982 Specifica 

tion for insulating materials based on built 
up mica or treated mica paper ; 
Part III Specifications for individual mate 
rials ; Section 3 Flexible mica flake tape for 

insulation of electrical machines. 
55 . IS : 10015 ( Part V) --- 1983 Size designation 

of clothes ; Part V Men s and boy s under 

wear, nightwoar and shirts. 
56. IS : 1001 5 (Part VI). - 1983 Size designation 

of clothes ; Part VI women s and girl s 
underwear, nightwear, foundation gar 

ments and shirts. 
57. IS : 10015 (Part VIIN) - -1983 Size designa 

tion of clothes ; Part VIII Headwear. 
58 . IS : 10226 ( Part I) - 1982 Method for deter 

mination of crude fibre content in food 

products ; Part I Generalmethod . 
59. IS : 10276 ( Part 1) - 1982 Specification for 

ediion screw lampholders ; Part I Require 

ments and tests 
60 . IS : 10321 (Parts I to IIT) — 1983 Specifica 

tion for 50 kg tent 
61. IS : 10325 _ -1982 Specification for 15-kg. 

square ting for vanaspati and edible oils 
62. IS : 10335 – 1982 Glossary of terms for 

tobacco and tobacco products 
63. IS : 10347 – 1982 Specification for serrated 

bars for mechanical warp stop motions 
64 . IS : 10402 _ 1982 Specification for pine 

needle hardboard boxes for packaging of 

apples 
65 . IS : 10423 _--1982 Specification for personal 

sound exposure meter. 
66 . IS : 10424 _ 1982 Guide for design and 

use of printed boards. 
67. IS : 10429 _- 1982 Specification for powder 

ed talc for coramic industry . 
68. IS : 10452 (Part 1) - 1983 Methods of test 

for covered couductors for electrical equip 
ment; Part I Paper covered and cotton co 
yered conductors. 


Established on 

1983 - 06 - 30 


Established on 

1983- 05 - 31 
Established On 

1983-01- 31 
Established on 

1983-06 - 30 
Established on 

1983- 02 - 28 
Established on 
1983-06- 30 


3526 


THE GAZETTE OF INDIA : SEPTEMBER 13, 1986 / BHADRA 22 , 1908 


[PART II- SEC . 3 ( ii)] 


IN 


. 


(1 ) (2 ) 
69 . IS : 10466 – 1983 Guide for care and main 

tenance of carpets . 
70 . IS : 10478 - 1983 Dimensions for tapers for 

shaft ends and hubs for fuel injection 

pumps. 
71. IS : 10479 _ 1983 Recommendations for 

Operator controls and displays on scooters 

and motorcycles . 
72 . IS : 10482 (Part 1) --1983 Specification for 

connectors for printed wiring board ; Part I 

Test schedule and requirements. 
73. IS : 10485 — 1983 Code of practice for ins 

tallation of single and community antenna 
systems for reception of sound and televi 

sion broadcasting . 
74 . IS : 10504 – 1983 Specificatiop for exother 

mic feeding aid for foundry . 
75 . IS : 10514 – 1983 Specification for split 

taper- socket for tools with parallel shank 

and driving tenon . 
76. IS : 10520 _ 1983 Specification for emery 

Established on 
stones for flourmills. 

1983 -06 -30 
77. IS : 10531- 1983 Code of practice for selec 

tion and use of fire- resistant hydraulic 

fluids. 
78 . IS : 10532 (Part 1) _ - 1983 Specification for 

fire - resistant hydraulic fluids; Part I Diluto 

icmultions for powered supports 
79 . IS : 10532 (Part 4) — 1983 Specification for 

fire-resistant hydraulic fluids; Part 4 Phos 

phate esters type 
80 . IS : 10535 _- 1983 Specification for manga 

nese sulphate, monohydrate . 
81. IS : 10536 -1983 Specification for castor 

olcing and castor oleostearine . 
82. IS : 10540 - 1983 Specification for clamp, 

åtrialappendage, Glover s pattern , 
83. IS : 10549 _ 1983 Specification for proces 

sed fixed oils for industrial use . 
84. IS : 19551 -- 1983 Specification for zircon 

mullite refractoies for glass furnace appli 

cations. 
85. IS : 10554 _ 1983 Dimensions for radiogra 

phic intensifying screens for medical uso. 
86 . IS : 10572 - 1983 Methods of sampling for 

pumps , 

Copies of these Indian Standards are available for sale with Indian Standards Institution , Manak Bhavan , 
9 Bahadur Shah Zafar Marg, New Delhi-110002 and also with its Branch Offices at Ahmedabad , Bangalore, Bhopal, 
Bhubaneshwar, Bombay, Calcutta , Hyderabad , Jaipur, Kanpur, Madras, Mohali, Patna and Trivandrum . 

(No. CMD /13 : 2 ] 
B . N . SINGH , Addi. Director General 
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of rule 7 read with sub - rules ( 1 ) and ( 2 ) of rules of the 
Cinematograph ( Certification ) Rules, 1983, the Central Gov 
ernment hereby appoints the following persons aftor consul 
tation with the Board of Film Certification , a dombory of 
the Advisory Panel of the said Board At Bangalor with 
immediate effect until further ordera : - - 


कृषि मंत्रालय 
( कृषि और सहकारिता विभाग ) 

नई दिल्ली , 20 भगस्त, 1986 
फा . मा . 310 4. -- भारत सरकार तत्कालीन राजा पोर कृषि 
विभाग द्वारा तारीब 25 जुलाई, 1980 की अधिसूचना संख्या 16161 
द्वारा प्रकामित नियमावली के नियम 3 ( 1 ) की धारा ( ख ) जिसे समय - समग 
पर यथा संशोधित नियम 4 ( 1 ) के साथ पढ़ा जाए, के अनुसार श्री हरचरण 
सिंह अहलूमालिया , बी . ए ., एल . एल . बी ., फतेहपुर, जिला मुरुक्षेत्र 
( हरियाणा ) को तत्काल से श्री धर्मपाल सिंह, एडवोकेट, गुड़गांव के स्थाम 
पर भारतीय लोक दुभिम न्यास के प्रबन्ध मण्डल के सदस्य के रूप में 
नियुक्त करती है । 

[ सं . 15-7/ 85-एस . भार . ] 

वी . एल . मनिहार, उप सचिव 
MINISTRY OF AGRICULTURE 
( Department of Agriculture & Cooperation ) 

New Delhi, the 20th August, 1986 
s . o . 3104. --.In accordance with clause ( b ) of Rule 3 (i ) 
of the Rulos published by the carstwhile Department of 
Revenue and Agriculture vide Notification No . 1616 . P. 
dated the 25th July , 1980 road with Rulo 4 ( i) thereof as 
amonded from time to time, the Government of India are 
pleased to appoint Shri Harcharan Singh Ahluwalia , BA .LL . B , 
Fatehpur , Distt. Kurukshetra (Haryana ) as member of the 
Board of Management, Indian People s Famino Trust , with 
immediate offect vice Shri Dharampal Singh, Advocate, 
Gurgaon . 

[ No . 15 - 7185-SR] 
B. L. MANIHAR, Dy. Secy . 


1. Shri C $. Sadashiv 
2. Shri Y . M. Narambamurthy 
3 . Mrs . Usha Navaratna Ram 
4. Shri N, Vidyashankar 
5. Dr. Ratnakant B . Patil 
6. Dr . S. Chandrasekhar 
7 . Mro. Shanta A . Diwakar 

[ File No. 81114185- F( C ) ] 
. IQBAL KRISHAN, Under Secy. 


परिवहन मंत्रालय 


( मागर विमानन विभाग ) 

नई दिल्ली , 24 अगस्त , 1986 
का . मा . 3106 . -- अंतर्राष्ट्रीय विमान पत्तन प्राधिकरण 
अधिनियम , 1971 ( 1971 का 43 ) के खा 3 के उपखण्ड ( 3) 
वारा प्रदत्त शक्तियों का उपयोग करते हुए , केन्द्रोष पर एतद्वारा , 
मिंग कमान्डर पी . पार. पी . राव ( सेवा नवृप्त ) को भारत अंतर्राष्ट्रीय 
भिमान पत्तन प्राधिकरण में , 3500 - 4000 रुपए के अनुसूची " सी " 
नेतनमान में, उनके कार्यभार सम्भालने की तारीख से तीन वर्ष की अवधि 
के लिए पूर्णकालिक सवस्य ( परिचालन ) के रूप में नियुक्त करती है । 

[ स . ए . बी . 24020/ 1/ 88- एए ( एफ - II ) ] 


मानव संसाधन विकास मवालय 


MINISTRY OF TRANSPORT 
(Dopartment of Civil Aviation ) 


( संस्कृति विभाग ) 

नई दिल्ली, 12 अगस्त , 1988 
. का . प्रा . 3105 . -~ पलचित्र अधिनियम, 1962 के खण्ड 5 ( 1 ) 
भौर चलचित्र ( प्रमाणन ) नियमावली , 1983 के नियम 8 के उप नियम 
( 1 ) और ( 2) के साथ पठित नियम 7 के उप निपम ( 3 ) दारा 
प्रवत्त शक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार फिल्म प्रमाणम बोर्ड 
के साप परामर्श करने के पश्चात् निम्नलिखित व्यक्तियों को बंगलौर 
स्थित उक्त बोर्ड के सलाहकार पेमल के सदस्यों के रूप में तत्काल से 
प्रगले प्रादेगों तक एतद्धारा नियुक्त करती है : -- 

1. श्री सी . एस . सदाशिय 
2. श्री बाई . एम . नरम्हामूर्ति 
3. श्रीमती ऊषा नवरल राम 
- 4. श्री एम . विद्याशंकर 
5. ग . रत्मकांत बी . पाटिल 
6. ग . एस . चशेखर 
7. श्रीमती शान्ता ए . विवाकर 

[ फा , मं . 811/ 4/ 85 -एफ . ( सी . ) ] 

इकबाल कृष्ण, अवर सचिव 


New Delhi , the 22nd August, 1986 
s. o . 3106. ---In exercise of the powers conferred by sub 
section ( 3 ) of Section 3 of the International Airports Author 
rity Act, 1971 ( 43 of 1971 ) , the Central Goverminent hereby 
appoints Wing Commander P . R. P. Rao ( Retired) , as the 
whole- time Member ( Operations ) in the International Air 
porte Authority of India , in tho Schedule C scale of 
Ro. 3500-- - 4000 , for a period of three years from the date 
of assuming charge of the post . 

[ AV-24020 /1 /86- AA ( F.II)] 


का . मा . 3107. - -- भारत सरकार द्वारा, भारत अंतर्राष्ट्रीय 
विमान पत्तन प्राधिकरण में श्री जी . एस . गुप्ता , सदस्य ( वित्त एवं 
प्रशासन ) पारा दिये गये स्यागपत्र को स्वीकार किए जाने पर 22- 8- 1988 
( अपराल ) मे उन्हें मार-मुक्त किया जाता है । 


[ सं , ए . बी . 24020 / 3/ 88 -ए ए ( एफ -II ) ] 

के . जे . एम . छोट्टी, संयुक्त सचिव 


MINISTRY OF HUMAN RESOURCE DEVELOPMENT 


( Department of Culture ) 

Now Delhi, the 12th August , 1986 
S . O . 3105. --In exercise of the powers conferred by Sec 
tions ( 1 ) of the Cinematograph Act , 1952 and sub- rule ( 3 ) 


S . O . 3107 .--- Shri G . S . Gupta, Member ( Finance and 
Administration ) in the International Airports Authority of 
India stands relieved from office w. e.f. 22 - 8- 86 ( A. N. ) on 
acceptance of his resignation by the Governmont of India , 

[ No. AV . 2402053186- AA ( F. II ) ] 

K . J. M . SHETTY , Jt. Secy . 
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संचार मंत्रालय 

( पूरसंचार विमाग ) 

नई दिल्ली, 28 अगस्त, 1986 
का . प्रा . 3108 . - - स्थायी प्रादेश संख्या 827, दिनांक 8 मार्च, 1980 
पारा लागू किए गए भारतीय तार नियम 1931 के नियम 434 के खंड 
111 के पैरा ( क ) के अनुसार महानिदेशक दूरसंचार विभाग में मुल्लापुर 
टेलीफोन केन्द्र , उसर पश्चिम सर्किल, में दिनांक 13 - 9- 1986 से प्रमाणित 
पर प्रणाली लागू करने का निश्चय किया है । 

[ संख्या 5 - 23/ 86 - पी एम बी ] 
MINISTRY OF COMMUNICATIONS 
(Department of Telecommunicatiqas) 


मई बिरुली, 25 अगस्त, 1988 
का . मा . 3111. - - लौह अयस्क जान , मैगनीण अयस्क खान तथा क्रोम 
भयस्क बान श्रम कल्याण निषि नियम , 1978 के नियम 3 के साप 
पठित लौह अयस्क खान, मग मीण अयस्क खान तथा भीम भयस्क चान 
श्रम कल्याण निधि अधिनियम, 1976 ( 1976 का 61 ) की धारा 8 
द्वारा प्रदत्त शक्तियों का प्रयोग गकरते हए, केन्द्रीय सरकार भारत के 
राजपत्र के भाग II , खण 3, उपखर (ii ) विनोंक 25-1- 88 के 298 
से 298 पृष्ठों पर प्रकाशित भारत सरकार के श्रम मंत्रालय की दिनांक 
16 जनवरी, 1986 की अधिसूचना का . आ . सं . 261 में निम्नलिषित 
संशोधन करती है, भर्थात् : - - 

उक्त अधिसूचना में क्रांक 15 पर की गई प्रविष्टि के स्थान पर 
निम्नलिखित प्रतिस्थापित किया जाएगा, अर्थात् : - - 
15. श्री पी . एम . सिह, : 

संयुक्त निदेशक ( आई . भार . ), 
स्टील भोयोरिटी माफ इंडिया लिमिटेड, 
इस्पात भवन , लोधी रोग , 
नई दिल्ली । 

[ सं . पू- 23011/3/84 .- 2( सी )] 


New Delhi, the 28th August , 1986 
S . O . 3108 . - Jn pursuance of para ( A ) of Section III of 
Rule 434 of Indian telegraph Rules, 1951, as introduced by 
S . O . No . 627 dated 8th March, 1960 , the Director General, 
Department of Telecommunications , hereby specified 13 - 9 - 1986 
As the date on which the Measured Rate System will be intro 
duced in Mullanpur Telephone Exchange, Norih West Tele 
com, Circle . 

No. 5- 23 / 86 -PHBJ 
नई दिल्ली , 3 सितम्बर 1988 


MINISTRY OF LABOUR 


New Delhi , the 25th August, 1986 


का . मा . 3109 . -- स्थायी प्रादेश संख्या 627, दिनांक 8 मार्च, 1980 
द्वारा लागू किये गये भारतीय तार नियम , 1951 के नियम 434 के 

II के पैर ( फ ) के अनुसार महानिदेशक , दूरसंचार विभाग ने 
मुसोरी टेलोकोन केन्द्र, तमिलनाडु सकिल, में दिनांक 16- 9-1986 
से प्रमाणित कर प्रणाली लागू करने का निश्चय किया है । 

[ संसपा 5- 26/ 86पी एच या 


New Delhi, the 3rd September, 1986 


S . O . 3111. - In exercise of the powers conferred byb Sec 
tion 6 of the Iron Ore Mines, Manganese Oro Mincs and 
Chrome Ore Mines Labour Wolfare Fund Act, 1976 (61 of 
1976 ) read with Rulo 3 of the Iron Ore Minos, Manganoso 
Orc Mines, And Chrome Oro Mircs Labour Welfare Fund 
Rules, 1978, the Central Government hereby makes the 
following amendment to the notification of the Government 
of India in the Ministry of Labour S. O . No . 261 dated 15th 
January , 1986 puublished at peges 296 to 298 of the Gazette 
of India , Part II, Section 3 sub -section (ii ) dated tho 25th 
January , 1986, namely : 


S . O , 3109 . - - In pursuance of para ( a ) of section IIr of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced by 
S. O . No. 627 dated 8th March. 1960 the Director General, 
Department of Tclocommunications, hereby specified 
16 - 9 -1986 as the date on which the Measured Rate System 
will be introduced in Musiri Telephone Exchanges , Tamil 
Nadu Telecom . Circlo . 


[ No. 5- 26/ 86 -PHB] 
नई दिल्ली, 4 सितम्बर, 1986. 


In the said notification for entry agalost serial puumbor 
15, the following shall be substituted, namety : 
15. Shri P. N. Singh , 

Joint Director (IR ) 
Steel Authority of India Limited , 
Ispat Bhawan, Lodhi Road , 
New Delhi . 

( No. U - 23011 / 3 / 84- W . II ( C ) ] 


मा . आ . 3110. - - स्यायो मादेश संख्या 627, दिनांक 
8 - मार्च, 1980 द्वारा लागू किए गए भारतीय तार नियम 
1951 के नियम 434 के खंड III के पैरा ( क ) के अनुसार महा 
निदेशक , दूरसंचार विभाग ने हिरियूर तथा गोनिकोप्पल टेलीफोन केन्द्र , 
कर्नाटक सनिल में , दिनांक 15-9-1986 से प्रमाणित दर प्रणाली लागू 
करने का निश्चय किया है । 

[संख्या 5- 22/ 86- पी च वी 
के . पी . शर्मा, सहायक महानिदेशक ( पी . एच . वी . ) 
New Delhi, the 4th September , 1986 


नई दिल्ली, 28 अगस्त , 1988 
का . मा . 3112. -- केन्द्रीय सरकार बीड़ी कर्मकार कल्याण निधि नियम , 
1978 के नियम के उपनियम ( 2 ) और नियम 18 के साप पठित 
मीरी कर्मकार कल्याण निधि अधिनियम , 1978 ( 1976 का 62 ) की 
घारा 5 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , केरल राज्य के लिए 
एफ सलाहकार समिति गठित करती है, जिसमें निम्नलिखित सवस्य होंगे, 
प्रति: 
1. श्रम मंत्री, 

प्रध्यम 
केरल सरकार, 
त्रिवेन्द्रम 
कल्याण प्रायुक्त , 

उपाध्यक्ष ( पवेन ) 
श्रम कल्याण संगठम , 
मंगलौर 


S. O . 3110. -- In pursuance of para ( a ) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951 , as introduced 
by S . O . No . 627 dated 8th March, 1960 , the Director General, 
Dopartment of Telecommunications , heroby specificd 15 - 9 - 1986 
As the date on which the Measured Rate Syst » m will be 
introduced in Hiriyur and Gonikoppal Telephone Exchanges , 
Karnataka Tolecom. Circle. 


[ No. 5- 22/ 86 - PHB]] 
K . P. SHARMA, Assistant Director General ( PHB ) 


[ पाग II - Ra( ii ) ] 
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3 . श्री पी . पी . मोहम्मद 

विषाम सभा सदस्य , 
वया मंजिल , गमापर -विमरी , 
जिला - कोजीकोड, केरल 


केरल विधान सभा का 
प्रतिनिधित्व करने वाले 
सदस्प 


राज्य सरकार का प्रति 
निधित्व करने वाले सवस्य 
नियोजकों के प्रतिनिधि 


R 


5 . Shri G . K . Paniker , 

Employers 
Chairman Korila Dinosh Bcodi apresentatives 
( Central Co - operative Society) 
Cannanore . 
Shri P. M . Patel, 
Partner , 
Yogi Beedi Works, 
Calicut. 
Shri V . R . Sahadeyan , 
Vilayil Veedu, 
Kannimel- D , 
Kilikollor P. O ., 

Employcost . 
Quilon -691004 (Korala ) 

representatives 
Shri C . Kannan, 
Secretary, 
Kerala Beodi and Cigar 
Workots Association , 
C .I . T . U ., 
Cannanoro ( Kerala). 
Smt . K . Maheswarl Amma , Wonion 
Janaky Mandiram 

Representative 
P. O . Ambarapuzha , 
Distt. Alloppoy , 

Kerala . 
10 . Welfare Administrator, Socrotary 

Cannanore . 

2 . The headquarters of the said Adyisory Committoo 
shall be at Bangaloro . 

INo. U - 19012/6 /83 - W . II ( C)] 


नियोजकों के प्रतिनिधि 


श्रम पायुक्त 

केरल 
5. श्री जी . के . पाणीफर , 

मध्यक्ष ,केरल दिनेश बीड़ी, 
( सेंट्रल कोपरेटिव सोसाइटी ), 

कलानौर 
6 . श्री पी . एम . पटेल , 

सानीवार योगी बीड़ीयर्स , 
कालीकट 
श्री पी . पार , सहदेवन , 
बिलाल मी , कलीमल- डी 
गकपरकिलोकोल्सूर, 
भवीलोन- 691 004 ( केरल ) 
श्री सी , कानम , 
सेक्रेटरी , 
केरल बीपी एस सिंगार मर्कर्स एसोसिएशन 
सी . आई. टी . यू ., 
कलानोर, केरल 
श्रीमती. के . महेश्वरी मम्मा , 
जानकी मन्दिरम् , यकपर - पम्बरपूजा , 

जिला - प्रलेप्पी, केरल 
10. कल्याण प्रशासक, सामोर 


9 . 


कर्मचारियों को प्रतिनिधि 


महिला प्रतिनिधि 


सचिव 


2 उपर्युक्त सलाहकार समिति का मुख्यालय बंगलौर में होगा । 


[ यू .- 19012/ 6/ 8 अलग -II ( सी )] 


का . मा . 3113 . - - चूना पत्पर और गेलोमाइट पान 
अमिक कल्याण निधि नियम , 1973, के नियम 3 के उप-नियम ( 1 ) के 
साय पठित चूना परयर और गेलोमाइट खान अमिक कल्याण निधि 
अधिनियम , 1972 ( 1972 का 62 ) की धारा 7 द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए केन्द्रीय सरकार, भारत के रासपा, भाग 2, बण 3. 
उप खण्ड ( ii ) में दिनांक 25- 1-1986 को पृष्ठ 299 से 301 पर 
प्रकाशित भारत सरकार के श्रम मंत्रालय की दिनांक 15 जनवरी, 1988 
की अधिसूचना संख्या का . पा . 262 में निम्नलिखित संशोधन करती 
है, अर्थात: 
___ उक्त प्रधिसूचना में क्रम संख्या 28 के सामने की प्रविषियों के 
स्थान पर निम्नलिखित प्रतिस्थापित किया जाएगा , प्रांत : 
28. श्री पी . एन . सिंह , 

संयुक्त निवेशक ( प्राई . मार . ), 
स्टील अथारिटी आफ इंडिया लिमिटेड, 
इस्पाप्त भवन, लोधी रोड , 
नई दिल्ली - 1 

[ स . यू . - 23011/ 2/ 84 - कल्याण - 2 ( सी ) ] 


New Delhi, the 28th August , 1986 


s. o . 3112.---In exercise of the powers conforred by 
soction 5 of tho Boqdi Workers Welfare Fund Act, 1976 (62 of 
1976 ) road with sub -rulo (2 ) of rulo 3 and rule 16 of the Beedi 
Workers Wolfare Fund Rulos, 1978 the Central Government 
horoby constitute an Advisory Committee for the State ofKerala 
consisting of following momborg namoly : 


Chairman 


1 . Labour Minister , 

Government of Korala , 
Trivandrum. 


2 . Welfare Commissione 

Labour Welfare Organisation , 
Bangalore . 


Vice- Chairman 
( cx - officio ) 


3. Shri P. V . Mohammed , 

Daya Manzil , 
Quilandy 
P . O . Kozhikode 
District Korala . 


Momber 
Legislative Assembly 
Kerala 


s. o . 3113. - In exercise of the powers contorred by Section 
7 of the Lime sotne and Dolomite Mines Labour Wolfaro 
Fund Act, 1972 ( 62 of 1972 ) read with sub -rulc ( 1 ) of rulo 
3 of the Limestone and Dolomite Mines Labour Wolfaro 
Fund Rules , 1973, the Central Government hereby makes 
the amendment to the notification of the Government of 
India in the Ministry of Labour S . O . No . 262 dated 15th 
January, 1986 published at pages 293 to 301 of the Gazette 
of India, Part II , Section 3 , sub- section (ii ) dated 25th 
January, 1986 . 

In the said notification for entry against serial No. 28 , 
the following shall be substituted , namely : 
28. Shri PN. Singh, 

Joint Director ( IR ) 
Steel Authority of India Ltd ., 
Ispat Bhawan , Lodhi Road , 
Now Delhi. 

[ No. U - 23011 / 2 / 84- W . ITC) ] 


4. Labour Commissioner , 

Kerala . 


Member representing 
Stato Governmont 
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मई दिल्ली, १० मगस्त , 1988 
का . आ . 3114.- - केन्द्रीय सरकार अप्रक बान श्रम कल्याण मिधि 
अधिनियम , 1946 ( 1948 का 22 ) की धारा 3 की उप धारा ( 4 ) 
के अनुसरण में 31 मार्च, 1985 को समाप्त होने वाले वर्ष के वीरान 
अभ्रक खाम श्रम कल्याण निधि से वित्त पोषित कार्यकलापों की तथा 
उस वर्ष के लेखे और वर्ष 1885 - 86 के लिए उक्त निधि की 
प्राप्तियों और व्ययों के प्राकलनों संबंधी निम्नलिखित रिपोर्ट प्रकाशित 
करती है । 


भाग - I 


1 . सामाम्प 

अभ्रक खान श्रम कल्याण निधि का गठन मम्रक खाम श्रम कल्याण 
अधिनियम , 1946 ( 1048 का 22 ) के अधीन अभ्रक थमन उयोग 
में नियोजित श्रमिकों की भलाई से संबंधित स्कीमों के पोषण के लिए 
किया गया है । 


2. इस अधिनियम में निर्यात किए गए मारे अम्रक पर मूल्यानुसार 
छह प्रतिशत की अधिकतम दर पर सीमाशुल्क के साहम के लिए 
म्यवस्था है । सपकर की दर, जो पहले मूल्यानुसार 2-- 1/ 2 प्रतिशत 
पी , को 15 जुलाई, 1974 से बढ़ाकर 1- 1/ 2 प्रतिशत कर दिया 
गया है । 


कल्याण संगठन सय रोग से पीड़ित बनिको के साण के लिए 
पर्याप्त सुविधाएं प्रदान करने का प्रयास करता रहता है । पय रोग 
अस्पतालों और चिकित्सालयों की स्थापना करने के अलावा सफरोग 
सिलिकोसिस से पीडित मधि प्रवेश के अभ्रक अनिकों का विशेष इलाज 
करवाने के लिए नेल्लोर में । पलंग आरक्षित रखे जाते है । इसके 
अतिरिमत , केन्द्रीय अस्पताल , गंगापुर में इस प्रयोजन के लिए 10 
पलंगों माला एक अलग कार्य भी है । 
विविध चिकित्सा सुविधाएं 
___ घातक दुर्घटना और लाभ योजना के अन्तर्गत , निधि में खनिक 
फी पली/पति को 250 रुपये की (जिसे अब बढ़ा कर 500 छ , 
कर दिया गया है ) एक मुश्त अदायगी और पांच वर्ष की अवधि के 
लिए 75 रुपये प्रतिमास फे भसे की अवायगी और प्रत्येक स्कूल जाने 
वाले बच्चों के लिए उसके 15 वर्ष के होने तक या विवाह करने 
सना, जो भी पहले हो , 15 गये मासिक छात्रवृति की अदायगी के 
रूप में रिलीय सहायता देना जारी रखा । रिपोर्टाधीन अवधि के दीराम 
इस योजना के अधीन आंध्र प्रवेश के पार लाभानुभागियों को 1365/-- 
रुपये और भीलवाड़ा, राजस्थान के दो मामलों में 1800/- रु. फा 
भुगतान किया गया । 

सेतुलमारी कोढ़ मस्पताल में कोड़ मे पीड़ित विहर के अप्रक 
बनिकों के उपचार की व्यवस्था जारी रही । कैन्सर से पीमित अभ्रक 
खनिकों के उपचार के लिए केन्द्रीय अस्पताल, कल्ला ( आसनसोल ) 
पौर रोभी में फाके में स्थित मानसिक रोगों के मस्पताल में मानसिक 
रोगों से पीड़ित अभ्रक खनिकों के उपचार की व्यवस्था जारी रही । 
यवि क्षयरोग का मरीण परिवार में अकेला कमागे मासा सदस्य हो 
तो नौ माह की अवधि तक 100/ - रु प्रतिमाह की दर से निर्वाह 
भत्ता दिया जाता है । 

अभ्रफ खान श्रम कल्याण संगठम द्वारा चलाए जा रहे अस्पतालों 
में ऐसे रोगियों का भी उपचार पिया जाता है, जिन्हें यह हक प्राप्त 
नहीं है । उनके उपचार के लिए संबंधित राज्य सरकारों द्वारा निधि 
संगठनों को सहायता अनुदान दिया जाता है । अभ्रक खान श्रमिकों 
को 50/ - म . प्रति जोड़ा से अनधिक लागत पर ऐनकों की सप्लाई 
झी जाती है । इस लागत में फेम तथा लम्स की कीमत भी शामिल 
है । यदि लन्सों को बदलने की आवश्यकता होती है तो उन्हें 20/ 
रु . से अनधिक लागत पर एक वर्ष में बदला जाएगा । 
ब . शिक्षा और मनोरंजन सुविधाएं 
____ अधक श्रमिकों और उनके माश्रितों के लिए शिक्षा और मनोरंजन 
मुविधामों की व्यवस्था करने हेतु कल्याण संगठनों द्वारा गाउद्देशीय 
संस्थान चलाए जाते है जिनमें प्रत्येक संस्थान में एक प्रौढ़ शिक्षा केन्द्र 
और एक महिला कल्याण केन्द्र शामिल है । प्रौढ़ शिक्षा कार्यकलापों 
का विस्तार करने हेतु कल्याण संगठन में सहायक और प्रौढ़ शिक्षा केन्द्र 
भी बोले है । मनोरंजन के प्रयोजनार्थ मप्रक खनन क्षेत्रों में रेरियों 
सेट स्थापित किए गए हैं और भभक अम कल्याण संगठम के अन्तर्गत 
मनोरंजन क्लब , पुस्तकालय मोर वाघमालय भी चलाए जाते है । 
शिक्षा सुविधाएं देने के उद्देश्य से , कल्याण संगठन द्वारा प्राइमरी 
स्कूल , मिडिल स्कूल/ हाई स्कूल चलाए जा रहे हैं । इस सुविधामों को 
व्यवस्था करने वाले संस्थानों की संख्या इस प्रकार है : 
क . संस्थानों का म्यारा 

आध बिहार राजस्थान कुल 
प्रवेश 


30 


भाग -- II 
क . चिकित्सा 
____ अभ्रक छान श्रम फल्याण संगठन द्वारा अभ्रक अमिकों और उनके 
आश्रितों के लिए विभिन्न किस्मों की चिकित्सा सुविधामों की निःशुल्क 
म्यवस्था की जाती है । इन मुविधामों में अस्पतालों, प्रसूति एवं शिशु 
कल्याण केमों का प्रावधान प उमके रख रखाव , गृह उपचार सहित 
षयरोग के उपचार की सुविधाएं, आयुवेर्दिक मौषधालयों सहित प्रौष 
घालय सुविधाएं मौर अन्य सुविधाएं आदि शामिल हैं । रिपोर्टाधीन 
वर्ष के दौरान अभ्रक खनिकों और उनके माश्रितों के उपचार के लिए 
कल्याण संगठम द्वारा निम्नलिखित योन्द्रीय और क्षेत्रीय अस्पताल पलाए 
भाते रहे : 
भमाक अस्पताल का नाम 

पसंगों की 

संख्या 
1. केन्द्रीय अस्पताल , काजीग ( आंध्र प्रदेश ) 
2. क्षेत्रीय भस्पताल , तालुपर ( आंध्र प्रदेश ) 
3. केन्द्रीय अस्पताल , काली ( आंध्र प्रदेश ) के साथ सम्बर 
पाय रोग बाई . 

20 
4. मेत्रीय अस्पताल , संयवपुरम ( आंध्र प्रदेश ) 
5. कनीय अस्पताल , कर्मा (बिहार ) 
8. केन्द्रीय अस्पताल, तिसरी (बिहार ) 

30 
7. क्षय रोग अस्पताल,फर्मा (बिहार ) 

50 
इसके अतिरिक्त अम्रक का उत्पादन करने मासे सीम राज्यों में 
निम्नलिखित अन्य प्रकार ने मिकिता संयान भी लगातार कार्य करते रहे । 
चिकित्सा संस्थाम 

अनि बिहार राजस्थान कुल 

प्रदेषा 
एलोपैपिक मौषधालय 

5 38 
मायुवेदिक औषधालय 
प्रसूति व शिशु कल्याण केन्द्र 
होम्योपेथिक क्लिनिक 
चलते-फिरते चिकित्सालय एकक 
समु सामुवाय फेन 


10 


10 


100 


सं . 


- 


| 


1. बहुउद्देशीय संस्थान जिनमें प्रौढ़ 
शिक्षा केन्द्र और महिला 

कल्याण केन्द्र भी मामिल है । 
2. प्रौढ़ शिक्षा केन्द्र 


. 
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जागा । | योगा भार्गम मां पदेग पोट में 371 मकान 
3. प्राइमरी प्रारम्भिक म्कल 

और राजरथान भेष 1951 मभान परे किए जा चुके है । 
4 मिडिन्न काल 

"टाइप - 1 प्राधाम योजना " के इन्तर्गत, 10, 000/ - रू . की 
5 महायवा केन्द्र - - 1 .. 

अनुमानित लागन का 75 प्रतिशत या निर्माण की वास्तविक लागत 
। 

का 75 प्रनिगल की दर से जो भी कम हो , अार्थिक महायता दी जाती 
6. म्पनिको के बच्चों के लिए 

है । इसके अतिरिक्त माधारण क्षेत्रों के लिए 2000/ - रु . का 50 
छात्रावाम/ टोस्टल 

प्रतिशत और कपाग पैदा करने वानी कानी या उभरी हुई भूमि वासे 
7 हाई स्कूल 

क्षेत्रों में 2000/-- रु . या वास्तविक लागत का 75 प्रतिशत इममें 

जा भी कम हो , विकास व्यय भी देय है । 
१. यलने-फिरते मिनेमा एकम ___ ! 3 1 5 
9. विभागीय रेडियो मैट 22 

! 

भाग - III 
10. मनोरंजन कालय 

14 - - 

22 

वर्ष 1984 - 85 की प्राप्तियां और व्यय इस प्रकार हैं : 
11. भजन मटली 

प्राप्तियां 
12. पुस्तकालय और वाचनालय 

पहली अप्रैल , 1984 मो अथणेष 175, 89, 587. 39 म , 
1 : टी . वी मैट 

वर्ष 1984 - 85 के दौरान प्राप्नियां 165, 36,846. 17 रु . 
- - - - - - -- ...... -- - - .. . - - - . - . - - - . 

वर्ष 1981- 85 के दौरान व्यय 116, 49 , 688 . 78 रु . 
___ चलने फिरते सिनेमा एकक के माध्यम मे शैक्षिक एवं धार्मिक 

31 मार्च, 1935 को अंत शेष 224, 76,744 . 78 
महत्व की फिल्में दिखाई जाती है । 

भाग - IV 
स्कूलों और कालेजों में अभ्रक ननिकों के पढ़ रहे पत्रों पुत्रियों के 
अध्ययन के लिए छात्रवत्तियां दी जाती हैं । वित्तीय वर्ष 1984 - 85 वर्ष 1985 -86 के लिए अनुमानित प्राप्तियां और व्यय निम्न 
के दौरान 391 छात्रों के लिए 1, 25, 727/ - रु . की राशि मंजूर प्रकार से हैं : - -- 
की गई । 

बजट अनुमान 

159, 19, 000 , 00 रु . 
नक खनिकों के बच्चों को 3000/ - रु . की लागत की किताबे 

व्यय 

152, 45,000 , 00 रु . 
और स्नेटें बांटी गई । प्राइमरी स्कूलों में जाने वाले अभ्रक खमिकों 

[ म . जैए -12013/ 4/ 85- उम्म्यू - II ] 
के बच्चों को दोपहर का भोजन भी दिया जाता है । 

एम . एम . भल्ला , अवर सचिव 


मनोरंजन 


वर्ष 1984 - 85 के दौरान तीन क्षेत्रों अर्थात् राजस्थान , हैदराबाद 
और बिहार में अनक स्थनिकों के लिए क्षेत्रीय प्रार्थिक फ्रीधाणलों और 
कार्मा (बिहार ) में केन्द्रीय खेलों को प्रायोजित करने के लिए 39,000 
के मंजूर किए गए । 


S . O . 3114 .----In pursuance of Sub - Section ( 4 ) of Section 
3 of the Mica Mincs Labour Welfare Fund Act, 1946 (XXII 
of ! 946 ). The Central Government hereby publish the follo 
wing report of the activities financed from the Mica Minos LA 
bour Welfaro Fund during the year ending 31st March , 1985 
Together wih atat meni of accounts for the year and estimaios 
of receipts and expenditures of the said fund for the year 1985 - 86 . 

PART 1 
I . General 

Thc Mica Mincs Labour Welfare rund has been constitu 
ted under the Mica Mines Labour Wolfarc Fund Act, 1946 
( 22 of 1946 ) for financing schemes relating to the welfare of 
labour employed in the mica mining industry. 


( ग ) पेय जल की सुविधाएं 


अभ्रक खनन क्षेत्रों में पेय मल की कमी एक चिरफानिक समस्या 
है । इस समस्या को हल करने के लिए, कुग श्रोदने की एक योजना 
प्रारम्भ की गई है । हम योजना के अंतर्गत अनुमानित लागत का 
75 प्रतिशत या वास्तविक लागत का 75 प्रतिशत, जो भी कम हो , 
खान मानिकों को कुएं खोदने के लिए दिया जाना है । प्राध्र प्रदेश में 
कालीश्रेष्ठ गांव में तालपुर और मैयदपुरम के लिए एक स्यायी जल 
प्रदाय योजना पर विचार किया जा रहा है । अभी तक अध्रि प्रदेश 
में 29 शुओं और गजस्थान क्षेत्र में 16 नए कुओं, कर्मा (बिटार ) 
में 74 कुओं को 7 . 40 लाख रु . की लागत पर खोदा गया । 


The Act provides for the levy of a duty of customs og all 
Inica exported upto a maximant ratc of 6 % advalorem. The 
rate of cess was increased to 3 percent with effect from the 
15th July, 1974. from the previous level of 21 per cont 
ndvalorem, 


PART II 


( प ) पावाग 

अधरः खान श्रमिकों के लिए दो गावास योजनाएं प्राप्त ! “ अपमा 
मकान बनाओ योजना " और "टाइप 1 प्राावाम योजना " लागू की जा 
रही है । 
____ “ अपना मकान स्वयं बनाओ योजना " के अंतर्गत अभ्रक मनिकों को 
प्रनि मकान के लिए 5000/ - रु . ( 1000/- रु . महायता के रूप में 

और 4000/ - . ब्याज मुक्त ऋण के रूप में ) दिए जाते हैं । यह 
ऋण नौ वर्ष से अनधिक अवधि में मासिक किश्तों में वसूल किया 
70233 - 


2 . Medical 

Various types of inedical facilities for mica workers and 
their dependenis are provided free of cost by the Mica Mines 
Labour Welfare Organisation . These include provision and 
maintenance of nospitals , ernity and child welfare centres , 
Billies for treatment of TB , including domiciliary treatment , 
dispensary services including Ayurvedic dispensaries and other 
facilitics etc . The following Central and Regional Hospital, 
continued lo he maintained by the Welfare Organisations 


- 


- 


- 


- 


- 


- - 


- 
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- 
the trcatment of mica miners and their dependents during 3 . Educational and recreational facilities 
the year under report : 

For providing oducational and rocreational facilities 10 mici 
- - - - - . . - . 
s . Name of the Hospitals 

workers and their dependents , various multipurpos Postituto : 

Red 
No. 

Strength 

each compromising an Adult Education Contro and Wo 1911 
- - - - - -- - - - . . -- - - - . - - 

wolfare contro aro run by the Wolfare Organisatiou , 11 O . der 
1 , CentralHospital, Kalichedu (Andhra Pradesli . 

to otpand the Adult Education activities , feeder und d 111 
2 . Regional Hospital Talupr (Andhra Pradesh ) . 10 

education centres have also be n open : ) by tic Welf ir : Or11 

sation , For recrcation purposes Radio sets have been ins111103 
3 . T .B . Ward attached to Central Hospital Kal 
chedu (Andhra Pradesh ) . 

in tho mica mining areas an .1 recreation clubs as well as library 
. . . . 

and reading rooms have been functioning under the Mict 
4 . Regional Hospital Sydcpuram ( A .P .) 

Mines Labour Welfare Organisations . In order to provide 
$. Central Hospital, Karma (Bihar) , 

Qucation facilities, primary school, middle schools/high 
6 . Regional Hospital, Tisri ( Bihar) . 

school are run by tho Welfaro Organisatio 13. Tling nu nber of 
7 . T. B . Hospital, Karina ( Bihar ) . . 

institutions providing the above ficilities are as under : 


- 


- - - - - - 


- - - 


- 


- - 


- - - 


A . P . 


Bihar 


Rajas - 


Total 


than 


In addition the following medical clinics dispensaries /Unit 
also continued to operate in the three mica producing states : 

- - - - - - 
Medical Institutions A . P . Biher Rajas - Total 

than 


- - 


. - - 


- 


- 


- 


-- -- -- - -- --- --- - - - - - - 


Allopathic Dispensaries , 
Ayurvedic Dispensaries . 2 & 4 14 
Maternity & Child Welfare 

Centres . . . 
Homeopathic Clinic . 
Mobile Modical Unit . 
Small Community Centres i . 3 -- 

- - - -- - - - - - - - - - - - - - - - --. . . - - - - -- 
The Wolfaro Organisations have been ondoavouring to pro . 
vido adoquato facilitios for treatment of the miners sufforing 
from T. B . Apart from sotting up of T. B , hogpitals and clinics, 
4 bods remainod resorvod in Nollore for providing specialised 
treatment to mica miners of Andhra Pradesh Suiering from 
T. B . and Silicosis. Bosides, there is a 10 boddod segragated 
ward in the Contral Hospital, Gangapur for thro .purposo . 
Miscolloncoug Medical Facilities 

Undor tho Fatal Accident and Bonoît Schemo, the fund conti 
pued to provido financial assistanco to tho spouse of a minor 
in the form of a lumpsum payment of Rs. 250 /- ( slace revised 
to Rs. 500 /-) and monthly allowanoo of Rs. 75 /- payable for a 
period of five yoars and a monthly scholarship of Rs. 15 / 
payablo in rospoct of each school going child till the age of 15 
or is married whichovor is oarlier, During tho poriod under 
Toport an amount of Rs. 1365/- to four bona 1ciaries in Andhra 
Pradesh and Rs. 1800 /- to two cases in Bhilwara (Rajasth 17 ) 
region was paid under this schome. 


- - - - - 
S . Particulars of Insti- 
No. Lutions 

- - - - 
1 . Multipurpose Institu 

tions with Adult edu 
cation centre & Wo 
mea s Welfare Cen . 

tre ) . . . . 
2 . Adult EducationCen . 

tre 
3 . Primity Elementary 

Schools . . 
4 . Middle Schools 
5 . Feeder Centres 
6 . Boarding Home/Hos 

tel for miners chil 

dren . . . 
7. High Schools . . 
8 . Mobile Cinema Uniis . 
2. Departmental Radio 
Sets . . . . 

- 
10 . Recreation Clubs . 
11. Bhajan Mandalies 
12 . Library and Reading 

Rooms . . . 
13. T . V . Sets . . . 


22 


16 


6 


IS 


.. 


15 


7 


22 


- 


- 
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Arrangemonts continued for the treatmont of mica ininors 
of Bihar suffering from loprogy at the Tetulmari Leprosy Hos 
pital. For the treatmont of mica minors gu Tering from Cancer . 
Arrangomont continuod at the Contral Hospital Kaðlal ( Asansol) 
and for montal disoase at the Montal Hospital Kanko, Ranchi. 
A subsistenco allowanco of Rs. 100 /- is grantod to T. B . patient 
for a period upto 9 months when he happens to be the only 
oarning momber of tho Fanily . 


Filmsof educationaland religious value aro exhibited through 
a mobilo cinema units. 

Scholarships are awarded to the sons /daughters of mine 
minors studying a schools and colleges for their studies. During 
the financial year 1984 -85 Rs. 1 ,25.727/ - were sanctioned to 391 
students as scholarship . 

Books and slates to the children ofmica miners at a cost of 
Rs. 3,000 /- were distributed . Mid -day meals were also served 
to primary school going children ofmica miners. 
Recreation 

During the year 1984 - 85 an amount of Rs. 3, 39 ,000 / 
was sanctioned for holding regional annual sports /games 
meets for mica minors in three regions nainely Rajasthan 
Hyderabad and Bihar as also for centralsporty at Karmı (Bihar ). 
( 4 ) Drinking Water Facilities 

Scarcity of drinking water is a chronic problem in mica 
mining arouş. With a view to resolving this problem , a scheme 
for sinking of wolls has been introduced . Under this scheme 
75 % of the estimated cost or 75 per cent of the actual cost, 
whichever is less is paid to the mine owners for sinking wells . 
In Kalichedu Village in Andhra Pradosh a permanent Water 


The non -ontitled Pationts also got troatnent from the hospi. 
tals run by the Mica Mines Labour Wolfaro Organisation . 
For thoir treatment grants -in -aid is paid by tho concerned status 
Governments to tho Fund Organisations. Spoctacles aro 
suppliad to the Mica Minog Workors at a cost not exceeding 
Rs, 50 /- which includes cost of framo and longos. If the power 
of longos needs a chango, tho samo will be replaced at a cost not 
excooding Rs. 20 /- for lensos aftor one year, 


- 


- 


- 


- 


ULL 
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Supply Schemecovering Talupur and Sydapuram , is also under 

Reference No. L - 12012 /251 / 84 - D . II. A datod 22 -8 -85 
consideration . 29 wells in Andhra Pradesh region 16 new 

In the matter of dispute between : 
wells in Rajasthan and 74 wells in Kurma (Bihar ) at the cost 
of Rs. 7- 40 lakhs has so far bécn sunk . 

The General Secretary , Uttar Pradesh Bank of Baroda 

Employees Union , C / o Bank of Baroda, Latouch 
( 5) Housing . 

Road , Kanpur. 
Two schemos viz Build Your Own House Schome and Type 

AND 
I Housing Scheme are being implemented for mica mioe wor 

The Assit, General Manuger, Bank of Baroda, LIC 
kers . 

Investment Building, 45. Hazratganj, Lucknow , 
Under Build Your Own House Sclioino financial assistance 

AWARD 
to the tunc of Rs. 5000 /- per tenament (Rs. 1000 /- in the form 
of subsidy and Rs. 4000 / - in the form of interest free loan ) is 

1. The Central Government Ministry of Labour vide its 
payable to the mica miners . The loan is recoverable in the 

notification No . L - 12012 / 251 / 84 - D . ILA dated 22 - 8 -89 har 
monthly instalments Spread over a period of not exceeding 9 reſerled the following dispute for adjudication on this Tri 
years . 374 houses in Andhra Pradesh region and 344 houses bunal : 
in Rajasthan Region has bceu completod under the aforesaid 

" Whether the action of the managcinent of Bank of 
scheme. 

Baroda in withdrawing the promotion offered to 
Under Type 1 Housing Schienio , subsidy is payable at the rate 

Shri S . N . Bajpai Accounts Clerk , Biljana Road 
of 75 per cent of the cstimated cost of Rs. 10 , 000 /- or 75 per 

Branch at Kanpur, vide management s letter clatej 

1 - 7 - 82 is justified ? If not, to what relief in thc work . 
cent of the actual cost of construction whichever is loss . In 

man concerned entitlcd ? " 
addition to it, the development charges are also payable at the 
rate of 50 por cent of Rs. 2 ,000 / - for ordinary arcas and 75 por 

2 . Workman subinitted his statement of claim and the 
cent of the Rs. 2000 / - for black cotton and swelly soil areas or 

munagerrent filed written stateinent thereon , 
the actual cost whichever is lower , 

3 . At later stage parties submitted settlement vorifcd the 

same before the court and requested for giving award in 
PART- III 

terms of the settlement, 


4 . The case was ordered to be decided in terms of settle 
ment. 

5 . In consequence of the settfoment filed and verified be 
[ ure court award is hereby given in terms of settlement as 
under -. .. 


The receipts and expenditure for the year 1984- 85 are as 
under : --- 
Receipts 

RS. 
Opening balance as on Ist April, 194-4 175 ,89, 587 . 39 
Receipts during 1984- 85 

165, 36 , 846 . 17 
Expenditure during 1984- 85 

116 ,49,688 . 78 
Closing balance as on 31st March , 85 224,76 , 744 . 78 

PART- IV 
Estimated receipts and expenditure for the year 1985-86 
are as follows : 

Rs. 
Budget Estimates 

159 , 19 ,000 . 00 
Expenditure 

152 , 45 ,000 . 00 
[No. 7 — 12013 /4 /85- W - II] 
S . S . BHALLA , Under Secy . 


TERMS OF SETTLEMENT : 
1. That to the above-noted claim , the parties have agreed 

10 come to a settlement, 
2 . That it has been agreed that with offoct from the 

date of his acceptance i.e . 24 - 7 - 82 Shri S . N . Baj 
pai will be given his promotion but will not be on 
titled to any arroars of seniority for the period 

upto his acceptance . 
3 . That in view of the above terms and conditions thic 

matter, thus 18 liablo to he decided accordingly . 


1, therefore give my settlement award accordingly , 

Jel six copics bo sent to the Goveromont for its publica 
tion . 
1.1- 8- 1986. 


fari , 26 407 , 1986 
# TGI. 3115-- Tutfit farat ztfefch , 1917 ( 1947 47 
14 ) T TT 17 S EIT # HTT, 195 TTT 
प्रबन्धतंत्र से सम्बद्ध नियोजकों और उनके कर्मकारों के बीच , अनबंध 
में निविष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौधोगिक अधिकरण 
कानपुर के पचाट को प्रकाशित करती है, जो केन्द्रीय मरमार को 
20 - 8 - 1986 M T TL 


R . B , SRIVASTAVA , Prasiding Officer 

INU. L - 1201225184 -D .IT (A )] 


41. 8T $ 116 .- - Turf foot offufTTA , 1947 ( 19 .17 FT 14 ) 
की धारा 17 के अनुसरण में , केन्द्रीय सरकार , इलाहाबाद मैक या प्रबन्धतंन्न 
म सम्बद्ध नियोजकों और उनके धर्मशागे के बीप, अनुबन्ध में निर्दिष्ट 
प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक अधिकरण कानपुर के 
99977 # TWICE # TAT , I ofta # # 18 - 8- 86 61 
19TEI TI 


New Delhi, the 26th August, 1986 
S . O . 3115 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Central Government In 
dustrial Tribunal, Kanpur as shown in the Annexure in the 
industrial ispute hetween the employers in relation to the 
Bank of Baroda and their workmen , which was received by 
the Central Governint on the 20th August, 1986 . 


BEFORE SHRI R . B . SRIVASTAVA , PRESIDING 
OFFICER , CENTRAL GOVERNMENT INDUSTRIAL 


S. O . 3116 .--- In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Goveinment 
hereby publishes the award of the Central Government In 
dustrial Tribunal. Kanpur as shown in the Annuxure in the 
industrial dispute between the employers in relation to the 
Allalahad Bank and their workmen , which was Tolcived by 
ilic Centrid Government on the 181h August, 1986 . 


TRIBUNAL- CUM - LABOUR COURT, KANPUR 

Industrial Dispute No. 260 / 85 
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BEFORE SHRI R , B , SRIVASTAVA, PRESIDING 

7 . Undçr para 495 of tho Sastri Award , the services of a 
OFFICER , CENTRAL GOVERNMENT INDUSTRIAL pronativner cow be despenced with on or before the ex 
TRIBUNAL - CUM -LABOUR COURT, KANPUR 

pity of prohutionery period if the work was found not gatis 
Industrial Dispute No. 195 of 1984 

factory management considers that the workman is not likely 

lo improve a further opportunity of three months is given . 
Reference No. L - 12012 / 44 / 84 - D . II -A dated 19 -7 - 1984 

Tise inanagement hus right to terminate the services of 
In the matter of dispute between : 

workinan without assigning any reason but when that rea 
Shri Sher Singh C / o Shri P . N . Tewari , Authorised Ro 

son is assigned namely that the work and conduct is not 
presentative 

satisfactory that amounts 10 a stigma and the termination 
of the workman 165- Sobalinvagh , 
Allahabad . 

on count of sono stigma attached is illegal if marle with 

out proper cnquiry and proof of the same. The manuge 
AND 

ment witness hen gave an examplc of conduct of work being 

nut satisfactory , that during the probation period he open 
The Dy. General Manager , Allahabad Bank Hazurat ud an account in false name of Smt. Vikki having hiniself 
ganj, Lucknow . 

maloulced , the account. It is not disputed that benumi ac 
APPEARANCE : 

counts are opened and maintained. If that is done not with 

intcption to make an unfair loss to the bank or the unfair 
Shri V . N . Sekhari - for the workman . 

gain to himslf Moreover in his affidavit he admitted again to 
Shri Rajeev Kapoor - for the Management. 

have done it hecause as widow he married her and as such 

opened account benami in the name of his wife . If the 
AWARD 

nianagement believed that this was unfair and the workman 
1 . The Central Government, Ministry of Labour , vide its 

had committed a guilt there could have been a proper charge 
noutication No . L - 12012 / 44 / 84 -DII ( A ) dalcd 19 -7 - 84 , has 

sheet of misconduct which would have heen enquired and 
referred thc following dispute for adjudication to this Tri 

only services terminated of the proof of the game The 
bunal : 

management has failed to show that even after giving 4 

formal appointment letter on 1 - 12 -81 the workman was not 
Wliether the action of the nxinagement of Allahabad 

working as a temporary sweeper [rom Junuary , 1981, in the 
Bank Lucknow , in relation to their City Onlice 

permanent Vacancy created on the death of his father in 
Branch , Allahabad in terminating the services of December , 1980 . 
Shri Sher Singh Ex - Sweeper w . e. f, 19 - 5 -82 is justifi 
od ? If not, to what relief is the workman con 

8 . In view of the provisions of pura 30 . 8 of the Bipartile 
cerned entitied ? 

Selllerini as the workiran was eventually selected for the 
2 . The case of the workman is that prior to 1981 he work 

permanent Vacancy where lie was working and hių period of 
ed as temporary swoeper in leave arrangement but will ap 

icniporary employment will be taken into account as part 
pointed as such in the management bank on regular basis 

of probationicly period . Thus in any view of the matter 
from 1 - 12 - 1981 on the basis of appointment letter given on 

the termination of the workman w . e .f. 23- 5 -80 is illegal and 
23 - 11 - 1981. He was appiopted on probation of six months. 

lic is entitlod to be reinstated with full back wages . 
During the probation period the services of the workinan 9. Thus in view of the discussions made above I lold that 
wore terminated on 19 - 5 - 82 , on the ground that his work 

the action of the management in relation to their City office 
not found satisfactory which termination is illegal in the 

branch , Allahabad in terminating the services of Shri Sher 
absonce of any proper enquiry and without given hiin re Singh w .e . f. 19 - 5 - 80 is not justified . The result is that he 
trenchment compensation . 

will be reinstaied in service with fuli back wages. 
3 . The management contested the petition of the manage - - 10). I, therefore , give my award accordingly, 
mont on the grounds that the workman was rightly dis 
charged under para 2 of the appointment letter dt. 23rd 11. Let six copies of this award be sent to the Govero 
November, 1981 and in lieu of police he was given one nient for its publication. 
mouth s pay and that the provision of section 25F iş nol 

11- 8 - 1986 . 
attracted in this case . 

R . B . SRIVASTAVA , Presiding Officer 
4 . In para 2 of the appointment lotter it was menjivped 

[No. L - 12012 /44 / 84 -DJI ( A ) ] 
that tho services of the workman could be terminuted within 
tlıq probation period without assigning any cason by giving 

FT 671. 3117 - - for fit fufitta , 1947 ( 1917 AT 11 ) 
one month s notice . 

की धाग : 7 के अनुसरण में , मन्द्रीय सरकार, भारतीय स्टेट बैंक के 
5. On behalf of the mapagomont one Shri Jagdish Narain 
Sharma filed his affidavit evidence that during the proba 

प्रबन्धतन से सम्बद्ध नियाजको और उनके कर्मचारी के बीच , अनुवन्ध 
tion workman opçoed an account in the name of Smt. Vikky में मिनिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक अधिकरण 
having himself introduced that account and when asked to 

FNTT # TUTE FT 74TFATA Firefr ,I T FETT HT 18 -8-86 
explain his conduct he accepted his guilt vide letter dated 
3 - 5 - 1983, The workman was not allowed to work in the 

को प्राप्त हुआ था । 
bank hence he moved an application on 25 - 5 - 32 ext, W - 4 
alleging that he had gode for duty on 26th and 27th May , S . O . 3117 . - n pursuance of section 17 of the Industrial 
but was not allowed to perform duty . The management Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
witness has doposed in cross cxamination that be hus no hereby publishes the award of the Central Government In 
knowledge if the workman was working in the management dustrial Tribunal. Kunpur as shown in the Annexure in the 
bank from the whep his father died , but admits that work industrial dispute botween the employers in relation to the 
man was working when he took charge in the bank and till 

State Bank of India and their workmen , which was received 
the date of his retirement. He admits that no charge sheet 

ly the Central Government on the 18ch Alygust , 1986 . 
Or memo was given to the workman or any cnquiry held 
against him to his knowledge and before termination letter 

PEFORE SHRI R . B . SRIVASTAVA, PRESIDING 
pothing was given to him that his work was not yutisfactory . OFFICER , CENTRAL GOVERNMENT INDUSTRIAL 
He further states that he has no knowledge that benami 

TRIBUNAL -CUM -LABOUR COURT, KANPUR 
accouunts are opened . 

J.D . No , 209 of 1983 
6 . On the other hand workman has given his affidavit and 

Reference No. L - 12012 /240 /82- D . II ( A ) Dated 28 -6 - 1983 
has stated that Smt. Vikki was his cousin and was widow 

Matter of vispule letiveçn ; 
and that with her he later married and that when coquired 
about the fact told tlie ( act. He has also avested thiut till 

Shm Mulan Single ( % 0 Ilic Deputy General Secretary , 
date of his termination he worked regularly from January, 

State Bank of ludia Stuff Anonciation , 2 / 263. 
1981. In cross examination he hug admitted that he did not 

Namtur , Afta , 
object whon appointment Ictter was given 1 - 12 - 1981. He 

AND 
also states that he is not in service at any place prescotcly . 


CHA11 - 13( ii ) ] 

471777 TL 71717 
I _ . = T = = - -- - - - 

- - -- 
Tho Regicu Manager, Region - Ili, State Bank of India , 

Luuris Hotel, Agra . 
APPEARANCE : 

Si V . K . Oupla - for the workinan , 
Shri P . K . Gupta - for the manugemenl, 

AWARD 
1 Ile Central Governant, Ministry of Labour , vide in 
notification No . L - 12012 /240 / 82-DII ( A ) Juled 28 - 6 - 1983, 
has reteted for following dispute for adjudication lo llis 
tribunal, 
" Whether the action of the unagement of Stite Bank 

of India in relation to its - Chatta Branch (Inuer 
Control of Regional Manager, Agra , in terminaling 
the services of Shri Madan Singh , Sub -staff from 
13- 11- 78 is justited ? If not, to what reliel is the 
workman concerned entitied ? " 
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enlilled to henelits available tu a temporary woman is not 
acceplable is admittely there was vacancy of Orle Karan 
Singh 111 . Jngst yurd . The management should have filled 
Hp Vilcuncy which wis ultimately filled on 13 - 11 - 78 , hy ap 
rointing Shil Gulab Singh . The prictice engaging temporary 
( npler poy 10llion to (ill lip permanent vacancy in an 
unfair lithour prctice and this linfair labour Dructice was 

llowed to continue for good numbor of years. Thus it 
Lun 1101 be said that the workman was only a casual emir 
loyceur á hadlı gurd ind had not ucquired the status of 
111 porily workman having worked full 886 days during the 
span 1908 to 1978 and particularly having worked for 141 
days in 1976 , 176 days in 1977 and 159 days in 1978 , 


7 . In these circumstances the lerinination of the services 
of the workman on 13- 11- 1978 Waly illegal and the action of 
the management in terminating the services of the workman 
from 13- 11- 1978 is not justilied . The learned repientitie 
for the management hug argued that is the terinination took 
place abolil 8 or 9 years back and in case reinstated is con 
sidered the worlanan cu be given compcllation . I do not sce 
ay 14tifying lesun to allow tompensation, because tempo 
rary workman who worked as guard in rotation can also be 
given services of messengers and , reon who all come under 
the category of class IV employees . It is for the man 
algement to consider whether it would be proser 10 take 
vocirk from the workin11 either is mussenger or us iuard , 


2 . The case of the workman is that the management had 
a permanent strength of 4 guards one of whom Shii kuran 
Singh retired in the year 1968. The workman alongwith one 
Gulab Singh was appointed and both were working in solit 
110n yo as not to complete 240 days in one caiçnder yur. 
It is common ground that after 1978 in this blinch of the 
nianuginent Gulab Singh was absorbed permanently . Alter 
1978 in this branch of the bank instead of bank guard police 
guards have been posed . 

2 . From the joint inspection report also it appeurs that in 
it span of 10 years from 1968 10 1978 he woman worked 
in all for a total period of 886 dinys and in ilin litat thice 
years i. e . 76 , 77 und 78 he worked for 141, 176 and 159 days 
respectively . It further transpired from the joint inspection 
report that one Gulab Singh was also working us lenipurally 
guard alongwitli workman and said Gulab Singn Wils absoih 
ed in bank n permanent service with eilect froin 13 -11-78 . 
The Workman was given bonils during the period 71 to 78. 

3 . The management has taken the stund that workman 
was engaged in leave arrangement only . It is turther averied 
that the bank tried its best to absorb thc workman hul on 
perusal of the record it was found that he was enrollel on 
3 - 3 - 66 and was discharged from Military Scivice from 12 - 8 -66 
and in this way he was only recruit and not a soldier, 
Further he was disinissed from the Military Services as he 
was not lihely to become an effective soldier and for security 
reasons the workman was not found fit for pejmancut ah 
sorption as guard as he was not found fit to be appointed 
soldier in Military Services. 


8 . The result is that the woikran is entitled to be rein 
stillcul in service with fuil hach Wiiges. 

9 . Therefore , given my award accordingly . 

Lul six (opies of this isvard be sent to the government for 
jis publication , 
1 . 11 -8 -86. 

R . R . SRIVASTAVA , Presidin Ollicer 

(No . 1.- 12012 / 240 / 82 -. IT ( A ) ] 
N . K . VERMA Desk Officer 


*fit, 16 


, 1786 


4 . The management hus filed il number of documents 10 
show that the workman was discharged from tire military 
services as he can not become an effective Soliciter . If this 
was so there apperantly docs not appear any re : son why the 
workman wus engaged off and on for full 10 years. The 
management has failed to show by any document that 
The workman was enguged in leave vacancy and in any even 
lality having worked for such a long time and specially 
during the last three years for more than 100 days or so 
the workmun acquired the status of a temporary employce, 
and lyis services coull lie terminated only after terminaling 
the junjor most aniongst the teniporary class IV eit:ployees . 
fiom the joint inspection il uanspired that no such register 
of guarits engaged lemporarily for the year 1971) to 78 is 
available with the bank . If the workman has acquired tom 
porary status he could have been absorbed as wassenger if 
work of Police Guard was there and in one permanent Val 
cuncy of Karan Singh Gulab Singh was absorhed permanently 
W .c .f. 13- 11- 78 . In the absence of any seniority list of the 
temporary employees there have been violation of rule 77 
ind section 25G of the I .D . Act and on that count the tel 
mination of the workman would be illegal, 

5 . The management witness las admitted that the 10th 
man was not given termination letter, notice pay in view of 
the provisions of para 52214 ) and 15 ) of the Santii. Award , 
he could have heen given Trenzination letter and 14 days 
noticd . None Compliace of the Sulily air jeuders torni 
11tion of the worl.nan illegal. 

6 . The contention of the management that the workom 
was only a Budli Guard and thus i casual workman u liut 


PT. Tr . 110 ,---- Sifuri farat sifafaga , 1917 ( 1947 fil 17 ) 
की धारा 17 के अनमगण में , केन्द्रीय सरकार, पंजाब नेशनल बैंक के 
प्रबन्धनव म गम्बद्ध नियोगकों और उगवे वामका के बीच , अनबन्ध में 
faraca utfra forala Ä T FT . starfaitai wf847570 , TITTEET 
i TTI " firfurt FIT À FAT 2779717 T 19 - 9- 1981 
gif OTA EHT EIT 1 

New Dellii, the 26th gust , 1986 
S .O . 3118 . -- -ln pursuance of section 17 of the industrial 
Disputes Act . 1947 ( 14 of 1947 ) , the Central Government 
hereby pubilshch the il vald of the Central Government Jo 
dustrial Tribunal , Kanpur usown in the Annexure in the 
Industrial Dispute between the cmplores in relation to the 
management of Punjab Nivonal Bank , und their workmen , 
which was received hy he ( entral Government on the 19th 
August , 1986 . 

BLFOKI SHRI RB. SRIVASTAVA . PRESIDING, 
OFFICER , CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL - CUM -LABOUR COURT, KANPUR 

Industrial Dispilte No. 10786 
Reference No. L -12012 / 19 / 84 -D . IV ( 1 ) Dated 1 -1- 86 
ju the nutter of cispute between : 
Shri H . h . Sharma C / o The State Vice President. U .P . 

B unk Employees Congress , Vijay Hotel, Railway 
Royal Alimah ( U .P . ) . 

AND 
The Regional Manager. Punjab National Bank, Royiunal 
Office , Meciut ( U . P .-) . 

AWARD 
1. The Central Governmeut. Ministry of Labour vide its 
notilicalion Nos , L - 12012/ 1984 -DIV ( A ) dilted 1- 1- 86 bras 
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referred the following dispute for adjudication on this tri 
bunal; 


BEFORE SHRI G . S . BAROT, PRESIDING OFFICER 
INDUSTRIAL TRIBUNAL (CENTRAL ) AT 

AHMEDABAD 


Reference (ITC ) No. 30 of 1985 


" Whether the action of the management of Punjab 

National Bank in terminating the services of Shri 
B . K , Sharma, Clerk , Punjab National Bunk, Mora 
dabad w .e . f , 22 - 7 -73 is justified ? If not, to what 
relief in the concerned workman entitled ? " 


ADJUDICATION 

BETWEEN 
The managemont of Kandla Port 

dham . - First Party . 


511d 


the 


Trust, 


Gandhi 


2 . Wurhman submitted his statement of claim 
mangenient filed written statement thereon , 


AND 


3. At later stage parties submitted settlement verified the 
sainc before the court and requested for giving in terms of 
the selliement. 


The workmen employed under it. -- Second Party . 
In the matter of termination of service of Shri Vijay 
N . Bhatia , daily rated Chowhidar . 

AWARD 


4. The cuse was wdered to be decidei iu tornis fuitle 
nient. 


5. In conscquence of the settlement filed and verified be 
ſore court ward is liereby given in terms of seltlement as 
Under : 


The industrial dispute between the managcinent of 
Kandla Port Trust, Gandhidham and the workmen employed 
under it has been referred to me for adjudication under 
Section 10 ( 1 ) ( d ) of the Industrial Disputes Act, 1947, by 
the Government of India , Ministry of Labor Department s 
Order No. L -570122185- D .IV ( A ) Jated 11th December, 
1985 . 


TERMS OF SETTLEMENT : 


1. That the bank without prejudice to its various cou . 

tentions agrecs to appoint Shri B . K . Sharma, as 
confirmed hand in clerical cadre of the bank with 
composite designation on basic pay of Rs. 580 
in the scale of Rs. 520- 30 - 580 - 35 -685 - 45 -820 -55- 930 
60 - 990 -65- 1055- 70 -1195- 85 - 1280 - 95 - 1660 . 


2 . The dispute relates to a single demand which is OS 
under : 
" Whether the action of the management of Kandla 

Port Trust , Gandhidham (Kutch ) in terjninating 
the service of Shri Vijay N . Bhatia , daily rated 
Chowkidar with effect from 27th April, 1983 
is justified ? If not, to what relief the workmanis 
entitled and with what effect ?" 


2 . That the workman will not be entitled to any henelit 

monetary or otherwise in any shape or from in res 
pect of his past temporary service or the period 
intervening between the date of his tertucation and 
The present re -appointment. 


3 . 121 Shri B . K . Sharina will be deemed to have been 

appointed as a confirmed hand in the servico of the 
bank from the Jute he reports for dyly to the Re 
gional Manager, Muradabad Region afier obtaining 
a clean discharge certificate from his present emp 
Joyer , if any. 


3 . However, before this reference can be heard and 
finally disposed of, the parties have arrived at an amicable 
setilcment and submitted the terms of Settlement vide Ex . 
8 with a request to make an award in terms thercof. The 
terms of settlement Ex , 8 appears to me fair and reasonable 
under the circumstances of the case . I, therefore , make an 
Award in terms of settlement Ex . 8 which is appended 
hereto as Annexurc " A " . No order as to costs. 

G . S. BAROT , Presiding Oficer 
Ahmedabad . 
Date 4th Aug., 1986 , 

INo. L- 37012,2|85-D .IV (A )] 


4 . That this settlcnicnt has been arrived at having re . 

gard to the peculiar facts and circumstances of tho 
casc and this settlement shall not be cited as a 
piccedent by any parties before any forumi. 


I, therefore give my settlement award accordingly . 


Let six copies he sent to the Government for its publica 
tion . 

R . B . SRIVASTAVA , Presiding Officer 

[No. L - 12012 / 19 / 84 - D . IV ( A ) ] 


Fit 317 , 3119 .- opterfura fara sfuttu 19.47 ( 1917 F1 
14 ) oft um 17 * quru # Fifty Hrary , TGMT 77777 AH , 
गाधीधाम के प्रमन्धतन्त्र से सम्बद्ध नियोजकों और उनके कर्मकारों के 
याच अनुबन्ध में निदिष्ट प्रोद्योगिक विवाद में प्रौधोगिक अधिकरण , 
अहमदाबाद के पचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 20- 8-8b 
को प्राप्त हुआ था । 


BEFORE SHRI G , S . BAROT, HON . INDUSTRIAL 

TRIBUNAL, AT AHMEDABAD) 

( Camp at Gandhidham ) 
Ref. (ITC ) No. 30185 

BETWEEN 
Kandla Port Trust, Ahmedabad . 

AND 
The workmen cmployed undo it . 
1x the matter of Shri Vijay N . Bhatiu , ex -daily rated 

worker. 
lle partics hereto have arrived at an amicable settlement 
and submit that an award in terms hereof may please be 
miadc 

( U ) That Shri Vijay N . Bhatia will be taken back on 
duty is a daily rated casual chowkidar from the day he 
reports and the work is available . For the purpose of 
seniorily amongst the Jaily rated chowkidars , the date of 
huis initial engagement i.e . 28 -6 - 1982 ( 28 -6 - 1982 ) will be 
taken into consideration . 

( 2 ) Thai lhe period from 27 - 4 -83 to the dute when he 
reports for work will be treuted as " dies non but the 
aloresaid period will not be treated us break in service 
uitler the Payment of Gratuity Act. However , no grutuity 
will be payable for the aforesaid period of non employ 
pent. 


S . O . 3119 . - In pursuance of section 17 of the Industrial 
Dispulcs Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the award of the Industrial Tribunal 
Ahmedabad is shown in the Annexure in the industrial 
Disputes between the employed in relation to the manage 
ment of handl. Port Trust, Lundhidham and their work 
men , which was received by the Central Governmont on 
the 20th Aligunt, 1986 . 


[ 


11- 013(ii) ] 


21 # 171795 127 ** * 7 13 1986 /WETU 22. 190R 
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, 

a m [ face tifort ferata 977tforf. STATISTIT 
गुजरात के पंचाट को प्रकाणिम करती है , जो केन्द्रीय गजार को 
91- 8- 1986 ICH ETT1 


( 3 ) In viow of the above , the workman concerned docs 
not press for any of the reliefs in the present reference , 
Gandhidhaam . 

Sd !- H . M . Bhatt 
12 - 6 -85 

12 -6 - 86 
Sdi- M . ], Sheth 

Sd . lllegible 
Advocate for Kandla Port 

12 - 6 - 86 
Trust 
2 -6 - 86 . 

Sul. llegible 
for LO. 

12-6 -86 


S . O . 3121. – In pursuance of section 17 of the Indust 
nal Disputes Act, 1947 ( 14 of 1947 ) , the Central Gov 
ocument hereby publishes the award of the Industrial Tri 
bunal, Gujalat is shown in the Annexure in the Industrial 
Dispute between the employers in relation to the manngc 
ment of Kandla Port Trust. Gandhidham (Kutch ) and 
their workmen , which was received by the Central Govern 
ment on the 21- 8 - 1986 . 


# T .37 .3120. - - uteltfit fartsfatta , 1947 ( 1947 
· 14 ) at 17 

# , Borato Arata , PA 
फशियल बैंक लि . के प्रबन्धनन्स से सम्बद्ध नियोजको और उनके कर्मकारी 
के बीच, अनुबन्ध में निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय गरकार प्रायोगिक 
अधिकरण , कानपुर के पंचाट को प्रकाशित करती है, जो केन्द्रीय 
49417 Pt 19- 9- 1936 Ft 14 AT VITI 


S . O . 3120 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947) , the Central Government 
hereby publishes the award of the Central Government In 
dustrial Tribunal, Kanpur as shown in the Annexure in the 
Industrial Dispute betwcen the employers in jelation to the 
management of Hindustan Commercial Bank Ltd . and their 
workmen , which was received by the Central Government 
On the 18th August, 1986 . 
BEFOE SHRI R . B . SRIVASTAVA PRESIDING OFFICER 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL CUM 

LABOUR COURT KANPUR 

Industrial Dispute No . 39 86 
Reference No . L - 12012 (51) 85-DIV ( A ) dated 12- 2 - 86 

In the matter of dispute between : 
The Assistant General Secretary , UP Bank Employees 
Union , Kailash Mandir, Kanpur. 

AND 


BEFORE SHRI G . S . BAROT. PRESIDING OFFICER . 
INDUSTRIAI, TRIBUNAL ( CENTRAL ) CAMP AT 

GANDHIDHAM 
Reference (ITC ) No . 28 of 1985 

ADJUDICATION 

BETWEEN 
Kandla Port Trust. Gandhidham (Kutch ) . First Palitv . 

AND 
The workmen employed under it. - Second Party. 
In the matter of dismissal of Shri A N . Thomas , Firat 

Class Driver met. 6 -4 - 1983, 
APPEARANCES :- - 

Shri M . J. Sheth . Advocate for the kindla Port Trust, 
Shri H . M . Bhatt, General Secretary , Kanalla Port 

Kiirmachari Sangh . 


,JWARD 


Act,come in the Kitch, m 


This industrial dispute between the management of 
Kandla Port Trust, Gandhidham (Kutch ) and their work 
men has hecn referred to me under Section 10 ( 1 ) ( d ) of the 
Industrial Disputes Act, 1947, by the Governinent of India 
Ministry of Labour & Rehabilitation s Order No. 1- 370120 
84-D IVIA ) dated 18th August, 1984. 

2 . The dispute relates to a single demand of the work . 
men which is as under - 
" Whether the action of the management of Kundi: 

Port Trust, Gandhidham , (Kutch ) in dismissing 
Shri A N . Thomus . First Class Driver w .e .f . 6 - 4 - 8 ,3 
is justified ? If not. 10 what relief the workman in 
dispite inentiiled ? " 


The Assistant General Manager, Hindustaul Commercial 
Bank Ltd . Birhana Road , Kanpur . 

AWARD 
1. The Central Government Ministry of Labour vide 
its notification No. L - 12012 ( 51 ) 85- D , IVI dated 
12 - 2 - 86 has referred the following dispute for adjudication 
on this tribunal : 
" Whether the action of the management of Hindustan 

commercial Bank Limited in reverting Shri Radhey 
Shyam Singh , Head Cashier at Extension Counter 
3t Stuck Exchangc , Civil Lincs Kanpur branch 10 
the post of Cashier- cum -Godown Kecper , with effect 
from 27 - 10 -83 is justified ? If not, to what relief 

the workman is entitled to and from what date ? " 
2 . Desnite several notices to the parties concerned none 
appeared to file claim statement. 

3 . In the above circumstances the reference is decided 
Against the work man for non - prosecution of the same. 

ORDER 
The Award is given against the Union for non -proserii . 

tion and the reference answered as no claim 

Award . 
Tet the six copies of the award be sent to the Govt. for 
its publication. 
D1 : 14 - 8 -86 

R , B . SRIVASTAVA , Presiding Officer 

No . L - 12012151185-D . IVIA ) ] 


3. The facts of the case in nutshell in thit Shri 1 , N . 
Thomas. Diiver , First Class. S . D . Kandlı wits asked by 
Shri A . K . Roy , Second Engineer to fit the brakestran of 
the windless on 11 - 10 - 1982. It is the case of the Kindla 
Port Karmachari Sangh (hereinafter referred to its "the 
Sanch ) that Shri Thomas said that is he had come iniuly 
un his palm , he would not do the job . Therenpon Shri Roy 
reported the matter to Shri T . Singh , Engineer-in - charge 
who accompanied Shri Ray to the site of work and enquired 
from Shri Thomas whether or not he would so the job . Shri 
Thomas declined to do the joh . Shri Thomas was there 
after given a charge -sheet vide Memo No . MS PS 0107 dated 
12th November , 1982 and o denartmental crquiry was held 
against Shri Thomas . The Fnquiry Officer found Shui Thomas 
muilty of thr charges of disobedience and (of levelling serious 
charges against his superior offices without any basis . Om 
the hasis of the enquiry report the Chief Mechnical Engi 
heer Kanal: Port Trust. hy his Order No . MSPS 010711670 
Hatet 7th April, 1983 awarded the punishment of removal 
from service . 


47 . 37 . 3121,- - tarfire frate sfafira , 1947 ( 1947 47 14 ) 
की धारा 17 के अनुसरण में , केन्द्रीय सरकार , कांदना पत्तन न्यास , 
गान्धीधाम ( कच्छ ) के प्रबन्धतन्त्र से सम्बद्ध नियोजकों और उनके कर्मकारों 


4 . A very brief statement of claim Fx. 5 , has been filed 
hv lhe Sangh on behalf of Shri Thomas denving that Shri 

Thomas was guilty of any misconduct 10 mcrit anv riunish 
ment: thit the findings of the Enquiry ( fficer and the order 
of termination of his services are not apported by evidennce 
anainst him . It is also alleged therein that the case of 
Mr. Thomas in the case of victimisation . 
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- - - - - - - - - - - - - - - - -- - . - 

- - - 
5 . The kindla Port Trust, Garhi tham , bas Oller its Treils, il appears that the punishmcnt awarded to sin 
written stalcment Fx, 9 denying the avertients made in the I : 110 it liglei sielc which deserves to he considered m i 
statement of claim . It has taken i preliminary objection 14 thetically . Keeping now I view the purchis la 10), 
to the sustainability of the reference being declive inusnichi given on behalf of the workman , thjuk that the end of 
as in the reference in a mentioned as under : - - -- - 

justice would be met fully if the workman is awarded 65 per 

cent of the wages inncluding the allowances ctc . received 
" Whether the action of the management of kindla 

liy him in lieu of reinstalenicnl. 
Port Trust, Gandhidhum (Kuteli ) in visnissing 
Shii A . N . Thom :14 . First Class Driver , Wie. f. 12 . In the circumstances , the Kandla Port Trust is directed 
0 - 4 - 1983 is justified ? If not, to what relief the work to pay to the workman wages from the date of removal 
min in dispute is entitled ? " 

trom service till 30 - 6 - 1986 at the rate of 65 per cent of 

the total wages payable to hini. While calculating the arrearsi 
But actually Shri A , N . Thomas has not been dismissal 

Tegarding 65 per cent, the same should be calculated old 
but removed from service which h :ill not be disqualification 

the basis of previous ratc from the date of removal 
for future employment. It is also contarded that Shri A . N . 

31- 12 - 1983 and beginning from 1- 1 - 1984 on the basis ofic 
Thomas while working as First Clasy Driver on credger SD) 

sed pil smiles which the other worknien of handla Pa 
Kanala was charged for showing insubordination hy refus 

Trust it. Again when thc workman is not interested in his 
ing to carry out the order given to him on 11- 10 - 1982 durin , 

reinstatement and that he is also prepare to Icuve the quar 
his duty tourq by his superiors and he was also charged ters. he should also be given all the other benefits which 
for making a fulsc complaint against hii superior with some 

are available to him viz . that he would be awarded the 
mala fide intention on his part. During tho departmental 

amount of gratuity wbich becomes parable to hun linder 
cnyuiry . Shri Thomas was given inple opportunity to inspect 

the Payment of Gratuity Act, 1972 . He should further he 
documents and the extracts 10 tahe sasistance of a co 

given unavailed leave during the priod of his duti . He 
worker . As a result of the enquiry the charges levelled 

should be awajded ex - gratia honus . I may also add that 
against the workuran concerned were fully proved ond he when the workman has agreed 10 yicate the quarter by 
was removed from service. Thereafter he submitted in 30 - 9 - 1986 , the Board should recover the rent from tbc 
yppeal on 22nd April. 1987 10) Chairman fainst the 

workman only on the basis of normal rules of the Port 
order of his removal from service , The Chairman after Trust till the workmau vacates the quaiter . No order as to 
carefylly considering the roints raised by him relected his 

costs. 
appeal vide leiter No. MSIPS 0107 datel 30 -7 -1983. 

Ahmedabad . 
6 . In view of the above the PornTrust has submitted that 

Date 14th August, 1986 . 
the workman concerned is not entitled to any relief whal 

G . S . BAROT, Presiding Oncer 
Socvor. 

No. 1 - 37012 / 1 /81- D . IV (AI) 
7. No oral evidence was led by either side . 

fritt, : 9 37177, 1980 
8 . The partics were heart in a cordial atmosphere with 
al vicw to find out amicable settlement if there can be any. 

# T . PT 3122 310tfort ft fufia, 1917 ( 1947 
I am glad that after having fully discussed the matter in 

4T 14 ) # 7 ETT 17 TOT , Pireto 42977 HGTV et 
all its entreaty , a purshis Ex. 10 came to be filed on behalf 
of the workman wherein the workman has admitted the बीडोर्स एमोमिागणन, मद्राम के प्रबन्धतंत्र में सम्प्रद नियोजकों और उनके 
legality of the enquiry held against him . The workinan फर्मकारों के बीच , अनुबंध में निर्दिष्ट औद्योगिक विवाद में औद्योगिक 
also did not press the relief regarding his reinstatement with 
the Kundla Port Trust and also agreed to l ucate the quarter 

प्राधिकरण, तमिलनाडू के पंचाट को प्रकाणित करती है, जो केन्द्रीय सरकार 
allotted to him by the Kandla Port Trust on or before 97 12- 8- 1986 # UT TI 
30 - 9 - 1986 . 

New Delhi, the 29th August, 1926 
9 . The Kandla Port Trust though it believed the charges 
levelled against the workman to be of il serious nature , lo 

S .O . 31.? 2 . - In nursuance of Section 17 of the Industrial 
clicl not take it serious objection if thc workm :in concerned 

Disputes Act , 1947 , ( 14 of 1947 ), tlic ( eniral Government 
is granted any other appropriate relief in view of his 

hereby publishes the award of the Industrial Tribunal, Tamil 
russhi Ex. 10 . 

nadu as shown in the Annexure in the Industrial Dispute 

hetween the employer s in relation to the management of 
10 I have gone through the enquiry record anıl in my view Madras Stevedores Association and thesir workmen , which 
the charges leveled avuinst the workinan when heliever can was received hy the Central Government on the 12th August , 
he said to be of a serious naturc inasmuch as Kundla Port 1986 . 
Trust activities are such that the misconduct commilladt lv 
the workman und now having been taken it to be proved 

ANNEXURE 
crnnot be leniently viewed . In the mid -se: when there is BEFORE THIRU FYZEE MAHMOOD , B . Sc ., B .L ., PRESIN 
some trouble in the vessel, any wokman if ordercel 10 carry ING OFFICER . INDUSTRIAL TRIBUNAL , TAMILNADU , 
ont certain duties is bound to carry out the sime. In the 

MADRAS 
instant case , the workman was asked to carry out some 
fitting Which he had refused. Of course he had stated tha : 

( Constituted by the Government of India ) 
he had some trouble in his palm but it peurs from the 

Thursday, llic 31st day of July , 1986 
enquiry record that he has no convincing reason at the 
relevont time. During the course of discussion the con 

Industrial Dispute No 10 of 1984 
cerned officer will also nesent and he had it once stated 

(In the matter of the dispute for odjudication under Section 
that if the workman hud brought to his notice that he hadt 

10 ( 1 ) ( d ) of the Industrial Disputes Act 1947 betwcen the 
sane trouble in the rulm , he would not have ae him 

workman and the Manacement of Macris Stevedosas ASSO 
to do the said work anii would have got it done throuvh 

ciation , Maciraq - 1 ). 
some other workman . But without assigning any reason 
if in il concern like this a workman refuses to cari y ont his 

BETWEEN 
cuties, it cannot be tolernted . Any wav, in this case now it 
is not rcouired to do into any further details when the 

Thc workmen represented by 
workinan hos admitted the enquiry heli ? rainst him . The 

The General Secretary . 
only question which iemains to be considered therefore , 

The Madras Port and Doch Workers Congress , 
is that what appropriate relief should be granted to the 

No. 7 , Philips Street, Madras -600001. 
workman . The workmanis duly qualified person for the 
joh which he is nerforming and even according to him (0 

AND 
has very good chances of securing job casily elsewhere . The 

The Chairman , 
workman is also prepared to leuve the arter 75 stato in 
his ruushis Fr. 10 . 

Madras Stevedores Association , 

1st flour. Madras Dock Labour 
11 As the position stands, it is established on the 

Board Building, Rataji Salai, 
Workman Jid commit the misconduct nllcgad gainst him , 

Madras- 600001, 


[*117 II - IT3( 1) ] 
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REFERENCE : 
Order No. L -33025 / 3 / 83 /D -IV (A ), datod 25- 1- 1984 

of the Ministry of Labour and Rohabilitation , De 
partment of Labour, Government of India , New 

Delhi. 
This dispute coming on for final hoaring on luesday, the 
22nd day of July , 1986 upon persuing the reference, claim 
and counter statements and all other material papers on 
record and upon hearing the arguments of Thimi V . S . 
Neelakantan , Advocate for King and Portridge , Advocates 
appearing for the Management and of Thiru N .G . R , Prasad 
for Trinuvalargal Row and Roddy and R . Rajaram Advocates 
appearing for the workmen and this dispute having stood over 
till this day for consideration , this Tribunal made the follow 
ing. 

AWARD 
This dispute between the workman and the Management 
of Madras Stovedores Association , Madras arising out of a 
reference under Section 10 ( 1 ) ( d ) of the Industrial Dispute , 
Act, 1947 by the Government of India in its Order No , 
1 - 33025 / 3 / 83 - D . IV ( A ), dated 25 - 1 - 1984 of the Ministry 
of Labour and Rehabilitation for adjudication of the follow 
ing issue : 


ing, Madras- 1 la terminating the services of Shri 
K . S . Mohan . Peon ; w .e . f. 14 - 2 -83, is proper and 
justified ? If not, to what relief is the concerned 

workmen are entitled ? " 
6 . The Petitionor was initially appointed as Peon on pro 
bationary basis or a period of one year in the Madras Stoye 
dores Association with effect from 2 - 3 - 1981. Ex . W - 1 was 
the appointment order issued to the Petitioner , which contains 
the terms of employment. On 23 - 10 - 1982 a charge nemo 
was issued to the Petitioner as disclosed by Ex , W -2 , to which 
he had tendered an explanation Ex. W -3 . After departmental 
enquiry was conducted against him in which he had fully 
participated, the punishment of cut in pay for four days was 
imposed . Ex. M - 1 dated 11 - 11 - 1982 was the concerned order 
Imposing the punishment. Subsequently by an order dated 
12 - 2 - 1983 marked as Ex , WHS tho Petitioner was informed 
that he was discharged from service with effect from 14 - 2 - 1983 
in terms of the conditions of appointment issued to him , 
which had been marked as Ex . W - 1 . 


7 . Before adverting to the terms of appointment, if would 
he relevant to point out that though it is contended that 
Ex, W - 5 was an order discharge simplicitor, a perisal of the 
above order clearly discloses that he had been found to be 
rregular in his work from November. 1982 to January , 1983 
and as such the Respondent-Management considered that it 
was no longer possible to continue the Petitioner in servico 
and accordingly he wag discharged from service . In other 
words, the order terminating his services namely . Fx, W - 5 
was not a pure discharge simplicitor as urged by the learned 
counsel for the Respondent, but wag rounded unon stigma 
attached to the conduct of the Petitioner and nerforce the 
infliction of termination was by way of punishment . Such 
an order of termination cannot he suntained in the absence 
of any disciplinary proceedings having been Initiated against 
the Petitioner hefore the rilmishment was imposed . In this 
context. reference could he made to the observations of the 
Sunicme Court renorted in 1984 _ II- L .LJ pare 181 ( Chandu 
lal ve. The Management of M / s. Pan Ameriran World Air 
ways Inc.), wherein It was laid down as follows : 


" Whether the action of the management of Madras 

Stevedores Association , Madras Dock Labour Board 
Building, Madras- 1 in terminating the services of 
Shri K . S . Mohan , Peon ; wie . f . 14 - 2 -83 , is proper 
and justified ? If not, to what relief the con 

cerned workmen are entitled ? " . 
2 . In the claim statement filled by the Petitioners, it is 
stated that the Petitioner was appointed as Peon in thc 
office of the Madras Stovedores Association and he was to 
be on probation for a period of ond year from 2 - 3 - 1981. Ho 
was an active member of the Port and Dock Workers Cong 
ress. On 5 - 2 - 1983 , the Madras Port and Dock Workers 
Congress had issued a strike notice . The immediate conse 
quence was that the Petitioner s services were terminated by 
an order dated 12- 2 - 1983 with effect from 14 - 2 - 1983. The 
order of termination mentioned about an earlier charge shect 
having been issued and a lenient punishment awarded . The 
termination of the services of the Petitioner iş illegal and 
qinjustificd . He was not given a copy of the findings of the 
enquiry nor given any opportunlty to show cause against 
the punishment. The order of termination is not sustainable 
in law . The Petitioner had put in two years of continuous 
service . Even if the order of feiminntion is construed as 
retrenchment, the statutory requirements of Section 25- F of 
the Industrial Disputes Act should have been complied with . 
In any event, it is submitted that the nunishment imposed is 
very harsh and calls for interference under Section 11 - A of 
the Industrial Disputes Act , 

3 . In the counter statement filed on behalf of the Respon 
dent, the allegations made in the claim statement are denied . 
It is contended that the Petitioner was initially appointed as 
a peon on probationary basis with effect from March , 1981. 
He was charge sheeted for certain misconducts by memo dated 
23- 10 - 1982. As enquiry was conducted into the charges, 
wherein the Petiitoner participated fully . The Management 
concurred with the findings of the Enquiry Officer and the 
Petitioner was awarded with a lenicnt punishment of out 
in pay for four days. In spite of this, he was irregular in 
attending to his work and he was remaining with loss of 
pay from November , 1982 to January , 1983. The avement 
that the petitioner was charge sheeted on account of his 
Union activities is denied . The Petitioner did not report for 
work but falsified the records by signing the Attendance 
Register . The Pctitioner was discharged from service relving 
on Clause 4 of thc Appointment Order dated 16 - 2 -1981. Sec 
tion 25- F of thc Industrial Disputes Act has no application 
to the facts of the present case . Hence the claim of the 
Petitioner has to be dismissed . 

4 No oral evidence was adduced on both sides. Fxs. W - 1 
to W - 9 were worked on hehalf of the Petitioner and Exs, M - 1 
to M - 3 were relied upon by the Respondent-Management. 

5. The point for consideration as mentioned in the refe 
rence is : 
Whether the action of the Management of Madras Steve 

dores Association . Madras Dock Labour Board Build 
704 GI/ 86 — 7. 


" A foreign Airlines terminated the service of one of its 

employees and dispute relating to such termination 
was referred for adjudication to the Labour Court 
ITT, Delhi. Letter of termination mentioned that 
The management lost confidence in the employee 
hecause of recent happenings. Labour Court held 
that termination amounted to retrenchment in law , 
Allowing the appeal partly held it is difficult 10 
accept that when service terminated on the basis of 
loss of confidence the order of termination does not 
amount to one with stigma and docs not warrant & 
proceeding contemnated by law proceding termina 
tion . Want of confidence in an employee dorg point 
out to an adverse fact in his characaler as the true 
meaning of the allegation is that the employee has 
failed to behave unto the expected standard of con 
duct which has given rise to a situation involving 
lose of confidence, It amounts to dereliction on the 
part of workman Tf the termination is aroundrat 
unon conduct attaching stiema to the appellant disci 
plinary proceedings were neceagnry as a condition 
precedent to infiction of termination as a measure of 

run stiment. Para 8 ) 
When once order of termination is set aside , declaration 

has to follow that the workman continued to be in 
the employment and thorefore entitled to be rein 

stated in service with full back wages . (Para 9 ) 
8 . The learned counsel for the Petitioner rightly urged that 
the Court has to consider the substance not the form of the 
order of termination and if the determination of employment 
hy way of dischargo is in reality a clock for an order of puni 
shment. the employee cannot be deprived of the rights con 
ferred by law . In suport of this , reliance was placed on the 
decision of the Supreme Court reported in 1984 - 1-LLJ, 
Page 337 ( Anoop Jaiswal vş. Government of India and an 
other ), wherein it was laid down as follows : 


" Allowing the appeal, Held : It is now well settled that 

where the form of the order is merely a camonflage 
for an order of dismissal dismiggal for misconduct 
it is always open to the Court before which the 
order is challenged to go behind the form And as 
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certain the true character of the order . If the 

tion of service of a probationer would also amount 
Court holds that the order though in form is merely 

to retrenchment. Admittedly the requirements of 
a determination of employment is in reality a clock 

S , 25- F had not been complied with in these cases . 
for an order of punishment, tho Court would not be 

Very Appropriately there was no dispute that the 
debarred merely because of the form of the order 

necessary conscquence of non - compliance of S . 25 - F 
in giving effect to the rights conferred by law upon 

of the Disputes Act is a casę whero it applicd mado 
the employce. (Para 11) 

the order of termination void ." 
Though the order of discharge may be non -committal 10 . The learned counsel for the Respondent Management 

it cannot stand alone. Though the noting in the relied upon the decision rendered by the Supreme Court in 
Alle of the Government may be irrelevant, the cause A . I. R . 1966 — Supreme Court - Page 999 ( Bachi Ram vs. 
for the order cannot be ignored . The recommenda Union of India ) , in support of the contention that the termi 
tion of the director which is the basis or foundation nation of employment of the Petitioner as per appointment 
for the order should be read along with the order order in legal and justified as he was a temporary employee . 
for the purpose of determining its true character . The decision is clearly inapplicable to the facts of the present 
If on reading the two together the Court reaches case and does not concern a workman covered by the Indus 
the conclusion that the alleged act of misconduct trial Disputes Act, 1947. 
was the cause of the order and that but for that 
incident it would not have been passed then it is in 

11 . In the circumstances , the termination of services of 
evitable that the order of discharge should fall to the Petitioner is hold to be illegal and unjustified and he is 
the ground, ( Para 12 ) 

directed to be reinstated in service with full back wages , 

continuity of service and other attendant benefits. An award 
The impugned order attracts Art. 311( 2 ) of the Consti 

is parred accordingly , 
tution as the same amounts to a termination by way 
of punishment and an enquiry should have been Dated , this 31st day of July , 1986 . 
held in accordance with the said constitutional 
provision . That admittedly not having been done. 

Sd / 
the impugned order is liable to be struck down ." 

FYZCE MAHMOOD Industrial Tribunal 
(Para 14 ) 

Witnesses Examined 

For both sides.-- -None. 
On this ground alone, the Petitioner is entitled to succeed . 

Documents Marked 
9 . The learned counsel for the Respondent-Management 
vchemcntly contended that the termination in question is For workmen : 
discharge simpliciter and has to be treated as retrenchmçnt. 

Ex , W - 1 / 16 - 2- 81 - - Appointment order of Thiru K . S. 
For argument s sake, even if this is to be accepted, the 

Mohan . 
Petitioner having put in more than 240 days of continuous 
service would be entitled to the benefit of mandatory pro 

Ex. W - 2 /23 - 10 -82 — Charge memo issued to Thiru K S . 
visions of Section 25 - F of the Industrial Disputes Act, The 

Mohan . 
Respondent-Management had not produced any evidence to 
show that the petitioner was not in continuous service for 

Ex, W -3 /25- 10 - 82 - -Explanation of Thiru K . S . Mohan . 
the prescribed period of 240 days during the relevant period . 

Ex, W - 4 /4 -11- 82 - - Enquiry memo issued to Thiru K . S . 
Admittedly notice pay and retrenchmont compensation under 
Section 25- F had not bcen paid at the time of termination 

Mohan . 
of the service of the Petitioner . The provisions of Sec 

Ex. W - 5 / 12 - 2 -83- Order of discharge issued to Thiru 
tidn 25 - F ( a ) and (b ) are mandatory and any order of 

K , S . Mohan . 
retrenchment in violation of these two peremptory conditions 
precedent would be invalid . The argument that the termi 

Ex, W - 6 / 16 - ? - 83 - Tetter from the Union to the Mandi 
nation was in accordance with the terms of appointment 

Inent requesting to take back the workers into 
order Ex , W - 1 cannot take it outside the purview of retrench 

service. 
ment as contained in Section 2 (00 ) of the Industrial Disputes 
Act. It is no doubt true that an amendment had been in 

Ex , W - 7 / 16 - 2 - 83 - - Letter from the Union to the Manage 
corporated in Section 2 ( 0o ) (bb ) which came into effect from 

ment requesting to take back the workers into 
18 - 8 - 1984 , whereby, termination of the service of the work 

service. 
man under a stipulation contained in the contract was ox 

Ex, W - 8 / 28 -3 - 834Letter from the Union to the Assistant 
cluded from the definition of " retrenchment " . The clause 

Labour Commissioner, Madras for taking action . 
is not retrospective in operation and one have no application 
to the present cose. where the order of termination Ex, W - 5 

Ex . W - 9 / 18- 5-83 – Concilintion failure report. 
Was passed on 12 - 2 - 1983. Fven though the Petitioner was a 
temporary employee or a probationer the provisions of Sec 

For Management : 
tion 25- F would still be applicable to him if he had the 
prescribed service . In this context it is suffice to refer to 

Ex. M - 1 /11-11-82–– Warning Memo issued to Thirn K , S. 
the decision rendered by the Supreme Court renorted in 

Mohan . 
1984 - - I - L . L . J . Page 110 (Karnataka State Road Transport 
Corporation , Bangaloro vs , Sheikh Abdul Khader and Others ) , 

Ex, M - 2 / 12 - 2- 83 - - Similar to Ex, W - 5. 
wherein , it was laid down as follows : 

Ex . M - 3 - Staff attendance for the month of November . 

1982 , December , 1982 and January, 1983. 
" The Karnataka State Road Transport Corporation ter 
minated the services of some of the employees 

$ d / 
either during the initial period of probation or 

FYZEE MAHMOOD , Industrial Tribunal 
during the extended period of probation on the 
ground of unsuitability . On the employees raising 

[No. L -33025 /3 / 83 D .IV ( A )] 
an Industrial Dispute the matter WAS referred for 

K . J. DYVA PRASAD , Desk Officer 
adjudication to the Labour Court, The Labour 
Court over -ruled the stand of the employer that 
S . 25 - F of the Industrial Disputes Act had no appli 

af forrett, 20 . 375FT 1956 
cation and therefore that the discharge was not 
invalid , Tho employer unsuccessfully challenged 

# T. ST. 319.3. - lufira farura afafara , 1947 ( 1947 AT 
the award before the High Court, 

14 ) TT 17 # 39 # , Arifto HITT, HTT withoutany 
Dismissing the appeal proferred by the employer held : लि . के मुख्य कार्यालय के प्रबन्धतन्त्र से सम्बद्ध नियोजकों और उनके 

Once the conclusion is reached that retrenchment 
as defined in S . 2 (0o ) of the Industrial Disputes 

कर्मकारों के बीच, अनुबन्ध में निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार 
Act covers every case of the termination of service 

प्रौधोगिक अधिकरण , नं . १, धनबाद के पंचाट को प्रकाशित करती है, जो 
excopt those which have been embodied in the 
definition , discharge from employment, or tormina 

tristu ATT 19- 8 - 1986 

ATTI 
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New Delhi, the 26th August, 1986 

after hearing the parties held that the management was 

not justified in not allowing the concerned workman to 
$ . 0 , 3123 . - In pursuanco of section 17 of the industrial 

resume bis duties on 31 - 1 - 1973 and directed that the con 
Disputes Act, 1947 ( 14 of 1947), the Central Government 

cerned workman was enntitled to get employinent from 
hereby publishes the award of the Central Government Indus 

the said date in the grade he was in at that time with half 
trial Tribunal, No. 2 , Dhanbad as shown in the Annexure , in 

back wages and other benefits. Accordingly the manage 
the industrial dispute between the employers in l elation 

ment of BCCL provided employment to the concerned 
to the management of Bharat Coking ( oal Limited Hend 

workman with retrospective effect fron 31- 1 - 1973 , designated 
quarters and their workoren , which was received by tho 

him as an Accountant, placed him in Technical and Super 
Central Government on the 19th August, 1986 . 

visory Grade A with continuity of service und half back 

wiges. The concerned workman was posted in the Finance 
( ANNEXURE ) 

department at the headquartory of BCCL and the concerned 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL workinan resumed his duties on 1 - 1 - 1982. No seniority list 
TRIBUNAL (NO . 2 ) AT DHANBAD . 

for the Accountants had been prepared and published by 

the management. Seniority of the concerned workman as 
Reference No. 82 of 1985 

Accountant in Technical Grade- A has to be calculated from 

1 - 1 - 1972 . thc date on which he had been promoted as Chief 
In the matter of industrial disputes under Section 10 ( 1) ( d ) 

Accountant as a result of the implementation of the Tribu 
of the I. D . Act, 1947 . 

nal s Award . 21 employees of the Finance disciplinne were 

promoted from non - executive to executive cadre between 
PARTIES : 

1973 and 1978 . Out of them 4 were promoted with effoct 
Employers in relation to the management of BCCL 

from 1 - 7 - 1972 and the remaining 17 were promoted vide 

order dated 31- 8 - 1978 . Annexure - A to the W . S . of the 
Headquarters and their workmen . 

workmen is the list of the 4 of the employees who were 
APPEARANCES : 

propiled with effect from 1 - 7 - 1972 and annexure B is the 

list of 17 ernployees wbo were promoted vide order dated 
On behalf of the workmen _ Shri S . Das Gupta , Jt., 31- 8 - 1978 . Many of the above 21 employecs who had 

General Secretary , Rashtriya Colliery Mazloor been promoted from non -executive cadro to executivo cadre 
Sangh ., Rajendra Path , Dhanbad . 

were junior to the concerned workman . Duc to promotion 

of somc of his juniors in the same cadre from non - executive 
On behalf of the employers -- Shri R . S. Murthy , 

cudie to the executive grade during the period of the en 
Advocate . 

forced idleness of the concerned workmun , the concerned 

workmun became junior to them for no fault of his. The 
STATE : Bitar. 

Industry : Cual. 

concerned workman was not allowed to work by the 
Dhanbad. the 12th August, 1986 . 

manageinent frm 31 - 1 - 1973 to 31- 12 - 1981 although subse 

quently continued of service and half back wages for the 
AWARD 

period was allowed to him along with the take over of 

Bright Klunda Colliery , the cmployees of the said colliery 
The Government of India , Ministry of Labour in exercise 

were also taken over by the Governincnt of India without 
of the powers conferred on them under Section 10 ( 1 ) ( d ) 

any alteration in their service condition to their prejudice 
of tho 1. D . Act, 1947 has referred the following dispute 

und the concerned workman was one of those employees 
to this Tribunal for adjudication vide the Order No . 

and so his service condition also romnined unaltered . The 
L - 20012 (42 ) 85 -D . III ( A ) , dated , the 29th May , 1985. 

Award of the Tribunal also made it clear that the concerned 
SCHEDULE 

workman was entitled to the grade that he had been in at 

the time of take over with effect from 31-2 - 1973 . Whilo 
" Whether the demand of Rashtriya Colliery Mazdoor 

implementing the award of the Tribunal the management 
Sangh that Shri J. N . P . Sinha , Accountant Project 

equated the existing designation and grade of the concerned 
Division in Messrs. Bharat Coking Coal Limited , 

workman to that of Accountant in Technical and Supervi 
Koyala Nagar, Dhanbad should be promoted to 

sory Grade- A respectively . The concerned workman was 
Executive Cadre from the dale on which his juniors 

granted onc catra increment in the grade with effect from 
were promoted and that he should be granted one 

1 - 1 - 1983 in terms of the provision of NCWA - TIT in congl 
advance increment, in accordance with the Bharat 

deration of stagnancy in the glado for more than 10 years , 
Coking Coal Ltd . s Circular No . BCCLİPAV Grant ! 

Thus from the facts and circumstances it will appear that 
Adv. Inc./839781 — 9981 dt . 21/ 22 - 2 -83 is justified ? 

the concerned workman was ontitled to all benefits of 
If so , to what relief is the said workman entitled 

seniority in Grade and promotion to tie next higher grade 
and from what dato ? ” 

as a matter of right springing from his service condition . 

When the concerned workman pointed out that his seniority 
The case of the workmen is that the concerned workman 

and service condition had been adversely affected due to 
Shri J . N . P . Şinha was an employee of Bright Kusunda 

the promotion of his juniors during the period of his forced 
Colliery of M /s. Bright Kusunda Colliory which was taken 

unemployment and nude A prayer for promotion to the 
over by the Goverument of India on 30 - 1 - 1973 and the executive grude with retrospective effect the management 
management was posted in the C . M . A , Ltd . The said turned down his prayer , 
colliery was nationalised with effect from 1 - 5 - 1973 and 

In 1970 a system 
subsequently the management was transferred 

was introduced in the collieries and 

to Ms. 
B . C . C . L , which is tho present management. The Central 

establishment of BCCL by an office order that non - graduate 
Government took over all employees who were on the rolls 

personnel in the ministerial cadre belonging to any discipline 
of the differont collieries of different Coal Co s whilo taking 

would be granted one advance increments in his respective 
over of the coal mines with continuity of service and with 

grado as and when he passes the university degree examina 
out prejudice to their service condition. 

tion and becomes a graduato . The said order is still in 

The concerned 
workman was working in other colliory of Bright Kusunda 

vogue. In 1983 the management reaffirmed the abovo 
Colliery since 1 - 1 - 1954 , On 1 - 1 - 1972 he was promoted to 

instructions vidc circular dated 22 - 2 - 1983 . A large numbet 
the post of Chief Accountant with a basic pay of Rs. 560 

of staff members were benefitted by this provision and 
per mouth . He continued to occupy the said . position till 

received one additional increment in their respective pay 
take over of the management of the colliery by the Govern 

scales. In January , 1983 the concerned workman appeared 
ment. Although at the timo of the take over of Bright 

in the B . A . examination and passed the same. After 
Kusunda Colliery the concerned workman was & permanent 

graduation the concerned workman approached the manago 
workinan of the colliery , the management of BCCL refused 

ment for Onc advance increment in his pay scalos lo 
to take over the services and absorb him in tbe permanent 

accordance with the existing rules . The management neither 
work force as it had done in the case of all other workuen . 

granicd the increment nor gave any reply to the concerned 
The concerned workman raised a dispute which was uti. 

workman . Ilereafter the union took un both the issues 
mately 1cferred to the 

with the management and when its efforts for amicablo 
Central Government 
Tribunal No . 3 , Dhanbad for adjudication 

Industrial settlement foiled an industrial disputo was raisent before the 

ani it was 
numbered as a Reference Case No . 24878. The said Tribunal 

ALCIC ) for conciliation viile letter dated 9 - 7 - 1984 . The 
said conciliation ended in failure and thereafter on a failure 
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report boing submitted to the appropriate Government, tho 

The coal Mines in India other than the captive mine were 
prosent reference was made to this Tribunal for adjudication , nationalised in phases. At tirst the Coking Coal nincs 

be action of the management in denying the workman were taken over with effect from 17 - 10 - 71 and were nationali 
promotion to executivo grado with restrospective offect from sed with effect from 1 - 5 - 72 under the Coking Coal Mines 
at least the date of promotion of his juniors and also the ( Nationalisation ) Act, 1972 . BCCL was established to take 
advance incremont on graduation from Rancbi University from these coking coal mines and to continuç their manage 
is unjustified , amounts to unfair discrimination betweco ment, ownership and to carry on mining operation BCCL 
workmen and workmen ; victimisation and unfair labour was established as a Government company . In the second 
practico. It has been prayed that tho concerned workman phase non - coking coal mines were taken over from 31- 1 - 73 
bo promoted to the executive cadre with retrospective and were nationalised with elfect from 1 - 5 - 73 and the 
offect from the same date as that of bis juniors with all 

management and ownership of such of the mines falling 
consequential benefits and it is furtlior prayed that one 

within Jharia Coalfield was entrusted to BCCL . The rest 
additional increment from the date of graduation be allowed 

of the mincs were taken over by Coal Mines Authority and 
to the concerned workman . 

the said authority was also converted into company wholly 
financed by Government Company. From 1 - 11 - 73 holding 

company knowu ag Coal India Ltd , was cutablished and BCCL 
The case of the management is that the reference is 

became a subsidiary company of CIL as from that date . 
bad in law not maintainablo and without jurisdiction . According to the new set up under CIL the holding company 
The issues referred to the Tribunal do not constituto an was to lay down policies and procedures regarding recruitment 
industrial dispute within the meaning of Section 2 ( k ) of 

and proinotion to the post in Exccutive Cadre 1.e . the posts 
the I. D . Act, nor they fall within any of the items covered of the officers and for that purpose a common coal cadre 
by 2nd and 3rd Schedule of the I. D . Act. The reference was framed by CIL with cffect from March , 1978 . The 
relates to the demand of the workmen for promotion to Coking Coal Mines Act provided that while the workmen 
the concerned workman from the post of accountants to falling within the scope of Section 21s) of the ID . Act and 
the post of Executive officer which relates to persons working under the erstwhile owners of Coking Coal Mines 
holding post whose functions aro mainly of managerial would be entitled to be provided employment by the BCCL 
Dature by reason of the duties attached to thcir office . the sliccessor management and the services of other em 
A workman cannot raise an industrial dispute for promotion ployees not covered by Section 21s ) of tho I. D . Act stood 
to such a post . incumbent of which fall outside the scope terminated except where the successor naaagement may 
of Section 2 (8 ) of the I. D . Act. The second issue regarding employ any of them on mutually acceptable terms and 
payment of one increment after graduation does not fall conditions. In that process S / Shri S . R . V , Raman . D . Paul, 
within the scope of circular dated 21 |22- 2 - 1983. The pro A . K . Biswas and N . C . Paul were selected and offered the 
motion is the sole function of the management and no 

pust of Executive in E - 1 grade in the then pay scale of 
workman can claim it as a right. The concerned workman 

Rs. 350 - 900 with effect from 1 - 6 - 72 . The specific letters 
bas no such right for promotion . The concerned workman 

of appointments were issued to them in this respect and 
through the union has claimed that he was omployed in 

they accepted the terms and conditions laid down by the 
Bright Kusunda Colliery Company private Ltd . at the timo 

management. The management of BCCL made selection in 
of presidential ordinance regarding the take over of non 

November, 1979 from amongst accountants in Technical 
coking coal mines which was subsequontly nationalsed 

and Supervisory grado - A on the basis of merit as per the 
with offect from 1 - 5 - 1973 that he was a workman within 

then prevailing practices and sclocted 18 of thepi to E - 1 
the meaning of Section 14 ( 1 ) of Coal Mines (Nationalisation 

grade as Asstt. Finance Officer . None of thosc accountants 
Act, 1973 and that he was entitled to be employed by BCCL 

were having the qualifications less than graduation . The 
with effect from 31 - 1 - 72 the take over of the non - coking 

Belected accountants were subsequently promoted to the 
Coal Mines under the presidential ordinance of 30 - 1 - 73 

post of Asstt. Finance Officer by order issued in December , 
was later confirmed by Coal Mines ( Taking over of manage 

1972 . It is wrong to say that the above 4 persons were 
ment Act, 1973 . Whon the management did not accept 

junior to the concerned workman as they were already in 
the demand of the concerned workman an industrial disputo 

1977. It is wrong to say that the above 4 persons were 
was raised and thereafter the dispute was referred for ad 

coal mines were taken over on 31- 1 - 73 . Other candidates 
judication before tho CGIT No. 3 , Dhanbad and the said 

subsequently promoted were also not junior to the concerned 
Tribunal in Ref. No. 24 of 1978 gave an Award in favour 

workman as the concorned workman was not even in the 
of the concerned workman holding that the concerned work 

employment of the management on thic date they were pro 
man was entitled to get omployment from 31- 1 - 73 in the 

moted as Asstt . Finance Officer in E - 1 grade . Tho concerned 
grade he was working on the said date with ball back wages 

workman was a non - graduate and as such he could not have 
and other benefit . In accordance with the Award the con 

been considered for selection in 1977 when others were 
corned workman was provided employment by tho manage 

considered for promotion . The concerned workman therefore 
ment with effect from 1 - 2 -82 as an Accountant in Technical 

cannot claim promotion from the date the other accountants 
and supervisory grade A and since thea he has been conti 

were promoted as Asstt. Finance Officer in 1977 . The 
nuing in that capacity . The sponsoring union subsequently 

concerned workman is not eligible for consideration for 
raised a dispute that one of the other benefits reforred to in the 

promotion to E - 1 grade even at present as he is a 
Award Tolated to promotion of the concerned workman to 

simple graduate and has not qualified the prescribed teat 
Executive cadre as his juniors were promoted to such 

in terns of para 4 . 10 . ) (B ) of Chapter IV of Common 
executivo cadro from Technical and Supervisory grade - A . 

coal cadre which provides that all promotions from the 
The union contended that S / Shri S . R . V . Raman , A . K . 

Senior most non - executive grade to the exocutive grade 10 
Biswas , D . Paul and N . C . Paul who wero junior to the 

All in the departmental quota will be on the basis of 
concerned workman in the technical and supervisory grade 

selection test and interviow on the basis of merit. The 
A were promoted to Executive cadre during the interveni 

necessary . syllabus and methodology for conducting the test 
ing period. It was further contended that after the pro 

for selection for the post of Asstt. Finance Officer in E - 1 
motion of the above four persons some other persons were 

grado was laid down by Coal India Ltd . long ago . It is 
algo promoted to the executive cadre who were not gra 

submitted that the demand of the workmen that the con 
duates and no examination was held for their promotion . 

cerned workman should be promoted to Exoculive cadre 
The concerned workman was admittedly a non - graduate at 

from the date on which his juniors were promoted is wholly 
the time of thelr promotion and he had passed B . A . exami 

unjustified and misconceived and the demand of the work 
nation held in January , 1983. As the management found 

men is liable to be rejected . 
no substance or merit in the demand made on behalf of the 
concerned workman the same was not accepted . The pro 

In respect of the second part of the reference the case 
motion of accountant in BCCL to first level of post in the 

of the management is that it had a scheme of granting ont 
executive cadre in E - 1 grade are not automatic . The con 

advance increment to the under graduate ministerial staff 
cerned workman did not fulfil the qualifications and condi who obtained B . A . Bạc . and B . Com . degree from recog 
tions for eligibility for consideration for selection to F - 1 nised university . The maid scheme was enforced only from 
grade in the executivo grade. The award related only to 20 - 11 - 74 to 31- 12 - 82 and thereafter it was withdrawn and 
pay and allowances and not to seniority or any promotional discontinued by a circular dated 21 /22- 2 -83. Admittedly 
benefit to the concerned workman , The Award was not the concerned workman acquirod B . Com . degree in 1983 
made to upset the seniority of those who were already after the aforesaid scheme was withdrawn by the manage 
promoted to higher post specially when those persons are ment and as such no claim can be made for one advance 
not parties in Ref. No. 24 of 1978 , 

increment on behalf of the concerned workman . It is sub 
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mitted herefore that the said demand for grunt of unc 

in the executive cadre from tho non - oxecutive cadro . IV 
Huvunca increment to the concerned workman is not jus [l was in the case of Shri D . Paul only thai he was selected 

in the executive cadre from an Executive Officer . However , 

the point remains that all these four persons were selected 
The points to be considered arc whether the concerned 

or promoted in the executive cadre by BCCL in 1972. 
workman be promoted 10 the Exccutive Cadre irom the 

$ / Shri S . R . V . Raman , D , Paul, A . K . Biswas and N . C . Pal 
Culc on which his Juniors were promoted and whether he 

were already appointed in the executive cadre in E - 1 grade 
should be frucu onc advance increments in accordance with 

with effect from 1 - 6 -72 which fact is admitted. The non 
ne circular dated 21 /22-2 - 83. 

coking coal mines wero admittedly taken over on 31 - 1 - 73 

und as such those four persons were already in executive 
The workmen and the managenicnt havc cach cxamined 

cadre when the colliery in which the concerned workman was 
one witness in support of their respective cases . The docu 

working in a non - cxccutive çadre. Tlc collieries in which 
nienis produced on benalf of the inapagement have been 

S / Shri S . R . V . Ramun , D , Paul, 1 . K . Biswas and N . C . 
farkcu EX . Multo M - 4 and the docuicots Produced on 

Paul were working prior to the take over were all Coking 
behalf of the Worknic ) have been marked Ext. W - L 10 

Coal Mines and as such those minds were taken over with 
W -42 . 

elfcct from 17 - 10 - 71 and were nationalised with effect from 

1 - 5 - 72. The Coal Mincs in which the concerned workman 
Admittedly thc concerned workaian was working in Briglit 

was working was a non - coking coal mines which was taken 
kusunda wolliery in the Jharia coalfield which was known 

over from 30 - 1 - 73 and was nationalised with cffcct from 
by MF / 8 . Bught Kusunda Colliery Company and was taken 

1- 5 - 73 . It is clçar therefore that those four persons who had 
uver by the Government of India on 30 - 1 - 73 under the 

already been appointed in the Executive cadre in Junc, 1972 
provision of Coal Mines ( Taking over ) of Dunagement 

liad already become senior to the concerned workman even if 
vruinance , 1973 and the said management vested in the 

the concerned workman had been taken in the executive 
Central Uovernment on and from 31 - 1 - 73 . The suid colliçiy 

cadre after the taking over of thc non - coking coal mines 
was nationalised with cflect from 1 - 5 - 73 and the management 

in January , 1973 . Thus there is no room for doubt that 
was thereafter transferred to M / s . B . C . C . Lid . It is also 

the above named four persons were senior to the concerned 
admitted that at the time of take over BCCL refused to 

workman and the concerned workman cannot cquatc himself 
accept the servicos of the concerned workman and thereafter 

with those four persons who had already been appointed in 
an industrial dispute was raised by the union on his 

thç çxecutive cadre when the collieries in which the con 
behalf and ultimately an Award was passed in Ref. No . 

cerned workman was working was taken over in 1973. 
24 / 78 by the Central Government Industrial Tribunul No . 3 , 
Dhanbad . By the said award Ext . W - 1 it was held that the The management had made promotions from the accounts 
concerned workman was entitled to get cmployment from Section from non executive cadre to the Executive Cadre 
31- 1 - / 3 in the grade in which he was working on the suid and had made selection in November, 1977 . The concerned 
date with half back wages and other benefits. Admittedly in workman has given the names of 17 Şupervisory grade staff 
accordance with the said award the concerned workman was who were promoted to the executive grade vide annexure B 
provided with employment by the management with cffcct to their W . S . Ext. M - 2 is the minutes of D . P . C .-cum -Selection 
from 1 - 2 -82 as Accountant in Technical and Supervisory committee meeting held on 8 - 11 - 77 for promotion from non 
Grade - A and since then he is continuing in service in that executive to executive cadre in E - 1 in Finance discipline . 
capacity under BCCL . It is also admitted that in the Refe From perusal of Ext. M - 2 it will appear that 29 accountants 
rence No, 24 of 1978 there wax no demand for giving the were called for interview and on the basis of the criteria 
concerned workman promotion in the executive grade and the fixed in Ext. M - 2 , itself . the candidates who secured mini. 
only demand at that stage was whether the concerned mum marks of 70 were found fit for promotion to the post 
workman should be allowed to resunc duty along with full of Asstt. Finance Officer. The namc of 18 persons is given 
wages and other benefits for the period of idlcness from who wero selected for the post of Asstt. Finance Officer 
31- 1 -73. The question of promotions of the concerned and out of them 17 are named in Annexure B to the W .S . 
workman could not have been raised at that time because filed on behalf of the workmen . On perusal of the bio - data 
the concerned workman was not in the employment and he of those persons which also forms part of Ext. M - 2 it will 
was just making a demand that he should be provided with appear that all the 29 candidates who were called for in 
the job from the date after the take over of the colliery terview were not less than graduate . The case of the 
in which he was working . Moreover in the Award Ext. 

management is that according to the rules only graduates 
W - 1 it will appear that the concerned workman was held can be considered for being selected for the executive cadre 
to be entitled to get cmployment from 31- 1 -73 in the grade from the Ton -executive cadre and that as the concerned 
in which he was working on that date and was also entitled workman was not a graduate in 1977 when the selection 
to the other benefits . The said other benefits will also was made vide Ext. M - 2 , and the concerned workman not 
include the benefit of promotion if the concerned workman possessing the requisite qualification could not have been 
was entitled for it. 

selected to the executive cadre . Ext. W - 39 is the policy 

for recruitment and promotion to the Executive posts of 
The management had appointed four persons who were BCCL formulated on 1 - 10 -74 . Para - 4 ( c ) deals with eligi 
working in the orstwhilo management in the Executive bility for promotion . It states that all the employees in the 
cadre in June , 1972 . Ext. M - 1 , M - 1 / 1 , M - 1 / 2 and W - 41 are next below grade shall be considered for promotion provided 
the 4 appointment letters in respect of S / Shri S . R . V . Roman , they have completed at least 2 years service in their respec 
A , K . Biswas , N . C . Paul and Sbri D . Paul respectively tive grade and possess the minimum educational qualifications 
showing their appointment in the executive cadre since, and experience as prescribed for the post by the Company 
June, 1972 . Admittedly all these four persons were non from time to time. In clause ( d ) the criteria for promotion 
graduates . Ext. W -42 is the bio data of Shri D . Pal, dated is stated which states that the promotion is to be made 
12- 4 - 1972 which shows that he was an Accounts Officer in on the basis of seniority, Seniority - cum -merit and merit 
Kustore Group of Collleries when his case was considered cum -seniority subject to the rules of the eligibiilty . For 
for the executive cadrc . It appears therefore from this bio the post in the grades the maximum of which docs not 
data that Shri D . Pal was already an Accounts Officer in exist Rs. 1250. Promotions were to be made on the basis 
the erstwhilc Qanagement when he was selected in the of seniority -cum -suitability. From Exi. M - 2 it will appear 
Executive cadre in 1972 . Thus in his case it appears that that the selection from non -executive cadre to the executive 
he was already an exccutive officer in the erstwhilo manage cadre mado in November , 1977 were in the pay scales of 
ment and was selected in the executivo cadro by BCCL Rs. 671 - 1230 . It will thus appear that the promotion in 
after the take over of the private minés . Ext. W - 32 W - 33 the said scale was to be made on the basis of seniority 
and W - 34 are the bio data of A . K . Biswas , N , C . Pul and cum -suitability . I have gone through the entire Ext. W - 39 
Shri S . R . V . Raman rc & pectively which shows that A . K . but I did not find mention that the minimini qualification must 
Biswas and S . R . V . Raman were junior accountant and Shri be a graduate for selection from the non -executive cadro to 
N , C . Pal was accountant in the erstwhile management the executive cadre . It is no doubt mentioned in clauso 
immediately prior to their consideration for employment 4 (c ) that the minimum quallAcations and experience has 
in the executivo cadre by BCCL . It will thus appear that to be prescribed for the post by the company from time to 
these threc persons were not in the executive post at the 

time but the management f109 not been able to produce 
time when they were selected in the executive cadre by Any naper to show as to what was the minimum cducational 
BCCL . It cannot therefore be said that those three persons qualifications and experience which was fixed for the nersons 
were not workmen under Section 2 (s ) of the I, D . Act and 

who were to he selected from non - executive cadre to the 
it appears therefore that these three persons were promoted executive cadre at the time when 18 persons in Ext. M - 2 
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Hicle plomoicd from none executive cadre from the finance Lecutive but pel selection after passing written lest and 
viscipline. MW - 1 Samu. Jha is working as Dy, l erson julerview prescriocd by ult , the holding company controll 
nal Manager , Headquarter of BCCL . He nas stated inat ing caecutive cudre purely as por common coal cidro of 
previously BULL was an independent company and trom LIL kod as sucli the workmen s contention cannot be true 
1 - 11 - 15 il became subsidiary of Coal india Ltd . and there us there 19 cvory possibility of Juulois coming with success 
Acer CIL formulaicu promotion rule for the promotion und senjors failing in achieving their goal. In pal A - 5 of 
u [ CIL and its subsidiary companies . The said promotion Ext. W - 42 il iş scaled that it ihc workmun hus got requisito 
Tults is XI. M - 4 in this case und this includes promoulon qualicution he is at liberty to appear in Cli, quafifying 
rules from the highest post or non - executive to the examinution and liy huis Juck through the same agd hope 
first level post of executive cadre. It also contains the into execulivo grade as other do . I have relcrred to all 
rules of promotion of accountants to tho post of Accounts those orders ol the management only for the purpose of 
Oficers . He has statod that as per the rules non - gru Showing that the management was always keeping in View 
duates are not cligible for promotion 10 the post of the qualifications and experience as provided in the connon 
Assli. Accounts Onicer and that an Accountant who is a coal cadre of CIL ( Ext , M - 4 ) and that they have nowhore 
graduatc has 10 pabs the departmental oxanimation held given any reply to the question raised on bcbalf of the 
by Coal India Ltd . I his witness us referring to the quali workmen in the represeniations hled by him and his uniori 
lications as stated in Ext. M - 4 , MW - 1 has stated in his on the point that junior persons to the concerned workmen 
cross-examination that in March , 1978 the rules for promo have been promoted to the executive cadre and as such ho 
tion formulated by CIL came into force lor the executive . should also be promoted to the executive cadra atleast from 
Thus Ex . M - 4 was not in existence in 1977 when 18 persons the date from which 18 persons were promoted Vido Exi. 
irom non - executive to the executive of the Finance disci M - 2 by the management. The case of the worked is that 
plines were promoted . Thus Ext. M - 4 is out of considera it was no fault of tho concerned workmen that he was not 
110n for the purpose of showing that the minimlim qualifi in service of the management from 1977 to 1 - 2 - 82 and that 
cations for being selected for non - exccutive to the executive It was because of the wrong order of the management that 
cadre was graduation . The rule set forth the minimum his services were not taken over when the private colliery 
qualification as graduation was fixed in Ext. M - 4 and tho in which he was working had been taken over. It is further 
said rule was not in force at the time when 18 persons stated that he was senior to some of those persons who 
were promoted in 1977 in Executivo cadre. We have there were promoted in 1977 and had he been in service he would 
fore to find out whether graduation was the minimum quali also have been promoted to the executive cadre along with 
lication fixed by the management for promotion from non Them us he was senior to them and had nothing against 
executive to the cxecutive cadre prior to the promotions of him so as to disqualify him for promotion . Admittedly , 
18 persons vide Ext. M - 2 . I have already stated that there there is nothing on the record to show that the concerned 
is no specific mention of the minimum qualifications In Ext. workmaz had any adverse remark against him . Even the 
W -39 which was admittedly framed by BCCL in October , management s ollice Order Ext. W - 2 dated 7 - 7 - 82 shows 
1974 and was prevalent prior to the coming into force of that in persuance of th¢ Award of Central Government Indus 
the CIL s rules Ext, M -4 in 1978 . MW - 1 hay stated in his triul Tribunal No . 3 , Dhanbad in respect of Reference No. 
cross - examination that prior to March , 1978 wlicn the rules 24 of 1978 the concerned workman was posted as Accoun 
for promotions were formulated by the CIL , promotions tant in Vikash Bhawan with effect from 1- 2 -82 and the 
were being made in BCCL and other companics which wero question of his seniority was pending before tho management. 
having its own rule for promotion prior to March , 1978 . It is further stated that it has been decided that the con 
He has further stated that the rules of promotions of BCCL cerned workman should be deemed to be in continuous 
prior to Murch , 1978 is in the office which could be filed but employinent with effoct from 1 - 1 - 54 i.e . from the date hc 
the said rules have not been filed to show that BCCL had was in regular employment and that his seniority etc . will 
fixed graduation as the minimum qualifications for being recur from the said date . Thus the management has accep 
considered for the progotion to the post of Executive cadro lcd the seniority with effect from 1 - 1 - 54 . Exi . M - 2 con 
from non - executive cudre. He has no doubt, stated that tains the bio data of supervisory A clerical personnel in 
under the scheme of promotion of CIL and former BCCL Accounts discipline who were graduates and completed 2 
rule provided that non - graduation cannot bo promoted to years in their cadre who wore called for interview for being 
the executivo cadre from the accountants but as mere saying Selected in the executivo cadre . It will appcar from the 
will not do when there is already the rules of promotion of bio data of those persons that only 2 persons in the said 
BCCL in writing available with the management. The fact list had been appointed oarlier than the concerned work 
that the said rules have not been filed by the management man and that the rest were all appointed after the con 
shows that there was no such rulo thut graduation was the cerned workinan. The other col. is the date of appoint 
minimum qualification for being considered for promotion mcnt of those persons in the present cadre prior to the time 
from the non cxecutive to the executivo cadre and no such of their interview . This will also show that except a fow 
rule had been really framed by the management of BCCL . In others were appointed as Accounts Assistants, Accountant 
view of the fact that no rule has been filed by the manage after the concerned workman , The concerned workman 
ment of BCCL to show that graduation was the minimum has stated that he was Chicf Accountant since 1- 1 - 72 . 
qualification for bcing considered for promotion from the Thus he wus in the post of Accountants since before many 
post of non - executive cadre to the cxecutive cadre , I hold of the persons whose bio -data is given in Ext, M - 2 and 
that there was no such rule . 

were selected in the executive cadre . There is no evidence 

on belialf of the management to show that 18 persons pro 
The management vide the letter Ext. W - 4 dated 18 / moted in the executive cadre were senior to the concerned 
20 - 12 - 82 informed the concerned workman with reference workman in the post of Accountant. WW - 1 has further 
to his representation Ext. W - 3 that as per common coal stated that all of them were junior to him . It is not a fact that 
cudre only employees who are graduates having minimum all of the 18 persons selected were junior to the concerned 
experience of 6 years in technical Grado- A are eligible for workmen but it is evident from Ext, M - 2 that some of 
promotion to the Executive cadre and since the con them were certainly junior to the concerned workmen . I 
cerned workman was an undergraduate his case for promo hold therefore that some of the persons promoted in the 
tion to the executive cadre cannot be considered. It appears oxecutive cadre from the pop - executive cadre of the Financo 
that the inanagement is referring to the common coal cadre cadre were junior to the concerned workmcn . 
of CIL . Ext, M - 4 which stated the experience and the 
qualifications and the management is not stating the rules In considering tlic case of the concerned workmen it has 
which prevailed prior to the Ext, M - 4 . Ext. W -9 dated 21 / to be kept in view that the concerned woricman was not 
24 - 1 -83 also slows that the manageinent informed the con given employment by tho management since the lake oser 
ccrncd workman that as he was in Technical A his promotion till 1 - 2 -82. It was after great struggle and litigation that 
to Fxecutive cadre was to be governed by common coal the concerned workman succceded in getting his employment 
cadre . This letter of the management also does not refer from the date of the take over of the private collieries and 
to the rules of promotion of BCCL which prevailed prior to as such it was not possible for him to be present for 
the coming into force of common coal cadre in 1978. Ext . interview and consideration when the 18 persons were promo 
W - 22 dated 8 - 11 - 84 is the cominent of the Dy. Personnel ted from the post of non - executive to the executive cadre . 
Manager filed on helalf of the management before the ALC Had the concerned workman been in service there was nothing 
( C ). Dhanbad in the inilustrial dispute raised by RCMS on against hin 10 show which could reject him from being 
behalf of the concerned workman . It will appear from promoted to the post of Executive cadre along with 18 
pata - 2 of Ext . W -22 that the management s sland was that rersons out of whom some were juniors to him . The criteria 
the Wage Board employees are not promoted to the post of for promotion laid down by BCCL in Ext. W -39 was being 
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fulflled by the concerned workman and as such thero was 
no rosong that ho would not have beon selectod , Morcover 
we cannot debar the concerned workman for go fault of his 
On a plca that he did not satisfy the criteria au laid down in 
the common cadre of CII, which did not exist at the time 
when selection of some of the juniors to the concerned work 
man had been made in the executive cadre in 1977 . The 
concerncd workman had been requesting the management 
for his promotion to the post of executive cadre mainly on 
the ground that as his juniors have been promoted he should 
also be promoted from the same date and this aspect of the 
case of the concerned workman has never been seriously 
considered by the management. The fact that the manage 
ment did not consider the case of the concerne. workman for 
promotion to the executive cadre along with 18 persons out 
of whom some were jimiors to the concerned workman will 
show that the concerned workman ig victim of unfair and 
Arbitrary action and there was victimisation by superceding 
the concerned workman , 


te formatt, 3 OTAK, 1988 
4.1. ar. 31 : 4 :- fire fornit afafunt, 1917 ( 19 .17 HT 
14 ) # 171 17 & The # , T , et ta 
ने . 6 में गोधर कोलियरी के भारत कोकिंग कोल लि . के प्रबंधतंब 
से सम्बब नियोजकों और उनके कर्मकारों के बीष , अनुबंध में निविष्ट 
प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रायोगिक अधिकरण नं . 2, 
धनबाद के पंचाट को प्रकाशित करती है, जो केन्द्रीय मकार को 
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New Delhi, the 3rd September , 1986 
S . O . 3124 . . In pursuance of section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Central Government Indus 
trial Tribunal No . 2 , Dhanbad as shown in the Annexuro , in 
the industrial dispute between the employers in relation to 
the management of Godhur Colliery in Kusunda Area No . VI 
of M 4. Bharat Coking Coal Ltd . and their workmen , which 
was received by the Central Government on the 19th August, 
1986 . 


In view of the discussion made above I hold that the 
concerned workman is entitled to be promoted in the Exe 
cutive cadre from the date the 18 persons froin non - execu 
live cadre to the executive cadre were promoted in 1978 . 


BEFORE THE CENTRAL GOVERNMEN INDUSTRIAL 

TRIBUNAL (NO . 2 ) AT DHANBAD . 

Reference No. 135 of 1986 
In the matter of industrial dispute under Section 10 ( 1 ) (d ) 
or the 1. D . Act, 1947 . 
PARTIES : 


Employers in relation to the management of Godhur 

Colliery in Kusunda ArCA No. VI of Ms. Bharat 
Coking Coal Limited and their workmen . 


In view of the finding on the first issue relating to the 
reference the decision on the second iggup has become re 
dundant. Ext. M - 3 is a circular dated 21 /22 -2 - 83 by which 
grant of advance increment is granted to the ministerial 
staff after graduation . The said circular shows that it related 
from the period 20 - 11 - 74 to 31 - 12 - 82 and that the said 
henent was not to be applicable beyond 31 - 12 -82 . The 
concerned workman admittedly appeared in B . A , examina 
tion of Ranchi university in 1983. The concerned work 
man WW - 1 has stated that he should have got the incre 
ment from December . 1983 when he got the dogrce . It will 
appear from Ext. W -28 dated 15 / 18 June 1975 that in 
continuation of the circular dated 21 /22 - 2 -83 and with 
reference to para - 2 of the same the competent authority 
has been pleased to extend the scheme and grant of advance 
increments to the undergraduate ministerial staff for acquir 
Ing graduation in time with that of CIL Calcutta beyond 
31- 12 - 82 . It is further stated that employees who have ac 
quired the specified qualification after 31- 12 - 82 may submit 
their annlication along with the copies of their degrees for 
grant of advance increment. It will thus he clear from 
this circular that the scheme of giving one increment to the 
ministerial staff was inforce even if the ministerial staff 
graduated after 31 -12 - 82 . The management has accordingly 
allowed such increment to mony of the ministerial staff and 
Fxt, W - 40 and W - 35 are pointer to that effect. It will 
thus he clear that the concerned workman could get one 
increment after graduation from December , 1983 if he was a 
ministerial staff at the time when he graduated in 1983 . 
In view of the finding made above hy me that the concerned 
workman was entitled to be promoted in the Executive Cedre 
from 1978 along with his iuniors who were promotert in 1978 . 
1744 corcerned workman vill not be entitled to one increment 
ofter graduation She was no longer a ministerial staff 
since 1978 ond as sich the said claim for one increment After 
praduation cannot be nllowed to the concernen workman . 


APPEARANCES : 
On behalf of the workmen : Shri S. Bose , Secretary , 

R . C . M . S . Union . 
On behalf of the employers ; Shri S. N . P . Sinha, Personnel 

manager . 
STATE : Bihar 

INDUSTRY : Coal 
Dated , the 12th August, 1986 


AWARD 


The Govt. of India , Ministry of Labour in exercise of the 
powers conferred on them under Section 10 ( 1 ) ( d ) of the 
1. D . Act, 1947 hay referred the following dispute to this 
Tribunal for adjudication vide their Order No . L - 20012 
( 334 ) 85- D . JITA dated 18 - 3 - 86 . 


THE SCHEDULE 
" Whether the action of the management of Godhur 

Colliery in Kuşunda Area No. VI of Ms. Bharat 
Coking Coal Ltd . in dismissing Shri Basudeva 
Beldar , Miner/Loader from service in January , 
1981 is justified ? If not, 10 what relief the workman 
is entitled ?" 


In the result. I hold that the demand of RCMS that the 
concernel workman Shri J. N . P . Sinha Accountant, Pro 
ject Divisional in M s . BCCI., Koyala Nagar . Dhanbad showki 
be promoted to the Fxecutive cadre from the date on which 
This juniors were promotect is justified . I further hold that 
the concerned workman is not entitled to the grant of one 
advance increment after graduation. The concerned work 
mon . Therefore , to he rromoted in Executive cadre alone 
with 18 DPISODS with effect from 31 - 1 - 78 . The concerned 
work man however , will not be entitled to the Sultry of 
the Fryritive andre from that late H he h w not worher in 
the spiul nost but he will he entitled to the scale of the 
executive cadre from the ute of the Award and he will 

at the national nyomotion from 31- 1 - 78 sind his can oriti 
ako will couried in the eyecutive cadre from that late , 


In this case thc union of the workmen did not file their 
W . S . etc . Tbercafter several adjournments were granted to 
ike union for filling tbeir W . S . etc . But ultimately on 
31- 7 -86 when the case was fixed both the parties appeared 
before me and filed a memorandum of settlement. I have 
gone through the terms of settlcmcnt which appears to me 
to be very fair and proper. Accordingly , I accept the samo 
and pass an Award in terms of the memorandum of settle 
ment which forms part of the Award as Annexure . 


This is my Award . 


Dated : 12 - 8 - 1986 . 


Di. : 12- 8 - 86 


1. N . SINHA , Presiding Officer 
(No. L -20012 ( 334 ) /85 -D . JII( A ) ] 
A . V . S . SARMA . Desk Omcer 


1. N SINHA , Presiding Officer 
[No. L - 20012( 42 ) / 85 - D . III ( A ) ] 
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लिमिटेड , नागपुर की उकला मंगनीज माईन के प्रबन्धसन्त से सम्बर 
नियोजकों और अमके कर्मकारों के बीच, अनुबन्ध में निश्ष्टि मायोगिक 
विवाद में मोन्द्रीय सरकार प्रौद्योगकि अधिकरण , जबलपुर के पंचाट को 
trifor on Art TTT 19 FH, 1986 FIT 
5377 471 


New Delhi, the 26th August, 1986 


ANNEXURE 
BEFORE THE PRESIDING OFFICER , CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL NO . 2 , 

AT DHANBAD 
Reference No . 135 of 1986 . 

BETWEEN 
Employers in relation to the management of Godbur 
Colliery , 

AND 
Their Workmen . 

Petition of Compromisc . 
The humble petition on behalf of the parties to the above 
Teference most respectfully shewth : 

( 1 ) That the Central Government by notification No. 
L -20012(334 ) / 85- D . III ( A ) dated 18 - 3 - 86 has been pleased 
to refer the present dispute for adjudication to this Hon ble 
Tribunal for adjudication on the fssue contained in the 
schedule of reference which is reproduced below : 

SCHEDULE 
" Whether the action of the management of Godhur 

Colliery in Kusunda Arca No. VI of Ma. Bharat 
Coking Coal Ltd , in Dismissing Sri Basudeo Beldar , 
M Loader from service in January , 1981 is justi 
fied ? If not, to what relief the workman is 
entitled ?! 


S . O . 3125, - n pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947) , the Central Government 
hereby publishes the award of the Central Government In 
dustrial Tribunal, Jabalpur es shown in the Annexure, in 
the Industrial dispute between the employers in relation to 
the management of Ukwa Manganese Mines of My, Manga 
neso Ore (India ), Limited , Nagpur , and their workmen , which 
was received by the Central Government on the 19th August, 
1986 , 


( 2 ) That the parties have amicably settled the dispute od 
the following terms - - 

TERMS OF SETTLEMENT 
( 2 ) That the concerned workman Sri Basudco Reldar 

will be reinstated as Miner Loader within one 
week from the date of reporting for duties, subject 

to medical fitness and proper identification . 
( b ) That the period of idleness from 21- 1-81 till the date 

of reinstatement will be considered as leave without 
wages and his continuity of service will be inaintain 
able . 


(c ) That the concernned workman will not claim any 

other relief exccpt continuity of service for the 
period of his idleness from 21 - 1 -81 till the date of 

joining, 
( 3 ) Thet in view of the settlement there remains nothing 
to the adjudicated . 


BEFORE SHRI V . S . YADAV, PRESIDING OFFICER 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL -CUM 

LABOUR COURT , JABALPUR ( M . P .) 

Case No . CGIT |LC(B )(30)/ 1985 
PARTIES : 
Employers in relation to the management of Ukwa 

Manganese Mine of Ms. Manganese Ore (I) Ltd ., 
Nagpur and their workman Shri Bakshi an upder 
ground worker repreacnted through the Bhartiya 
Manganese Mazdoor Sangh (BMS) Ward No , 14 , 

Balaghat District, Balaghat (M . P .). 
APPEARANCES : 

For Workmen - Shri S , Shakarwar, Advocate . 

For Maangemont Shri P . S . Nair , Advocute . 
INDUSTRY : Manganese Ore Mines DISTRICT : Balaghat 

( M . P .) 
AWARD 

Dated : August 7, 1986 
This is a reference made by the Central Government vide 
Notification No. L - 27012 ( 9 ) 84- D . LI ( B ) dated 20th April. 
1985 for adjudication of the following disputes : 
" Whether the action of the maangement of Ukwa 

Manganese Mino of Manganesc Orç ( India ) Ltd ., 
in dismissing from service Shri Bakshi An loder 
ground worker with effect from 13 - 2 - 83 , is justified ? 

If not, to what relief the worker is ontitled ? " 
2 . Facts leading to the refcrenco which are no morc in 
controversy are that on 3 - 10 - 1982 Excise Department raided 
the residential house of the workman , Shri Bakshi, situated 
at Village Samnapur Tehsil Baihar, district Balaghat and 
found three litrey of illicit liquor and aparatus for preparing 
illicit liquor . He was accordingly prosecuted for the offence 
under Sec. 34 of IP . C . He admitted the offence and vide 
Ex, W |4 he was sentenced to fine of Rs. 400 on 11 - 10 -1982. 
He paid the fine vide Ex . W | 3 . 

3. Management learnt of this and accordingly issued a 
show cause notice dated 13 - 12 - 1982 ( Ex. W / 1 ), Tho workman 
replied vide Ex, W |S . His plea was that the act if at all 
does not involve moral turpitude within the meaning of 
Clausc 29 of the Standing Order so he cannot be punished . 
Management did not appreciate his plea and dismissed him 
from service vide order dated 13 - 2 - 1983 (Ex. W 2 ) under 
Clausc 32 of the Standing Orders reproduced below - 
“ Whether a workman has been convicted of a criminal 

offence in a court of law or against the interest 
of security to continue to employ the workman , the 
workman may be removed or dismissed from service 
without following the procedure laid down in 

Standing Orders No. 31 above." 
The workman raised the dispute which ended in fallure hence 
this rofcrence , 


It is , therefore , humbly prayed that the Hon able Tribunal 
will be graciously pleased to accept the settlement as fair and 
proper and please to pass the Award in terms of the settle 
ment. 


- For the workmen : For the Employers : 
( 1 ) SJ . - ( O .P . Sinha ) ( 1 ) Sd . - (S . N .P . Singha ) 

Arta Secy ., RCMS. P . M ., KArea , 
( 2 ) Sd.)- ( B. D . Singh ) (2 ) Sd. - (A . Kumar ) 

Dy. P .M ., KArca , 
( 3 ) L . T .I. ( Basudeo Beldar ) ( 3 ) Sd - (R .N . P . Singh ) 

Sr. P . O ., Godhur Colly . 

DECLARATION 
I, Sri Basudeo Beldar. do hereby declare and state that I 
have fully , understood the contents of the above paras and 
I fullv , accept the terms of settlement. 

. L . T.I. ( Basudco Beldar ) 

76 fermatt, 26 af FT 1986 
for,31. 3125 .--Metforms forara suffray, 1947 ( 1947 T 
14 ) 97 17 37THCT , * 47 , . pa ote ( fuet) 
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* 
4 . Tho doforce before me of the workman is throc fold . i aby vader Section 34 of the Excise Act doos not jnyolve 
Fusly that he is adivaci and a Scheduled Triks persok , moral urpituds . Thereforo his dismiss3l is improper and 
Under Sec, 66 of the Madliya Pradesh Excise Act Govern illegal. In thc circumstances I hold thut the workman is not 
ment had exempted the tribals of Baibar Tehsil of District only entitled to be reinstated with continuity in service but 
Balaghat for possessing home distilled liquor upto the limit is also entitled to full hack wages as has been held in the 
of 5 litrs , for home consumption and 10 Lirs . tor sacru anu Case of Mohan Lal Vs. Magagement of Ms. Bharat Elec 
religious functions . His wife , had distilled the illicit liquor tronic . Ltd . ( 1981- III -SCC 225) . Consequently I answer tho 
for the medical use for cattlos, In any case , on account of 

! eference as follows - - 
exemption he did not conimit 30 offcnce Under Sec . 34 of 
the Excise Act . 

That the action of the management of Ukwa Mangancgo 

Ore (India ) Ltd ., in dismissing from service Shri 
5 . In support of liis case he gave his own statement wbich 

Bakshi an underground worker wih effect from 
stands upebutted by the management. I find that there is 

13 - 2 - 1983 is not justified . He is entitled to be re 
a Notification No . 539 - 83 - V -SK - 81 dated 19th Feb :Lary 

instated with effect from 13 -2 - 1983 with continuity 
1981 ( Sec M .P . Law Tiines Vol. 23 of 1981) published in 

of service and full back wages and other ancillary 
M . P . Gazette giving exemption to Scheduled Tribes persons 

benefits. No order as to costu . 
of Baibar Tahiſ of District Balaghat amongst others No 
doubt learned Magistrate appears to have not tuken notc of 

V . S. YADAV , Presiding Officer 
this Notification perhaps because such a plca was got raised 7 - 8 - 1986 . 
before him , 

[No. L - 2701219 )84 -D . III( D ) ] 
6 . The plea of the management in that the conviction on 
admission stands. Therefore tras Tribunal cannot ignore it. 
To my mind at least for the purpose of this case the legal 

FT. ET. 3126 - --7117ificar forear afufrara , 1947 ( 1947 
position and the deferronce cannot be ignored because under 
Clause 32 of the Standing Orders there in a discretion to 47 14 ) o UFT 17 

P art # of 7747 , 
ciemnise or not. It is not a mandatory provision , 

प्राकृतिक गैस आयोग अहमवाबाद प्रोजेक्ट , अहमदाबाद के प्रबंधतंत्र से भेम्बर 

निगोजनों और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट प्रौद्योगिक 
7. Thc second defence is that in any case the alleged 

विवाद में प्रौद्योगिक अधिकरण, अहमवाबाद के पंचाट को प्रकाशित करती 
offence was not admittedly committed within the premises , 31 gr fin 974 87 20- 8- 86 1 999 STYTI 
of the Company. Therefore he could not have been punished 
for any act done at his residence situated outside the Coin 

S . O . 3126 . - In puissance of section 17 of the Industrial 
pany s precincts. The plen of the management is that Clausc 
32 of the Standing Order s docs not lay down such a dis . 

Disputcs Act, 1947 ( 14 of 1947 ) , The Central Government 

hereby puhlishes the 
tinction . I agree but it is common sense that if the offence 

award of the Industrial Tribunal, 

Almed bad as shown in the Annexure , ju the industrial dis 
is not committed within the precinct of the Company the 

fute between the employers in relation to the management 
Company should exercise the discretion in favour of the 

of Oil and Natural Gas Commission , Ahmedabad 
workman , In the case of Ms. Glaxo Laboratories Ltd . Vs 

Project, 

Ahmedabad and their workmen , which was received by the 
Presiding Officer, Labour Court, Mecrut ( 1984 - SCC Vol. I 

Central Government on 
p . 1 ) it has been held " that there should be substantial and 

the 20 - 8 - 1986 . 
proximate nexus between the misconduct and employment 
cssential place and time for the significant bearing in deter 

BEFORE SHIRT C . G . RATHOD , PRESIDING OFFICER . 
niining whether an act copstiluled misconduct" . In that case 

GUARAT. AHMEDABAD . 
the workman had manhandled the loyal workman outs .de 
the premisos of the ompany and as such they were held not 
to have committed misconduct . 

Ref ( ITC ) No . 18 of 1985 
8 . In any case even if I leave the above two contentions 

ADJUDICATION 
apart I find that the last contention is cnough to set aside 
the order of dismissal. The last contention is that Clause 29 

BETWEEN 
of the Standing Orders delines misconduct. Item No, 14 of 

0 l & Natural Gas Commission 
Sub - clausc (Kha) of Clausc 29 delnes what is a major 
misconduct in the relovant cases . It says that conviction by 

(Ahmedabad Project) 
any court which involves moral turpitude. On the basis of 

Sabarmati 
this item it has been contended that the offence under the 
Excise Act docs not amount to misconduct. The plea of 

AHMEDABAD --- 380005 
the management is that Clause 32 under which action was 

AND 
takon and punishment Awarded lays down no such distinc 

The Workman employed under it . 
tion. I am of the opinion that while interpreting the provi. 
giong of statute construction should not be put upou a sta 
tutory provision which would lead manifest absurdity or 

In the mutter of reinstatement in service with full back 
futility on palable injustice or absurd inconvenience or 

wages & all other benefits of Smt. Sitaben Bhikhabhai, Sweop 

er, working in Saij Sartha Stores, ONGC, Ahmedabad . 
anomaly as has been laid down in the case of American 
Home Products Corporation Vs. Mac Laboratories Pvt. lid . 

APPEARANCE : 
& Anr ( 1986 - SCC Vol. 1 p . 465 para 66 ) . In the case of Ganu 
Ram Vs. Rikhi Ram Kaundal & Ors ( 1984 - III SCC 649) it 

Shri I, S . Parashar --for the workman . 
has been laid down that in such a cage liberal construction 

Shri V . A . Mecwan, Administrative Officer - for the 
should be given to the provisions dealing with persons who 

Commission . 
arc socłally , economically and educationally backward. The 
case of O . P . Singla & another Vs. Union of India & WARD 
Ors ( 1984 - III SCC 450 ) lays down in the context of Inter 
pretation of Statute and their construction that an isolated 

1 . The Central Government in cxercise of the powers con 
consideration of provision leads to the risk of some other 

erred by Clause ( d ) of sub - section ( 1 ) of Section 10 
intcr related to ovision becoming otrose or depoij of reining Of the Industrial Disputes Act , 1947 ( 14 of 1947 ) hug refcr; 
I am , therefore , of the opinion that in view of the above rules 

red the following dispute for adjudic:ition to tho Industrial 
of interpretation the provisions of item 14 Sub -clalise (Kha ) 

ribunal, Ahmedahad , 
of Clause 29 has to be read with Clause 32 of the Standing 
Orders . Therefore an act will amount to misconduct if 

2 . The dispute is as under : "Whether the action of the 

management of Oil & Natural Gas Commission , Ahmedabad 
it involves moral turpitudo . An offence committed by a tribal 

Project in torminating the services of Smt. Sitaben Bhikhabhai, 
(who not only have a social sanction to distil and possess 

Sweener, with effect from 31- 3 - 1984 is justified ? If not, to 
illicit liquor but also have legal sanction ) will not arount 

what relief is the workman 
10 misconduct. In such circumstance the offence committed 

concerned ontltlod ? 
704 GI/86 - 8 . 
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3 . The notices for the filling of the statement of claim 
was issued and the writton statement was issued vide Ex. 10 
and the Union has filed its statement of claim vide Ex. 3 on 
17 - 10 -85. The Commission has filed its written statement to 
this statement of claim vide Ex. 7 on 30 - 10 -83 . 

4 . The facts as stated in the statement of claim at Ex. 3 
may be briefly stated as under , 

That the applicant Smt. Sitaben Bilikhabhai was working 
at Saij Sertha Stores in the Commission for the last 12 
years as a casual labourer. It is her care that the Coni 
mission all of a sudden refused work to her on 1 - 1 - 1984 . 
It is fu : ther her case that the Commission did not give any 
notice or compensation and also did not follow any rules 
of Law before terminating her services abruptly and the 
said action is llegal and improper and against the princi 
ples of natural justice . It is further her say that the appli 
cant was doing the work of a Sweeper, She was sweeping 
and up-keeping the premises of ONGC at Saij Sartha within 
an area of about 4 acres. It is also her say that the appli 
cant was doing the work of a Sweeper and the said work is 
still available and that tho applicant s services are termina 
ted and new persons are employed and that the persons who 
were junior to her have becn made permanent sweepers and 
that the Commission has still vacancies of gweepers at 
Ahmedabad which they are filling up by inviting new pę: 
song. It ig further her say that tho Commission wag paving 
wageg to the applicant changing from time to time. Since 
the applicant had no other source of income and she wag 
illiterato she continued to accept whatever wages were paid 
to her . It is further her say that the implements for work 
word provided to hor by the Chief Stores Keeper at Salj 
Sartba that the loave and wagos were also given to her hy 
the Chief Storos Officer and she was working under the 
Instructions and directions of the Chief Store Keeper, It is 
also her way that since her juniors were made permanent, she 
approached the officers of the Stores Department at Ahmeda 
bad but she did not receive any satisfactory reply and on 
the other hand the Chief Store Keener at Saif Sartha had 
threatened the applicant that she will lose her job if 
she does not remains silent. The applicant further submits 
that he was not intimated at any stage about any chance in 
her workmanship . It is also her say that as a casual labou 
rer she is entitled for being made permanent if she has put 
in continuous service of 240 days in several vears . It is fur 
ther her en s that the applicant is a noor scheduled caste lady 
and she deserves all the legal benefits within the rules and 
regulations of the Commission itself and therefore she has 
prayed that the action of termination of her scriices bc set 
aside that she may he reinstated on the origina! post and 
may be made permanont from the late she has completed 
240 davs of continuous services and that she be given , all 
other benefits which are given to a permanent employec in 
the Commission . 


ing wages to Smt. Şitaben changing from time to time. 
It is also not true that she was working under the instructions 
and directions of the Chief Stores Kooper at Saij Sartha that 
her presence was marked and she was given the benefit 
of leave with wages. The statement in the staicment of claim 
that she was working within the premises of the Commission 
and she was provided implements for work by Chief Store 
Kceper is misconceived . Her allegations that she had appro 
ached the officers of the Stores Department but she was not 
given Satisfactory reply and she was threatened by the 
officers that she will lose her job are not truo and are not 
admitted by the Commission . It is not true that sho has 
nol given lawful benefits by th¢ Commission . It is also not 
truc that her seniority was not considered under thọ pro 
visions of certified standing orders ind the same is 
misconceived and misleading. It is further contended that 
her statement that she was not intimated at any stage of 
any change in her workmanship is misconceived and mislead 
ing. It is also denied that slıc is entitled to be mado per 
manent that she has put in continuous service of 240 days . 
It is also denied that the Commission has terminated her 
services and she is victiinised. It is also denies that when 
Smt, Sitaben has asked for her legitimate rights the Com 
mission has adopted unfair labour practice. It is contended 
that she was working as a casual labouror and she was taken 
LIN A casual labourer in March 1980 upto June , 1980 . There 
after she had not worked with the Commission. Again in 
May, 1981 she was provided work upto August , 1981. During 
this period she has not completed 240 days of work . It is 
contended that during the above -mentioned period she was 
cngaged in leave vacancy . Further it is contended that in 
July , 1982 she had entered into an agreement with the Com 
mission for up -kcoping the Saij Sartha premises. The said 
contract was renewed from time to time and the said cont 
ract expired on 31- 3 - 1984. It is thus contended that sho 
has worked on contract bagis and was not an employee of 
the Commission . It is also contended that after March , 1984 
the said agleement was not renewed and the terms of the 
previous contract expired and agreement automatically became 
in - operative. In short it is contended that she has worked 
on contract hagis and thereforo the question of reinstatement 
doci not arise . Tlue it is contended that she is not entitled 
to claim any of the relief as stated in the stocm¢or of claim 
and le : reference deserves to be dismissed . 

6 . Shri J. S . Parashar, appeared for the workman and 
Shri V . A . Mcewan , Administrative Officer appeared for the 
Commission and I have heard their arguments. In the instint 
Caso the question to be determined ls whether the action of 
the management of Oil and Natural Gas Commission , Ah 
medabad Project, in terminating the services of Smt. Sitaben 
Bhikhabhai, Swceper , w . c. f. 31- 3 -84 is justified and if not 
what relief is the workman concerned entitled to ? 

7 . It may be stated that in this case on behalf of the 
workman there is the evidence of the workman , Smt. Sitaben 
Bhikhabhai vide Ex. 13 and ono Khalasi ( Retired ) namely 
Chhanaji Motiji vide Ex. 17 and on behalf of the Commis 
sion there is the cvidence of one Devprasad Maniram Gerola , 
who is in - charge of Saij Sartha Storcs vide Ex . 23 . The 
Commission was directed to produce , on account of the request 
of the workman , number of documents as per the list at 
Ex. 5 and as per the list at Ex. 8 . Further it appears that tho 
Commission was not able to produce a number of documents . 
It appears that they had taken time from time to time but 
were not able to produce all the documents. All the same 
ceriain documents which are produced on record are in 
my opinion sufficient to bring out the real facts on record , 
Out of the documents which they have produced I would 
state that they have produced a statement showing the 
period during which Smt. Silaben Bhikhabhai worked in the 
stores fron April , 1980 vide Ex . 101. They have also pro 
duced six documents alongwith the list at Ex. 11 . Out of 
which the Arst is photo stat copy of the certified standing 
orders . The second document is a register of man -days (mus 
ter roll ) w .c .f. 1 - 1 - 77 to 30 - 8 - 80 and ille nos , 3 , 4 & 5 tho 
miscellaneous bills showing the payment made to Smt. Sita 
bon during the period from 1 - 4 - 70 to 8 - 11- 76 and 1116 is a 
photogtnt cony of the contract for the period from Yuly , 1982 
and September, 1982 signed by Smt. Sitaben , They have also 
produced a file regarding engagement of the sweeper on cont 
ruct at Saij Sartha vide Ex. 22 . The oral evidence at Sail 
workrian is in the effoct that she has been working at Saij 
Sartha since about 12 yrs , and it is supported by her witness 
namely Chhapaji Motiji vide Ex. 17 . It is hor say that sho 


5. The Commission haş Aled its writton statemont at Ex . 7 
and conteniled interalia that the contention of statement of 
claim are not true and not admitted ; that the reference is 
legally not tenible . Further it is contended that thero was 
no relationship of mastor an sorvant between the Commis . 
sion and Smt. Sitaben Bbikhabhai and hence the present 
reference is not lecally maintainable , It is contenitor that 
Smt. Sitaben Bhikhabhai is not a workman 09 defined in 
Section 2 ( S ) of the Industrial Disputes Act, 1947 ani hence 
the present reference is legally not maintainable and deser 
vcs to be reiected . Further the Commission has denied all 
the submissions made in various raragrands of the statement 
of claim . It is denied that Smt. Sitaben Bhikabhi wos 
working in Storey of the Commission since last 12 years ag 
a casual labourer. It is further donient that the Commission 
has refused to assigt work to Smt. Sitaben w .o . f. 1 - 1 - 1984. 
It is further contended that Smt. Sitaben had entered into an 
agreonent with the Commission for fiveeping and un -keeping 
of office premises at Saij Sartha Stores on a part- time basis 
and the exniry of the Agreement she was not required to 
carry out the work as the agreement automatically becamo 
inoperative. 


5. 1 It is denied that the Commission has engaged new 
persons after the dismissal of Smt. Sitaben and they are mado 
permanent. It is also not true that there are still vacancies 
of swceperg. It is not true that Commission has been pay 
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- - - - - - 
was doing the work of cleaning the stores proinises and fur . therein that in caso she did not remain present on a parti 
ther ync was also doing the work as a Khalas). It appeurs ullial day there should be a veauchon Of ks. 1 .) per day , Now 
that in the Stores Department a number of articles are received it is nou hown as to bw thic conimission has neied into 
enher bags or otherwise and if the bags arc torn the thiis agreement Ex , M24 inasmuch as we do not know as to 
bags are required to be filled in and for that purpose the whicier they invited any lenders belore tacy oorained such 
Koalusius are appointed . The work of sweeping the premises wang. Apart from ibat it is clear that Smt. Sitaben was 
and cleaning the premises clean , it appears is a diffcrent type worming is a conungent employce and assuming that some 
of work and in the circumstances of the case even though break in her service with which I am not concerned at plosent 
there is oral evidence lcd by the workman and though it is us the question is it disputed one Smt. Sitaben says that rho 
supported by her witness I am not inclined to accept the was workiny cuzzlinuously and according 10 the company s .10 
testimony for two reasons. Firstly the work is of a different Wels not working conuously and since she was engaged in 
nature and secondly if we were to per usc the docubjentary & leave vacan - y , her services were not further required and , 
evidence we find that in the sanctioned orders from time to therciore , ing agreement Ex. 24 when her services were again 
timç her work has been described as cleaning and sweeping Tequired in July , 1982. As I have stated earlier Smt. Sitaben 
and cven in the muster roll which is produced w . e .f, 1st las working as an enployce and she was a contingent emp 
January , 1977 till 30th August, 1980 shc has been shown as loyee and , therefore , if at all the Commission wanted to 
a sweeper and her presence has been marked accordingly siler her siatus, it was for them to inton Smt, Sitaben 
there . In view of the evidence which will presently discuss as accordingly . The agreement itself which is on record shown 
aboyo it is clear that in the instant case the workman has that though the agrcement is effective from July , 1982 , the 
worked for more than 240 days before the date of reference Dy. Director on behalf of the O . N . G .C . appeared to have 
and by doing so it is clear that she is entitled to be consider signed on 10 -8 -82 . It is stated that there is thumb impres 
ed as a regular employec. 

sion of Smt, Sitabun . I do not doubt that it is not the thumb 
8 , Now if we were to refer to the other evidence the ad impression of Smt. Sitaben , but the question is whether she 
mitled facts which emerge from the oral as well as documen was given to understand that she was being duerently treated 
tary cvidence on recoril are that the concerned workman Smt. than what she was previously . It does not appear that tho 
Sitaben had worked with the Commission since the year 1970 . company lias ever taken any troubles to inlorir Smi. Silaben 
The concerned workman appear to have worked from the accordingly . 
ycar 1970 to 1976 . We are not very much concerncd E 

11. We find from the said filo vide Ex, 24 that the Commis 
regardy her status at that time but perhaps we find that she sion wrote letters to Smt. Sitaben and three others and they 
was working as a part-time Sweeper and she was not a contin havc called for the rates per month . The letters addressed to 
gent hand at that time. 

all the four persons appear to have been written by one of 
9 . We are , however , concerned with the further period from the same person . It is not known as to how the Commission 
January , 1977 and onwards. It appears that from 1st January , received the tenders, but fortunately we have got onvelops on 
1977 she was not, in fact, employed as a part-time employee recoid . These envelops aro purported to have been addressed 
but employed as a full time caployee and was treated as a 

by those four persons to the Dy. Director of Oil and Natural 
contingent hand and this is clear from the muster roll which Gas Cominission. Further we find that below the same letter 
the company has produced vide Ex, 1112 and the statement 

cach of them has quoted the amount which they expected 
which they have produced vide Ex . 101. I will be referring per month and we find that so far as Smt. Sitaben is con 
to the work done by lier from January , 1977 and onwards cerned she had claimed Rs, 275 per month . The important 
till June, 1980 . However, what I am concerned at this stage and admitted facts as evident from record is that the quota 
is in spite of the fact that the company had employed her as tions werc written by onc Snii Malhotra who was Jr . Store 
a contingent worker for doing the work of sweeping and in Kccper. Thus cvcn the quotations were written by one and 
erite of the fact she was doing the work for the full time, tho the same person and obtaining of tenders was merely a pre 
Commission all of a sudden appear to have obtained writings ſence . In other words , the quotations were not indop .ndently 
from her . This writi113 according to the company is the called for and somehow they continued Smt. Sitaben on the 
main document on Wluich they propose to make out their Assumption that she had given a quotation for lesser amount. 
case . That agreement is produced in file at Ex . 22 . The lui vicw of this quotation the office order was passed and as 
care of the company is that prior to July , 1982 the said work per the said office order Snt, Sitabebn was engaged for a 
man , though , she was engaged on a contingent basi, sho period of one year from 1 - 4 - 1983 to 31 - 3 -1984. Now what is 
bad not completed 240 days and , therefore , there was no important is that in this office order vide Ex . 24 uventhough 
question of her being considered as a regular employco . I Die cooliny saj s that a contract was given for cleaning store 
will hereafter point out that the case made out by the company premises at the rate of Rs. 275 per month for a period of one 
than she has not completed 240 days is not at all well founded . year , there is nothing in the said office order to show that tho 
It may be stated that it is a care of the company as contended : suid contract was on a part-time basis. In order words, 
in Para - B of written statement vide Ex. 7 that during this ere is nothing to say that ihe work which Smt. Sitaben was 
period that she was engaged in leave vacancy . It does not wirectej 10 carry out was only for a particular houis say a 
appcar from the oral as well as documentary evidence pro few hours in the morning and a few houry in the evening 
dured on record that there is anything to show that from 1 , thereforç , appears to me that so far as the said office 
1977 till 1980 $nt, Sitaben , the present workman was ever order is concerned , it does not confirm that the company s 
emrloved in the leave vacancy of any workmon , No such theory that Smt. Sitaben was on a part-time employec . 
note or orders, it appears , are brought on record . Apart from 

12 Turlier the question that arises is that can the Com 
It the very fact that her name has been shown from 1st mission in case of this nature say that the work is given on a 
January, 1977 as a workman doing the work of sweeping , Cunract basis . In this connection Mr. Parashwar for the 
cleaning of Şaija Sertha Stores, Officer s yard godown and workmen has referred to me to decision tamely Hussainbhai 
lavatory makes it clear that she was a contingent emp vs . The Alath Factory Thozhilali Union , 1978 , Supreme Court 
loyee whose name was shown in the muster roll of the Cases , page 506 . He 113s tried to show this with a view to 
com nany and therefore , the question that arises is how show that in the instant caso Smt. Sitaben was really tho 
can the Commission in July , 1982 alter her status from the 

workman as defined under section 2 (8 ) of the Industrial Dis 
contingent employee to a part -time employce ? 

Juics Act . I need not cfer to the facts of the said care 
10. I may be staled that since Smt. Sitaben was working is a inasmuch as in the instant case tho facts appear to to on 
contingent emniove: she has acquired that status and, there 2 more stronger grounds inasmuch as here the contract 
fore , the Commission was not expected to unilaterally alter her itsilf has been obtained by the company . Therefore the 
status froni the contingent employee to A part - time employee . Commission is admitteliy an employer ond the only question 
The evidence is led on behalf of the company and Mr. Dev . 19 whether the company has the right to crinioy Smt Sitaten 
praead Maniram Gerola Ex. 23 has been examined as witness as part- time employee keeping aside ter starus as contingent 
on the point and he had stated that in the year 1982, Smt. emplovce, In my opinion the Commission had not legal nohts 
Sitaten was employed on a contract basis . Admittedly some to change the status of Smt. Sitaben in the manner in which 
quotations were called for and those quotations are on record they have done. In the instant case , we find that so far as the 
In the file in Ex. 24. We find from the Alo Ex . 24 that when work of Smt. Sitaben was concerned it was being supervised by 
the commany ohtained an agreement from Smt, Sitaten for the Chief Store Keeper . She was also paid her salajv by 
a neriod from July , 1982 to September , 1982 their main term thic comrany and we also find that Smt. Sitaben was work 
wag that she was on . A part-time job and slie was regulred ing for all these years and at least from January . 1977 and 
to clean and sweep the premises, etc . in consideration for a onwaris, she appears to have worked as a contingentem . 
lump sum payment of Rs. 725 per month , It is also stated ployee and it was only thereafter that her status a , contin 
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gent cmployee is sought to be altered and how it is said 
that she was actually employed upder a contract of servico . 
Slic , therefore , according to me was a workman and in 
19 much she has been employed by the company to do the 
manual work certain remune a 1on is to be paid to her . She 
is not covered under any of the exception given under 
Section - 2 (8 ) of the Industrial Dispules Act. 

13 . Now the question that arises is whether the services of 
the concerned workman were terminated by the company 
by 31- 3 - 1984. In the leference the date that has been sion 
is 31 - 3 - 8 -1, but in ibe statement of claim the con _ c .ned work 
man as stated in the para 2 in statement of waim that she was 
Içíuscd work from 1 - 1 - 1984. However, she has staied that 
her services were terminated from 1- 4 - 1984 in pala -6 of her 
statement of claim . It appcars that before the Conciliation 
Oflicer soh er case way that the O . N . G . C . /Management hug 
refused work from 1 - 1 - 1984 . However , she has stated that 
the meantime slıq was provided with work (ill 31- 3 - 1984 and 
according to the tuiagement her service llad beconie in 
operative from 1 - 4 - 1984 . Therefore , there is 70 difficulty in 
holding that in fact her services were crminated from 
1 - 4 - 1984, Now the question is whether she has rea ly 
completed 240 days and whether she is entitled to be conti 
nued in service . In this connection , I will leter to the 
stateinent filed by the company itself vide Ex. 1011 and it 
has been stated therein that the number of days $nt, Sitalien 
las worked , I am not referring to the period prior to the 
year 1977 and I would take up the period roni January , 
1977 and number of days for which she has woiked as per 
the statement, which is as under : 

- - - 

- - - 
Poriod 

roof days 
May , 78 
June, 78 
July, 78 
August 78 
January, 79 

29 
February, 79 

24 
March , 79 

27 
April, 79 


- 


- - 


was deducted only for 6 days. Again if we tako tho period 
as from April 83 to March 84 it is diear that the period 
during which she has worked is not lesy then 240 days , lo 
tint view of the matter, it jy clear that she has worked for 
more than 240 days in a period of twelve month preceding 
the date of reforence and it can be considered that sho was 
cntitled to be considered permanent from 1 - 1 - 1987 , 

10 . In the decision namely Workmen of American Express 
International Banking Corporation , 4 Supreme Court Cases, 
Page No. 71 which I have referred as above , their Lordblips 
of the Supreme Court wbilc construing the provisions of 
section 25- B of the Industrial Disputes Act and o her provi 
siony were pleased to observed as under : 
25 23 - ( 1 ) " 2 workman shali be guid to be in continuous 

service for a period if he is , for that period , in 
uninterrupted service , including service which may 
be interrupted on account of sickness or authorised 
leave or an accident or a striko which is not illogal, 
or a lock -out or a cessation of work which is not 

due to any fault on the part of the workman : 
( 2 ) where a workman is not in continuous sorVICO within 

the meaning of clause ( 1 ) for a period of one year 
or six months, he shall be deered to be in conti 
nuous service under an employer : 
(a ) for a period of one year if, the workman , during 

a period of twelve calendar months proceeding the 
date with reference to which calculation is to be 
made, has actually worked under the employer 

uot less than 
ris one hundred and ninety days in the case of 

workman employed below ground in a mine ; 

and 

( ii ) two hundred and forty days, in any other case : 
I hey further observed 
" this expression , according to us , cannot mean those 

days only when the workman worked with hammer , 
sickle or pen , but must necessarily comprehend all 
those days during which he was in the employinent 
of tho employer and for which he had been paid 
wagos either under express or implied contract of 
scrvice or by compulsion of statute , standing orders 
ctc . The learned counsel for the Management would 
urge that only those days which are mentioned in 
the Explanation to Section 25- B ( 2 ) should be 
taken into account for the purpose of calculating 
Une number of days on which the workman had 
actually worked though he had not go worked and 

no other days . 
We do not think that we are entitled to so constrain the 

· construction of the cxpression " actually worked 

under the employer " . 
17 . In that vicw of the matter it is clear that in the instant 
case the concorned workman has worked for more than 240 
days before Ilie date of the referenre and it being so it is 
clear that she is entitled to be considored as a regular 
employee . In this connection wr may refer to the certified 
standing orders vide Ex. 111 clause - 2 it reuds as under : 
" ( i) Classification of workinen . The contingent employees 

of the Commission shall hercafter bc classified as 
(a) Temporary, and 
(6 ) Casua ). 


210 


- - - - - 

- - - - 
14 . It is thus clear from the statement as above that it 
we were to make total from May, 1978 10 April, 1979 for a 
period of ten months the total days for which she has 
worked comes tu 210 . Moreover, in view of the de, ision it 
workmen of Auncrican Express In ernational Binking Cor 
poration Vs. Managcment of American Express International 
Banking Corporation , 4 Supreme Court Cases Page 71, Smt. 
Sitaten was also entitled to include the days though not 
incuiuded in these days, but which she was entitled to count 
fo ; considering that slic has worked under the employer. 
However, I may state that I am not going into the details 
of this aspect at this stage . I am not conside: ing the said 
days to show that she has actually worked for niore than 
240 days , but it appears to me that she has in fuct worked 
for not less than 180 days in 12 consecutive months till 
April 79 and it being so it can be considered that she was 
a temporary workman and if she was a temporary worknjan , 
naturally as per the provisions of the certified Stancling Ordor 
dt, 10 -9 - 1962 and which filed at Ex. 111 her services could 
not have heen terminated by the management without giving 
her seven day s notice as provided under clause 15 of the 
said certified standing order . 

15 . 11, therefore , appears to me that it was not at all 
proper for the inanagerent to have abruptly charged lier 
status from temporary contingent worker to that of a contract 
employec . Further we also find from the filc Ex, 24 that 
froin July , 1982 to Dec., 1983 und onwards Sni, Sitaton 
appears to have worked definitcly for 240 days and I only 
take the days from April , 1963 10 December 1983 and the 
stutenient which they have filed shows that she was absent 
only for six days in Juric , 1983 and JW , 1983 . Thus in a 
period of 9 months i.e . from April , 1983 to December, 
1983, slie seeing to have worked for 264 days as her kalary 


(ii) A workman who has been on the rolls of the Com 

mission and has put in not less than 180 days of 
attandance in any period of 12 consecutive months 
shall be a temporary workman , provided that a 
temproary workman who has put in not less than 240 
days of attendence in any period of 12 consecutive 
months and who possesses the minimum qualifica 
tions prescribed by the Commission may be consi 

dered for couvergíon ag regular employce. 
( ili ) A workrnan who is neither temporary no: regWAT 

sball be considered as casual workman ." 


[till - 1° 3 (ii) ] 
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derable delay in disposing of this reference . It appears that 
first cffective tvaring could not be fixed earlier than 25- 9 - 1985 
on account of disturbance prevailing in the city , Again the 
company took time in producing the necessary documents . 
7 he commission it appears did not remain present on 17 - 10 -85 
sind also 30 - 10 -85 and , therefore , again a registered notice was 
icquired to be served and the matter was fixed on 29 - 11 -85. 
Thereafter the parties took somc tinie to produce the cvidenco 
and to be ready with the documents. This has all rcsulted in 
a Celay and it is reyreticd that the reference could not be 
onpleted within the stipulated time. 


20 . I further direct that in my opinion Smt, Sitaben should 
be re - instated and provided with the work of Swecper. In the 
Nesult I pass the following order , 

ORDER 


18 . Further it we were to refer to clause - 15 . ( I ) , we find 
that for terminating an employment of workman a notice in 
writing shall be given in accordance with the provisions of 
Indusual Dispuics Act, 1947 provided that whole aiem 
poly workiin is not chutled to one month s notice Dodci 
the Industrial Disputes Act he shall be given i 7 days notin 
for ( crmination or cmployment. Aliernatively wages shall be 
paid in lieu of the notice. In the instant case since the work 
man Smt. Silaben has put in not less than 240 days of 
attendance in 12 cupsecutive months as stated above it is 
clear that she is to be considered as a regular employee and 
her services could not have been terminated without giving 
her one month s notice , It appears to me that this is a case 
of clear içtrenchment without complying that conditions that 
are prescrived under section 25 - F of ine Industrial Dispuies 
Act as admittedly no notice or wagch for the notice period 
are paid . Further we may also note that the decis .on namely 
State Bank of India Vy. N . Şundarmany, 19 / 6 , I LLJ rage 178 , 
their Lordships of the Supreme Court held that termination of 
the service of a temporary workman employed only for a 
cortuin number of days under the contract of employment 
would constitutc retrenchment. I may also state that even 
assuming for the sakc of argument that there was a contract 
and the termination of the service of the present workman 
was os a result of non - renewal of contract of comployment. 
It is clear that so far as the prçsent casc 18 concerned sin 
it is a reference prior to unendinent Act 49 of 1884 which 
has amended the definition of rctrenchment under clause 
2 ( 10 ) of thc Aci, und inserted clause 1001 the amendment 
itself does not in any way save the piesent contract. It is 
necesary to be in mind that the amendment is only pros. 
pective and I have tried to stato as above on the assumption 
that even if there was a legal and valid contracı belweco 
the employer and the employec in the term of the eni 
ployce expircs on 31- 3 -84 , it does not alter the position . 


21. The action of the Manageincnt in terminating the 6cc 
vices of Smi. Sitaben on 31 - 3 - 1984 is not justificd . 

22. She should be icinstated in service within one inonth 
from the date of publication of this award with continuity of 
service from 1- 1- 1984 , 

23 . Further, I dircct that her salary be fixed from 1- 1 - 1984 
on the basis that she has becn appointed as a Sweeper as a 
permanent employeo from that date , 


24 . Further I direct that arrçar s as payable to her from 
1 -4 - 1984 till she is being reinstated be paid by the company 
within one month from the publication of this award . 


Ahmedabad , 10th June , 1986 , 

C . G . RATHOD , Presiding Officer 

[No. L - 30012/8 /84- D . III (B ) ] 
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New Delhi, the 1st September, 1986 


19 . I may however itate that in my opinion having regard 
to the facts that the present enployce was working with 
the company atleast from January , 1977 as a contingent 
worker, she had already acquired the status of temporary 
employee as soon as she has completed 180 days of work 
Els per the clause - 2 of the standing order l efcrred as above 
and in that view of the matter her- services could not have 
been terminated except as contempluted under claysc- 15 of 
the standing order . She was entitled to a notice of atleast 
7 days . No such notice was served lipon the cmployec . Tucre. 
ufter all of a sudden an agreement was obtained from her , 
No doubt, she has put her thuunib impression , but it is very 
dificult for an illiterate woman to understand the implica 
lion of having put such thumb impression on a stamped paper , 
She was already in the scrvice of the company and she could 
not have contemplated that her rights if an employee rights 
which she had then could be impaired ty the coupany in 
the inanner in which they have tried to impair the same. 
The circumstances show that obtaining of an agreement from 
the employce was merely a show . This was perhaps with 2 
view to show that the case of Smt. Sitaben perhaps stood 
on a different footing . However , the facts as they arpoar on 
record docs not in any way change the legal status which 
she has required . It is not easy for me to accept that she 
has been working only as a part -time employee . It is not 
shown that she could be employed as a part tipic employce . 

Thy huik of sweeping is a daily rutine work . In other 
words, it is required to be carried out daily . This is the 
work of permanent nature and as such the commission would 
require a permanent employce 10 perform the said duties. 
The allegation of the prestint workman is that juniors , Flil 
bbai, Naiduben , Nankuben and others have been omployed 
by the conipany and they have been made pemanent. It 
clearly shows that the company rented to employ the 
sweepers and as I staled citriicr the work being of a perma 
nent nature sho should have heçn given the benefits as A 
permanent employee. I, therefore , hold that the action of 
the Management i. c . O . N . G . C . in terminating thọ services of 
Smt. Situben , Sweeper , with effect from 31- 3 - 1984 is not at 
all justified . In my opinion , it is neither just nor proper and , 
therefore , she would be entitled to be considered as a perma 
nent employce . It would be just and proper to consider that 
she is a permanent employee from 1 - 1 - 1984 and in my opinion , 
she should be paid the salary as it is payable tu Sweepei 
froin 1 - 1 - 1984 . Lastly , I may state that there has been sonsi 


S . O . 3127. - in rursuiince of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) . the Central Government 
hereby publishes the award of the Aribtrator, Shri B , N . Jha , 
issti. Labour Commissioner (Central) , Chhindwala ( M . P . ) 
as shown in the Annexure , in the industrial dispuie between 
the enployers in relation to thic management of Western 
Coalfields Ltd ., Kanhan Area , P . O . Dungaria , Distt. Chhind 
varit ( M . P . ) and their workmen , which was received by she 
Cen {ral Goicinment on the 18th August, 1986 . 


ANNEXURE 


IN THE MATTER OF AN ARBITRATION AGREEMENT 
DATED 16 - 7 - 1986 UNDER PARA II (iv ) OF THE CODE 
OF DISCIPLINE IN RESPECT OF SHRI GHUDAN , 
MATIR CARRIER OF DATLA CAST COLLIERY OF 

WCL . 


B . N . JHA, Asstt . Labour Commissioner ( Central) . 

Chhindwara 
PARTIES : 
1. Employer in relation to their Datla East Colliery of 

WCL , Kanhan Area , P .O . Dungaria , Distt. Chhind 
H ITH ( M . P . ) . 

AND 
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2 . Their workmen represented by Bhartiyya Koyla 

Khadan Mazdoor Sangh ( B . M .S . ), P . O . Chanda 

metta , Distt. Chlindwara (M .P . ). 
APPEARANCES : 


1 . Shri H . Singh , 

Personnel Manager , 
Kanhan Arca, WCL , 
P . O . Dungaria , 
Distt. Chhindwara ( M . P . ) . 


Represenling the Workmen ; 
2. Shri S. R . Singh , 

President , 
Bhartiya Koyla Khadan Mazdoor Sangh (BMS) , 
P . O . Chandametta . 

Distt.. Chhindwara ( M . P .) . 
STATE : MADHYA PRADESH , INDUSTRY : Coal. 
No . CHA-2 ( 1 )| 86 . 


Chhindwarn , Jated the 11th August , 1986 
The management of Western Coalfields Ltd ., Kanhan Aię 
and the President Bhartiya Koyla Khadan Muzdoor San _ h 
( BMS ) , Chandametta by an arbitration agreençat dated 
16 - 2 - 1986 referred the following dispute for my arbitration 
linder the provisions of para ll ( iv ) of the Code Disci, line. 


of the Colliery . A workman has been defined under Sec. 
2 (s ) of the Industrial Dispute Act as any porson ( including 
an apprentice ) employed in any industry to do any mannual, 
unskilled , skilled , e -hnical operationul, clerical or supervi 
hory work for hire on regard whether the terms of employ 
Dient be expressed or iniplied ( onitting the words not 
necessary ) . The Hon ble Supreme Court in the case of 
Jiood Corporation of India and their workmen published in 
LJ.) - Vol. II, page No. 20 of 1985 has observed that " tho 
expression " cmployed " has at least two known cannotations 
but as used in the definition , the context would indicate 
that it is lised in the senso of a relationship brought about by 
express or implied contract of service in which the employee 
renders service for which he is engaged by the employer and 
the latter agrces to pay him in cash or kind 79 agreed tet 
ween them or statutorily prescribed . It discloses a 10 ! ation 
ship of command and obedience. The essential condition of 
a person being a workman within the terms of the defini 
ton is that lie should be employed to do tho work in that 
industry and that there should be in other words , on 
employment of his by the cmployer and that the should be 
a relationship between the employer and him as between co 
ployocs or master and servant." Further in the case of 
Silver Jubilie Tailoring House . V ., Chief Ins - octor of shops 
and Establishment LL - Vol. - Il- 1973 page 495 the Hon ble 
Supreme Court pointed out that control is obiously an im 
protant factor and in many cases it may still be decisivo 
factor : But it is wrong to say that in every cage it is 
decisive . It is now no more than a factor, although on im 
portant one. Wlien tho services are performed generally in 
the employers s promises, tliis is some indication that the 
contract is a contract of services and it is possible that this 
is another facet of the indicidental feature of employment. 
It is accepted by all in this case that services of Shri 
Ghudan are performed in the Darla East Colliery of the 
dianagement. Further in Hussainbhai, Calicutt Va, Alath 
Factory . Tozhilali Union ( 1978 ) , Lab . I. C . 1264 Hon blo 
Justice Krishna Iyer stated the law in the following words 
" Where a worker or group of workers labours to produce 
goods or services and those goods or scrvices are for tho 
husbass of another, that other is, in fact, the cm foyer , Ho 
has economic control over the worker s subsistence , skill , 
and continued emplovment. If he, for any reason , chokes 
off , the worker is, virtually , laid off. If the livelihood of 
the workinen suhstantially denendo on labour rendered to 
produced goods and serviccs for the benefit and satisfacian 
of an cntcrnrise , the absence of direct relationsbin or tho 
presence of dubious intermediaries or the nake -believe 
tripings of detachment from the management cannot snap 
the re:21 life bond." Thus from the foregoing it is estab 
lishe bevond doubts that Shri Ghudan is on contract of 
service of the management with implied terms of employ . 
5.4nt ind for hire to supply water in the promisty of the 
mararement in accordance with the requirement of the 
management and in the places as directed by the management. 


" Whether the action of the management of Western 

Coalfields Lid ., Kanhan Area is justified in not 
regularising Shri Ghudan as a Mazdoor, if not to 
what relief Shri Ghudan is entitled " 


The parties were called upon to file their comments , en 
dorsing copy to the other party and were reques . ed to 
send their comments, if any , on the statenient of the other 
parties. The union filed their written statement d ..to :1 
15 - 5 - 1986 on 25 - 5 - 86 and the management filed th -ir writ en 
statement dated 13 - 6 - 1986 on 18 -6 - 1986 . The union further 
filed rejoinder on the statement of management on 2 - 7 - 1986 . 
Thc hearing of the case was fixed on 21 - 7 - 86 when the par ie ; 
requested for time to produce witness in support of their 
contentions. The next date was fixed on 24 - 7 - 1986 and the 
management adduced the cvidence of one Shri Jammin , 
Socketman of Datla East Colliery and the union produced 
the concerned worher. The parties also flicd petition to 
extend the time of award upto 31 - 8 - 1986 . The case was 
fixed for argumenty on 6 - 8 - 1986 when the partics s ated that 
they have nothing further to argue then what has beon 
statoj in ihe written statements. 


The case of the union is that Shri Ghudan , Water Supplier 
in Datlu East Colliery of Kanhan Area of Westein Colfelde 
Ltd ., hue been working as such since 1977 but the mange 
ment has not so far treated him as a workman and paid 
Category - 1 wages in which such type of workers are pust 
to by the Coal Wage Board Recommendations 1967, and 
subsequent National Coal Wage Agreements . The main 
contention advanced by the management is that in this 
case there is no on ployer -employce relationship and Shri 
Ghudan is employed on contractual basis and hence a 
contractor. They have also referred to the definition of 
workmen given under Industrial Disputo Act and have als 
produced copy of an award given by the Industrial Tribunal, 
Bombay in a similar case of another estt, of the same 
management. 


As far award of the tribunal is concerned it is really 
sact that a public sector has shown utter disregard to tho 
Fequest made by a statutory judicial authority , The Trihunal 
has stated " this should nornially virspose of the case , but 
having regard to the history as narraled by the workman 
and considering that consistently he is doing the work for 
the alice since 1975, it is felt that it would be inhuman 
on the nart of the management to continlie the pre - ont 
a rangement and that it is not expected of a prure tcm 
slave , like a Corporate Sector. Whatever may be in the 
nast there , the mansgement should consider the appointmont 
of the workman as a water supplier, By what designation 
he is employe 1 is immaterial since the work is a noted 
work viz . supplying of water. I hope that the management 
nays heed to these observations and removes injustice which 
is being caused to the workman concerned ." 


The first thing, therefore , to be eramined is as to whether 
Shri Ghudan is an emplovee or a Contractor . The workman 
as well as the witness of the management have stated that 
tho concerned workman is engaged for supplying water to 
underground and to all other workers engaged on the surface 
in Datla East Colliery . It is also confirmed by all incl idiny 
the management that he is being directly paid by the manage 
mont for the work done by him . The workman has also 
produced two note books which show that he has been 
working regularly . It is also initiated by the attendance clerk 


In the instant case the Tribunal was examining a particular 
case on the basis of evidence adduced before the Tribunal. 
It has not profounder any law . Had that to so it would 
not have made & noble request to the management. Regard 
ing loss to the area and surplus manpower advocated by 
The management it is sufflcient to gav tliat even such a si uation 
does not give lega ) sanction to the management to devjod 
a workman of his legal rights. The union has stated that 
the workman was employed in the year 1974 at Datla East 
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Colliory in Electrical Deptt, as a Mazdoor and was theroafter 
engaged As Chowkidar on & pump kept on surface for water 
supply . Thereafter he has been roguialrly supplying water 
in the Colliery . If that be so , converting a workman from 
being an employee to contractorship is undoubtedly against 
Justice and amounts to unfair labour practico . 


भी , पी . पन्द्रत 
मचिय , 
भारतीय कम्यूनिस्ट पार्टी, 
जिला समिनि , 
कारप्याकामा, स्निग्न 


[ी . 200 12/ 2/ 85-एस . एस . 4 ] 


AWARD 
Having heard both the parties and their submissiong and 
also the witnesses and having considered all relevant as ects , 
I am of the opinion that Shri Ghudan is an employce of 
Datla East Colliery as a water supplier and he should be 
categorised as such in Cat. I. Consequently , I award that he 
should be categorised as such in Cnt. I fromy 1977 onwards 
and the benefits of National Coal Wage Agreeinent I, II, 
& III should be paid to him with all the arrours 
I Order accordingly . 

Sd| 
B. N. JHA, Asstt. Labour Commissioner ( C ) , 

_ _ No . J.-21018 / 1 / 86-D - II ( B )] 
V . K. SHARMA, Desk Officer 


New Delhi, the 28th August 1986 
S. O . 318.. .In pursuance of sub - paragraph (i) of 
paragraph 4 red with paragraph 5 of the Employees Provident 
Funds Schcme, 195, end in supersession of the notification 
of the Government of India in the carstwhile Ministry of Labour 
and Rehabilitation , Department of Labour , S. O . No . 879 
dated the 20th January , 1983 , the Central Government hercby 
sets up a Regional Committee for the Statc of Kcrala , consis 
ting of the following persons, namcly : 


CHAIRMAN : 
1. Commissionor and Secretary to Appointed by the Cod 

the Government of Kerala , tral Government. 
Labour Department, 
Trivandrum. 


मई दिल्ली , 28 अगस्त , 1988 


MEMBERS : 


का . मा . 3128. --- केन्द्रीय सरकार, कर्मचारी भविष्य निधि स्कीम , 
1932 के पैरा 4 के उप -पैरा ( i ) के अनुसरण में और भारत सरकार के 
भूतपूर्व श्रम पीर पुनर्वास मंत्रालय , श्रम विभाग, को अधिसूचना का . आ . 
संख्या 879 तारीख 20 जनवरी, 1983 को अधिक्रांत करते हुए, 
केरल राज्य के लिए एक प्रादेशिक ममिति का गठन करतो है, जिनमें 
निम्नलिखित व्यक्ति होंगे , अर्थात् : -- 


2 . L eputy Secretary 

(Finance Gererel), 
I cpaitment of Finerce, 
Government of Kerala , 
Trivandrum 
Joint Secretary, 
Labour Department, 
Government of Kerala , 
Trivandrum. 


[ Two persons appoin. 

ted by the Central 
Goverr ment on the 
recommendation of the 
State Government . 


बाध्यका 


केन्द्रीय सरकार द्वारा नियुक्त 


1. आयुक्त और सचिव , केरल 

सरकार, श्रम , विभाग, 
त्रिवेन्द्रम 


सवस्य : 
2. उप सचिव ( वित्त माधारण ), ) 
विन विभाग , केरल सरकार, 

त्रिवेन्द्रम 
3. संयुक्त सचिव , 

श्रम विभाग, केरल सरकार , 
त्रिवेन्द्रम 


राज्य सरकार की सिफारिण पर 
केन्द्रीय सरकार द्वारा नियुक्त वो 
व्यक्ति 


4 . Shri James Makell, 

Secretary , 
Associated Planters of Kerala , 
Keloor, Cochin -17. 
Shri G . Rimesan , 
Governmert Contractor , 
Simihripathi Erst , 
Fort, Trivandrum . 
Shri K . Narendranathan , 
Proprietoi , 
Semrdhi Piinters and 
Publishers, 
Tiivandrum - 24 . 


Threo representatives 
of employers appointed 
| by Central Govern 
ment in consultation 
with organisations of 
Employers in the State . 


4. श्री जेन्स माकिल, सचिन 

एसोमिएटेड प्लाण्टर्स मॉफ केरल 

फलर , कोचीम - 17 
5. श्री जी . रमेसन , सरकारी ठेकेदार 

समग्रीवती पूर्व, फोटं त्रिवेन्द्रम 
8. श्री के , मरेन्द्र नाथन , 

स्वस्वधारी, स्मृति प्रिंटर्स पौर 
पग्लिशर्स , निवेन्द्रमा 


राज्य में नियोजकों के संगठनों के 
। परामर्श से केन्द्रीय सरकार माग 
। नियक्त नियोजकों के तीन 
। प्रतिनिधि 


7 . Shri Thampanoor Ravi, 

Indian National Trade 
Union Congress , 
T . C . 25/1044 , 
Srecmoolt m Road , 
Thampanoor , 
Trivandrum. 
Shri K . N . Ravindranath , 
General Sec eto y , 
Cuntre of Indian Trade Union , 
Ke ale State Committee , 
CITU House , 
Venchlyoo , 
Trivandrum 
Eliri K . P . Chandran , 
Secretery , 
Comiinist Party of India , 
District Committee , 
Kadappakkada , 
Quilon. 


Three 

___ representative 
of cmployees appointed 

by the Central GO 
vernment in consulta 
tion with tho Organi 
sation of employees 
In the State . 


7. श्री यम्पानूर रवि , 

इंडियम नेमनल ट्रेड यूनियन कांग्रेस, 
टी . सी . 25/ 1044, 

श्रीमूलम् रोग, पम्पानूर , विवेन्द्रम । राज्य में कर्मचारियों के संगठनों के 
8. श्री के . एन . रविनाथ, परामर्श से फेन्द्रीय सरकार द्वाग 
महा मचिव , 

नियुक्त कर्मचारियों के ती 
भारतीय व्यापार संघ केन्द्र । प्रतिनिधि 
केरल राज्य समिति भारतीय 
व्यापार संघ केन्द्र , हाऊस 
पापियूर,विम्बम 
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और यहाँ किसी संगोयम से कर्मचारियों के हित र प्रतिकूल प्रभार 
पड़ने की संभावना हो , वहाँ प्रादेशिक भविष्य निधि आयुक्त अपना गनुमोदन 
देने से पूर्व कर्मचारियों को अपना दष्टिकोण स्पार करने का यकिन 
अयमर देगा । 

___ 9. यदि किसी कारणवंश स्थापन के कनारी भारतीय जीवन बीमा 
निगम की उम सामहिक बीमा स्कीम के , जिसे म्यान पहने अपना चुका 
हैं अधीन नहीं रह जाते हैं या इम स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायदे किसी रीति से कम हो जाते है तो , यह रद की जा 


का . मा . 3129..u ~ मैसर्स मरूधर क्षेत्रीय शमी 

न 
मेमोरीयल बीडीग रटेशन रोग खुल, राजस्थान ( आर.. . 3311 ) 
(जिसे इसमें इसके पश्चात् उक्त स्थापन काहा गया है ) में कर्मचारी 
भविष्य निधि मोर प्रणिं उपबन्ध अधिनियम, ( 1952 का 19 ) मिमे इनमें 
इसके पश्चात् उक्त अधिनियम पाहा गया है ( की धारा 17 को उपधारा ? 
के अधीन बूट दिये जाने के लिए आवेदन किया है । 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी , फिसी पृथक अभिवाय या प्रीमियम का संदा किये बिना ही 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 
भीमा के संग में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 
फायदे उन फायदों से अधिक अनुकूल हैं जो नाघारी निक्षेप सहबद्ध 
बीमा स्कीम, 1976 (जिसे इसमें दम पश्चात् उक्न काम कहा गया 
है ) के अधीन उन्हें अनुशेय हैं ; 

अस: केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की उपधारा-- -- 
( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इसमे उपाबद्ध अनुसूची 
में विनिर्दिष्ट शर्तों के अधीन रहतेहर, उक्त स्थान को तीन वर्ष की अवधि 
के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 


10. पर फिी कारणवश नियोजक उन नि सारोम्न के भीतर जो 
भारतीय जीवन बीमा निगग निगत करे , प्रीमियम या संचार करने में 
असफल रहता है और पालिमो को व्यपात हो जाने दिया जाता है तो 
रद्द की जा सकता है । 

11. नियोगफ द्वारा प्रीमियम के संदाय में किये गये किसी व्यतिक्रम को 
वश में उन मत सदस्यों के नाम निशितियों या विधिक पारिसों को 
जो यदि यह छूट न दी गई होतो तो , कोन के अनवाने । बामा 
फागदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 

12. नुक्त स्थापन के सम्बन्ध में नियोजक शम स्फोम के. अबोन आने 
पाले किमी मदन्य की मृत्यु होने पर उसके हकदार नाम लिशितियों/विधिक 
वारिसों का बीमाकृत रकम का संदाय तत्परता से और प्रत्येक दशा में 
भारतीय जीवन बीमा निगम से बीमाकुम रकम प्राप्त होने के एक मास के 
भीतर मुनिश्चित मारेगा । 

[ संभ्या एम . - 35014 ( 218)/ 8Gनएस . एम .- 2] 


अनुसूची 


S .O . 3129 . - Wliercas Messrs Marudhar Kshetriya Gramin 
Bank , Madan Memorial Building , Station Road, Churu, 
Rajasthan ( RJ3311) ( hercinafter referred to as the said esta 
blishment ) have applied for exemption under sub-section ( 2A) 
of Section 17 of the Employees Provident Funds & Miscel 
laneous Provisions Act, 1952 , ( 19 of 1952 ), ( hereinafter 
reforred to as the said Act) ; 


1. उपन्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि आयुक्त 
जयपुर को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 
के लिए ऐसी सुविधायें प्रदान करेगा जो केन्द्रीय सरकार, समय -समय पर 
निविष्ट करे । 

2. नियोगक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास को समाप्ति के 
15 दिन के गोतर संदाय फरेगा जो केन्द्रीय सरकार , उक्न अधिनियम को 
धारा- 17 की उपधारा ( क ) के खंक ( क ) के अधीन समय -ममः। " 
निर्दिष्ट गरे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखानों का 
रखा जाना , विवरणियों का प्रस्तुत किया जाना , बीमा प्रोमियम का संवाय , 
लेखानों का अनरण, रोग प्रारों यंदाप आदि भी है, होने वाले सभी 
व्ययों का वहन नियोजक द्वारा दिया जाएगा । 

4. नियोजन , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक बीमा स्कीम 
के नियमों की प्रति सौर व कमी उनमें मंशोधन किया जाये, नच उग 
संशोधन की प्रति लया कर्मचारियों को बहुसंग्रमा की भाषा में उनकी मुख्य 
बातों का असुनार मापन के भूना पट्ट पर प्रशित करेगा । 

5. यदि कोई ऐसा नाग जो कर्मचारी भविष्य निधि का या उन 
अधिनियम के अधीन छूट पाप्त किती स्थानि को भविष्य निधि का पहने हो 
सवस्य है, उसके स्थान में नियोजित किया जाता है मो , नियामक सामूहिक 
बीमा स्फोम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और उसकी । 
बापत आवश्यक प्रीमियम भारतीय मोवन शोमा निगम को संदा करेगा । 
____ 6. यदि उस स्कीम के अधीन सवारियां की उनम्न फापो नहाये 
जाते है सो , नियोजक सामूहिक बीमा फोम के अधीन कर्मचारियों को 
उपलब्ध फायदो में मनुषित रूप से पति कि माने को व्यवस्था फरेगा 
जिससे कि कर्मचारियों के लिए सामरिक बीमा म्फोम के अधीन उरलब्ध 
फायवे उन फायदों से अमित अनुकूल हो जो उन स्कीम के अधीन अनुशेय 


And whereas, the Central Government is satisfied that 
the employees of the said establishment are , without making 
any separate contribution or payment of premium , in cnjoy 
ment of benefits under the Group Insurance Schemo of the 
Life Ingurance Corporation of India in tho nature of Life 
Insurance which are more favourable to such employees that 
the benefits admissiblo under the Employees Deposit Linked 
Insurance Schome, 1976 (hereinafter referred to a9 the said 
Scheme); 

Now , therefore , iu exercise of the powers conferred by 
pub - section (2A ) of section 17 of the said Act and subject 
10 the condition specified in the Schedule annexed hereto , 
the Ceneral Government hereby exempts the said establish 
ment from the operation of all the provisions of the gaid 
Schome for a period of three years . 


. 


. 


" 


SCHEDULE 


____ 7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी यदि किसी 
कर्मचारी की नुत्यु पर इस स्कीम के अबोन संदेय रकम उस रकार से कम 
है जो कर्मचारी को उस दशा में मंदेश होनी जम वह उक्त फोम के 
अधीन होता तो , निपोमा कर्मचारी के विधिक वारिस नाम निर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का संवाय 
मरेगा । 

8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी मशोबत प्रादेशिक 
भविष्य निधि, आयुक्त , अयपुर के पूर्व अनुमोवन के बिना नहीं किया जाएगा 


1 . The employer in relation tothe said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner Jaipur and maintain such accounts and provide 
auch facilities for inspection , as the Central Government 
may direct from time to timo 

2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub - section (3A ) of section 17 of the said Act, 
within 15 days from the close of overy month . 

3. All expenses involved in the administration of the Group 
Insurance Schemc, including maintenance of accounts, suta 
mission of returns, payment of insurance premia , transfor 
of accounts, payment of inspection charges etc . shall be borge 
by the employor . 

4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 


[ भाग II - - 
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Scheme as approved by the Central Govornment and , as and 
when amended alongwith a translation of the galient features 
thereof , in the language of tho majority of the employcos . 

5. Whereas an employee , who is already a member of the 
Employees Provident Fund of the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Tosurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor 
poration of ladia . 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Schemo 
appropriately , if the benefits available to the employees 
under the said Scheme are enhanced , so that the benefits 
Available linder the Group Insurance Scheme are more 
favourable to the employecs than the benefits admissibic 
under the said Scheme. 

7. Notwithstanding anything contained in the Group InALI 
rance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount tbat 
would be payable had cmployce been covered under the 
said Scheme, the employor shall pay the difference to the 
legal heir nominec of the employee as compensation . 

8 . No amendment of the provisions of the Group Insu 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Jaipur and 
where any amendment is likely to affect adversely the interest 
of the cmployees , the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable approval , 
give a reasonable opportunity to the employees to explain 
their point of view . 


उन फायदों से अधिक अनुकूल है जो कर्मचारी निक्षेप साहब बीम स्कीम , 
1976 (जिसे इसमें इसके पश्चात् उम्त स्कीम कहा गया है ) के अधीन 
उन्हें मनुज्ञेय हैं ; 
__ अतः केन्द्रीय सरकार, उमस अधिनियम की धारा 17 की उपधारा 
( 20 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपायय 
अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए, उक्त स्थापन की तीन वर्ष 
की अवधि के लिए उमस स्कीम में सभी उपबन्धों के प्रवर्तन से छूट देती है । 

अनुसूची 
1 . उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि आयुक्त 
सम्बई की ऐमी विवरणियो भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण के 
लिए ऐसी सुविधायें प्रदान करेगा जो केन्द्रीय सरकार , समय समय पर 
निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर सदाय करेगा जो केन्द्रीय सरकार , उक्त अधिनियम 
की धारा- 17 की उपधारा ( 3-क ) के खंड ( क ) के अधीन समय -समय पर 
मिर्दिष्ट करे । 

3. मामूहिक बीमा स्कीम के प्रशामन में , जिसके अन्तर्गत लेखामों का 
रखा जाना , विवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का संवाय , 
लेखाओं का अन्तरण, निरीक्षण मंदाय आदि भी है, होने वाले सभी ध्ययों का 
बहन नियोजक द्वारा दिया जाएगा । 

4. नियोजन, केन्द्रीय मरकार द्वारा अनुमोदिन मामूहिक बीमा स्कीम के 
नियमों की एक प्रति प्रौर जब कभी उनमें संशोधन किया जाये , तब उम 
संशोधन की प्रति तथा कर्मचारियों की बहुंसंख्या की भाषा में उसकी मुख्य 
मातों का अनुवाद स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐमा कर्मचारी जो कर्मचारी भविष्य निधि का या उम्त 
अधिनियम के अधीन छूट प्राप्त किमी स्थापन की भविष्य निधि का पहले 
ही सदस्य है , उसके स्थापन में नियोजित किया जाता है तो , नियोजक 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम की 
संवत्त करेगा । 

6. यदि उस कोम के अधीन कमचारियों को उपलब्ध फायने बढ़ाये 
जाते हैं तो , नियोजक माम हिफ बीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में मम चिन र प में वद्धि किये जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों से अधिक अनुकूल हो जो उस स्कीम के अधीन अनुशेष 


9. Where , for any reason, the employees of the said 
establishment do not remain covered under the Group Insu 
rance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment , or the benefits 
to the employees under this Schemo uro reduced in any 
manner , the exemption shall be liable to be cancelled . 

10 . Where , for any reason , the employer fails to pay 
the premium etc within the due date , as fixed by the Life 
Insurance Corporation of India , and the policy is allowed 
to lapse, the exemption is liable to he cancelled . 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of as 
surance benefits to the nominces or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption , shall be that of 
the employer . 

12 . Upon the death of the members covered linder the 
Scheme thc Life Tosurance Corporation of India shall ensure 
prompt payment of the sum assured 10 the nominecllegal 
hcirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects. 

INo. S- 35014 ( 218) / 86-SS - II ] 


7. मामूहिक बीमा स्कीम में किमी बात के होते हुए भी यदि किसी 
नामधारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उस रफम से 
कम है जो कर्मचारी को उस दशा में संदेय होती जब वह उक्त स्कीम के 
अधीन होता तो , नियोजक कर्मचारी के विधिक बारिस नाम निर्देशिती को 
प्रतिकर के रुप में दोनों रकमों के अनर के बराबर रकम का संदाय 
करेगा । 


का . आ . 3130:--- ममर्म कैमिलियन प्रा . लि . जे . एन . भगर , अंधेरी 
बम्बई- 4001959 और इसकी शाखाएं जो कि दिल्ली , मद्रास कलकला, 
बंगलौर, आर्ट मैन्टा -महीम बम्बई, जिला आफिम ( पश्चिम ), दादर, बम्बई 
स्थित है और केन्द्रीय रूप से बम्बई में कोड नं . ( एम . एच . 
9560 के अधीन कार्यग्न है (जिसे इसमें इसके पश्चात् उक्त स्थापन 
कहा गया है ) नं कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम 
1952 का 19 ) जिसे इसमें इसके पश्चात् उपन अधिनियम कहा गया है ) 
की धाग 17 की उपधाग 2फ ) के अधीन एट दिये जाने के लिए आवेदन 
किया है । 

पौर केन्द्रीय सरकार का ममाधान हो गया है कि उक्त स्थापन के 
कर्मचारी, किमी पृथक अभिदाप या प्रीमियम का मंवाय किये बिना ही , 
भारतीय जीवन बीमा निगम , की सामूहिक बीमा कीम के अधीन जीवन 
बीमा के माप में फायदे उठा रहे हैं और गेमे कर्मचारियों के लिए ये फायदे 
704 GI /86 - 9. 


8 . गाम हिक बीमा स्कीम के उपबन्धों में कोई भी संशोधक प्रादेशिक 
भविष्य निधि आयुक्त , बम्बई के पूर्व अनुमोदन के बिना नहीं किया जाएगा 

और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
की संभावना हो , वहीं प्रादेशि भविष्य निवि जायस आना अन मोवन 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तिय कन 
अवसर देगा । 


9 . यदि किमो कारणवश स्थापन के कर्मचारी भारतीय जीवन बीमा 
निगम की उम सामूहिक यामा स्कीम के ,जिमे स्थापन पहले अपना चका है 
अधीन नही रह जाने हैं या इस स्की के अधीन कर्मचारियों को प्राप्त होने 
वाले फायदे किसी रोनि से कम हो जाते हैं, तो यह सूद का जाना है । 
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10. यदि किसी कारणवश मियोजक उस नियत सारीख के भीतर 
जो भारतीय जीवन बीमा निगम नियत करें, प्रीमियम का संदाय करने में 
असफल रहता है और पालिसी को व्यपगत हो जाने दिया जाता है तो , 
छूट रद की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय में किये गये किसी व्यतिक्रम 
की दशा में उन मृत सदस्यों के नाम-निर्देशिप्तियों या विधिक वारिसों को 
जो यदि यह छूट न दी गई होती तो , उक्स स्कीम के अन्तर्गत होते , बीमा 
फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 

12 . उक्त स्थापन के सम्बन्ध में नियोजक इस स्कीम के अधीन आने 
वाले किसी सदस्य की मृत्यु होने पर उसके हकदार नाम-निर्देशितियों/विधिक 
वारिसों को बीमाकृत रझम का संवाय तत्परता से और प्रत्येक दशा में 
भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के एक मास के 
भीतर सुनिश्चित करेगा । 

[ संख्या एस - 35014 ( 219) / 86 एस . एम . - 2] 


S . O . 3130 .- - Wherons Messrs Camlin Private Limited , J. N . 
Nagar, Andheri, Bombay- 400059 ( MH9: 60) including its 
branches situated at Delhi, Madras, Calcutta , Bangalore , Art 
Centre , Mahim , Bombay, Distt. Office (West ) Dadar, Bombay 
which are Centrally covered at Bombay under Code No. 
(MH9560 ) (hereinafter referred to as the said establishment) 
have applied for exemption under sub -section (2A ) of 
Section 17 of the Employees Provident Funds & Miscel 
laneous Provisions Act, 1952 ( 19 of 1952 ) ( hercinafter referred 
to as the said Act); 


6 . The employer shall arrange to cohance the benefits 
"," late to the employoes under the Group Insurance 
Schemo appropriately, if the benefits availablc to the em 
ployees under the said Scheme are cnhanced , so that the 
benefits available under the Group insurance Scheme are 
more favourable to the employecs than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group Insu . 
rance Scheme, if on the death of an cniployce the amount 
payable under this Scheme be less than the amount that 
would be payable had employce been covered under the 
said Scheme, the employer shall pay the difference to the 
logal heir nomince of the employee as compensation . 

8 . No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner , Bombay and where 
any amendment is likoly to affect adversely the interest of 
the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable approval, 
give a reasonable opportunity to the omployees to explain 
their point of view , 

9 . Where , for any reason , the employees of the sand esta 
blishment do not remain covered under the Group Insu 
ranco Scheme of the Life Insurance Corporation of India as 
already adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced in any 
manner, tho exemption shall be liable to be cancelled . 

10 . Where, for any reason , the employer fails to pay the 
premium etc. within the due date , as fixed by the Lito 
Insurance Corporation of India , and the policy is allowed 
to lapse, the exemption is liable to be cancelled . 

11 . In case of default , if any made by the employer in 
payment of premium the responsibility for payment of as 
surance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the sald 
Scheme but for grant of this cxemption , shall be that of 
the employer . 

12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
promust payment of the sum assured to the nomincellegal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects . 

[ No . S-35014( 219 )186- SS-] ]] 


And whereas, the Central Government is satisfied that the 
employees of the said establishment are , without making 
any separate contribution or payment of premium , in cnjoy . 
ment of benefits under the Group Insurance Scheme of the 
Life Inaurance Corporation of India in the nature of Life 
Insurance which are morc favourable to such employees that 
the benefits admissible under the Employces Deposit Linked 
Insurance Scheme, 1976 ( hereinafter referred to as the said 
Scheme); 


Now , therefore, in exercise of the powers conferred by 
sub -section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Contral Government hereby exempts the said establish 
ment from tho operation of all the provisions of the said 
Scheme for a period of three years . 


ला . प्रा . 3131- - मैसर्स इंडियन मापसीजन लि . , पोस्ट भोक्स 
नं . 6203 , 66, शिवाजी मार्ग, नई दिल्ली- 110015 ( डी . एल . / 128 ) 
( जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) (जिसे 

समें इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की उप 
" धारा ( 2 ) के अधीन छुट दिए जाने के लिए प्रावेदन किया है । 


SCHEDULE 
1 . The employer in relation to the said establishment shall 
submit auch returns to the Regional Provident Fund Con 
missioner , Bombay and maintain such accounts and provide 
such facilitice for inspection , as the Central Government may 
direct from time to time. 

2 . The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause ( a ) of sub - section (3A ) of section 17 of the said Act, 
within 15 days from the close of overy month. 

3. All expenses involved in the administration of the 
Group Insuranco Scheme, including maintenance of accounts , 
submission of returns, payment of insurance premia , transfer 
of accounts , payment of inspection charges etc , shall be borne 
by the employer. 

4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thoroof , in the languago of the majority of the employecs . 

5. Whereas an employee, who is already a member of the 
Employeos Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is cinployed in 
hig establishment, the cmployer shall immediately enrol him 
As a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor 
poration of India . 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के कर्म 
पारी किसी पृथफ अभिदाय या प्रीमीयम का सन्दाय किए बिना ही , भारतीय 
जीवन बीमा निगम को जीवन बीमा स्क्रीम को मामूहिक बीमा स्कीम के 
अधीन जीवन बीमा के रूप मे जो फायदा उठा रहे है वे ऐसे कर्मचारियों को 
उन फाययों से अधिक प्रन कूल हैं जो उन्हें कर्मचारी निक्षेप महबर बीमा 
स्कीम , 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) 
के अधीन अन शेय है । 


प्रत : केन्द्रीय सरकार , उक्त अधिनियम की धार। 17 की उपधारा 
( 6 ) द्वारा प्रदत शक्तियों का प्रयोग करते हुए और भारत सरकार के 
श्रम मन्त्रालय की अधिसूचन , म या का . प्रा . 3726 तारीख 11- 10 
1983 के मन सरण में और इससे उपाबद्ध अनसूपी में विनिर्दिष्ट शर्तों के 
अधीन रहते हुए उक्त स्थापन को , 30- 10- 1985 मे तीन वर्ष की अवधि 
के लिए जिसमें 28- 10- 1988 भी सम्मिलित है , उक्त स्कीम के सभी 
उपबन्धों के प्रवर्तन से छूट दी है । 


[ भाग II - अण्ड 3( ii ) ] 
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12. इस स्कीम के अधीन पाने वाले किसी सदस्य की मृत्यु होने पर 
भारतीय जीवन बीमा निगम , बीमाकृत राशि के हमवार नामनिर्देशिप्ति/ . 
विधिक वारिमों को उस राशि का संदाय तत्परता से और प्रत्येक दशा में 
हर प्रकार से पूर्ण दाने की प्राप्ति के एक मास के भीमर सुनिश्चित करेगा । 

[ संख्या एस .-35014 ( 225)/ 86-पी . एफ . -2/- एस . एस .- 2] 


S . O . 3131. - Whereas Messrs Indian Oxygen Limited , Post 
Box No. 6203 , 66 , Shivaji Marg , New Delhi -110015 ( DL128 ) 
( hereinafter referred to as the said establishment ) have applied 
for exemption under sub- section (2A) of Section 17 of the 
Employees Provident Funds and Miscellaneous Provisions 
Act, 1952 (19 of 1952 ) (hereinafter referred to as the said 
Act ) ; 


And whercas, the Central Goverument is satisfied that the 
employees of the said establishment arc , without making any 
separate contribution of payment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the I. ife 
Insurance Scheme of the Life Insurance Corporation of India 
in the nature of Life Insurance which are more favourablo 
such employces than the benefits admissible under tho 
Employecs Deposit Linked Insurance Scheme, 1976 ( here 
inafter referred to as the said Schemc); 


Now , therefore , in exercise of the powers conferred by 
sub - section (2A ) of Section 17 of the said Act and in con 
tinuation of the notification of the Government of India in 
the Ministry of Labour , S . O . 3726 dated the 11- 10- 1983 and 
subject to the conditions specified in the Schedule annexed 
hereto the Central Government hereby exempts the said esta 
blishment from the operation of all the provisions of the 
said Scheme for a further period of three years with effect 
from 30 - 10 - 1985 upto and inclusive of the 29 - 10 - 1988 . 


SCHEDULE 


अनुसूची 
1. उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य निधि आयुक्त 
दहली को पसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथानिरीक्षण 
के लिए पी मुविधाए प्रदान करेगा जो केरद्रीय सरकार समय - समय पर 
निर्दिष्ट करे । 

2 नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माम की समाप्ति के 
15 दिन के भीतर मन्दाय करेगा जो केन्द्रीय मरकार, उक्त अधिनियम की 
धारा 17 की उप धाग ( 32 ) के खण्ड ( या ) के अधीन समय-समय पर. 
निर्दिष्ट करें । 

3 सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं का 
रखा जाना, विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का सन्दाय , 
सेखाओं मा अन्तरण , निरीक्ष प्रभारों का संवाय आदि भी है , होने वाले 
गभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा यया अनुमोदित सामूहकि मीमा 
स्कीम के नियमों की एक प्रति, और जब कभी उनमें संशोधन किया जाए 
तब उस मंशोधन की प्रति तथा फर्म पारियों की बहुसंख्या की भाषा में 
उमकी म ख्य बातों का अनुवाद स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि झा या उक्त 
अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले 
ही सदस्य है , उसके स्थापन में नियोजित किया जाता है तो नियोजक 
मामूहिक बीमा स्कीम के मवस्य के रूप में उनका नाम तुरन्त दर्ज करेगा 

और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को संदरा 
करेगा । 
____ 6. यदि मामूहिक चीमा स्कीम के अधीन कर्मचारियों की उपलब्ध 
फायदे मढ़ाये जाते हैं , तो नियोजक उक्त स्कीम के अधीन कर्मचारियों 
की उपलब्ध फायवों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेग 
जिससे कि कर्मचारियों के लिए सामूहिक यीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन अनु 
शेय है । 

7. मामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन मन्देह रकम उम रफम से 
कम है जो कर्मचारी को उस दशा में सन्देह होती जब यह उन स्कीम के 
अधीन होता तो . नियोजक कर्मचारी के विधिक वारिम नामनिर्देशितो को 
प्रतिकर के म्प में दोनों रकमो के अन्तर के बराबर रकम का संवाय 
करेगा । 

8. मामहिक स्कीम के उपबन्धों में कोई भी सशोधन , प्रादेणिक भविष्य 
निधि पायुक्त वेहली के पूर्व अनुमोदन के बिना नहीं किया जाएगा और 
जहां फिमी मंशोधन मे फर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
की संभावना हो यहाँ , प्रादेशिक भविष्य निधि प्रायुक्त, अपना अनुमोदन 
देने में पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त 
प्रथमर देगा । 
___ . यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय जीवन बीमा 
मिगम की उम मामूहिक मीमा स्कीम के , जिसे स्थापन पहले अपना चुका 
है , अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों की 
प्राप्त होने वाले फायदे किसी रीति मे कम हो जाते हैं , तो यह छूट रख 
की आ सकती है । 
___ 10 यदि किसी कारणवश , नियोजक भारतीय जीवन बीमा निगम 
वार नियत म.रीख के भीतर प्रीमियम का सवाय करने में असफल रहता 
है , और पालिसी को व्यपगन हो जाने दिया जाता है तो छूट रद की 
जा सकती है । 

11. नियोजक धार प्रीमियम के संदाय में किए गए किसी व्यक्तिक्रम 
की वणा में , उन मन सदस्यों के नामनिर्देशितियों या विधिक पारिमों को 
मो , यदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते , 
मीमा फायवों के मंहाय का उतरदायित्व नियोजक पर होगा । 


1. The employer in relation to the soid establishment shall 
submit such returns to the Regional Provident Fund Com 
inissioner, Delhi and maintain such accounts and provide 
such facilities for inspections as the Central Government 
may direct from time to time. 

2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub-section (3A) of Section 17 of the said 
Act within 15 days from the close of every month . 

3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns , payment of insurance premia , transfer 
of accounts, payment of inspection charges etc. shall bo 
borne by the employer. 

4 . The employer shall display on the Notice Board of the 
establishments, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended , aloogwith a translation of the salient features 
thoreof, in the language of the majority of the employees. 

5. Whereas an employees, who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment, the employer shall immediately enrol him as 
a member of the Group Insurance Scheme and pay necessary 
premium in respect of him to tho Life Insurance Cor 
poration of India . 


6 . The employer shull arrange to enhance thc benefits 
available to the en ployees under the Group Insuronco 
Scheme appropirately , if the benefits available to the employece 
under the said Scheme are enhanced so that the benefits 
available under the Group Insurance Scheme aro more 
favourable to the employces than the benefits admissible 
under the said Scheme, 

7 . Notwithstanding anything contained in the Group Insu 
rance Scheme, if on the death of an employee the amount 
payable under this schemo be less than the amount that 
would be payable bad employee been covered under tho 
said Scheme, the employer shall pay the difference to the 
legal heir nomince of the einployee as coinpensation . 
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8. No amendment of the provisious of 1be Group Insu 
rance Scheme , shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Delhi and where 
any amendment is likely to affect adversely the interest of 
the employees , the Regional Provident Fund Commissioner 
shall , before giving his approval, give a reasonable opportu 
nity to the employees to explain their point of view . 


3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं 
का रखा जामा , पिवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का 
सन्धाय लेखाओं का अन्तरण, निरीक्षण प्रभारों का सम्बाय प्रादि भी है , 
होने वाले सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 


9 . Where, for any reason , the cmployees of the said esta 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as alieady 
adopted by the said establishment or the benefits to the 
omployees under his Scheme are reduced in anty manner , 
the exemption shall be liable to bo cancelled , 


4. नियोजक, केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
स्कीम के नियमों की एक प्रति , और जब कभी उनमे संशोधन किया जाए , 
तब उस संशोधन की प्रति तथा कर्मचारियों की बहुमंन्या की भाषा में 
उसकी मुख्य बातों का अनुवाद, स्थापन में सूचना-पट्ट पर प्रदर्शित करेगा । 


10 . Where , for any reas011 , the employer fails to pay the 
premium etc . within the due dato , ay fixed by the Life 
Insurance Corporation of India , and the policy is allowed to 
Iny sc , the exemption is liable to le cancelled . 


5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
पहले ही सवस्य है, उम के स्थापन में नियोजित किया जाता है तो 
नियोजक सामूहिक बीमा स्कीम के सदस्य के रूप में उमझा माम तुरन्त 
वर्ज करेगा और उसकी मागत प्रावश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को सन्दत्त करेगा । 


11 . In case of default, if any , made by the employer in 
payment of premium the responsibility for payment of as 
surance benefits to the nominees or the legal heirs of 
deceased members who would have been covored under tho 
suid Scheme but for grant of this exemption , shall be that 
of the employer , 


12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nomincollegal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects . 

INo . S-35014 / 225 / 86 / P. F. II / SS . II) 


___ 6. यदि सामूहिक मीमा स्कीम के अधीन कर्मचारियो को उपलब्ध 
फायदे बढ़ाये जाते हैं तो , नियोजक उक्त स्कीम के अधीन फर्मचारियों 
को उपलब्ध फायदों में समेचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिसपे कि कर्मचारियों के लिए सामूहिक भीमा स्कीम के अधीम उपलब्ध 
फायदे उन फायवों से अधिक अनुकूल छों , जो उक्त स्कीम के अधीन 
प्रमुशेय हैं । 


फा . प्रा . 3132.-.- मैसस भिलाई इंजीनियरिंग कार्पोरेशन लिमिटेड , इंडस्ट्रियल 
एरिया, भिलाई , मध्य प्रदेश ( एम . पी ./ 756 ) (जिसे इसमें इसके पश्चात् 
उस स्थापन कहा गया है ) ने कर्मचारी भविष्य मिधि और प्रकीर्ण उपबन्ध 
अधिनियम , 1952 ( 195 2 का 19 ) (जिसे इसमें इसके पश्चात् उक्त प्रधि 
नियम कहा गया है ) की धारा 17 की उपधारा ( 20 ) के मधीन छूट 
दिए जाने के लिए आवेदन किया है । 


__ और केन्द्रीय सरकार का समाधान हो गया है कि उस स्थापन के 
कर्मचारी किसी पृथक अभिवाय या प्रीमियम का सन्दाय किए बिना ही , 
भारतीय जीवन बीमा निगम की जीवन बीमा स्कीम की सामूहिक भीमा 
स्कीम के अधीन जीवन बीमा के रूप में जो फायदा उठा रहे है वे ऐसे 
कर्मचारियों को उन फायदों से अधिक अनुकूल है जो उन्हें कर्मचारी निक्षेप 
सहाय बीमा स्कीम, 1976 (जिसे इममें इसके पश्चात् उक्त स्कीम कहा 
गया है ) के प्रधीन अनुशेय है ; 


प्रस: केन्द्रीय सरकार, 36 अधिनियम की धारा 17 की उपधारा 
( 29 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और भारत सरकार के 
श्रम मंत्रालय की अधिसूचना संख्या का . प्र . 3981 तारीख 1- 10-1983 
के पनुसरण में और इससे उपाबर मनुसूची में विनिविष्टः शतों के अधीन 
रहते हुए उक्त स्थापन को 22- 10- 1986 से तीन वर्ष की अवधि के 
लिए जिसमें 21-10-1989 भी सम्मिलित है, उस स्कीम के सभी सपनों 
के प्रवर्तन से छूट देती है । 

अनुसूची 
1. उक्त स्थापन के सम्मष में मियोजक प्रादेशिक भविष्य निधि 
मायुक्त , मध्य प्रदेश को ऐसी विवरणियां मजेगा और ऐसे लेखा 
रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रवाम करेगा जो केन्द्रीय 
सरकार समय-समय पर निर्दिष्ट फरे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर सन्वाय करेगा जो केन्द्रीय सरकार , उक्त अधिनियम 
की पारा 17 की उप-धारा ( अ ) के सण ( क ) के पचीन समय-समय 
पर निर्दिष्ट करें । 


7. सामूहिक नीमा स्कीम में किसी बात के होते हुए भी , यदि 
किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन सन्देय रकम उस रकम 
से कम है जो कर्मचारी को उस दशा में मन्देय होती जब वह उक्त स्कीम 
के अधीन होता तो , नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिती 
को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का सम्दाम 
करेगा । 
____ 8. सामूहिक स्कीम के उपबन्धों में कोई भी संशोधन प्रादेशिक 
भविष्य निधि प्रायुक्त , मध्य प्रवेश के पूर्व अनुमोदन के बिना नहीं किए 
जाएगा और अहां किसी संशोधन हेसे कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो यहां, प्रादेशिक भविष्य निधि आयुक्त, अपना 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त प्रवसर देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन बीमा 
निगम की उस सामूहिक मीमा स्कीम के, जिसे स्थापन पहले अपना चुफा 
है, अधीन नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायवे किसी रीति से कम हो जाते हैं, तो यह छूट रद की जा 
सकती है । 
___ 10. यदि किसी कारशवश , नियोजक भारतीय जीवन बीमा निगम 
द्वारा नियस तारीख के भीतर प्रीमियम का सम्पाय करने में असफल रहता 
है, और पालिसी को व्ययगत हो आने दिया जाता है तो छूट रद की जा 
सकती है । 

11. नियोजक द्वारा प्रीमियम के सन्याय में किए गए किसी म्पत्तिकम 
की दशा में , उन मृत सदस्यों के मामनिर्देशितियों या विधिक वारिसों को 
जो यदि यह, छूट न पी गई होती तो उक्त स्कीम के अन्तर्गत होते , बीमा 
फायदों के सन्वाय का उत्तरवामित्व नियोजक पर होगा । 

12. इस स्कीम के प्रधीम पाने वाले किसी सदस्य की मृत्यु होने 
पर भारतीय जीवन बीमा निगम , बीमाकृत राशि के हफवार मामनिर्देशिती/ 
विधिक बारिसों को उस राशि का सन्याय सत्परता से और प्रत्येक घशा 
में हर प्रकार से पूर्ण पाये की प्राप्ति के एक मास के भीमर सुनिश्चित 
करेगा । 
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S . O . 3132 . - Wheroas Messri Bhillai Engineering Corpora 
tion Limited , Industrial Area , Bhillai, ( M . P . /756 ) (hereinafter 
referred to us the said establishment) have applied for ex 
cmption under sub -section (2A ) of Section 17 of the Emp 
loyees Provident Funds and Miscellaneous Provisions Act, 
1952 ( 19 of 1952) (hereinafter referred to all the said Act). 


9 . Whçre, for any fçason , the employees of tho said 
establishment do not remain covered under the Group Ingut 
ance Scheme of the Life Insurance Corporation of India og 
already adopted by the said establishment , or the benefits to 
the cmployecy under this Scheme are reduced in any manner , 
the excmption shall be liable to be cancelled . 


10 . Where, for any reason , the employer fails to pay the 
premium etc . within the due date , as fixed by the Life Insur 
ance Corporation of India , and the policy is allowed to 
lapse , the exemption is liable to be cancelled. 


And whereas, the Central Goveroment is satisficd that the 
employees of the said establishment are , without making any 
separate contribution of payment of premium , in enjoymcat 
of benefits under the Group Insurance Scheme of the Life 
Insurance Scheme of the Life Insurance Corporation of India 
in the nature of Life Insurance which are more favourable 
10 such employees than the bencfits admissible under the 
Employees Deposit Linked Insurance Schemc, 1976 (herein 
after referred to as the said Scheme) ; 


11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur 
ance benefits to the nominces or the legal heirs of deceased 
members who would have beon covered under the said Scheme 
but for grant of this excmption , shall be that of the emp 
loyer . 


Now , therefore, in exercisc of the powers conferred by 
jub - section (2A ) of Section 17 of the said Aci and in con 
tinuation of the notification of the Government of India in 
the Ministry of Labour S .O . 3981 dated the 1 - 10 - 1983 and 
subject to the condition specified in the Schedule annexed 
hereto the Central Government hereby exempts the said 
establishment from the operation of all the provisions of 
the said Scheme for further period of threc years with 
effect from 22 -10 - 1986 upto and inclusive of the 21- 10 - 1989 . 


12 . Upon the death of the members covered uudor tho 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum wassured to the nomineellegal heirs 
of the deceased member entitled for it and in any case within 
one month from the receipt of claim complete in all respects . 

(No. S. 35014 / 176 /83-PF . II / SS. II] 


of farmi, 29 TT , 1986 


SCHEDULE 
1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner , Madhya Pradesh and maintain such accounts and 
provide such facilities for inspection as the Central Govern 
mcnt may direct from time to time. 


2 . The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct oder 
clausc (a ) of sub - section (3A ) of Section 17 of the said Act 
within 15 days from the close of every month . 


3 . All expenses involved in the administration of the Group 
Insurance Schemo, including inaintenance of accounts , sub 
mission of returns, payment of insurance premia , transfer 
of accounts, payment of inspection charges etc . shall be 
borne by the employer . 

4 . The employer shall display on the Notice Board of 
the establishments, a copy of the rules of the Group Insur 
ance Scheme as approved by the Central Government and , 
as and when amended , alongwith a translation of the salient 
fcatures thereof , in the language of the majority of the 
employeon . 


AT UT . 3133 - TC AT fuf# 44 , 1948 
( 1948 4T 34 ) # UncT 1 o SETT ( 3 ) TT RH uforut 
का प्रयोग करते हुए, केन्द्रीय सरकार एतद्वारा पहली दिसम्बर, 1988 
को उस तारीख के रूप में नियत करती है, जिसको उक्त प्रधिनियम के 

4 4 ( ETT 44 3fte 45 firatu ut That Tano T 
at ) ak 4914 5 st 8 ( ERT 76 # 7 EYETT ( 1 ) att 
UTT 77, 78, 79 81 fara te # OTT 
खुकी है ) के उपबन्ध तमिल नासु राज्य के निम्नलिखित क्षेत्र में प्रवृत्त 
um vafa :- - 

" चेंगलपुट जिले में सैयवधेट ताल्लुक में कोल बाजार, मोयलम्ब 
कम , किलाट्टलाई तथा श्रीपेरुमदूर ताल्लुक में गेरुगम्बधकम 
TFUM + va ulit at 1 

[ 164t 14 - 38013/27/86 - I] 


New Delhi, the 29th August, 1986 


5. Whereas an employecs, who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment, the employer shall immediately enrol him as 
a member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corpora 
tion of India . 


S .O . 3133 . — In exercise of the powers conferred by sub 
section ( 3 ) of section 1 of the Employees Stuto Insurance 
Act, 1948 ( 34 of 1948 ) , the Central Governinent hereby 
appoints the 1st September , 1986 as the date on which the 
provisions of Chapter IV ( except sectios 44 and 45 which 
have already been brought into force ) and Chapters V and 
VI ( except sub -section ( 1 ) of section 76 and Sections 77, 
78 , 79 and 81 which have already been brought into force ) 
of the said Act shall come into force in the following areas 
in the Stute of Tamil Nadu , namely : - - 


6 . The employer shall arrange to enhance the benefits avail 
able to the employees under the Group Insurance Scheme 
appropriately , if the benefits available to the employees under 
the said Scheme are onhanced so that the benefits available 
under tho Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Schome. 


" Arcas comprising the revenue villages of Cowl Bazar , 

Koilambakkain , Kilakkattlai in Saidapet taluk and 
Gerugambakkam in Sriperumbudur taluk in Chengal 
pu District" . 

[No, S -38013 / 27 / 86 -SS . I1 


7. Notwithsatnding any thing conatinod in the Group In 
suranco Schomo, if on the death of an employce the amount 
payable under this schomo be less than the amount that 
would be payablo had employee been covered under the 
sald Scheme, the employer shall pay the difference to the 
legal heir /nominee of the employec as compongation . 


8 . No amendment of the provisions of the Group Ingur. 
ance Scheme, shall be made without the prior approval of 
tho Regional Provident Fund Commissionor , Madhya Pradesh 
and where any amendment is likely to affect adversely the 
interest of the employcos, tho Regional Pcovident Fund Com - 
mimionor shall bofore giving ble approval, give a reasonable 
opportunity to the employees to oxplain their point of view . 


tit . , 3134 :- 

799 T ufaforun , 1948 
( 1948 91 34 ) # ATT 1 * 3TUTT ( 3 ) ar y mirret 
का प्रयोग करते हुए, केन्द्रीय सरकार एसद्वारा पहली मितम्बर , 1986 
को उम तारीख के रूप में नियत करती है, जिसको उक्त अधिनियम के 
FEATU 4 ( ST3T 44 37 46 foretre o su 

ht ) 86974 5 a 6 (ar 76 497 3987T ( 1 ) 
# 77 77, 78, 79 372 81 firana 777 T # 997 
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चुकी है ) के उपबन्ध तमिलनाडू राज्य के निम्नलिखित क्षेत्र में प्रवृत्त 
होंगे, अर्थात्: - - 
J. जिला पेरियार के इरोडा ताल्लुक में निम्नलिखित राजस्वग्रामों के 
अन्तर्गत आने वाले क्षेत्र : - - 


संम्भया 


का . प्रा . 3135 : - - फर्मचारी राज्य बीमा पधिनियम , 1948 
( 1948 का 34 ) की धारा 1 की उपधाग ( 3 ) द्वारा प्रवत शक्तियों 
का प्रयोग करते हुए, केन्द्रीय मरकार एतद्वारा पहली सितम्बर, 1966 
को उस तारीख के रूप मे नियत करती है, जिसको उक्त प्रधिनियम के 
अध्याय 4 ( धारा 44 और 45 के सिवाय जो पहले ही प्रवृत्त की आ 
चुकी है ) भौर प्रध्याय 5 और 6 ( धारा 76 की उपधारा ( 1 ) और 
धारा 77 , 78, 79 और 81 के मिवाय जो पहले ही प्रवृप्त की जा चुकी 
है ) के उपबन्ध गुजरात राज्य के निम्नलिखित क्षेत्र में प्रवृत्त होगे 
अर्थात् : --- 

___ जिला पंचमहल में हलोल तालुक क हलोल मामका जी . आई . 
डी . सी . कम्पलैक्स गोधरा रोड़ के राजस्व एवं पंचायत मीमा के 
ग्राम । " 

[ समया एल- 380 1 3/ 29/ 8G- एम . एम -I ] 


1. मूर्यमपलायम 
2. मेस्तनासुवामपलायम 
3. बुमिलापपाराप्पू ( कुमुलाम मेपेराप्पू ) 
4. नालागोउण्डेनपलायम 
5 . चित्तोड़ 
6. पेरोडू 
7. केराईएलपलायन (कैराई इल्लाईप्प ) 
8. अनैनासुधामपलायम 
9. इलावामलाई 
____ II . शिला परियार के ताल्लुक भवानी में निम्नलिखित राजस्वग्रामों 
के अन्तर्गत प्राने वाले क्षेत्र : 
1. परियापुलियर 
2. गाम्बाई 
3. ओरिनेरी 
4. बारदानाल्लुर 
5. उराचिकोट्टाई ( उराचीकोट्टाई ) 
6. भवामी 
7 . बलाफूलम 
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S . O . 3135 . - In exercise of the powers conferred by sub 
section ( 3 ) of section 1 of the Employee s Ştuto Insurance 
Act, 1948 (34 of 1948 ) , the Central Government. hereby 
appoints the Ist September 1986 as the date oil which the 
provisions of Chapter IV ( except sections 44 and 45 which 
have already been brought into force ) and Chapters V and 
VI ( except sub -soction ( 1 ) of section 76 and Soctions 77, 
78, 79 and 81 which have already been brought into force ) 
of the said Act, shall come into force in the following areas 
in the State of Gujarat namely : 


53 
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" Revenue and Panchayat limit of village Halol Baska , 

GIDC Complex, Godhra Road of Taluka Halol 
and District Panhmahals." 

[ No. S -38013 / 29 / 86 - SS . I] 


29 


[ संख्या एस - 38013/ 28/86 - एस . एस . -I] 


का . मा . 3 136 : -- कर्मचारी राज्य बीमा अधिनियम , 1948 ( 1948 
का 34 ) की धाग 1 की उपधारा ( 3 ) द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हुए, केन्द्रीय सरकार एसद्वारा पहली सितम्बर, 1986 को उस 
तारीख के रूप में नियत करती है, जिसको उक्त अधिनियम के प्रध्याय 4 
( धारा 44 और 45 के सिपाय जो पहले ही प्रवृत्त की जा चुकी है ) 
और अध्याय 5 और 6 ( धारा 76 की उपधारा ( 1 ) और धारा 
77, 78, 79 पीर 81 के सिवाय जो पहले ही प्रवृस की जा चुकी है ) 
के उपबन्ध गुजरात राज्य के निम्नलिन्धित क्षेत्र में प्रवृत्त होंगे , प्रास् :- - 

"जिला पंचमहल में फलोल तालुक के कलाल , डेरोल , स्टेशन 
मवाष -वाम , मलिन्दरा , जी . आई . डी . सी . के क्षेत्र सहित हिम्मतपुर 
गजस्व एवं पंचायत सीमा के ग्राम । " 

[ संख्या एम- 38013/ 30/ 86-एस एस -1 ] 


8. 0 . 3134. ---In oxercise of the power s conferred by sub 
soction ( 3) of section 1 of tho Employees State Insuranco Act, 
1948 ( 34 of 1948 ) tho Contral Government hercby appc is 1 
tho 1st September, 1986 as the date on which the provision 
of Chaptor IV ( except sections 44 and 45 which have already 
boon brought into force ) and Chapter V and VI ( oxcept sub 
Section 1) of Section 76 and Sections 77, 78 , 79 and 8J which 
have already beon brought into force ) of the said Act shall 
como in to force in tho following aroas in the State of Tamil 
Nadu, namely : 
I. Tho areaswithin the following rovenue villages in 
Erodo Taluk in Poriyar District : 

No. 
I. Suriampalayam 
2 . Mottunasuvampalayam 
3 . Kumilaniparappu Kumulam Porappu ) 
4. Nallagoundenpalayam 
5 . Chittodu 
6 . Perodu 
7 . Karaiollaipalayam Karai Ellaippa Polayan ) 
8 . Anainasuvampalayam 

9 . Elavainalai 
II. The areas within the following rovonuo villagos 

in Bhavani Taluk in Periyar district : 
1. Poriapuliyur 
2 . Jambai 
3 . Orichori 
4 . Varadanallur 
5 . Urachikotthi ( oorachikottai ) 
6. Bhavani 
7 . Thalakulam 

[ No. S -38013/ 28/86- SS.-I] 


S. O . 3136. - - In exercise of the powers conferred by sub 
section ( 3 ) of section 1 of the Employecs State Insurance 

Act, 1948 ( 34 of 1948) , the Central Government hereby 
appoints the 1st September, 1986 as the date on which the 
provisions of Chapter IV ( except sections 44 and 45 which 
have already been brought into force ) and Chapters V and 
VI ( oxcept sub -section ( 1 ) of section 76 and Şcution 77 , 
78, 79 and 81 which have already been brought into force ) 
of the said Act shall come into force in the following areas 
in the State of Gujarat, namoly : - - 
" Revenue and Panchayat limit of village Kalol. Derol , 

Station Madaivas Alindra, Himatpur including arca 
Of GIDC of Talvka Kalol of District Panchmahals ." 

[ No . S - 38013 / 30 / 86 -SS. I] 


का प्रा . 3137 : - - कर्मचारी गण्य बीमा अधिनियम , 1948 ( 1948 
का 34 ) की धारा 1 की उपधारा ( 3 ) द्वाग द्वारा प्रवस शक्तियों का 
प्रयोग करते हुए, केन्द्रीय सरकार एतद्द्वारा पहली सितम्बर, 1986 को 
उम तारीख के रूप में नियत करती है , जिसको उक्त अधिनियम के 
अध्याय 4 ( धारा 44 पोर 45 के सिवाय जो पहले ही प्रवृत्त की जा 
चुकी है ) पौर अध्याय 5 और 6 ( धारा 76 को उपधारा ( 1 ) बौर 


भाग 7,79,39 और 1 केविकास का पहले नगर की जा सकती 


[ भाग II -- आण ( ii ) ] भारत का राजपत्र : सितम्बर 13, 1986/ भाद्रपद 22, 1908 
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- - - - - -- - -- 
मारा 77, 78, 79 और 81 के सिवाय जो पहले ही प्रवृत्त की जा चुकी 5. 0 . 3139 . — In exercise of the powers conferred by sub 

section ( 3 ) of section 1 of the Employed, State Insurance 
है ) के उपबन्ध गजरात राज्य में निम्नलिक्षिप्त भेष में प्रवृत्त होंगे , 

Act , 1948 134 of 1948) , the Central Government horeby 
अर्थात् : --- 

appoints the Ist September, 1986 as the date on which the 

provisions of Chapter IV ( cxccpt sections 44 and 45 which 
"जिला पंचमहल के गोधग तालुफ मे गोधरा शहर के गणम्व have already been brought into force ) and Chapters V and 
एवं नगरपालिका सीमा और चिकोदरा-लीमावाडा रोड, तिम्बा रोड, 

VI (Except sub -section ( 1 ) of Section 76 and Sections 77 , 

78, 79 and 81 which have already been brouglit joto force ) 
लिमसारा, भुरावाव रोड, जालपुर रोड, जी . आई. डी . मी एस्टेट 

of the said Act shall come into force in the following areas 
माहित गजस्व एवं ग्राम पचायत सीमा क्षेत्र । 

in the State of Andhra Pradesh , namely ; 
[ संख्या एस- 38013/ 31/ 86- एम एम-I] 

"Madhavarayudupalem village under Jegurapadu Revenue 

village in Kadiam Mandalam of East Godavari 
S. O . 3137. ----In exercise of the powers conferred by sub 

District . " 
section ( 3 ) of section 1 of the Employees State Insurance 
Act, 1948 ( 34 of 1948 ) , the Central Government hereby 

INo. S-38013 / 33 / 86 -SS . I ] 
appoints the 1st September, 1986 as the date on which the 
provisions of Chapter IV ( except sections 44 and 45 which 

का . आ . 3140:--- मससं भारत कामर्स एण्ड इंडस्ट्रीस लिमिटेड, 
have aready been brought into force ) and Chapteig V and 

पोस्ट प्राफिम-बिरलाग्राम , नागडा- 456 33 1, मध्य प्रदेश ( एम पी . / 228 ) 
VI except sub - section ( 1 ) of Soction 76 and sections 77 , 
78, 79 and 81 which have already been brought into force ( मिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी 
of the said Act shall come into force in the following areas भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम, 1952 ( 1952 का 19 ) 
in the State of Gujurat namoly : 

जिसे इसमें इसके पश्चात् उफ अधिनियम कहा गया है ) की धारा 17 
" Revenuc and Municipal limit of City Godhra and 

की उपधारा ( 2क ) के अधीन छूट दिए जाने के लिए प्रावेदन किया है ; 
Revenue and village Panchayat limit of GIDC Estate 
including Chikodra- Limawada Road , Tamba Road , ____ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
Limsara , Bhuravay Road, Vojapur Road of Tauka 

कर्मचारी फिसी पृषक अभिदाय या प्रीमियम का मन्वाय किए बिना ही , 
Godhra of District Panchmahals." 

भारतीय जीवन बीमा निगम की जीवन बीमा स्कीम की सामूहिक बीमा 
No. S- 38013 / 31 / 86 SS. I] 

स्कीम के अधीन जीवन बीमा के रूप में जो फायदा उठा रहे है वे ऐसे 
का . मा . — 138 : - कर्मचारी राज्य सीमा अधिनियम , 1948 

कर्मचारियों को उन फायरों से अधिक अनुकूल है जो उन्हें कर्मचारी 
( 1948 का 34 ) को धारा 1 की उपधारा ( 3 ) द्वारा प्रदत्त शक्तियों का 

निक्षेप महबर बीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात् उक्त 
प्रयोग करते हुए, केन्द्रीय सरकार एतद्द्वारा पहली सितम्बर , 1986 को 

कीम कहा गया है ) के अधीन अनुशेय हैं ; 
उस तारीख के रूप में नियत करती है, जिसको उक्त प्रधिनियम के अध्याय 
4 ( धारा 44 और 45 के सिवाय जो पहले ही प्रवृत्त की जा चुकी है ) 

प्रतः केन्द्रीय सरकार, उक्त प्रधिनियम की धाग 17 की उपधारा 
पौर अध्याय 5 और 6 ( धारा 76 की उपधारा ( 1 ) पौर धारा 77 , 

( 25 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और भारत सरकार 
78, 79 और 81 के सिवाय जो पहले ही प्रवृत्त की जा चुकी है ) के 

के श्रम मंत्रालय की अधिसूचना संख्या का . प्रा . 3397 तारीख 
उपबन्ध उड़ीमा राज्य के निम्नलिखित क्षेत्र में प्रवृत्त होंगे , अर्थात् : -- 30- 7- 1985 के अनुसरण में और इससे उपायड अनुसूची में विनिर्दिष्ट 
"जिला कोरापुट के जेयपौर तहसील के अधीन राजस्व ग्राम 

शों के अधीन रहते हुए उक्त स्थापन को , 27-8- 1986 से तीन वर्ष 

की अवधि के लिए जिसमें 26- 8- 1989 भी सम्मिलित है , उक्त स्कीम 
गगनपुर ( पी . एम . नं . 25 जेयपौर पुलिस स्टेशन ) में मम्मिलित 

के सभी उपबन्धों के प्रवर्तन से छूट देती है । 
क्षस । " 
[ संख्या एस - 38013/ 32/ 86- एम एम-I ] 

अनुसूची 
S . O . 3138 . - In exercise of the powers conferred by gub 

1. उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य निधि 
section ( 3 ) of Rection 1 of the Employees State Insurancc प्रायुक्त मध्य प्रदेश को ऐसी विवरणियो भेजेगा और ऐसा लेखा रखेगा 
Act, 1948 ( 34 of 1948 ) , the Central Government hereby 

तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार 
appoints the 1st Septeinber , 1986 as the date on which the 
provisions of Chapter IV ( except sections 44 and 45 which ममय- समय पर निर्दिष्ट करे । 
have arcady been brought into force ) and Chapter s V and 
VI [ except sub - section ( 1 ) of section 76 and Sectious 77 , 78, 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माम की समाप्ति 
79 and 81 which have already been brought into force ) of 

के 15 दिन के भीतर मन्दाय करेगा जो केन्द्रीय सरकार , उक्त अधिनियम 
the said Act shall come into force in the following areas in 
the State of Orissa, namely : ---- 

की धारा 17 की उप -धारा ( 3फ ) के खण्ड ( क ) के अधीन ममय 
" The area comprising the revenue village of Gangapur समय पर निर्दिष्ट करे । 

( P. S . No . 5 of Jeypore Police Station ) under 
Tehsil of Jeypore, District oraput. " 

3. सामूहिक बीमा स्क्रीम के प्रशामन मे, जिसके अन्तर्गत लेखानों 
No . S -38013 / 32 / 86- SS.I ] का रखा जाना, विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का 

मन्दाय लेखापों का अन्तरण , निरीक्षण प्रभागे का सम्दाय प्रादि भी है , 
का . प्रा . 3139 :- - कर्मचारी राज्य मीमा अधिनियम , 1948 

होने वाले सभी व्ययों का वहन नियोजक धाग किया जाएगा । 
( 1948 का 34 ) की धाग 1 की उपधारा ( 3 ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए, केन्द्रीय सरकार एसद्वारा पहली सितम्बर , 1986 

4. नियोजक , केन्द्रीय मरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
को उस तारीख के रूप में नियम करती है, जिसको उक्त अधिनियम के 

स्कीम के नियमों की एक प्रति , और अब कभी उनमें संशोधन किया जाए, 
अध्याय 4 ( धारा 44 और 45 के सिवाय जो पहले ही प्रवृत्त की जा 

तब उम संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में 
धुकी है ) और अध्याय 5 और 6 (धारा 76 की उपधाग ( 1 ) पीर 

उसकी मुख्य बातों का अनुवाद स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 
धाग 77, 78 , 79 और. 81 के सिवाय जो पहले ही प्रवृत्त की जा चुकी 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
है ) के उपबन्ध मान्ध्र प्रदेश राज्य के निम्नलिखित क्षेत्र में प्रवन होंगे , उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
अर्थात् -- - 

पहले ही मवस्य है, उसके स्थापन में नियोजित किया जाता है तो नियोजक 
____ "पूर्वी गोदावरी जिले के फश्यिाम मण्डल में जेगापार के मामूहिक बीमा स्कीम के सदस्य के भप में उसका नाम तुरन्स दर्ज करेगा 
राजस्थ ग्राम के अधीन माधषगयउनुपलेम ग्राम । 

और उसकी बाबत प्रावश्यक प्रीमियम भारतीय जीवन मीमा निगम को 
मख्या एम- 38013/ 33/ 86-एम एम-J ] 

मन्दस करेगा । 
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establishment from the operation of all the provisions of 
the said Scheme for a further period of three years with 
effect from 27- 8 - 1986 upto and inclusive of the 26 - 8 - 1989. 


SCHEDULE 


___ 1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Comidis 
sioner , Madhya Pradesh and maintain such accounts and 
provide such facilities for inspection as the Central Govern 
ment may direct from time to time. 


2 . The employer shall pay such inspection charges as thic 
Central Government may, from time to time, direct under 
clausc ( a ) of sub-section ( 3A ) of Section 17 of the said Act 
within 15 days from the close of every month. 


3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of Accounts , sub 
mission of returns , payment of insurance promia transfer of 
accounts , payment of inspection charges etc , shall be borne 
by the employer. 


4 . The employer shall display on the Notice Board of the 
establishments, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended , alongwith a translation of the salient features 
thereof, in the language of the majority of thc employees. 


6. यदि · मामूहिमा बोमा स्कीग के अधीन कर्मचारियो को उपलब्ध 
फायवे बढ़ाये जाने हैं तो , नियोजक उक्त स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेग । 
जिम से कि कर्मचारियों के लिए मामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों में अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनुज्ञेय हैं । 
___ 7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी, यदि 
किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन मन्देय रकम उस रकम 
से कम है जो कर्मचारी को उम दशा में सन्देय होती जब वह उक्त 
स्कीम के अधीन होता तो नियोजक कर्मचारी के विधिक वारिम/ नाम 
निर्देशिती को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम 
का मन्दाय करेगा । 

8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन, प्रादेशिक 
भविष्य निधि आयुक्त, मध्य प्रदेश के पूर्व अनुमोदन के बिमा नहीं किया 
जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो वहां , प्रादेशिक भविष्य निधि प्रायुक्त 
अपना अनुमोदन देने में पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने 
का युक्तियुक्त प्रबसर देगा । 

9. यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय जीवन 
मीमा निगम की उस साम हिफ मीमा स्कीम के, जिसे स्थापन पहले अपना 
चुका है, अधीन महीं रह जाते हैं , या इम स्कीम के अधीन कर्मचारियों 
को प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं, तो यह छूट 
रद्द की जा सकती है । 

___ 10. यदि किसी कारणवश, नियोजक भारसीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियम का सन्याय करने में असफल 
रहता है , और पालिमी को व्ययगत हो जाने दिया जाता है सो छूट 
रद्द की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए किसी व्यतिक्रम 
की दशा में , उन मृत सदस्यों के नामनिर्देशितियों या विधिक वारिसों को 
जो यदि यह छूट न दी गई होती सो उक्त स्कीम के अन्तर्गत होते , 
मीमा फायदों के मन्दाय का उत्तरदायित्व नियोजक पर होगा । 
____ 12. इस स्कीम के अधीन आने वाले किसी सदस्य की मृत्यु होने पर 
भारतीय जीवन बीमा निगम, मीमाकृप्त गशि के हकवार नामनिर्देशिती / 
विधिक वारिसों को उस राशि का मन्दाय तत्परता से और प्रत्येक दणा 
में हर प्रकार मे पूर्ण दावे की प्राप्ति के एक माम 
के भीतर सुनिश्चित करेगा । 

[ संख्या एस - 35014 ( 97 )/ 83- पी एफ - 2/ एम एम -2 ] 


5 . Whereas an employees , who is already a member of the 
Employecs Provident Fund or the Provident Fund of an 
establishment, the employer shall immediately enrol him as 

member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of India . 


6 . The employer shall arrange to enhance the benefits 
available to the employces under the Group Insurance Scheme 
anpropriately , if the benefits available to the employees inder 
the said Scheme arc enhanced so that the benefits availah ! . 
Tinder the Group Insurance Scheme are more favourable to 
the employces than the benefits admissible under the said 
Scheme. 

7 . Notwithstanding anything contained in the Group Insula 
rance Scheme, if on the death of an employce the amount 
royable under this scheme he less than the annount that 
would be payable hod employee beon covere under the 
said Scheme. the cmployer shall pay the difference to the 
legal heir / nomince of the employed as comnensation . 

8 . No amendment of the provisions of the Groun Insui 
rauer Scheme shall he made without the prior aprrovil or 
the Regional Provident Fund Commissioner. Madhya Pradesh 
and where any amendment is likely to affect adversely the 
interest of the emnlovees, the Regional Provident Fund Com 
missioner shall hefore giving his inproval give a reasonnh 
opportunity to the employees to explain their point of view . 


$ .0 . 3140 . - Whereas Messrs Bharat Commerce and Indus 
tries Limited , P . O . Birlagram , Nagda - 456331 , M .P . (MP|228 ) 
(hereinafter referred to as the said establishment ) have applied 
for exemption under sub - section (2A ) of Section 17 of the 
Employees Provident Funds and Miscellaneous Provisions 
Act. 1952 ( 19 of 1952 ) (hereinafter referred to as the said 
Act ). 


9 . Where , for any reason , the employees of the said osta 
hlishment do not remain covered under the Groun Insurancer 
Scheme of the Life Insurance Corporation of India as alreely 
udonied by the said establishment, or the benefits to the 

molavees under this Scheme are reduced in any manner , the 
exemption shall be liable to be cancelled . 


10 . Where , for any reason , the emplover fails to nav the 
premium etc , within the due date as fixed by the Life Insu . 
ponce rornoration of Inria and the policy is allowed to 
Taurse , the cremntion is liable 10 be carcelled . 


And whereas the Central Government is satisfied that the 
cmployees of the said establishment are, without making any 
separate contribution of payment of premium , in enjoyment 
of benefits under the Group Insurance Schepne of the Life 
Insurance Scheme of the Life Insurance Corporation of India 
in the nature of Life Insurance which are more favourable 
to such employees than the benefits admissible under the 
Employees Deposit Linked Insurance Scheme, 1976 (herein 
after referred to as the said Scheme) ; 


___ 11. In case of default, if any made by the emplover in 
Dument of premium the responsibility for nment of asset 
runer benefits to the nominees or the legal heirs of deceaser 
members who would have been onverall under the shirl Scherre 
hut for grant of this exomntion shall he that of the cnirlover . 


Now , therefore , in exercise of the powers conferred by 
sub - section (2A ) of Section 17 of the said Act and in conti 
nuation of the notification of the Government of India in the 

Ministry of Labour. S . O . 3397 dated the 30- 7 - 1983 and 
subject to the conditions specified in the Schedule annexed 
hereto the Central Government hereby exempts the said 


12 . Unon the death of the member s covered polar the 
Scheme the Life Insurance Corporation of India sholl ensur 
prompt payment of the sum asured to the nominelle . al 
17oiss of the cleccaseil memes entitled for il nil in any c.79 " 
within one month from the roccipt of chum complete in 
all resnects. 

| No . S-35014 / 97 / 83. PF. II - SS- 11] 


अनुसूची 
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मा . . 3 14 1 - - - माफोलिस्टिंगग, दिया गया, के अधीन रोनी तो , निमोनमा पापारी में घिभित माग्मि नामनिर्देगिसी 
पी . धा नं . 8. गिलाई, मध्य -| 00001 ( एम . ft ./ 2.353 ) (fat को पनिर : में भी रामों के पार के धराम रकम पा मंचाय 
इसके पश्चात् उक्त स्थापन याहा गया ग ) ने फर्ममारी भविष्य निधि और करेगा । 
कीर्ण उपयन्ध अधिनियम , 1952 ( 1952 या 11) ( निमे इसमें हमक 

. मामूहिक स्कीम के उपबन्धों में कोई भी संशोधन, प्रादेशिक 
पञ्चात् उक्त अधिनियम फहा गया है ) की धारा 17 की उपधारा ( 24 ) 

भविष्य निधि प्रायफ्न , मध्य प्रदेश के पूर्व अन मोदन के बिना नहीं किया 
के अधीन छट दिए जाने के लिए प्रावेदन किया है । 

जाएगा और जहा किसी संशोधन में कर्मचारियों के हित पर प्रतिकूल 
और केन्द्रीय मकार का समाधान हो गया है कि का स्थापन के प्रभाव गहने को संभावना हो वहा, प्रादेशिक भविष्य निधि प्रायुक्त , अपना 
कर्मचारी किसी पृथषा अभिदाय या प्रीमियम का गंदाय किए बिन अनुमोदन देने से पूर्व कर्मचारियो को अपना दृष्टिकोण स्पष्ट करने का 
भारतीय जीवन बीमा निगम की जीवन बीमा स्कीम की गामहिफ बीमा यक्तियुक्त अवसर देगा । 
म्कीम के अधीन जीवन बीमा के रूप में जो फायदा उठा रहे है वे ऐसे 

___ 9. यदि किसी कारणवण , म्यागन के फर्म नारी , भारतीय जीवन बीमा 
कर्मचारियों को उन फायदों से अधिक अनुकूल हैं जो उन् , पर्मचारी निक्षेप 

निगम की उस गामूहिक बीमा म्कीम के , जिम म्यापन पहले अपना चुका 
मानव भीमा स्फीम, 1976 (जिसे हममें इसके पश्चात् उका काम पाहा 

है , अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को 
गया है ) के अधीम अमज्ञेय है । 

प्राप्त होने वाले फायदे तिमी गति से कम हो जाते हैं, तो यह छूट रह 
प्रत , केन्द्रीय मरफार , उक्त अधिनियम की धारा 17 को उपधारा 

की जा सकती है । 
( 2 ) बाग पदम शक्सियों का प्रयोग करने Bए और भारत सरकार के 

10. यदि किसी कारणवश , नियोजक भारतीय जीवन बीमा निगम 
श्रम मंत्रालय की अधिसूचना संख्या का . प्रा . 3978 तारीख 1- 10- 1983 

द्वारा नियत नारीम्स के भीतर प्रीमियम का संदाय करने में असफल रहता 
के अनमरण में और उसमे उपाबद्ध अनमूची में विनिर्दिष्ट गर्यो के प्रधान 

है , और पालिसी को व्ययगत हो जाने दिया जाता है तो छूट रद की जा 
रहते हुए उन स्थापन की , 22-10- 1986 से तीन वर्ष की अवधि के 

गकती है । 
लिए भिगमें 21- 1(1- 1 9999 भी सम्मिलित है, उक्न स्कीम के मभी 
उपबन्धों के प्रवनन में ट देती है । 

11. नियोगक द्वारा प्रीमियम के मंदाय में किए गए किमी व्यतिक्रम 
की दशा में , उन मत सदस्यों के नामः शितियों या विधिक वारिसों को , 

जो यदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते 
1. उम्त स्थापन के संबन्ध में नियोजन प्रादेशिक भविष्य निधि बीमा फायदों के मंत्राय का उत्तरदायित्व नियोजफ पर होगा । 
पाय कम , मध्य प्रदेश को एमी विवरणियां भेजेगा और मे लेखा राखेगा 

12. इस स्कीम के अधीन आने वाले किसी मवस्य को मत्य होने पर 
तथा निरीक्षण के लिए ऐमी मुविधाएं प्रदान करेगा जो केन्द्रीय सरकार 

भारतीय जीवन बीमा निगम , बीमाकृत राशि के हफदार मामनिर्देशित्ती / 
समय - समय पर निर्दिष्ट करे । 

विधिक वारिसों को उम राशि का संदाय तत्परता से और प्रत्येक दशा में 
2. नियोजक , प.मे निरीक्षक प्रभागे का प्रत्येक मास की ममाप्ति 

हर प्रकार. मे पूर्ण दावे की प्राप्ति के एक माम के भीमर मुनिश्चित 
के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम 

करेगा । 
की धारा 17 की उप -धाग ( 30 ) के खंड ( क ) के अधीन ममय- समय 

मथ्या एस- 35014 ( 172 )/ 83एपी . एफ . एम एस - 1 
पर निविष्ट करें । 

S . O . 3141.. -Whercas Messrs Baco Stecl Castings , Indutorial 
3. मामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गल लेखाओं 

Area, P. B . No. 8, Bhillai , M . P .- 490001 ( MP/ 2352) ( herein 
का रखा जाना , विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का after referred to as the said establishment) have applied for 

Exemption unrler sub- section (2A) of Section 17 of the Em 
मदाय लेखाओं का प्रसारण , निरीक्षण प्रभारों का संदाय प्रादि भी है , 

ployees Provident Funds and Miscellancous Provisions Act, 
होने वाले सभी व्ययों का बहन नियोजक द्वारा किया जाएगा । 

1952 119 of 1952 ) ( hereinafter referred to as the said Act). 
4. नियोजक , केन्द्रीय सरकार प्राग गया अनुमोदित मामूहिक बीमा 

And whereas, the Central Government is satisfied that the 

employees of the said establishment are , without making any 
स्कीम के नियमों की एक प्रति , और जब कामी उनमें संशोधन किया जाए, separate contribution of payment of premium , in enjoyment 

of benefits under the Group Insurance Scheme of the Life 
म उम मंशोधन की प्रति नया कर्मचारियों की बहुसंख्या की भाषा में 

Insurance Scheme of the Life Insurance Corporation of India 
उगकी म य ग्रामों का अनुवाद, स्थापन के मूचना -पट्ट पर प्रदर्शित करेगा । in tlo nature of Life Insurance which are more favourable 

In such cmployees than the benefits admissible under the 
5. यदि कोई ऐमा कर्मचारी, जो कर्मचारी भविष्य निधि का या 

I mployecs Deposit Linked Insurance Scheme, 1976 ( berein 

after i cferred to as the said Schemc) ; 
उर्वन अधिनियम के अधीन छट प्राप्त किसी स्थापन की भविष्य निधि 

Now , therefore , in exercise of the powers conferred by 
का पहले ही सदस्य , है , उसके स्थान में नियोजित किया जाता है तो sub -section (2A) of Section 17 of the said Act and in conti 
नियोजक मामूहिक बीमा स्कीम के गवस्य के रूप में उसका नाम तुरन्त nuation of the notification of the Government of India in the 

Ministry of Labour , S . O . 3978 dated the 1 - 10 - 1983 4nd 
.. दर्म करेगा और उसकी बानत प्रावश्यक प्रीमीयम भारतीय जीवन बीमा 

subject to the conditions specified in the Schedule annexed 
निगम को मंवत्त करेगा । 

here ! o the Central Government hereby exempts the said 

establishment from the operation of all the provisions of 
6. यदि मामहिक बीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 

the suicl Scheme for a furriher period of three years with 

ellect from 22 - 10 -1986 urto and inclusive of the 21- 10 - 1989 . 
फायदे बढ़ायं आते हैं तो , नियोजक उक्त स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समुचिम मप मे वृद्धि की जाने की व्यवस्था करेगा 

SCHEDULE 
जिगी : कर्मचारियों के लिए मामूहिक बीमा स्कीम के अधीन उपलब्ध 1. The employer in relation to the said establishment sball 

submit suich returns to the Regional Provident Fund Commis 
फारदे इन फायदों में अधिक अनुकल हों , जो उक्स स्कीम के अधीम 

vioner . Madhya Pradesh and maintain such accounts and 
अनु शेय हैं । 

provide such facilities for inspection as the Central Govern 

Inent may direct from time to time, 
7. मामूहिक बीमा स्कीम में किसी मान के होते हुए भी , यदि किसी 

2 . The employer shall pay such inspection charges as the 
कर्मचारी की मृत्य, पर इस स्कीम के अधीम संदेय रकम उम राग में Ccairal Government may , from time to time, direct under 

clause ( a ) of sub-section ( 3A ) of Section 17 of the said Act 
कम है जो कर्मचारी को उस दशा में संदेय होती जम यह उक्त स्कीम 

within 15 days from the close of every month . 
704 GI /86- - 10. 


356 + 


THE GAZETTE OF INDIA : SEPTEMBER 13, 1986/ BHADRA 22, 1908 


[ PART II.....SEC . 3( ii )] 


3 . All expenses involved in the administration of the Group 
losurance Scheme, including maintenance of accounts, sub 

mission of returns, payment of insurance promia, transfer of 
accounts, payment of inspection charges cic, shall be borno 
by the employer, 


कर्मचारियों को उन फायदों में अधिक अनफूल हैं जो उन्हें गार्मन र निक्षेप 
महमद बीमा स्कीम , 1976 ( मिसाइमने इसके पश्चात् उकाम नाह 
गया है ) के अधीन अनुज्ञेय है । 


4 . The employer shall display on the Notice Board of the 
establishments , a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , ag and 
wheni amended , alongwitli a translation of the sallent feature : 
thereof; in the language of the majority of the employecs . 


5. Whereag an employee , who is already a mieinber of the 
Employeos Provident Fund or the Provident Fund of an 
cstablishment, the employer shall imniediately enrol him as 
a member of the Group Insurance Scheme and pay necessary 
premiuın in respect of him to the Life Insurance Corporation 
of India . 


6 . The employer shall arrange to enhance the benefits 
Available to the engployees under the Group Insurance Scheme 
appropriately , if thc henefits available to the employees under 
the said Scheme are cnhanced so that the benefits available 
under the Group Insurance Scheme are more fuvourable 10 
the emplovecs than the benefits admissible under the said 
Schemc . 
___ 7 . Notwithstanding anything contained in the Group Insu 
ranco Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payablo had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir / nominee of the employee as compenstition. 


___ मामः, केन्द्रीय मरकार, पुका अधिनियम की धारा । म पार 
( 2 ) द्वारा प्रवन शक्तियो का प्रयोग करते हुए और मार मार क. 
श्रम मंत्रालय की अधिमूचन । मन मा . श्री . 3.381 मार्ग 300- 3- 1982 
के अनुपरग में और इसने उ ी में बिनिदिष्ट पानों के प्रधान 
रहते हुए उका स्थापन को , 25- 30- 14) 5 ग तीन वर्ष की प्रधि के 
लिए जिममें 25- 9- 1988 F माना है , उमा स्कीम के गर्मी अयन्धा 
के प्रयान में छूट देनी है । 

अन सूची 
1. उक्त स्थापन के मन्त्रि में नियोगका प्रादेशिक भविष्य निधि 
श्रायुक्त तमिलनायु को ऐमी विवरणियां भेजेगा और. ऐने लेखा रखेगा 
नथा निरीक्षण के लिए ऐसी मुविधा प्रदान करेगा जो केन्द्रीय मग्कार 
ममय-समय पर निर्दिष्ट करे । 

2 नियोजक, ऐमें निरीक्षण प्रभारी प्रा प्रायक माग की समाप्ति 
के 15 दिन के भीतर मंदाय फरेगा जो केन्द्रीय मरकार, उथत अधिनियम 
की धारा 17 को उग-धारा ( 34 ) के खण्ड ( क ) के अधीन गमय 
ममय पर निविष्ट पारे । 
____ 3. माभूहितः बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं 
का रखा जाना, विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का 
मंदाय लखाओं या अन्तरण, निरीक्षण प्रभारों का संदाय प्रापि भी है , 
होने वाले ममी व्यों का वहन नियोगस द्वारा किया जाएगा । 
___ . नियोभा, केन्द्रीय सरकार द्वारा यथा अनुमोदित मामूहिकः बाम 
कोम के नियमों को प्रति , और जब कभी उनमें मंशोधन किया जाए, 
पब उग मंशोधन की प्रति तथा कर्मचाग्यिों की बहुसंख्या की भाषा में 
उगी मद्रप बातों का प्रन याद , स्थापन के सूचना -पट्र पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा फवार। जो कर्मचारी भविष्य निधि त . या 
उक्त प्रधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
पहले ही मवस्य है , उसके म्यापन में नियोजित किया जाता है तो नियोजन 
मामूहिक ब. मा स्कीम के सदस्य के टाप में उमड़ा नाम तुरन्त दर्ज करेगा 
और उसकी चाबन अावश्यकता प्रीमियम भारतीय जीवन बीमा निगम को 
मंबस करेगा । 


8 . No Amendment of the provisions of the Group Insu 
rance Scheme shall be inade without the prior approval of 
tho Regional Provident Fund Commissioner . Madhya Pradeshı 
and where any amendment is likely to affect adversely the 
interest of the emnloyees , the Regional Provident Fund Com 
missioner shall before giving his approval give a reasonable 
opportunity to the employees to explain their point of view . 


9 . Where , for any reason , the employecs of the said esia 
blishment do not remain covered under the Group Insurance 
Scheme of the Lifc Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
emplovces under this Scheme are reduced in any manner, the 
exemption shall be liable to he cancelled . 


10 . Where, for any reason , the employer fails to pay the 
premium etc , within the due date as fixed by the Life Insu 
rance Corporation of India , and the policy is allowed to 
lapso , the exemption is liable to be cancelled . 


____ यदि मामहिक मा म्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते है नो , निघोजपा उक्त स्कीम के प्रधीन कर्मचारियों 
को उपलब्ध फायदों में ममुषित रूप में वृद्धि को जाने की व्यवस्था करेगा 
जिमसे कि कर्मचारियों के लिए, मामूहिः त्रीमा स्कीम के अधीन उपलब्ध 
फाप उभ फायदों में अधिक अनुक्न हों , जो उ फीम के बन 
श्रय है । 


11. In casc of defaull , if any made by the employer in 
payment of premium the responsibilitv for nyment of assi 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this cxemption shall he that of the employer . 

12 . Upon the death of the memhers covered under the 
Scheme the Life Insurance Corporation of India shall erisurs 
prompt nayment of the sun assured to the nominee /Irgal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in 
all respects. 

[ No. S- 35014 172583 -PF. II - SS-HI ] 
का . पा . : 14 ? – ने मर्ग श्री नेरेन्द्रा राजा टैक्सटाइल , प्रा . लि . , ( जो 
पहले श्री गोपाल कृष्णा मिल्स प्रा . लि . के नाम से जाना जाता था ) 
394 , मरोजमी नायड, रोड, मिधापुर, कोइम्यादूर ( टी . एन / 1103 ) 
(जिसे इममें इसके पश्चात उपस स्थापन कहा गया है ) ने कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबन्ध अधिनियम , 195.2 ( 1952 का 10 ) (जिसे 
इसमें इसके पश्चात् उक्त अधिनियम महा गया है ) की धारा 17 फी 
उपधारा ( 2क ) के अधीन छुट दिए आने के लिए आवेदन किया है । 
____ और केन्द्रीय सरकार का ममाघान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पपफ अभिवाय या प्रीमियम का संदाय कि बिना ही 
भारतीय जीवन बीमा निगम की जीवन बीमा स्कीम की मामूहिसः बीमा , 
स्कीम के अधीन जीवन बीमा के रूप में जो फायदा उठा रहे हैं वे ऐसे 


7 सामूहिका बीमा स्कीम में किसी बात के होते हुए भी , यदि किनी 
हर्मचारी की मृत्यु पर इन स्कीम के प्रधान मंदेय रकम उस रकम से 
है जो कर्मनारी को उप दणा में मोय होनी जब वह उना स्कीम के 
अधील होता तो , नियोजक कर्मचारी के विधिफ वारिम नामनिर्देशिती को 
प्रतिकार के रूप में दोनों रकनों के अन्तर के बराबर रकम फा मंवाय 
करेगा । 


8. मामूहिक स्कीम के उपबन्धों में कोई भी संगोधन , प्रादेशिक 
भविष्य निधि आयुक्त, तमिलनाडु के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहां मिमी संगोधन से कर्मचारियों के हित पर प्रतिकून 
प्रभाव पड़ने की संभावना हो वहा. प्रादेशिक भविष्य निधि आयुक्त , अपना 
अनुमोदन देने में पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट मारने का 
मुक्तियक्त मवमर देगा । 
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___ 9. यदि किमी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन बीमा 

5 . Whereas an omployees, who is already a member of the 

Employees Provident Fund of the Provident Fund of an 
निगम की उस मामूहिक बीमा स्कीम के , भिसे म्थापन पहले अपन , चुका cytaolishment, the employer shall immediately enrol him as 
है, अर्थन नही रह जाते है, या इस स्कीम के अधीन कर्मचारियों को a member of the Group Insurance Scheme and pay necessary 

pienium in jespect of him to the Life insurance corporation 
पाप्त होने याल फायदे किसी राति से माम हो जाते है , तो यह छूट 

of India . 
रह की जा सकती है । 

6 . The employer shall arrange to enhance the benefits 

available to the employees under the Group Insurance Scheme 
19. यदि किसी कारणवश, नियाजमा भारतीय नावन सोमा निगम 

uppropilen) , if the benu11is availablc to the employec s under 
द्वार मियत तारीख के भीतर प्रीमियम का संदाय करने में सफल रहमा 

the Said Scheme are enhanced so that the benelits available 

under the Group insưlunce Scheme are more favourable to 
है , और पानिमी को अपयगत हो जाने दिया जाना है तो छूट रद का जा the employees than the beneits admissible under the said 
मकता है । 

Scheme . 

7. Notwithstanding anything contained in the Group Insu 
11 नियोजक द्वारा प्रीमियम के मंदाय में किए गए किसी व्यतिक्रम 

runc Scheme, if on the death of an employce the amount 
की दशा में , उन । मम्मों . नामनिर्देशिनियों या विधिपः वारिलों का payable under this scheme be less than the amount that 

would be payable had employec been covered under the 
जो यदि यह , छूट न दी गई होती तो उक्स स्कीम के अन्तर्गन होते , 

suid Scheine , ile eriployer shall pay the difference to iho 
बीमा फायदों के संदाय का उत्तरदायित्व नियोजन पर होगा । 

legal hçir / nominec of the employee as compensation . 
____ 12. इम स्फोम के अधीन पाने वाले किसी सदस्य को मृत्यु होने पर 

8. No amenduent of the provisions of the Group you. 

rance Scheme shall be made without tlle prior approval of 
भारतीय जीवन बंगा निगम , बीमा राशि में हफादार नामनिर्दोगतः। the Regional Provident Fund Commissioner , Tamil Nadu 
विधफ घारिसों को उम सागि पा संदाय सत्परता से और, प्रत्येपा बशा 

und where any amendment is likely to affect adversely the 

nitqiest of the employees, the Regional Provident Fund Coin 
में धर प्रकार में पूर्ण दावं की प्राप्ति के एक माम के भीतर सुनिचित 

nyisyoner shall before giving his approval. give reasonable 
करेगा । 

opportunily to the employees to explain their point of view . 

५. Where, for any reason, the cmployees of the said esta 
सिया एस - 35014 ( 226 )/ 33- पो . एफ - 2/ एम एस - 2 ] 

blishment do not remain covered under the Group Insurance 

Scheme of the Lile Insurance Corporation of India as already 
S . O . 3142. - Whereas Messi s Ssi Narendraraja Textile adopted by the said establishment, or the benefits to the 
Private Limited , (Formerly known as Sri Gopal Krishna 

employecs under this Scheme are reduced in any manner , the 
Mills Private Limited) 394 . Sarojini Naidu Road, Sidhapur , exemption shall he liable to be cancelled . 
Coimbatore ( TN 1103) (hereinalter reterred to us the said 

10. Where, for any reasoil, the emplover fails to pay the 
establishment ) have applied for exemption under sub - section 

prennium etc. within the due date . as fixed by the Life Insul 
(2A ) of Section 17 of the Employees Providcut Funds and 

rance Corporation of India , and the policy is allowed 
Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) ( herein . 

10 
after iefcired to as the said Act ). 

lapise , the exemption is liable to be cancelled , 

Jl. In case of default, if any made by the employer in 
And whcreas, the Central Government is suliyGed that the 

Payment of premium the responsibility for payment of angu 
cmployees of the suid establishment are , without making any rance be .lefits to the nominces or the legal heirs of deceased 
separate contribution of payment of premium , in enjoyment Dienbers who would huve been covered under the said Scheme 
pf benefits under the Group Insurance Scheme of the Life 

but for grant of this cxemption , shall be that of the employer . 
lusurance Scheme of the Life Insurance Corporation of India 
in the nature of Life Insurance which are more favourable 

12 . Upon the death of the members covered under tlie 
to such employees than the benefits admissible under th : Selcme the Life Insurance Corporation of India shall ensure 
Employces Deposit Linked Insurance Scheme, 1976 (hereiti prompt payment of the sum assured to the nominee /legal 
after referred to as the said Scheme) ; 

heirs of lliç deceased member entitical for it and in any case 

Within one month from the receipt of claim completo in 
Nuw , therefore , in cxercise of the powers conferred by all respects, 
sub - section (2A ) of Section 17 of tho said Act and in conti 

[ No. S- 35014/226183 - P .II--SS-11] 
nuation of the notification of the Government of India in the 
Nfinistry of Labour , S. O . 3381 , (dated the 30 - 8 . 1982 and 
subject to the conditions specific in the Schedule annexed 

पा . मा . 314.3 :--- भर्स शिधा ,स्टोन , लि , प्लाट नं . 18, 
liereto the Central Government hereby excipis the said 
establishment from the operation of all the provisions of 

19, 20, पायावर शास्ट्रियल एस्टेट. अम्बानूर , मद्रास- 58 ( टी एन / 
the said Schene for a further period of three years with 6381 ) (जिने इगमे हो रचनात् उक्त स्थापन कहा गया है ) ने कर्मचारी 
effect from 25 - 9 - 1985 unto and inclusive of the 24- 9 - 1988. 

भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम, 1952 ( 1952 का 10 ) 
SCHEDULE 

निमे इन में इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 

को धारा ( क ) मा यतीन छूट दिए जाने के लिए प्रावेदन किया है ; 
1. The employer in relation to the said establishment shall 
submit sich i cturns to the Regional Provident Fund Commis 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
misioner, Tamil Nadu and maintain such accounts and 
provide such facilities for Inspection is the Central Goicum . 

कर्मचारी किसी पृथक पभिदाय या प्रीमियम का मन्वाय किए बिना ही , 
mcnt at direct from time to time. 

भारतीय जीवन बीमा निगम को जीवन मीमा स्कीम की माम हिक बीमा 
2 . The employer shall may such inspection charres as the 

स्कीम के अधीन जीवन बीमा के रक्षा में जो फायदा उठा रहे हैं वे ऐसे 
Central Government may , from time to time. direct under कर्मचारियों को उन फायदों से अधिक अनुकूल हैं जो उन्हें फर्मचारी निक्षेप 
clause ( a ) of sub - section (3A ) of Section 17 of the said Act 

सहबद्ध बीमा स्कीम, 1976 (निये इसमें इसके पश्चात् उस स्कीम कहा 
within 15 days from the close of every month. 

गया है ) के अधीन अनुशेष हैं , 
3 . All cipenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts . sut 

___ ग्रन. केन्द्रीय गरकार, उक्त अधिनियम को घाग 17 की उपधारा 
mission of returns, payment of insurance premia , tranyfer of 

( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए पीर भारत सरकार के 
Accounts, payoient of inspection charges etc . shall lie horne 

श्रम मन्त्रालय की अधिसूचना संख्या का प्रा 328 तारीख 6- 12- 1982 
hy the emplover , 

के अनुगरण में और इसमें उपाबद्ध अनुमुखी में विनिर्दिष्ट पातौ के अधीन 
4 . The emjlover shall display on tbc Nulice Board of the 

रहते हुए उक्त स्थापन को , 8- 1- 1988 से तीन वर्ष की अवधि के लिए 
establishments . O copy of the rules of the Group Insurance 
Scheme 19 approved by the Central Government and , as and जियों 7-1 -1989 भी मम्मिलित है, उ स्कीम के सभी उपबन्धों के 
when mendod , alongwith a translation of the salient features 

प्रवर्तन से छूट देती है । 
theicof. in the langage of the majority of the employces . 
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प्रमुसूची 
1 . उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य निधि 
पायुक्त तमिल नाटु को ऐसी विवरणियां भेजेगा और गेमे लेखा रखेगा 
तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय मग्यार 
समय-समय पर निर्विष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारो का प्रत्येक माम की समाप्ति के 
15 दिन के भीतर मन्याय फरेगा जो केन्द्रीय सरकार, उक्त प्रधिनियम की 
धारा 17 की उपधारा ( 32 ) के खण्ड ( क ) के अधीन समय- समय 
पर निविष्ट करे । 


11. नियोजक प्राग प्रीमियम के मम्दाय में किए गए किसी व्यतिक्रम 
की दणा, में , उन मृत सदस्यों के नामनिर्देशितयो या विधिक वारिसो को जो 
यदि यह, छूट न दी गई होती तो उक्त स्कीम के प्रम्तगंस हॉल, बीमा 
फायदों के सम्दाय का उत्तरदायित्व नियोजक पर होगा । 

12. इस स्कीम के अधीन पाने वाले किसी मदस्य की मृत्यु होने पर 
भारतीय जीवन बीमा निगम, बीमाकृत राशि के हकदार नामनिर्देणिती 
विधि पारिमा को उस राशि का मन्दाय तत्परता से प्रार प्रत्येक वा 
म हर प्रकार से पूर्ण दावे का प्राप्ति क एफ भास भी भीतर मुनिम्धित 
करेगा । 

[ - 35014 ( 227 ) 86/ एस एस- 2 ] 


3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखानों का 
रखा जामा , विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का सन्याय 
लेखामों का अन्तरण, निरीक्षण प्रभारों का सन्दाय आदि भी है, होने वाले 
सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 


S. Q . 3143 . - Wicreay Messrs Sivanandhu Steels Limited , 
Plot No . 18, 19 and 20 , Ambattur Industrial Estatc , Ambultur , 
Madris -58 ( IN/6361) ( hereinafter referred to as the snia 
establishment) have applicd for exemption under sub - section 
( 2A ) of Section 17 of the Employees Provident Funds and 

Miscellaneous Provisions Act, 1952 (19 of 1952 ) ( hereinatter 
referred to as the said Act). 


___ 4. नियोजक, केन्द्रीय सरकार द्वारा यथा अनुमोवित सामूहिक बीमा 
स्कीम के नियमों की एक प्रति , और जब कभी उनमें संशोधन किया 
आए, मब उस मंशोधन की प्रति नथा कर्मनारियों की घटुसंध्या की भाषा 
में उसकी मुख्य बातों का अनुवाद, स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 


And whereas , the Central Government is satisied that the 
employees of the said establishincnt ire , without making any 
separate contribution of paynicnt of premium , in enjoyment 
oi benclity under the Group Insurance Schedio of the Life 
Insurance Scheme of the Lite Insurance Corporation of India 
in the nature of Lile Insurance which are inore favourable 
10 such employees than the benefits admissible linder the 
Employecy Deposit Linked lasurancc Schorne, 1976 (herein 
ulter leferred to as the said Scheme) i 


5. यदि कोई ऐमा झमंधारी , जो कर्मचारी भविष्य निधि झा या उक्त 
अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भथिग निधि का पहले । 
ही सवस्य है, उसके स्थापन मे नियोजित किया जाता है तो नियोजक 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त वर्ज करेगा 
और उसकी मामत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
सन्दस करेगा । 


Now , therefore , in exercise of the powers conferred by 
sub- section (2A ) of Section 17 of the said Act and in conti 
quation of the notification of the Government of India in the 
Ministry of Labour, S . O . 326 duted the 6 - 12 - 1982 and 
subject to the conditions specified in the Schedule annexed 
hereto the Central Government hereby exempts the said 
establishment from the operation of all the provisions of 
the said Scheme for a further period of three years with 
ellect from 8 - 1 -1986 upto and inclusivc of the 7 - 1 - 1989 . 


SCHEDULE 
1. The cniployer in relation to the said estuolishmçit shall 
subnut such relurns to the Regional Provident Fund Commis 
misioner, Tamil Nadu and maintain sứch accounts and 
provide such facilities for inspection as the Central Govern 
ment may direct from time to time, 


2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub-section (3A) of Section 17 of the said Act 
within 15 days from the close of every month . 


6. यवि. सामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायरे मनाये जाते हैं तो , नियोजक उक्त स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में ममचित रूप से वृद्धि की आने की व्यवस्था करेगा 
जिस से कि मर्मचारियों के लिए मामूहिक बीमा स्थीम के अधीन उपलब्ध 
फायरे उन फायदों में अधिक अनुकून हो , जो उक्त स्कीम के अधीन 
अनुशेय है । 

7. सामूहिक बीमा स्कीम में किसी बात के होसे हुए भी , यदि किसी 
फर्मपारी की मृत्यु पर इस स्कीम के अधीन सन्देय रकम उम रकम से 
कम है जो कर्मचारी को उस दशा मे भन्देय होसी जब वह उक्त स्कीम के 
अधीन होता तो नियोजक कर्मचारी के विधिक यारिस नामनिर्देणिप्ती को 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का सन्दाय 
करेगा । 1 . . 
____ 8. मामूहिक , स्कीम के उपबन्धों में कोई भी संशोधन, प्रादेशिक 
भविष्य निधि आयुक्त तमिल नाडु के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहाँ किसी संशोधन से कर्मचारियो के हित पर प्रतिकूल प्रभाव 
पड़ने की संभावना हो वहां, प्रादेणिक भविष्य निधि आयुक्त , अपना अनुमोदन 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण साप्ट करने का युक्तियुम, असमर 
देगा । . . 

9. यदि किसी कारणषण , स्थापन के कर्मचारी , भारतीय जीवन बीमा 
मिगम की उस सामूहिक बीमा स्कीम के, जिसे स्थापन पहले अपना घुमा है , 
अधीन महीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियो को प्राप्त 
होने वाले फायदे किसी रीति से कम हो जाते हैं, मो वह छूट रह की 
जा सकती है । 

10. यदि किसी कारणवश, नियोजक भारतीय जीवन भीमा निगम 
मारा नियत तारीख के भीतर प्रीमिपम का मन्दाग करने में सराफामा रहता 
है , और पालिसी को व्यपगत हो जामे दिया नाना है तो घट गा की 
गा सकती है । 


3 . All cxpenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts , sub 
mission of returns , paynient of insurance premia transfer of 
accounts, payment of inspection charges etc. shall be boinc 
(by the employer . 


4 . The employer shall display on the Notice Board of the 
establishinents , a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 
when amenled , alongwith a translation of the salient features 
thereof, in the languuge of the majority of the employees . 


5. Whereas an employces , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment, Uje employer shall immediately eurot him as 
a nember of the Group Insurance Scheme and pay necessary 
picarium in respect of him to the Life Insurance Corporation 
of India . 


6 . The enployer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 

[ propriulely , iſ the benefits available to tuc omployees under 
Il sail Schame ure enhanced so that thic benefits available 
1 er the Group surance Scherrr are more favourable to 
the cmployees than the bencfits admissible under the said 
Scheme . 


[ भाग 11 - खण्ड ( ii ) ] भारत का गजपत्र गितम्बर 13, 1986 भाद्रपर 22, 1980 

3567 
. . _ . _ _ .. . - .. - - - - ---- - - - -- - - - - - . : - - - - - - - - -- - - - -- - - -- - - - - - - . - . -.- -- - - - - - - - - - - - - -- -- - - - - - -- - - - - - - - - - - 
7 . Natwitlisluding anything contajacd in the Group Insu 

2. नियोनफा, तरी निरीक्षण प्रभारों का प्रत्येक जाम की समाप्ति के 
rance Scheme, if on the cath of an employce the amount 

15 दिन के भीमर मन्द्राय फग्गा जो केन्द्रीय सरकार, उक्क अधिनियम की 
payable under this scheme he less than the amount that 
would be rayable lud employee been covercal under the 

वान 17 की उप -धाग ( 3म ) के साए ( क ) के अधीन गमय -यम पर 
aid Scheme, the culployer shall pay the difference to the निदिष्ट करे । 
legal heir , nomince of the employec as compensation . 

3 गामहिक बीमा वाम के प्रशासन में . जिसके अन्तर्गत लेखायों का 
8 . No imendinent of the provisions of the Group insti 

पाया जाना , विवरणियों का प्रस्तुत किया जाना, योमा प्रीमियम फा मन्दा 
1unce Si:l -me. shall be made without the prior rovill oL 
the Reel Provident Fund Commissioner , Tunil Nad :1 

भवानी का असरण, निरीक्षण प्रभाग का गन्दा र आदि भी है, होने वाल 
ind where 911y amendment is likely to affect adverely the मी गगो का वहन नियं । १ का किया जाएगा । 
intciest of the enployecs, the Regional Provident Fund Com 
missiner shall before giving lus approval give a reasonall. 

। नियोजफ . केन्द्रीय सरकार द्वारा यथा अनुमोदित मामूहिक योमा 
opportunity to the cmployees to explain their point of view . 

काम के नियमो की एक प्रति . और जब की उनमें संशोधन किया 
9 . Where , for any reason , tlic employees of the said csta जाप , नब म गंगादान की प्रति लपा कर्मचारियों की बदममा की भाग 
hlishment du pot remixin covered under the Groun Insurance 
Scheme of the life Insurance Corporation of India is alreally 

में उसको मन बाभों का अनुवाद, म्यागन के मुवना-न पर प्रणि कगा । 
adopted by the said establishment , or the henelils to the 
enployees wider this Scheme are rcduced in any manner, tl12 

5 पदि कोई ऐसा का धागे , जो कांचागे भार नि का या 
exemption shall be liable to he cancelled . 

उस अधिनियम के अबोन फूट प्राप्त कि म्यासन की भविष्य निधिका 

पहली भदम्य है, उसके स्थापन में नियाजित किया जाना है तो नियोजक 
10 . Where , for any reason , the cmployer fails to pay the 

मामहिम बीमा स्कीम के समय के रूप में उसका नाम सुरन्न न करता 
premium etc , within the , due date as fixed by the Life Insu 
mance Corporation of India , and the policy is allowed 117 और उनकी बाबम आपया धामियप नीय सीमा मा IT का 
lapse . the excmption is liable to be cancelled . 

गन्दा कारेगा । 
11 . In Cile of default, it any made by the employer in 
paytment of prenijum the responsibility for Payment of assu . 

वि मानहिक चीना मान अयान पाया की उपलब्ध 
runce bencilts to the nominees or the legal heirs of deceased! 

फा पदे मठाये जाते है, ता . निनो पका उस फोन के अमान मनाया जा 
members who would have been covered under the shiel Schen . 
hul for L121 vf this cum [ 21. Vall lathal vi 1244.770 er . आमञ्च फापनो में मभुचिता कमर में वृद्धि का जाने को डावस्था करेगा 

भिसा कि कर्मचारियों के लिए मालिक घामा मोम के अनि उन 
12 . Upon the death of the members covered under the 
Schemc the 1. iſc Insurance Corporation of India shall tn . 

पायर उन कामों से वित अन्कन Er. . मा 31 कीग के मार 
prompt rayment of the sum assurred to the mornintent . 
heirs of the deceased member cntitled for it and in any citas 
within one month from the receipt of clim complete in 
all respects. 

___ 7 गाभूति बीमा Firम में किया था । के हो । हुए भी . पदिकिपी 

कर्मचारी की मृत्यु पर इन स्कीम के भनीन सन्देर कर इन रा में 
[ No . S- 35014 / 227/ 86- SS-11] 

कम है जो कर्मचारी को उस दशा म मान्य हाती जब वा उक्त काम के 
मा० आ० 3144.- -मगर्म करुणमबिकाए मिल्म लि०. पोस्ट बारम 

अचान हो ना , नियोजक कर्मचारी के विधिक यानिगगिता 

को प्रतिकर के भा में दाना रकमों के अन्तर त बराबर रकम का मदाय 
न 6- 2, मोमनर- 6380(69 ( टी० एन०/ 1708 ) (जिसे इसमें हमके पापनात् 
उक्त स्थापन कहा गया है ) नं कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
अधिनियम , 1952 ( 1952 का 19 ) (जिसे इसमें इसके पश्चात् उक्त ____ मामूहिक म्फोम के उपबन्धों में कोई भी गलोचन, नाशिक 
अधिनियम कहा गया है ) की शाग 17 की उपधारा ( 21 ) के अधीन भषिय निधि आयुक्त मिलगा के पूर्व अमोन के बिना नही किया 
छुट दिए जाने के लिए आवेदन किया है ; 

जाएगा और rst कि रांगोपन में कर्मचारियों के लिए पर प्रकिन 
और फन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के , 

प्रभाव पारने की संभावना हो वहा, पाणिक भविष्य निधि आयुक्त अपना 
मर्मचारी किपी पथक अभिदाय या प्रीमियम का मन्दाय किए बिना ही 

अनुमोवन देन गे पूर्व कर्मचारियों को अपना एकीग स्पष्ट करने का 
भारतीय जीवन बीमा निगम की जीवन बीमा एफीम की मामूहिक बीमा युक्तियुक्त अवगर देगा । 
स्कीम के अधीन जीवन बीमा के मप में जो फायदा उठा रहे हैं वे ऐसे 

___ यदि किसी कारणवा , यापन के कर्मवी, भारतीय जीवन बीमा 
कर्मचारियों को उन फायदों में अधिक अनुमान हैं जो उन्हें कर्मचारी 

निगा की उस मामूहिक बीमा नाम के , बिने स्थान पर अपना चकाई, 
निक्षेप महमद बीमा स्कीम , 1 :276 (जिसे इममें कम पर वाम् उक्त स्कोम 

अधीन नी गल मान है. यो : ) काम के प्रधान यावारियों को प्रा - न 
कहा गया है ) के अधीन अनुशेय है ; 

होने वाले फायर मिना गनि ग पान हो जाते है, तो प. छूट रद्द की 
अतः फेन्द्रीय गरकार , उक्त धिनियम की धारा 17 की उपधारा जा भननी है । 
( 2 ) साग प्रबल शक्तियों का प्रयोग कर हुए और भारत सरकार के 

10. यदि किपो कारणाश, नियोजक भारतीन आया। बीमा निगम 
श्रम मंत्रालर को अधि सूचना संख्या का आ3 3029 नारीरन 1 3- 8- 1982 

द्वारा नियत तारोग्य के भासर प्रापिगम का मन्दाय करने म अफिर रहना 
के अनुसरण में और इनसे उबद्ध अनुसूची में विनिर्दिष्ट शतों के अधीन 

है , और पालिसी का धागत हो जाने दिया जाता है तो छू रह की जा 
रहने हुए उस स्थान को , 2 8-8-1985 में तीन वर्ष की अवधि के लिए 
जिपमें 27 - 3-1988 भो मम्मिलिा है , उक्त फीम के सभी गानन्धों के 
प्रवर्तन से छूट दी है । 

1 . निया का आगमम । गार ग . निमा विक्रम 

को दशा में , उन मन सदस्यों के नापनि गिनियो । विविना वारिमो को 
अनुसूची 

जो यदि यह , टूट न दी गई होती तो उन स्कीम के अन्नर्गन होने , 
1 उन पापम के सम्बन्ध में नियोजन प्रादेशिक भविष्य निधि बामा फाायी के मन्दाय का उमरदायित्व नियोजक पर होगा । 
जाधूभी मिल नाडू भी ऐगी विवरणिमा भेगेगा भीर एं । खागा 

12. इन स्कीम का लो. ifinaliनिमा सदस्य को मुत्यु शान पर 
नमा निरीक्षण के लिए ऐसी गुविधाएं प्रदान करेगा जो केन्द्रीय मसार 

भाता। जोपन बीमा निगम , बीमाकुन रागिन मामार नामनिर्देशितो 
समय - समय पर निर्दिष्ट करे । 
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- . - . . .- . .. -- ... ---- - - - - - - - 
विधिक बारिमा को उस राशि का मदाय तत्परता से और प्रत्येक दगा the Regional Provident Fund Commisioner, Tamil Nadu 
में हर प्रकार से पूर्ण दावे की प्राप्ति के एक माम के भीतर सुनिश्चित 

and where any amendment is likely to afect adversely iho 
interest of the employees , the Regional Provident Fund 
Cuidmissioner shall befole giving his approval, give a refon 

able opportunity to the employces to explain their point 
[ सनमा एम- 3501 4 ( 229)/ 86-पा० एफ० एस०एम०- 2 ] of view . 
S . O . 3144. - - Whcieas Messrs Srikarunambikai Mills Limited , 

9 . Where , for any reason , the employces of the waid 
Pust Box No . 2 , Somanur - 638668 (TN / 1708 ) ( hereinafter 

establishment do not remain covered under the Group Insu + 
roferred to as the said establishment) have applicd for exemp 

rance Scheme of the Life Insurance Corporation of India AS 

alıcady adopted by the said establishment, or the benefits 
tion under sub - section ( 2A ) of Section 17 of the Employees 

to the employces under this Scheme are reduced in any 
Provident Funds and Miscellaneous Provisions Act, 1952 

manner of the exemption shall be liable to be cancelled . 
( 19 of 1952 ) hereinafter referred to as the said Act ) . 

10 . Where , for any reason , the employer fails to pay 
And whereas the Central Government is satisfied that the premium etc . within the due date , as fixed by the Life 
the employees of the said establishment are , without making Insurance Corporation of India , and the policy is allowed 
any separate contribution of payIment of premium in enjoy to larse , the exemption is liable to be cancelled , 
ment oi benefits under the Group Insurance Scheme of the 
lite lnsuiatice Schetne of the Lite Insurance Corporation of 

11. In case of default , if any made by the employer itt 
Indiu in the nature of the Life Insurance which are niore payment of premiun the responsibility for payment of assu 
Tavourable tu sich employees than the benefits admissible rance bencfits to the nominees or the legal heirs of deceased 
Uller the Employees Deposit linked Insurance Scheme , 1976 members who would have bcen covered under the sail 
( heicinalner referred to us the said Scheme ) . 

Schemc but for grant of this excmption , shall be that of 

the employer , 
Now , therefore , in exercise of the powers conferred by 

12 . Upon the death of the members cuvered under the 
sub -: ection ( 2A ) of Section 17 of the said Act and in conti-1 

Scheme the Life Insurance Corporation of India shall ensure 
nuation of the notification of the Government of India in 

prompt payment of the sum assured to the nominee / legol 
the Ministiy of Labour , S . O . 3029 dated the 13- 8 - 1982 and 

heirs of the decçascd 11cmber entitled for it and in any 
subject to the conditions specified in the Schedule annexed 

case within one month from the receipt of claim 
hercto the Central Government hereby exempts the soil 

complete 

in all respects. 
estublishment from the operation of all the provisions of 
the said Scheme for a further period of three years withi 

INo. S-35014 / 229 / 86 / PF.II /SS II ] 
effect froin 28- 8 - 1985 upto and inclusive of the 27- 8 - 1988, 

का . प्रा . 31 45 - - मैमर्स एम . जी . प्रोटो मोमाइलज पाटो मोबाइल 
SCHEDULE 

इन्जीनियर्ज, कोच बिला एण्ड डिलर्ज , पटेल मगर, बैलरी -583101, 

( के . एन . 1123 ) (भिसे इसमें इसके पश्चात् उपन स्थापन कहा गया है 
1 . The employcr in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Conmis 

है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपमन्ध अधिनियम , 1952 
sioner , Tamil Nadu and maintained in slich accounts and ( 1952 का 17) ( जिसे इसमें उनके पचाम् उक्त अधिनियम कहा 
provide such facilitios for inspection as the Central Govern 

गया है ) की धाग 17 की उपधारा ( 20 ) के अधीन छुट दिये जाने के 
ment may direct from time to time. 

लिए आवेदन किया है । 
2 . The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 

और केन्द्रीय मरकार का समाधान हो गया है कि उक्त स्थापन के 
clause ( a ) of sub - section (3A) of Section 17 of the said Act 
within 15 days from the close of cvery month . 

कर्मचारी, किसी पृथक अभिदाय या प्रीमियम का संदाय किये बिना ही , 

भारतीय जीवन बीमा निगम की सामूहिक नीमा स्फीम के प्रधान जीवन 
3 All expenses involved in the administration of the 
Group Insurance Scheme including maintenance of accounts , मीमा के रूप में फायदे उठा रहे हैं मौर मे कर्मचारियों के लिए ये फायदे 
submission of returns, payment of insurance prenia, transfer उन फायदों में अधिक अनुकूल हैं जो कर्मचारी निक्षेप महबद्ध बीमा कीम , 
of accounts , payment of inspection charges etc. shall be 
borne by the employer . 

1976 (जिसे इसमें इसके पश्चात् उक्न स्कीम कहा गया है ) के प्रधान 
4. 11c employer shall display on the Notice Board of . 

उन्हे, मन प हैं । 
1l1c establislıment. a copy of the rules of the Group Insil 
Tamicc Schennc as approved by the Central Government and , 

___ यम केन्द्रीय सरकार , उक्त अधिनियम की धाग 17 को उपधारा 
35 and when amended , alongwith a translation of the salient 2 का द्वारा प्रदान शक्तियों का प्रयोग करते हुए और इमसे उपावद्ध अनु 
features thereof , in the language of the majority of the 

सूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए, उक्त स्थापन की तीन वर्ष 
employees , 

की अवधि के लिए उक्न स्कीम के सभी उपबन्धों के प्रवर्तम से छूट देती 
S . Whcrcas an employees, who is alrcady # mcmber ut 
thie Employees Trovident Fund or the Provident Fund of in 
cstablishinient. the emplove shall immediately cool him 

मनुसूची 
as a member of thc Group Insurance Scheme and pay neces 
sary premiim in respect of him to the Life Insurance Cor . 

1 . उका स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि 
poration of Indin . 

पायुक्त , कनार्टका को ऐमी विवरणियां भेजेगा मौर ऐसे लेखा रखेगा तथा 
6 . The employer shall arrange to enhance the beneats 

निरीक्षण के लिए ऐसी मुविधा प्रदान करेगा जो केन्द्रीय सरकार , ममय . 
available to the cmployees under the Group Insurance 
Scheme appropriately , if the benefits available to the em 

समय पर निर्दिष्ट करें । 
ployees under die said Schemç are enhanced so that the 
benefits i Vuiluble under the Group Insurance Scheme arc 

2. नियोजक , ऐसे निरीक्षण प्रमारों का प्रत्येक मास की ममाप्ति के 
more favourable to the cmployees than the henefits admis 

15 दिन के भीतर संधाय करेगा जो केन्द्रीय सरकार , उपम अधिनियम की 
sible under the said Scheme. 

धाग 17 की उपधारा 3 क के बण्ड क के अधीन समय-समय पर मिनिष्ट 
7. Notwithstanding anything contained in the Group Insu 
rance Scheme if on the death of an einployce the amount 
payuble under this scheme he less than the amount that 
would be payable had employee been covered inder the 

3. मामूहिक थीमा म्फीम के प्रशासन में , जिसके अन्तर्गत नेखानों 
said Schemic , the empluyer shall pay the clifference to the 

का गया जाना, विवरणियों का प्रश्न किया जाना , बीमा प्रीमियम का 
lepul hair / nominee of the employce as compensation . 

संक्षाय , लेखानों का अन्तरण , निरीक्षण प्रभारी संदाय प्राधि भी है, होने पाने 
__ 8 . No ainendiment of the provisions of the Gloup Tusu 

मभी उपयों का बटन नियोजक द्वारा दिया जाएगा । 
rance Schemc. shall be mude without the prior approval of 


[ भाग II -- Amritii ) भाग या गणपक्ष गितम्बर 13, 196 /गापा 22 1 103 

356 ) 
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___ 4 निगोला केन्द्रीय सरकार द्वारा अनुमोदित मागूहिक बीमा काग के 

And where is the Contral, Government is satisfied that 

the employees of the suid establishment arc , withou : 1.7. 1.x s 
नियमों की एक प्रति और जन कभी उनमें मंगोधन किया माये , तम उम 

ony separate contribution Or Pilyment of preinium in ( njoy 
मंशोधन की पति तथा कर्मचारियों की बहुसंख्या मी भाषा में उसकी मला meat of bencfils under the Group Insurance Scheme of the 

Life Insurance Corporation of Indn in the nature uí life 
बातों का अनुवाद यापन के मूवना पट्ट पर प्रदर्शित करेगा । 

Insurance which are more sourable LU such employecs 

than the benefits admissible liner the Employees Deposit 
5 यदि कोई मा कर्मचारी जो कर्मचारी भविष्य निधि का या उक्त Linked Insurance Scheine, 1976 (hereinafter reterred to as 
मधिनियम के अधीन ट प्राप्त किमी स्थापन की भविष्य निधि का पहने 

the saitl Scheme ). 
ही सदस्य है , उसके म्यापन में नियोजित किया जाता है तो , नियोगक माम 

Now , therefore , in crercise of the power conferral by 

sub - section (2A ) of section 17 of The voic Act and 
हिक बीमा स्कीम के सवस्य के रूप में उसका नाम तुरन्त वर्ष करेगा और 

subject to the conditions specified in the Schedule anne cd 
उसकी बावन मावण्यवः प्रीमियम भारतीय जीवन बीमा निगम को संदन hercto the Central Government hereby cxempts the said 
करेगा । 

establishment from the operation of all the provisions of 

the said Scheme for a period of three years . 
6. यदि उक्त स्कीम के अधीन कर्मचारियों को अलग्ध फायदे 

SCHEDULE 
बदाये जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों 

1. The employer in relation to the said establishment shall 
को उपलन फायवों में समुचित रूप से वृद्धि किये जाने को व्यवस्था करेगा submit such returns to the Regional Provident Fund Commis 
जिमसे कि कर्ममारियों के लिए सामूहिक बीमा स्कीम के अधीन उपनम्ध 

sioner, Karnataka and maintuin such accounts and provide 

such facilties for inspection in the Ceniral Government may 
फायदे उन फायदों से अधिक अनुकूल हो जो उक्त स्कीम के अधीन अनशेय 

circut from time to time. 

2 . The employer shall pay such inspection Chulees us the 

Central Government may , from time to time, direct ( inder 
7. मामूहिक बीमा स्कीम में किसी बात के होते हुए भी यदि किमी 

clause ( a ) of sub - section ( 3A ) of Section 17 of the said Act 
कर्मचारी की मृत्यु पर इम स्कीम के मधीन संदेय रकम उम रकम मे कम 

within 15 days from the close of every month . 
है जो कर्मचारी को उस दशा में संवेम होती जब वह उक्त स्कीम के प्रधान 

3 . All expenses involved in the administration of the 
होता तो , नियोजक कर्मचारी के विधिक बारिम नाम निर्देशिती को प्रनिकर 

Group Insurance Scheme, including maintenance of accounts . 

submission of returns, payment of inşlilance premii , tunstvi 
के रूप में दोनों रकमों के अन्तर के बराबर रकम का संवाय फोगा । 

of accounts , payment of inspection charges eic shall he 

burne by the employer. 
8. सामहिफ बीमा स्कीम के उपबन्धों में कोई भी संशोधन प्रादेशिक 

4 . The cmployer shall display on the Nouce Board of 
भविष्य निधि प्रायुक्न , कनार्टक के पूर्व अनुमोवन के बिना नहीं किया 

the establishment, a copy of the rules of the Group In > 11 
माएगा और जहाँ किमी मंशोधन में कर्मचारियों के हित पर प्रतिन rance Schemų as approved by the Central Government and , 
प्रभाव पड़ने की संभावना हो , वहां प्रादेशिक भवष्य निधि प्रायुक्न प्राना 

als und when amended, alongwith a translation of thic salicnt 

fcalures thereof, in the language of the majority of the 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का cmployer . 
युक्तियुक्त अवसर देगा । 

5. Whereas an employees, who is already a member of 

the Fmployecs Provident Fund or the Provident Fund of an 
9. यदि किसी कारणवण स्थापन के कर्मचारी भारतीय जीवन बीमा establishment cxempted under the said Act, is employed in his 
निगम की उम मामूहिक बीमा स्कीन के , जिसे स्थापन पहले अपना चुका 

estiblishment, the employer shall immediately corol him 

us it member of the Group Insurance Scheme and pay neces 
है अक्षीन नहीं रह जाता है या इस स्कीम के अधीन कर्मचारियों को प्राप्त Mairy prenim in respect of him to the Life fosurance Coi 
होने वाले कायवे किसी रीति से कम हो जाते है , तो यह रह की जा 

portion of India . 
मकती है । 

6 . The enployer shall arrange lo cohance the benefits: 

available to the employees under the Grous Insurance 
1 ). यदि किसी कारणवग नियोगक उम निबत मारी के भीतर जो 

Scheme appropriately , if the benefits available to the ent 

ployce (inder the said Scheme are enhanced so that the 
भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का संपाय करने में benefits availalle under the Group Insurance Scheme are 
प्रमफल रहता है पोर पालिमी को उपपान हो जाने दिया जाता है तो , morc farourable to the employees than the benefits admis 

sille under the said Scheme. 
छूट रद्द की शा सकती है । 

7. Nolui:listanding anything contained in the Group Insur 
11. नियोजया द्वारा प्रीमियम के संदाय में किये गये किसी व्यतिक्रम rancc Scheme, if on the death of an employee the amount 

puyable under this scheme he less than the amount wat 
की दशा में उन मृत सदस्यो के नाम निर्देशितियों या विधिक वारिसों को 

was le Pavable han employwe tango Cosered under the 
जो यदि यह छूट गई दी गई होती तो , उक्त स्कीम के अन्तर्गत होने said Scheme, the employer shull pay the villeience to the 

legal heit / nominee of the employed as compensation . 
बीमा फायदों के सदाय का उसरवायित्व नियोजक पर होगा । 

8 . No amendment of the provisions of the Group Insu 
12 उक्त स्थापन के सम्बन्ध में नियोजक कुम स्कीम के अधीन आने 

Pance Scheme. shall be made without the prior approval of 
बाके किमी पदम्र की मत्यु होने पर उसके हकदार नाम निर्दोशनियों 

The Regional Provident Fund Commissioner , Karnataka 

and where any amendment is likely to :wfect udverely the 
विधिक धारिमों को बीमाकृत रकम का मवाय तत्परता में पीर प्रत्येक 

interest of the employces . The Regional Provident Fund 
घशा में भारतीय जीवन बीमा निगम में बीमाकृत रकम प्राप्त होने के एक Commissioner shall before giving his approval, give a realson 

able opportunity to the employees 10 cxplain their point 
मास के भीतर मुनिश्चित करेगा । 

of view . 
[ म . एम - 35014 ( 231 )/ 66- 7म ए- 2] 9 . Where . for any reason , the employees of the said 

establishment do not remain covered under the Group Insu 

ranco Schetne of the Life Insurance Corporation of India as 
s. o . 3145...... Whereas Messrs M . G . Automobiles, Auto 

already adopted by the said establishment , or the benefits 

to the employees under this Scheme hrç reduced in any 
mobile Engineers , Couch Builders and Dealers, Patel Nagar , 
Bellary - 583101 (KN / 1128 ) (hereinafter referred to as the 

manner , the exemption shall he liable to he cancelled . 
said establishment ) have applied for exemption under sub 

10 . Where , for any reason , the employer fails to pay 
section (2A) of Section 17 of the Employees Provident 

the premium etc , within the duc late , as Axed by the Life 
Funds and Miscellaneous Provisions Act, 1952 ( 19 of 19521 

Insurance Corporation of India , and the policy is allowed 
(hereinafter referred to as the said Act ) . 

10 lapas . the exemption is liable to he cancelled 
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- . . . . --- -- - - - - - - - - - - . : - - . :.:. . .-- -... - - : 
11. In case of cfault, if any made by thic eainliyor in 

पद परकाम को गर्म कपमारियों को 

बनाने 
payinent of premium t] ic responsibility for payment of ary 

ना . नि . प .: यी -Tr पी . 

र1ि . 
rancc beneliis 10 the nominees or the legal heirs of deceast 
members who would have been covers uncle ) dhe Sud जपा- फायनों में गममि : E7 किये गाने पर चम्पा करेगा 
Scheme but for grant of this excmptivn , hall he that of 

जिगने कि कर्मचारियों के लिए मामूहिक बीमा स्कोर के प्रति उन 
the cmployer, 

फायदे उन फायदों से अधिक प्रनाल हो गो उप स्कीम के तीन अन ज्ञेय 
12 . Upon the death of the members covered under the 
Schenie the Life Insurance Corporation of India shull ensure 
pronipt pavoient of the lit assured to the nomincc /legal 
heirs of the deceased morpher entitled for it and in any 

7 सामहिक बीमा स्कीम में किसी बात के होने का भी यदि किमी 
case within one month f! om the receipt of claim complete कार्मचारी की मृत्यु पर इस स्कीम के अनि मदेय रकम उप रक्रम में कम 
in all respects 

है गो कर्मचारी को उस दशा में संदेय मोती जम वह उक्न सीम के अधीन 
INo. S-35014 / 23 1 / 86 - SS - 11 ] 

होता तो , नियोजक कर्मचारी के विधिक यारिपनाम निमशिनों को निकर 

के सप • डोना कमों के अन्तर के बगबर रकम का समाप करेगा । 
का . प्रा . 3 1 4 5 : - - ममम मकसलान नाईयूड नुम्ही निमेटेड, पोस्ट 
बाक्म नं . 2276, यमपन्तएर, बंगलौर - 5600 22, ( के . एन . 1088 ) ___ गामूहिक बीमा स्कीम के उपबन्धों में कोई भी मंगोधा प्रादेशिक 
( जिमे इममें इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य भविष्प निधि प्रायुक्त, बंगलौर के पूर्व अनादन के बिना नही किया जाएगा 
निधि और अमीर्ण उपबन्ध अधिनियम, 1952 ( 1953 का 17 ) (जिसे हममें और जहां किसी मंशोधन से कर्मचारियों हित र नि कुल प्रभाव पड़ने 
इसके पश्चात् उन अधिनियम कहा गया है ) की भाग 17 की उपधाग की सभावना हो , वहां प्रादेशिका भविष्य निधि आयुक्त पाना अनुमोदन 
( 21 ) के अधीन छुट दिये जान के लिए आवेदन किया है । 

देने में पूर्व कर्मचारियों को अपना दापिकाग राष्ट करने का युक्तियुक्ति 

प्रवभर देगा । 
पौर केन्द्रीय मरकार का ममाधान दो गया है कि उपस स्थापन के 
कर्मचारी, किमी पथफ अभिदाप या प्रीमियम का मनाय कि बिना ही , 

__ 9. यदि किसी कारणवश म्याग्न वा मानोर जीवन बीमा 
भारतीय जीवन बीमा निगम की मामूरिक बीमा स्कीम के अधीन जीवन 

निगम को उम मामूहिक बीमा नाम के, जिम म्यापन पहले ग्रा - चकार 
मीमा के रूप में फायदे जा रहे हैं मोर से कर्मचागियों के लिए ये फायदे 

है अधीन नहीं रह जाता है या इम म्फीन के अधीन कर्मचारियों को प्रान्न 
उन फायदों से अधिक अनुकूल है भो कर्मचारी निक्षेप मबद्ध योमा स्कीम, 

होने वाले फायदे किसी रीति में कम हो जाते है, तो यह रह की जा सकती 
1976 ( जिसे हममें इसके पश्चात उपल जीभ कहा गया है ) के अधीन 

मवती । 
उन्हें अनशेय हैं । 

__ 10. यदि किमो कारणवश नियोजक उम निगन तारी के भीतर जो 

भाग्नीय जीवन बीमा निगम नियत कारे, प्रीमियम का संदाय करने में 
मन फेन्द्रीय सरकार, नक्म मधिनियम की धारा 17 की उपधाग 

असफल रहता है और पानिमी को व्यपगत हो जाने दिगा माना है मा , 
एक धारा प्रवन शक्तियों का प्रयोग करते हुए और इभमे उपाय धन 

एट रह की जा सकती है । 
मूची में विनिर्दिष्ट पाों के अधीन रखते हुए, उक्त स्थापन की नीन वर्ष 
की अवधि के लिा , उमन स्कीम के सभी उपबन्यों के प्रवर में की 

11. नियोजक दाग प्रीमियम के दाय में किये गये किमी ग्रमिकम 
की दशा में उन मन सदस्यों के नाम निगिनों पा विधिक बारिमों को 

जी यदि यह ट न दी गई होती तो , उस फीम के लन्गन होने । 
अनमूची 

बीमा फापदों के संदाय का उत्तरदायिन्त्र नियोजक पर होगा । 
1. उक्त स्थापन के सम्बन्ध में नियाजवः प्रादेशिक भविष्य निधि 

12. उषत स्थापन के सम्बन्ध में नियोजक इस स्कीम के अधीन पाने 
पायुक्त , बंगलौर को ऐमी विवणियों भेजेगा मौर पर ले रखेगा नया वाले किसी सदस्य की मृत्यु होने पर उसके हवादार नाम निर्देगितियों विधिक 
निरीक्षण के लिए ऐसी सुविधायें प्रदान करेगा जो केन्द्रीय सरकार, समय वाग्मिों को बीमाकृत रकम का मवाय सम्परता में और प्रत्येक दश में 
ममय पर निदिष्ट करे । 

भारतीय जीवन बीमा निगम में बीमाकन रकम प्राप्त होने के क मास के 
2. नियोजक, ऐमें निरीक्षण प्रभागे का प्रत्येक माम को समाप्ति के 

भीतर मुनिश्चित करेगा । 
15 दिन के भीतर मदाय करेगा जो केन्द्रीन सरकार, उस अधिनियम की 

[ मं . एस . - 35014 ( 232 )/ 8G -गम . एस . 2 ] 
धारा 17 की उपधारा १क के माड ( क ) के अधीन मना गमय पर निर्दिष्ट 
परे । . 

S . C . 3146 .4Whereas Messts Maftlal Plywood , Industries 
Limited, P . B. 2276 , Yesvantpur, Bangalor :- 560022 ( KN / 

1088 ) ( hereinafter referred to as the said establishment ) 
3. मामहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं 

have applied for exemption under sub -section (2A ) of Sec 
का रखा जाना, निबर्राणत्री का प्रम्मुम किया जाना , ग्रीमा प्रीमियम का tion 17 of the Employees Provident Funds and Miscellaneous 

rrovisions Act, 1952 (19 of 1952 ) ( hereinafter referred to 
मंदाय, लेखाओं का मन्नरण , निरीक्षण प्रभारी मदाय आदि भी है , होने 

29 the said Act). 
वाले मभी ध्ययों का वहन नियोजक दाग दिया जाएगा । 

And whereas the Central Government is satisfied that 
4. नियोअफ . केन्द्रीय मरकाद्वारा अनुमोगिन मामहिक बीमा गमीम के the employees of the said cstablishment are , without making 
नियमों की प्रति और जब कभी उनमें संशोधन किया जाये, मय उग 

any separate contribution or payment of premium in enjoy 

ment of benefits under the Group Insurance Salieme of the 
संगोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य Life Insurance Corporation of India in the nature of Life 
बातों का गनुवाद स्थापन के सूचना पद पर प्रदणिम करेगा । 

Insurance which are more favouvable to such employces 

than the licnefits admissible under the Employees Deposit 
5 यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य निधि का या उपन 

I inheit Insurance Scheme, 1976 (hereinafter referred to as 

the said Schemc). 
मधिनियम के अधीन छूट प्राप्त किमी स्थापन को भविष्य निधि का पहले 
ही सदस्य है, उसके स्थापन में नियोजित किया जाता है नो , नियोजक भाम 

Now , therefore, in cxercise of the powers conferred by 

suh -section (2A ) of section 17 of the said Act and 
हिक मीमा मीम के सदस्य के रूप में उसका नाम तुरन वर्ग करंगा मौर 

subject to the conditions specified in the Schedule annexed 
उसकी पावन गावश्यक प्रीमियम भारलीग गौरन बा निगम को मेवम Tereto the Central Government hereby exempts tho said 

establishment from the operation of all the provisions of 
करेगा । 

the said Scheme for a period of three years . 


[ भाग II . - 


3 (ii ) ] 
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SCHEDULE 


1. The employer in relation to the said establishment shall 
gubmit such returns to the Regional Provident Fund Commis 
sloner , Bangalore and maintain in such accounts and 
provido such facillties for inspection as the Central Govern 
ment may direct from time to time. 


2 . The cmployer shall pay such inspection charges as the 
Central Governinent may, from time to time, direct under 
clause ( a ) of sub- section (3A) of Section 17 of the said Act 
within 15 days from the close of every month . 


3 . All expenses involyed in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insuranoc premia , transfer 
of accounts , payment of inspection chargey etc . shall be 
borne by the cmployer , 


का . आ . 3147 मैसर्स लोयल टैम्सटाईल मिल्न लिमिटेड, 21/ 4, 
मिल स्ट्रीट कोविलपाटी , ( टी . एन . /188 ) (जिमे छममें इसके पश्चात् 
उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उप 
मन्ध अधिनियम , 1952 का 17 ( जिसे इसमें इसके पश्चात् उक्त अधि 
नियम कहा गया है ( की धारा 17 ) की उपधारा ( 2क ) के अधीन छूट 
दिये जाने के लिए आवेदन किया है । 

मौर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी , किसी पृथक अभिवाय या प्रीमियम का संवाय किये बिना ही , 
भारतीय जीवन बीमा निगम की मामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायवे उटा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनुफूल हैं जो कर्मचारी निक्षेप महबद्ध बीमा स्कीम 
1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) के अधीन 
उन्हें अनुज्ञेय हैं । 
___ अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा- 2क 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबत अनुसूची में 
विनिर्दिष्ट शर्तों के अधीन रहते हुए , उक्त स्थापन की तीन वर्ष की अवधि 
के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 


4 . The cmployer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insu 
rance Scheme as approved by the Central Government and , 
as and when amended , alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employer, 


5 . Whereas an employee , who is already a member of 
the Emplovees Provident Fund or the Provident Fund of an 
establishment, exempted under the said Act, is employed in 
his establishment, the cmployer shall immediately enrol him 
As a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor 
poration of India . 


6 . The employer shall arrange to onhance the benefits 
available to the employees under the Groun Insurance 
Scheme appropriately , if the benefits available to the em 
ployees under the said Scheme aro enhanced so that the 
benefits available under the Group Tourance Scheme are 
morc favourable to the emplovees than the benefits admis 
ville under the said Scheme. 


अनुसूची 
___ 1. उक्त स्थापन के संबंध में नियोजफ प्रादेशिक भविष्य निधि आयुक्त 
मद्रास को ऐसी विवरणियों भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 
के लिए ऐसी मुविधायें प्रदान करेगा जो केन्द्रीय सरकार , समय समय 
पर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम की 
धारा - 17 की उपधारा 3-फ के बंड -क के अधीन समय समय पर निविष्ट 
करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत लेखानों का 
रखा जाना, विवरणियों का प्रस्तुन किया जाना, बीमा प्रीमियम का संवाय , 
लेखामों का अंतरण मिरीक्षण प्रभारों का संदाय आदि भी है, होने वाले 
सभी श्ययों का वहम नियोजक द्वारा किया जाएगा । 
____ 4. नियोजन , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक बीमा स्कीम 
के नियमों की एक प्रति और जब कभी उनमें संशोधन किया जाये , तब 
उस संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी 
मुख्य बातों का अनुवाद स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 


7. Notwithstanding anything contained in the Groun Insu 
Cance Scheme. if on the death of an employce the amount 
puynhle under this scheme he less than the amount that 
woulu " payable had employee been coveied under the 
said Scheme , the cmployer shall pay the difference to the 
legal heir /nominee of the employee as compensation . 


8 . No amendment of the provisions of the Group Insu 
Tance Scheme, shall he made without the prior approval of 
the Regional Provident Fund Commissioner , Bangalore 
and where any amendment is likely to affect adversely tho 
interest of the employces , the Regional Provident Fund 
Commissioner shall before giving his approval. give a reason 
able opportunity to the employees to explain their point 
of view . 

9 . Where , for any reason , the employees of the suid 
establishment do not romain covered under the Groun Iosu 
rance Scheme of the Lifc Insurance Corporation of India as 
alrearly adonted by the saint establishment or the benefits 
to the employees under this Scheme are reduced in any 
manner . the exemption shall be liable to he concelled . 


10 . Where . for any reason , the employer fails to pay 
the premium etc , within the due date , as fixed by the Life 
Tnşurance Corporation of India , and the policy is allowed 
to lansr , the excmption is liable to he cancelled . 


5 . यदि कोई ऐमा कर्मचारी जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
पहले ही मयस्य है , उसके स्थापन में नियोजित किया जाता है तो , नियोजन 
मामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त वर्ज करेगा 

और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संदत्त करेगा । 

G. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाये 
जाते हैं तो , नियोजक सामूहिक मीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में ममूषित मप मे वृमि किये जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायवे उन फायदों से अधिक अनुकूल हो जो उक्त स्फीम के अधीन अनुशेय 


11. In case of default , if any made by the emplover in 
payment of premium the responsibility for payment of ass17 
rance bcnefits to the nominces or the legal heire of deceased 
members who would have been covered under the sail 
Scheme but for grant of this exemntion , shall be that of 
the employer. 

12 . Upon the death of the members coycre . 1 under the 
Scheme the Life Insurance Corporation of India sholl ensura 
nrorint nulment of the sum assured to the nomince /leonl 
heirs of the deceasert member entitlert for it and in any 
case within one month from the receipt of slaini coninlete 
in ull respects. 
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7. सामूहिक बीमा स्कीम में किमी बात के होते हुए भी यदि किसी 
कर्मचारी की . त्यु पर इस स्कीम के अधीन संदेय रकम उस रकम से कम 
है जो कर्मचारी को उस दशा में मवेय होती जब वह उक्त स्कीम के अधीन 
होता तो , नियोजक कर्मचारी के घिधिक वारिस नाम निर्देशित के प्रप्तिकर 
के म्प में दोनों रकमों के अंतर के बराबर रकम का मंदाय करेगा । 


3572 


. THE GAZETTE OF INDIA : SEPTEMBER 13 , 1986 / BHADRA 22, 1908 


PART II – SEC . 3/11)] 


4 . The employer shall display on tho Notice Board of 
the establishment, a copy of the rules of the Group Inli 
rasice Scheme as approved by the Central Government and , 
as and when amended , alongwith a translation of the salient 
features thereof, in the language of the majority of the 
cmployer . 


5 . Wliereas an employee , who is already a member of 
the Employees Provident Fund or the Provideot Fund of an 
establishment, excmputed under the said Act, is employed 
in his establisbment, the omployer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
nccossary premium in respect of him to the Lifo Insurance 
Corporation of India . 


8. सामूहिक धीमा स्कीम के उपबंधों में कोई भी संशोधन प्रादेशिक 
भविष्य निधि आयुक्त , मद्राम के पूर्व अनुमोदन के बिमा नहीं किया जाएगा 
और जहां किसी संशोधम से कर्मचारियों के हित पर प्रतिकुल प्रभाव 
पड़ने की संभावना हो , वहां प्रादेशिक भविष्य निधि आयुक्त अपना 
अनुमोवन वेने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्न अवसर देगा । 

9. यदि किसी कारणवश स्थापन के कर्मचारी भारतीय जीवन भीमा 
निगम को उम गामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका 
है अधीन नहीं रह जाता है या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायवे किसी रीति से कम हो जाते हैं , तो याह रद की जा 
सकती है । 

10. यदि किसी कारणवश नियोजक उस नियम तारीख के भीतर 
जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम का संवाय करने 
में असफल रहता है और पालिसी को व्ययगत हो जाने दिया जाता है 
सो , छूट रर की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के मवाय में किये गये किसी व्यतिक्रम 
की दशा में उन मत सदस्यों के नाम निर्देशितियों या विधिक वारिसों 
को जो यदि यह छूट न दी गई होती तो , उक्त स्कीम के अंतर्गत होते । 
बीमा फायदों के संवाय का उत्तरदायित्व नियोजक पर होगा । 


6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately , if the benefits available to the em 
ployees under the said Scheme are enhanced so that the 
benefits available under the Group Insurance Scheme arc 
more favourable to the cmployees than the benefits admis 
sible linder the said Scheme. 


7 . Notwithstanding anything contained in the Group Insu 
rance Scheme if on the death of an employcc the amount 
payable under this scheme be less than the amount that 
would be payable had employec been covered under the 
said Scheme, the employer shall pay the difference to the 
lcgal helr /nominee of the employco as compensation . 


12. उक्त स्थापन के संबंध में नियोजक इस स्कीम के अधीन आने 
पाले किसी सदस्य की मृत्यु होने पर उसके हकदार नाम निर्देशितियों 
विधिक वारिसों को श्रीमाकृत रकम का मंदाय सत्परता से और प्रत्येक 
वणा में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के 
एका म स के भीतर सुनिश्चित करेगा । 
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8 . No amendment of the provisions of the Group Ingu 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Tamil Nadu 
and where any amendment ja likely to affect adversely the 
interest of the employeey, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason 
able opportunity to the cmployees to explain their point 
of view . 

9 , Where , for any reason the employees of the said 
establishment do not l emain covered under the Group Insu 
rance Scheme of the Life Insurance Corporation of India as 
already adopted by the said establishment, or the benefits 
to the employees iinder this Scheme are reduced in any 
manner . the exemption shall be linble to be cancelled . 


S. 0 . 3147.- - Whereas Messrs Loyal Textile Mills , Limited , 
21 / 4 . Mill Street . Kovilpatti ( TN / 188) ( lxpreinafter referred 
to as tho said cstablishment) have applied for exemption 
under sub- section (2A) of Section 17 of the Employees 
Provident Funds and Miscellaneous Provisions Act. 1952 
( 19 of 1952 ) (hereinafter referred to as the said Act ). 


10 , Where , for any reason , the employer fails to pay 
the premium etc , within the due date , as ixed by the Life 
Insurance Corporation of India , and the policy is allowed 
to larse , the exemption is liable to he cancelled . 


And whereas, the Central Government is satisfied that 
the employees of the said establishment are , without making 
any scparate contribution of payment of premium , in enjoy 
ment of benefits under the Group Insurance Scheme of the 
Life Insuranco Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Emplovees Deposit 
Linked Ingurance Scheme, 1976 (hereinafter referred to as 
the said Scheme ), 


____ 11. In casc of default, if any mads. by the cmployer in 
payment of premium the responsibility for payment of assil 
tance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption , shall be that of 
the employer. 


Now , therefore , in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and 
subject to the conditions specified in the Schedule annexed 
hereto the Central Government hereby exempts the said 
establisiment from the oporation of all the provisions of 
the said Scheme for a period of three years . 

SCHEDULE 
1 . The employer in relation to the said establishment shall 
submit sich returns to the Regional Provident Fund Commis 
sioner . Tomil Nadu and maintained in such accounts and 
provide such facilities for inspection as the Central Govern 
ment may Jirect from time to timç. 


12 . Upon the death of the mombers covered under the 
Scheme the Life Insurance Corporation of India shall cnsure 
prompt payment of the guim assured to the nominee /legal 
heirs of the deceased member entitled for it and in any 
casc within one month from the receipt of claim completo 
in all respects, 
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___ का . आ . 3148--- सर्म फूड स्पेशलटीज लिमिटेड, बोलाडी फैक्ट्री , 
घेरामबाडी, तामिलनास ( टी . एन . / 4930 ) ( जिसे इसमें इसके पश्चात् 
उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि पौर प्रकीर्ण उप 
बंध अधिनियम , 1952 का 17 (जिसे इसमें इसके पश्चात् उक्त अधि 
नियम कहा गया है ) की धारा 17 को उपधारा ( 21 ) के अधीन छूट 
विये माने के लिए आवेदन किया है । 


2 . T !, employer shall pay such inspection charges as the 
Central Government may. from time to time, direct under 
clause ( 1 ) of sub- section (3A) of Section 17 of the said Act 
within 15 days from the close of every month . 


3 . All cxpenses involved in the administration of the 
Group Instance Scheme. including maintenance of accounts, 
submission of returns, payment of insurance premia , transfer 
of nccounts . payment of Inspection charges ctc . shall be 
horne hy the employer, 


आर केन्द्रीय मरकार का समाधान हो गया कि उक्त स्थापन के 
कर्मचारी , किसी पृथक अभिदाय या प्रीमियम का संदाय किये बिना ही , 

भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीषम 
जोर है 1 में उड़ा रहे हैं मौर में कर्मचारियों के लिए ये 
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फायदे उन फायों में अधिवा अमुकुल है जी वार्मचारी निक्षेप महयस बीमा 
स्कीम , 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) के 
अधीन उन्हें अनुज्ञेय हैं । 


अधीन नहीं रह जाता है या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायवे किसी रीति से कम हो जाते है तो यह रद की जा सकती 


अत . केन्द्रोग सरकार , उक्त अधिनियम की धाग 17 की उपधाग 
24 द्वारा प्रश्न शक्तियों का प्रयोग करते हए और इससे उपाबद्ध 
अनुसूची में विनिर्दिष्ट शतों के अधीन रहते हुए, उक्त स्थापन की तीन 
वर्ष की अवधि के लिए उक्त म्झीम के मभी उपबंधों के प्रर्वतन से छट 
देती है । 


10. यदि किसी कारणवश नियोजक उम नियत तारीख के भीतर 
जो भारतीय जीवन बीमा निगम नियत करे , प्रोमियम का संदाय करने में 
असफल रहता है और पानिमी को व्यथगन हो जाने दिया जाता है तो , 
छूट रद्द की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के मंदाय में किये गये किसी व्यतिक्रम 
की वशा में उन मृत सदस्यों के नाम निर्देणितियों या विधिक वारिसों को 
जो यदि यह छूट न दो गई होती तो , उक्त स्कीम के अंतर्गत होते । बीमा 
फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 


अनुसूची 


1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक पविष्य निधि आयुक्त 
तमिलनाडू को ऐसी विवरणियां भेजेगा और ऐसे लेखा रख्नेगा तथा निरीक्षण 
के लिए सी मुविधाए प्रदान करेगा जो केन्द्रीय मरकार, समय समय पर 
निविष्ट करे । 


12. उक्त स्थापन के सबंध में नियोजक इस स्कीम के अधीन आने 
वाले किसी सदस्य को मृत्यु होने पर उसके हकदार नाम निशिनियों 
विधिक वारिसों को बीमाकृत रकम का संदाय नसरता से पीर प्रत्येक 
दशा में भारतीय जीवन बीमा निगम से बामाकृत रकम प्राप्त होने के 
एक मास के भीतर सुनिश्चित करेगा । 
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S . O . 3148. T - Whereas Messr s Food Specialitics Limited, 
Cholodi Factory , Cherambadi-643205 , Nilgiris , Tamil Nadu 
( TN |4930 ) (hereinafter referred to as the said establishment ) 
have applied for exemption under sub -section (2A ) of 
Section 17 of the Employees Provident Funds & Miscellaneous 
Provisions Act, 1952 ( 19 of 1952) ( hereinafter referred to 
as the said Act ) ; 

And whereas , the Central Government is satisfied that tho 
employees of the said establishment are , without making any 
separate contribution of payment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Lifo 
insurance Corporation of India in the nature of Life Insu 
Tance which are more favourable to such employees that 
the benefits admissible under the Employees Deposit Lloked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme ) ; 

Now , therefore , in exercise of the powers conferred by 
sub- section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Central Govornment hereby exempty the said ostablish 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 


2. नियोजक , से निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर संवाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम की 
धारा 17 की उपधारा - या के खण्ड -का के अधीन समय - समय पर 
निर्दिष्ट करे । 

3 मामुहिक बीमा स्घीम के प्रशासन में , जिसके अंतर्गत लेखामों 
का रखा जाना, विरिणयों का प्रस्तुत किया जाना, बीमा प्रीमियम का 
मंदाय, लेखानों का अन्तरण, निरीक्षण प्रभारों का मंवाय आदि भी है, होने 
याले सभी म्ययों का वहन नियोजक द्वारा दिया जाएगा । 

4 नियोजन , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक बीमा स्कीम 
के नियमों की एक प्रति और जब कभी उनमें सशोधन किया जाये , मय 
उम संशोधन की प्रति सपा कर्मचारियों की बहुमंग्या की भाषा में उसकी 
मुख्य बातों का अनुवाद स्थापन के सूचना पटट्र पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा घाम चारी जो वार्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि 
का पहले ही सदस्य है , उसके स्थापन में नियोजित किया जाता है तो , 
नियोजन मामूहिक धीमा स्कीम के सदस्य के रूप में उसका नाम तुरंत 
दर्ज करेगा और जमको बाबत आवश्यक प्रीमियम भारतीय जीवन बोमा 
निगम को मंवत करेगा । 

6. यदि उम्त स्कीम के अधीन धर्म परियों को उपलब्ध फायदे 
बताये जाते हैं नो , नियोजक मामूहिक बीमा स्कीम के अधीन कर्मचारियों 
को उपलब्ध फायदों में समुचित रूप में वृद्धि किये जाने की व्यवस्था 
करेगा जिगमे कि कर्मचारियों के लिए गामहिक बीमा स्कोर के अधीन 
उपसम्ध फायदे उन फायदों में अधिक जनकल हो जो उक्त सफीम के अधीन 
अनुशेय है । 
___ 7. मामूहिक बीमा स्वीम में किसी बात के होते हुए भी यदि किसी 
कर्मचारी वा मृत्यु पर इस स्कीम के अधीन संवेय रकम उम रकम से 
काम है जो कर्मचारी को उग बमा में संदेय होती जब यह उक्त स्कीम 
के अधीन होता तो , नियोजक कर्मचारी के विधिक बारिस नाम निर्देशिती 
को प्रतिकर के हप में दोनों रकमों के अंतर के बराबर रकम का मंदाय 
करेगा । 
___ 8. मामूहिक वीमा स्कीम के उपबंधों में कोई भी संशोधन प्रादेशिक 
भविष्य निधि आयुक्त , तामिलनार के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहां किसी संशोधन से कर्मचारियों के हित्व पर प्रतिकुल 
प्रभाव पड़ने की संभावना हो , वहाँ प्रादेशिक भविष्य निधि आयुक्त 
अपना अनुमोदन देने में पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने 
का युवतियान अवमर देगा । 

2 . गदि किसी कारणवश स्थापग के कर्मचारी भारतीय जीवन बीमा 
निगम को उस सामुहिक बीमा स्कीम के , जिसे स्थापन पहले अपमा चुका है 


SCHEDULE 
1. The employer ju relation to the said cstablishment shall 
submit such returns to the Regional Provident Fund Commis 
sioner , Tamil Nadu and maintain such accounts and 
provide stich facilitics for inspection as the Central Govern 
ment may direct from time to tiine . 

2. The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub -section (3A ) of Section 17 of the said 
Act within 15 days from the close of every month . 

3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts , 
submission of returns, payment of insurance piemia , transfer 
of accounts, payment of inspection charges etc . shall be 
borne by the employer, 

4 . The employer shall display on the Notice Board of tho 
establishment, a copy of the rules of the Group Insurance 
Schcinc as approved by the Central Government and as and 
when amended , alongwith a translation of the salient features 
thereof. in the language of the majority of the einployees . 

5 , Whereas an employees, who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in his 
cytablishment, the employer shall incdiately enrol him as 
1 Dember of the Group Insurance Scheme and pav neccessary 
premium in respect of him to the Life Insurance Corporation 
of India . 
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6 . The employer shall arrange to enhance the benefits 
available to the employees under 

अनुसूची 
the Group Insurance 
Schenle appropriately , if the benefits available to the em 
ployces under the said Şchemç are enhanced , so that the 

1. उमत स्थापन के संबंध में नियोजन प्रादेशिक भविष्य निधि आयु 
bencfiis available under the Group Insurance Scheme are 

पत , अधीगा को ऐसी विवरणियां भेजेगा और ऐसे लेना रखेगा तथा 
moro favourable to the employcos than the benefits admissiblo निरीक्षण के लिए ऐसी मुविधाये प्रदान करेगा जो केन्द्रीय सरकार , ममय 
under the said Scheme. 

समय पर निविष्ट करे । 
7 . Notwithstanding anything contained in the Group 

2 नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माग की समाप्ति के 
Insurance Scheme, if on the death of an employee the 
amount payable under this scheme be less than the amount 

15 दिन के भीतर मंदाय करेगा जो केन्द्रीय सरकार , उन अधिनियम की 
that would be payablo had employee been covered under the धारा - 17 की उपधारा 3- 5 के बंड-क्र के अतीन ममय समय पर निर्दिष्ट 
said Scheme , the employer shall pay the difference to the 
legal heirloominee of the employee as compensation . 

करें । 
8 . No amendment of the provisions of the Group Insu 

3. मामूहिक बीमा स्कीम के प्रशासन मे , जिनके अंतर्गत लेखाओं का 
rance Scheme, shall be ozade without the prior approval of रखा जाना, विवणियों का प्रस्तुत किया जाना , बीना प्रीमियम का संवाय , 
the Regional Provident Fund Commissioner, Tamil Nadu 

लेखाओं का अंतरण , निरीक्षण प्रभागे संवाय प्रादि भी है, होने वाले सभी 
and where any amendment is likely to affect adversely the 
intcrest of the engloyces, the Regional Provident Fund त्ययों का यत्न नियोजक द्वारा दिया जाएगा । 
Commissioner shall before giving his approval, give a 
reasonable approval, give a reasonable opportunity to the ___ - नियोजन , केन्द्रीय सरकार द्वारा अनुमोदित मामुहिक बीमा स्कीम 
employees to explain their point of view . 

के नियमों को एक प्रति और जब कभी उनमें संशोधन किया जाये , तब उस 
9 . Where, for any reason, the employees of the said 

संघधिन की प्रति तथा कर्मचारियों को बताया की माण में उनकी मध्य 
establishment do not remain covered under the Group Insu बातों का अनुवाद स्थापन के सूचना पट्ट पर प्रगित करेगा । 
rance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 5. यदि कोई एसा कर्मचारी जो कर्नधारी भविष्य निधि का या उक्त अधिनियम 
to the employees under this Scheme are reduced in any 
manner , the exemption shall be liable to be cancelled . 

के प्रधान घट प्राप्त किसी स्थापन की भविष्य निधि का पहले ही मदम्य है , 

उमके म्ापन में नियोजित किया जाता है तो , नियोजन माहिक बीमा 
10 . Where, for any reason , the employer fails to ray the स्कीम के सदस्य के सप में उनका नाम तुरन्त दर्ज करेगा और जमकी 
premium etc . within the due date , as fixed by the Life Ingla 

बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को संदत करेगा । 
rance Corporation of India , and the policy is allowed to 
lapse , the exemption is liable to be cancelled . 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायवे बढ़ाये 
11. In case of default, if any made by the employer in जाते है तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
payment of premium the responsibility for payment of assu . 

उपलब्ध फायदों में समुचित रूप से वृद्धि किये जाने की व्यवस्था करेगा 
rance benefits to the nominecs of the legal leirs or deceased 
members who would have been covered under the said 

जिससे कि फर्मचारियों के लिए. सामूहिक बीमा स्कीम के अधीन उपलब्ध 
Scheme but for grant of this exemption , shall be tbat पायवे उन फायदो से अधिक अनुकूल हो जो उक्त कार के अधीन अनु . 
of the employer. 

शेय हैं । 
12 . Upon the death of the members covered under the 

7. मामूहिक बीमा कान में किसो वात के होने हुए भी यचि किमी 
Scheme the Life Insurance Corporation of India shals enlyre 
prompt payment of the film assurod to the nominee legal कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उस रकम से कम 
heirs of the deceased nenibes entitled for it and in any caso 

है जो कर्मचारी को उग दशा में संदेय होती जब यह उन स्कीम के अधीन 
within ono month from the recoipt of claim complete in all 

होता तो , नियोजक कर्मचारी के विधिम बारिम /नाम निर्देशिती को प्रतिकर 
respects. 

के रूप में दोनों रकमों के अंतर के बराबर रकम का संदाय करेगा । 
[ No. S - 35014/ 234186- SS-JI ] 

8. मामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन प्रादेशिक 
का , प्रा . 3149 मेसर्स नेशनल टेप कम्पनी, लिमिटेड, फिरोजपुर रोड, भविष्य निधि प्रायुक्त , चंडीगढ़ के पूर्व अनुमोवन के बिना नहीं किया जाएगा 
लुधियामा - 141001 ( पी . एन . / 1028 ) (जिसे इसमें इसके पश्चात् उक्त और जहां किसी मंगोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध की संभाषना हो , यहाँ प्रादेशिक भविष्य निधि प्रायुक्त अपना अनुमोदन 
अधिनियम , 1952 का 17 ( जिसे इसमें इसके पश्चात् उक्त अधिनियम देन में पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट वाग्ने का युक्तियुक्त 
कहा गया है ) की धारा 17 की उपधारा ( 2क ) के अधीन छुट रिये जाने के अवसरे देगा । 
लिए आवेदन किया है । 

____ 9. यदि किसी कारणवश रयापन के कर्मचारी भारतीय जीवन बीमा 
___ भौर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 

निगम को उम मामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना मुका 
कर्मचारी, किसी पृथक अभिदाय या प्रीमियम का संवाय किये बिना ही , है अधीन नहीं रह जाता है या इम म्फीम के अधीन कर्मचारियों को 
भारतीय जीवन बीमा निगम की मामूहिक बीमा स्कीम के अधीन जीवन प्राप्त होने वाले फायदे किमी रीति से कम हो जाते है, तो यह रद्द की 
मीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे जा सकती है । 
उम फायरों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबद बीमा स्कीम , 

10. यदि किसी कारणवश नियोजक उम नियन तारीख के भीतर जो 
1976 (जिसे इसमें इसके पश्चात् उक्स स्कीम कहा गया है ) के अधीन 

भारतीय जीवन बीमा निगम नियस झरे, प्रीमियम का संवाय करने में 
उन्हें अनुमेय हैं । 

असफल रहता है और पालिसी को व्ययगत हो जाने दिया जाता है तो , 

छूट रद्द की जा सकती है । 
प्रत. केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
22 बाग प्रवत्स मास्तियों का प्रयोग करते हुए और इससे उपायब अनु 

11. नियामक प्रारा प्रीमियम के संवाय में किये गये किसी व्यतिक्रम 
सूची में विनिविष्ट शतों के अधीन रहते हुए, उक्त स्थापन की तीन वर्ष की दशा में उन मत सदरयों के नाम निर्देशितियों या विधिक वारिसों को 
की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से प्रष्ट देती जो यदि यह छूट न दी गई होती तो , उक्त स्कीम के अंतर्गत होते । 

मीमा फायदों के संदाय का उसरदायित्व नियोजन पर होगा । 
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12. उक्त स्थापन के संबंध में नियोगक इस स्कीम के अधीन पाने 

8 . No amendment of the provisions of the Group Ingu 
वाले किसी सदस्य की मत्यु होने पर उसके हकदार नाम निर्देशिनियों 

rance Scheme, shall be made without the prior approval of 

the Regional Provident Fund Cominissioner , Chandigarh 
विधिक वारिसों का बीमाकृत रकम का संवाय तत्परता से और प्रत्येक दणा and where any amendment is likely to affect adversely the 
में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के एक माम 

interest of the employcos , the Regional Provident Fund 

Commissioner shall before giving his approval give a 
के भीतर सुनिश्चित करंगा । 

icasonablc opportunity to the employees to explain their 

point of view . 
[ सं . एस • 35014 ( 235 )/ 8G-एम एम • ] 

9 . Where. for any reason, the employees of the said 

establishment do not remain covered under the Group Insu 
S . O . 3149, - -Whereas Messrs National Tape Company, Tance Scheme of the Life Insurance Corporation of India 
Ferozepore Road, Ludhiana-141001 (PN/ 1028 ) ( hereinafter ils atready adopted by the said establishincnt, or the benefits 
referied to as the said establishment) have applied for to the employees under this Scheme & IC reduced in any 
excmption under sub -section (2A ) of Section 17 of the Em Danner , the cxemption shall be liable to be cancelled . 
ployces Provident Funds & Miscellaneous Provisjons Act, 
1952 ( 19 of 1952 ) ( hereinafter referred to as the said 

10 . Where , for any reason , the employer fails to pay the 
Acl ) ; 

premium etc . within the due date , as fixed by the Life Insur 

rance Corporation of India , and the policy is allowed to 
And whereas , the Central Government is satisfied that the Tansc , the exenxption is liable to be cancelled , 
en ployeos of the said establishment are , without making any 
separate contribution or payment of premium , in enjoyment 

11 . In case of default, if any made by the employer in 
of benefits under the Group Insurance Scheme of the Life Dalymçnt of premium the responsibility for payment of assu 
Insurance Corporation of India in the nature of Life Insu rance benelits to the nominccs or the legal heirs or deceased 
rance which are more favourable to such employees that members who would have been covered under the said 
the benefits admissible under the Employeey Deposit Linked Scheme but for grant of this exemption , shall be that 
Insurance Scheme, 1976 ( hereinafter referred to as the said of the employer . 
Scheme ) ; 

12. Upon the death of the members covered under the 
Now , therefore, in exercise of tlıç powers conferred by 

Scheme the Life Insurance Corporation of India shalr engure 
sub- section ( 2A ) of section 17 of the said Act and subject trompt payment of the slim assured to the nomineo legal 
to the conditions spocificd in the Schedule annexed hereto , 

heirs of the deceased member entitled for it and in any caso 
the Central Government hereby exempts the said establish within one montlı [jom the receipt of claim complete in all 
ment from the operation of all the provisions of the said respects , 
Scheme for a period of three years. 

[ No . S- 35014/ 235886 -SS - II ] 


SCHEDULE 


1 . The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis 
sioner , Chandigarh and maintain such accounts and 
provide such facilities for inspection as the Central Govern 
ment may direct from time to time. 


2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub-section ( 3A ) of Section 17 of the said 
Act within 15 days from the close of every month . 

3. Al expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts , 
submission of returns, payment of insurance premia , transfer 
of accounts , payment of jaspection charges eto , shall be 
borne by the employer . 

4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Schemo as approved by the Central Government and us and 
when amended , alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 


का . प्रा . 3 1 50 -- - मैमर्स महीन्द्रा एर महीन्द्रा लि ., इन्दनगनल 
दक्टर डिविजन , एकूरनी रोम, कान्डीवाली इट, बम्बई- 40010 1, ( एम . 
एच . / 7878 ) और इसकी अहमदाबाद , भोपाल , चंडीगा दावनगरी, नई 
देहली, हैदगबाद, जयपुर , लखनऊ, लुधियाना , मद्रास , नागपुर , पूणे, पटना , 
रोहतक , श्रीगंगा-नगर , जालन्धर और दमन स्थत शाखाएं । 

(जिसे इसमे इसके पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी 
भविष्य निधि और प्रकीर्ग उाबन्ध अधिनियम, 195 2 ( 1952 का 1 7)(जिसे इममें 
इसके पश्चात् उक्त अधिनिगम कहा गया है ) की धारा 17 की उपधारा 
( क ) के अधीन छूट दिये जाने के लिए आवेदन किया है । 
___ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी, किमी पृथक अभिदाय या प्रीमियम का संवाय किये बिना ही , 
भारतीय जीवन बीम निगम की मामहिः भीम स्कीम के अधीन जीवन 
बीमा के रूप मे फायवे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 
फायदे उन फायदों से अधिक अनुकूल ई जो कर्मचारी निक्षेप सप्टवद्ध 
वीम म्फीम , 1976 (जिसे इसमें इमर पश्चात् उन काम कहा गया 
है ) के अधीन उन्हें अनुज्ञेय है । 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धाग 17 की उपधारा- 2क 
वारा प्रदान शक्तियों का प्रयोग करते हुए और इससे उसाब अनुसूचो में 
विनिर्दिष्ट शों के अधीन रहने हुए, उक्त स्थापन को तीन वर्ष की अवधि 
के लिए उक्त स्कीम के मभी उपबन्धों के प्रवर्तन से छट देना है । 


5. Where an employee , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishinent, the employer shall immediately enrol him as 
# inombor of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of India. 


6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately , if the benefits available to the em 
ployees under the said Scheme are enhanced , so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admissible 
under the said Scheme. 


अनुसूची 
1. उक्त स्थान के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि , 
पायुक्त , बम्बई को ऐमी विवरणियां भेजेगा और ऐसे लेखा रगा तथा 
निरीक्षण के लिए ऐसी सुविधायें प्रदान करेगा जो केन्द्रीय सरकार , समय 
ममय पर निर्दिष्ट करें । 


7 . Notwithstanding any thing contain in the Group 
fasuance Schome, if on the death of an employoc ths 
amount payable under thig scheme be less than the amount 
that would be payable had omptoyoe been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heirloomince of the omployeo as compensation . 


2. नियों जक , ऐसे निरीक्षण प्रभारी के प्रत्येक माम की ममाप्ति 
में 15मिनार गंधाय परेगा जो न्द्रीय सरकार, 

उ नि 
की धाग- 17 की उपधारा 3-क के वन के अधीन गा मा पर 
निविष्ट पारे । 


. . : 


- 


- 


- - - 
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3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत लेखामों 

S . O . 3130 . - Whereas Messrs Mohindra & Mohindra 

Limited , International Tractor Division , Akurli Road , Kandivli 
का रखा जाना, विवरणियों का प्रस्तुत किया जाना, वीमा प्रीमियन का 

East , Bombay - 400101 , ( MH / 7878) and its branches at 
संदाय, लेखामों का अन्तरण , निरीक्षण प्रभारों संवाय प्रादि भी है, होने Ahmedabad , Bhopal, Chandigarh, Davangere , New Delhi , 
याले मभी आबों का वहन नियोजक द्वारा दिया जाएगा । 

Hyderabad, Jaipur , Lucknow, Ludhiana, Madras , Nagpur , 
Pune , Patna , Rohtak , Sriganganagar , Jullander and Daman 

( hereinafter referred to as the said establishment ) have 
____ 4. नियोजन , केन्द्रीय सरकार द्वारा अनुमोदित सा हिक श्रीमा स्कीम appliedl for exemption under sub- section (2A) of Section 

17 of the Employees Provident Funds & Miscellaneous Provi 
के नियमों की एक प्रति और जब कभी उनमें संशोधन किया जाये, तत्र 

sions Act, 1952 ( 19 of 1952 ) (hereinafter referred to as the 
उम संशोधन की प्रति तथा कर्मचारियों की वहुमख्या की भाषा में उसकी said Act ) ; 
मुख्य बातों का अनुवाद स्थापन के सूचना पट्ट पर प्रदगिन करेगा । 

And whereas, the Central Govornment is gatisfiod that the 

enployees of the said establishment are , without making any 
5 यदि कोई ऐमा यामधारी जो कर्मचारी भविष्य निधि का या 

separate contribution of payment of pronium , in enjoynient 

of benefits under the Group Insurance Scheme of the Life 
उपम अधिनियम के अर्धन छुट प्राप्त किसी मापन की भविष्य निधि का Insurance Corporation of India in the nature of Life Ingu 
पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोजन 

iance which are more favourable to such employees than 

tho beneity admissible under the Employees Deposit Linked 
मामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 

Insurance Scheme, 1976 (hereinafter referred to as the said 
और उसकी बाबम प्रायश्यक प्रीमियम भारतीय जीवन बीमा निगम को Schomo) ; 
संदत करेगा । 

Now , therefore , in exercise of the powery conferred by 

sub- section ( 2A ) of section 17 of the said Act and subject 
__ यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाये to the conditions specified in the Schedule annexed horoto , 
आते हैं तो , नियोजक मामूहिक बीना स्कीम के अधीन कर्मचारियों को 

the Central Government hereby exempts the said establish 

ment from the operation of all the provisions of the said 
उपलब्ध फायदों में ममुचित रूप से वही किये जाने की व्यवस्था करेगा Scheme for a period of three years . 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 

SCHEDULE 
फायदे उन फायदों से अधिक अनुकूल हो जो उन स्कीम के अधीन 

1. The cmployer in relation to the said establishment shall 
अनुशेय हैं । 

submit such returns to the Regional Provident Fund Coinmis 

sioner, Bombay and maintain such accounts and 
7 गामूहिक बीमा स्कीम में किसी बात के होते हुए भी यदि किसी provide such facilities for inspection as the Central Govern 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उम रकम से कम 

rent may direct from time to time. 
है जो कर्मचारी को उस दशा में संदेय होती जब वह उक्त स्कीम के 

2 . The employer shall pay such inspection chargos as the 
अधीन होता तो , नियोजक कर्मचारी के विधिक बारिस नाम निशितो को Central Government may , from time to time, direct under 

clausc ( a ) of sub- section ( 3A) of Section 17 of the said 
प्रतिफर के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 

Act within 15 days from the close of every month . 
फरेगा । 

3. All expenses involved in the administartion of the 
___ 8. मामूहिक बीमा स्कीम के उपबन्धों में कोई भी शिोधन प्रादेशिक 

Group Insurance Scheme, including maintenance of accounts , 

submission of returns , payment of insurance premia , transfer 
भविष्य निधि आयुक्त , बम्बई के पूर्व अनुमोवन के बिना नहीं किया आएगा 

of accounts , payment of inspection charges etc , shall be 
और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने borne by the employer. 
की संभावना हो , वहा प्रादेशिक भविष्य निधि आयुक्त अपणी अनुमोदन येने 

4 . The employer shall display on the Notice Board of the 
में पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का यक्तियुक्त प्रथमर establishment, a copy of the rules of the Group Insurance 

Scheme as approved by the Central Government and as and 
देगा । 

When amended, alongwith a translation of the salient features 

thereof, in the language of the majority of the employees . 
9. यदि किसी कारणवश स्थापन के कर्मचारी भारतीय जीवन मीमा 
निगम को उम मामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना 

5 . Whereas an employee ,who is already a member of the 

Employce Provident Fund or the Provident Fund of au 
चुका है अधीन नहीं रह जाता है या इस स्कीम के अधीन कर्मचारियों को 

cstablishment cxempted under the said Act, is employed in lsis 
प्राप्त होने वाले फायदे किसी रीति में कप हो जाते हैं , तो यह रह की cstablishment, the employer shall immediately ontol him as 

a member of the Group Insurance Scheme and pay Docessary 
जा सकती है । 

promium in respect of him to the Life Insurance Corporation 

of India. 
10. यदि किसी कारणवश नियोजक उम नियत मारीख के भीतर जो 
भारतीय जीवन बीमा निगम निधन फरे, प्रीमियम का मेवाय करने में 

6 . The cmployer shall arrange to enhance the benefits 

available to the employees under the Group Insurance 
असफल रहता है और पालिसी को व्ययगत हो जाने दिया जाना है तो , 

Schedle appropriately , if the benefits available to the co 
छूट रद्द की जा मकती है । 

ployces under the said Scheme aro enhanced so that the 

lenefits available under the Group Insurance Scheme are 
____ 11. नियोजक द्वारा प्रीमियम के संवाय में किये गये किमी व्यतिक्रम 

morc favourable to the employees than the benefits admissible 

under tho said Scheme. 
फी वणा में उन मत सदस्यों के नाम निर्देशितियों या विधिक पारिसों को 
जो यदि यह छूट न दी गई होती मो , उक्त स्कीम के अन्तर्गत होते । 

7 . Notwithstanding anything contained in the Group 

Tosurance Scheme. if on the death of an employee the 
बीमा फायदों के मंदाम का उत्तरादायित्व नियोजक पर होगा । 

amount payable under this scheme be less than the amount 

thut would be payable had cmployee been covered under the 
12. उक्त स्थापन के सम्बन्ध में नियोजक इस स्कीम के अधीन पाने . said Scheme, the employer shall pay the difference to the 
माले किसी सदस्य की मृत्यु होने पर उसके हकवार नाम निर्देणितियों/विधिक 

legal heir nominee of the employee as compensation . 
वारिसो को बीमाकृत रकम मा संधाय तत्परता से और प्रत्येक वणा में ___ 8. No amendment of the provisions of the Group Insu 
भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के एक माम के Tunce Schieme, shall be made without the prior approval of 

the Regional Provident Fund Commissioner, Bombay 
भीतर सुनिश्चित करेगा । 

and where any amendment is likely to affect adversely tho 

interost of the crployees, the Regional Provident Fund 
[ सं० एम -35014 ( 237 )86-एम एस -2] Commissioner shall before giving his approval, give a 
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reasonable opportunity to the 
point of view . 


employees to explain 


their 


9 . Where, for any reason, the employecs of the said 
establishment do not remain covered under the Group Ingu 
rance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to thc employees under this Scheme are reduced in any 
manner , the exemption shall be liable to be cancelled . 


10 . Where. for any reason, the employer falls to pay the 
premium ctc . within the due date , as fixed by tho Lifo Insir 
rance Corporation of India , and the policy is allowed to 
lapse, the exemption is liable to be cancelled . 


11 . In case of default, if any made by the employer in 
payment of premium the responsibility for paymont of assu 
rance benefits to the nominees Or the legal heirs or deceased 
members who would have been covered under the said 
Scheme but for grant of this cxemption , shall be that 
of the employer . 


4. निमो नक , केन्द्रीय मरकार द्वारा अनुमोदित सामूहिक बीमा स्कीम 
के नियमों की एक प्रति और गम कभी उनमें संशोधन किया जाये , नव उप 
संशोधन की प्रति तथा कर्मचारियो की बहुसंख्या की भाषा में उसकी 
मग बानो का अनवाव स्थापन के सूचना पट्ट पर प्रदणित करेगा । 

5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य निधि का गा उक्त 
अधिनियम के अधीन छूट प्राप्त किमी धापन की भविष्य निधि का पहले 
ही सदस्य है, उसके मणान में नियोजित किया जाता है तो , नियोजक 
मामूहिक जीगा स्कीम के सदस्य के प में उसका नाम तुरन्त दर्ज करेगा 
और उसकी पाबन पावश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
मंदस करेगा । 

यदि उक्स स्कीम के अधीन कर्मचारियों को उगल फायदे बहाये 
जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के अधीन बार्मचारियों को 
उपलब्ध फायदों में ममुचित प में वृद्धि पिये जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामुहिक बीमा स्कीन के अधीन उसला 
फायदे उन फायदों से अधिक अनुकूल हो ो उक्त म्कीम के प्रतीन 
अनुशेय हैं । 

7. मामूहिक बीमा म्फीम में विमी घात के होते हुए भी याद किमी 
कर्मचारी की मृत्यु पर इम स्कीम के अधीन संवेय रकम उस रका में कम 
है जो कर्मचारी को उस दशा में संवेम होती जब वह उक्त स्कीम के प्रवीन 
होता तो , नियोजक कर्मचारी के विधिक वारिम नाम निर्देशिती को प्रतिकर 
के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय करेगा । 


12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shalt ensure 
prompt payment of the guim assured to the nomineellegal 
hoirs of the deccased aretober entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects . 

INo . S-35014/ 237986- SS-II ) 


का . आ . 3151.--~ मैसर्स - फुलफोर्ड ( इण्डिया ) लि . , दूसरी मंजिल 
प्रापमफोर्ड हाऊस , " पोलो बन्डर, बम्बई- 400039, ( एम . एच . / 11742 ) 
( जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 17 ) जिसे इसमें 
एमके पश्चात् उक्त अधिनियम कहा गया है ( की धारा 17 की उपधारा 2क ) 
के अधीन छट दिये जाने के लिए प्रायेदन किया है । 


. और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी, किसी पृथक अभिवाय या प्रीमियम का संदाय किये बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक धीमा स्कीम के अधीन जीवन 
यीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 
फायर उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहमर वीमा , 
थीम , 1976 (जिसे इसमें इसके पश्चात् उक्त म्कीम कहा गया है ) 
को चीन उन्हें अमुज्ञेय है । 


8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन प्रादेशिक 
भविष्य निधि आयुक्त , बम्बई के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव 
पष्टमे की संभावना हो , वहां प्रादेशिक भविष्य निधि प्रायुक्त अपना अनु -- 
मोवन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युमित 
युक्त अवसर देगा । 

9. यदि किसी कारणवण स्थापन के कर्मचारी भारतीय जीवन बीमा 
निगम को उम मामुहिक बीमा म्फीम के , जिसे स्थापन पहले अपना चका 
है अधीन नहीं रह जाता है या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
लोने वाले फायदे किमी रीति में कम हो जाते है . सो यह रष्ट की जा 
सकती है । 
___ 10. यदि किसी कारणवश नियोजक उस नियत तारीख के भीतर 
जो भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का संदाय करने में 
असफल रहता है और पालिसी को ध्यपगत हो जाने दिया जाना है सो , 
छूट रद्द की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के संवाय में किये गये किमी व्यतिक्रम 
की दशा में उन मुप्त सदस्यों के नाम निर्देशितियों या विधिक धाग्मिो को 
जो यदि यह छूट न दी गई होती तो , उक्त स्कीम के अन्तर्गत होते 
नीमा फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 


मना, केन्द्रीय सरकार, उक्स अधिनियम की धारा 17 की उपधारा- 2क 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबद्ध अनुसूची में 
सिनिविष्ट शो के अधीन रहते हुए, उक्त स्थापन को तीन वर्ष की अवधि 
के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन मे छूट देती है । 


अनुसूची 


1 उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि 
भासक्न , अम्बई को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा नया 
निरीक्षण के लिए ऐसी सुविधायें प्रदान करेगा जो केन्द्रीय सरकार , समय 
ममग पर निर्दिष्ट करे । 


12. उक्त स्थापन के सम्बन्ध में नियोजफ इस स्कीम के अधीन आने 
वाले किसी सदस्य की मृत्यु होने पर उसके हकदार नाम निर्देशिनियों/ विधिक 
यारिसों को बीमाकृप्त रकम का संवाय तत्परता में और प्रत्येक दशा में 
भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के एक माग के 
भीती मुनिश्चित करेगा । 

[ + एम- 350 1 4 ( 238 )/ 86-एस एम- 2 ] 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माम की समाप्ति 
के 15 दिन के भीतर संवाय फरेगा जो केन्द्रीय सरकार , उक्त अधिनिपम 
की धारा- 17 की उपधारा 3-5 के स्वर - 2 के अधीन समय समय पर 
निर्दिष्ट पारे । 


। गामहिक बीमा स्कीम के प्रशासन में , जिसके अन्लगल लेखानों का 
गगा जाना, विवरणियों का प्रस्तुत किया जाना, बीना पीमियम का मंदाय , 
लग्ना का अन्तरण,निरीक्षण प्रभारी का रांदाय मादि भी है, होने वाले गमी 
ध्ययं का वहन मियोजक द्वारा दिया जाएगा । 


S. O . 3151. --- Whereas Messrs Fulferd (India) Limited, 
2nd Floor , Oxford House, Appollo Binder , Bombay ( MH 
11742 ) ( hereinafter referred to as the said establishment ) 
have applied for exemption rider sub -section (2A ) of 
Section 17 of the Employees Provident Funds & Miscellar 
neous Provisions Act, 1952 ( 19 of 1952 ) ( hereinafter re 
Terred to 25 the suid Act ) ; 


- - - 


- 
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And whereas, the Central Government is satisfied that the ____ 11. In case of default, if any made by the employer in 
employees of the said cstablishment aro , without making any ptyincnt of premium the responsibility for payment of assu 
separate contribution of payment of premium , in enjoyment rance benefits to the nominees or 1bc legal heirs of deceased 
of benefits under the Group Insurance Scheme of the Life inembers who would havc ucen covered under the said 
Insurance Corporation of India in the nature of Life Insu Scheme but for grant of this exempticn, shall be that 
ranco which are more favourable to such employees that of the employer, 
the benefits admissible under the Employees Deposit Linked 
Insurance Scheme, 1976 ( hereinafter referred to as the said 

12 . Upon the death of the members covered under the 
Scheme ) ; 

Scheme the Life Insurance orporaticn of India shals onsure 

prompt payment of the sum Asgured to the noinineo legal 
Now , therefore , in exercise of the powe s conferred by heirs of the deceased membe, entitle : for it and in any case 
sub - section (2A ) of section 17 of the said Act and subject within one month from the receipt of claim complete in all 
to the conditions specified in the Schedule annexed hereto , respects. 
the Central Governinent hereby exempts the said establish 
ment from the operation of all the provisions of the said 

INo. S -35014/ 238/ 86 - SS -II ] 
Scheme for a period three years. 

का . प्रा . 3152. -~- मैसर्म -बालचन्द नगर इन्डस्ट्रीम लिमिटिल, ( प्ला 
SCHEDULE 

स्टिक पलाट ) डाखाना -बालचन्द्र नगर जिया पुणे ( एम . एच . / 9127 ) 
1. The employer in relation to the said establishment shall ( जिमे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य 
submit such returns to the Regional Provident Fund Commis 

निधि और प्रकीर्ण उपबन्ध्र अधिनियम , 1952 ( 1952 का 19 ) भिमे 
sioner, Bombay and maintain such accounts and 
provide sich facilities for inspection as the Central Govern 

इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) की घाग 17 की 
ment may direct from time to time, 

उपधारा ( 2फ ) के अधीन छूट दिए जाने के लिए आवेदन किया है ; 
2 . The employer shall pay such inspection charges ag the 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
Central Government may . from time to time, direct under 
clause ( a ) of suh -section (3A) of Section 17 of the said 

कर्मचारी किसी पृथक अभिदाय या प्रीमियम का मम्दाय किए बिना ही , 
Act within 15 days from the close of every month. 

भारतीय जीवन बीमा निगम की जीवन बीमा स्कीम की मामहिफ बीमा 
3 . All expenses involved in the administration of the 

स्कीम के अधीन जीवन बीमा के " प में जो फायदा उठा रहे हैं ये ऐसे 
Group Insurance Scheme, including maintenance of accounts , कर्मचारियों को उन फायदों में अधिक अन फल है जो उन्हें कर्मचारी निक्षेप 
submission of returns , payment of insurance premia , transfer 

सहबद्ध धीमा कीम , 1976 (जिसे इसमें एमके पश्चात् उक्त स्कीम कहा 
of accounts , payment of inspection charges etc . shall be 
borne by the employor . 

गया है ) के अधीन अनुज्ञेय है : 
4 . The employer shall display on the Notice Board of the ___ अतः, केन्द्रीय सरकार, उक्स अधिनियम की धाग 17 की उपधार 
cstablishment, # copy of the rules of the Group Insurance 

( 2क ) द्वारा प्रदान शक्तियों का प्रयोग करते हुए और भारत सरकार के 
Scheme an approved by the Central Government and as and 
when amended , alongwith a translation of the salient features श्रम मन्त्रालय की अधिसूचना संख्या का . प्रा . 318 तारीख 26- 11- 1982 
thereof, in the language of the majority of the cinployecs. 

के अनुसरण में और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट ाों के अधीन 
5 . Whereas an employec , who is already a member of the रहते हुए उक्त स्थापन को , 8-1 - 1986 से तीन वर्ष की अवधि के लिए 
Employees Provident Fund or the Provident Fund of an जिममें 7-1-1989 भी सम्मिलित है, उक्न स्कीम के मभी उपबन्धों के 
establishment, cxempted under the said Act, is employed in his 
establishment, tlie employer shall immediately enrol him as 

प्रयतन मे ट देती है । 
a member of the Groun Insurance Schomc and pay necossaty 
premium in respect of him to the Life Insurance Corporation 

अनुसूची 
of India . 

1. उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य निधि 
6 . The employer shall arrange to cnhance the bencfits 

आयुक्त महाराष्ट्र को प्रेमी विवरणिया भेजे और ऐसे लेना रोगा नया 
available to the cmployees under the Group Insurance 
Scheme appropriately , if the henefits available to the em निरीअण के लिए ऐसी गुविधाए प्रदान करेगा जो केन्द्रीय मरकार गमय 
ployecs under the said Schemo are enhanced so that the 

गमय पर निर्दिष्ट करे । 
benefits availuhle under the Group Insurance Scheme are 
more favourable to the employees than the benefits admissible 

? नियोजक, ऐमें निरीक्षण प्रभागे का प्रत्येक माम की ममाप्ति 
under the said Scheme. 

के 15 दिन के भीतर सन्याय करेगा जो केन्द्रीय मरकार , उनत अधि 
7 . Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee lhc 

नियम की धारा 17 की उप -धारा ( 30 ) के खण्ठ ( क ) के अधीन समय 
amount payable under this scheme lie lcss than the amount ममय पर निर्दिष्ट करे । . 
that would be payable had employee beçu covered under the 
said Scheme, the employer shall pay the difference to the 

3. सामूहिक बीमा स्कीम के प्रशामन में , जिसके अन्तर्गत लेखापा का 
legal heirlnomince of the employee as compensation . 

रखा जाना, विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का 
8 . No amendment of the provisions of the Group Insu मन्वाय, लेखापों का अन्तरण , निरीक्षण प्रभागे का गन्दाव प्रादि भी है , 
rance Scheme, shall the ride without the prior approval of 

होने वाले मभी व्ययों का बहन नियोजफ द्वारा किया जाएगा । 
the Regional Provident Fund Commissioner , Bombay 
and where any unnendment is likely to affect advesscly the 
interest of the en - ployees , the Regional Provident Fund 

1. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित मामहिक बीमा 
Commissioner shall before giving his approval give a reasona फीम क नियमों की एक प्रति, प्रौर मय कभी उनमें संशोधन किया जाए, 
ble approval, give a reasonable opportunity to the Employees 
to explain 

तब उम संशोधन की प्रति तथा कर्मचारियों को घमण्या की भाषा में 
their point of view . 

उसको मुख्य बानो का अनुवाद , स्वागन क सूचना-पट्ट पर प्रदर्शित करेगा । 
9 . Whore , for any reason , the employcey of the said 
establishment do not remain covered under the Group Insu 

5 यदि कोई ऐमा कर्मबारी, जो कर्मचारी भविष्य निधि का या उक्त 
ráncc Schemic of the Life Insurance Corporation of India 
as already acopied by the said establishment, or the benefits धिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहने 
to the enir loyees under this Scheme are reduced in any टी सदस्य है , उसके म्यापन में नियोजित किया जाता है नो नियोगक 
manner. the exemption shall be liable to be cancelled . 

मामूहिक बीमा स्कीम थे. सदस्य के रूप में उगमा नाम तुरन्त दर्ज करेगा 
10 . Where for any reason, the employer fill to pay the 

और उसकी बाबत प्रावण्यफ प्रीनियम भारतीय जीवन बीमा निगम को 
premium etc . within the due date, as fixed by the Lifo Insı 
rance Corporation of India , and the policy is allowed 

मन्वन करेगा । 

to 
lapse , the exemption is liable to be cancelled , 


[ भाग II -- 
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_____ . यदि मामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो , नियोजक उक्त स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायरों में ममुचिन रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिल से कि कर्मचारियों के लिए सामूहिक बीमा स्फीम के अधीन उपलब्ध 
फायदे उन फापदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन अनुशेय 


SCHEDULE 
1 . The eminloyer in relation to the saint estahlishment shall 
submit sich returns to the Regional Provident Fund Commis 
sioner, Maharashtra and maintain such accounts and 
provide such facilities for inspection as the Ceniral Govern 
Tren ! mmy direct from time to time. 

2 . The employer shall pay such insnection charges as the 
Conra ) Government trav , from time to time, djrert vinde " 
clouse ( a ) of subsection (31 ) nf Section 17 of the said 
Act within 15 days from the clove of every month , 


3 . All expenses involved in the administration of the 
Groun Josianco Scheme. including maintenance of accounts 
Submission of returns , payment of insurance prema, transfe 
of accounts, naynment of insrection charges etc . shall be 
borne by the em loyer . 

4. The employer shall displav on the Notice Board of the 
citablishment, a cony of the rules of the Group Insurance 
Schemc ag aproved by the Central Government and as and 
when amended , alongwith a translation of the salient fentures 
thereof, in the languagc of the majority of the employees . 


5. Whereas an cmplovec, who is already a member of the 
Einlovees Provident Fun ! or the Provident Fund of an 
establishment , the emplover thall immediately en " ol him ३५ 
a member of the Groun Insurance Scheme and pay nacossary 
premium in respect of him to the I ife Insurance Corporation 
of India , 


___ 7. मामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि जिमी . 
फर्मयारी की मृत्यु पर इग स्कीम के अधीन सन्देय रकम उस रकम से 
पाम है जो कर्मचारी को उस दशा में सन्देय होती जम बह उमत स्कीम 
के अधीन होना नो , नियोजफ मर्मचारी के यिधिक पारिम नामनिर्देशित 
को प्रतिकर के प में दोनों रकमों के अन्सर के बराबर रकम का 
सन्दाय करेगा । 

8. सामूहिक स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक भविष्य 
निधि प्रायुक्त महाराष्ट्र के पूर्न अनुमोदन के बिना नहीं किया जाएगा और 
महो लिमी संशोधन रो कर्मचारियों के हित पर प्रतिकूल प्रभाष पहने की 
संभावना हों वहाँ प्रादेणिक भविष्य निधि आयुक्त , अपना अनुमोवन वेने से पूर्व 
कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युमितयुक्त अवसर देगा । 

. यदि किसी कारणवण, स्थापन के कर्मचारी, भारतीय जीवन बीमा 
निगम की उस मामूहिक बीमा स्कीम के , जिसे स्थापम पहले मपमा चुका 
है , अधीन नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों को 
प्राप्त होने वाले फापरे किसी रीति से कम हो जाते हैं, तो यह छूट रह 
की जा सकती है । 
___ 10. यदि किसी कारणवा, नियोजना भारतीय जीवन बीमा निगम 
द्वारा नियः सारी के भीतर प्रीमियम का सन्दाय करने में प्रामफल रहत 
है , और पालिसी को ध्यपगत हो जाने दिया जाता है तो छूट रद्द की जा 
सकती है । 

11. नियोजक द्वारा प्रीमियम के पन्दाय में किए गए किसी व्यतिक्रम 
की दशा में , उन भूत सदस्यों के नामनिर्देणिप्तियों या विधिक वारिसो को 
जो यदि यह, छुट न दी गई होती तो उपस स्कीम के अन्तर्गत होते , 
बोमा फायदों के सन्चाय का उत्तरवायिस्य नियोजक पर होगा । 
___ 12. इस स्कीम के अधीन पाने वाले किसी सदस्य की मृत्यु होने 
पर भारतीय जीवन बीमा निगम , भीमाकृत गशि के हकदार नामनिर्देणिती/ 
यिधिक वारिसों को उस राशि का मन्दाय तत्परता में और प्रत्येक दशा 
में हर प्रकार से पूर्ण पाये की प्राप्ति के एक मास के भीतर सुनिधि चत 
करेगा । 

[ संख्या एस - 35014/ 352/ 82/ पी . एफ . 2/ एमएस- 2] 


6 . The employer sha!! altange to enhance the benefits 
favailable to the employcey under the Groun Insurance 
Scheme appropriately . If the benefits available to tho em 
ployees under the said Scheme are enhanced so that the 
lucnefits available under the Group Insurance Scheme uro 
note favourable to the employecs than the benefits autinissille 
under the said Scheme. 


7. Notwithstanding any thing contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this scheme be less than the amount 
lliat would be payable had employee been covered under the 
said Scheme, the emnloyer shall pay the difference to the 
legal heirinomince of the cmployee as compensation . 


8 . No amendment of the provisions of the Group Insu 
rance Scheme, shall be ride without the prior approval of 
the Regional Provident Fund Commissioner , Mahar shtra 
and where any amendment is likely to affect adversely the 
interest of the employees , the Regional Provident Fund 
Commissioner shall before giving bis approval, give a 
reasonable opportunity to the employees to expluin their 
point of view. 


S. O . 3152 . -- Whereas Messrs Walchandnagar Industrics 
J.imited, ( Plastic Plant ) Post Ofllce- Walchandnagar , Distt. 
Pune ( MH19127 ) ( hereinafter referred to as the said 
establishment ) have applied for exemption under sub -sction 
( 2A ) of Section 17 of the Employees Frovident Funls and 

Miscellaneous Provisiong Act, 1952 (19 of 1952 ) ( herein 
after referred to as the said Act ) . 


9 . Where , for any reason , the employees of the said 
establishment do not remain covered under the Group Insu . 
runcc Scheme of the Life Insurance Corporation of India 
ag aircarly adonted by the said establishment, or the benets 
to the employees under this Scheme arc rednicon in any 
manner , tho exemption shall be liable to be cancelled . 


10 . Wherc, for any reason , the employer fails to pay the 
prenmlum etc. within the due datc , fixed by the Tife Insts 
rance Cornoration of India , and the rolicy is allowed to 
fanec , the excn .sption is liable to be cancelled , 


11. In case of default, if any made by the emplover in 
novment of premium the responsibility for payinent of assu 
rance benefits to the nominces or the lepni heirs of deceased 
memhers who would have been covered under the sail 
Scheme but for grant of this exemption, shall be that 
of the employer . 


And whercas , the Central Government is satisñed that tho 
onwloyees of the said establishnient are , without making any 
1 , Jurate contribution of payment of premium , in enioyment 
ui beneíus under the Group Tripurance Scheme of the Life 
Insurance Scheme of the Life Insurance Corporation of 
India in the nature of Life Insurance which are more 
favourable to such employees than the benefits admissibio 
under the Employecy Deposit Linked Insurance Scheme, 1976 
(hereinafter referred to as the said Scheme) ; 

Now , therefore , in crercise of the powers conferred by 
sub -section (2A ) ot Section 17 of the said Act and in 
continuntion of the notification of the Government of India 
in the Ministry of Labour, S . O . 318 dated the 26 - 11 - 1982 
and subject to the conditions specified in the Schedulo 
annexed hereto the Central Government hereby exempts the 
Anid establishment from the operation of all the provisions of 
the said Scheme for a further period of three years with 
effect from 8 -1 -1986 upto and inclusive of the 7- 1- 1989. 
70486 - 12 . . 


12. Upon the death of the members covered under tho 
Scheme the life Insurance Corporation of india shall ensure 
nromnt payment of the Allm avquirert to the nominee l- pal 
leire of the deceased memhar pentille for it ant in any caso 
within one month from tho receipt of claim complete in all 
respects . 

[ No, S-35014/352182-PF. II. SS. II] 
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__ का , भा , 3153 :- - सर्म बालचन्द मगर इन्डस्ट्रीज लिमिटेड , ( सूगर 
- फैक्ट्री ) डाकखाना; बालचन्द मगर, जिला पुणे ( एम . एच .1944 ) (जिमे 
इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य 
निधि और प्रकीर्ण उपवन्ध अधिनियम , 1952 ( 1952 का 19 ) जिसे 
इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की 
उपधारा ( 2 ) के अधीन छूट दिए जाने के लिए आवेदन किया। 


7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि 
किमी कर्मचारी की मृत्यु पर इस स्कीम के अधीन सन्वेय रकम उस 
रफम से कम है जो कर्नलारी को उम दणा में मन्देय होनी अब यह 
उस स्कीम के अधीन हो । मो , नियोगका कर्भमारी के विधिक वारिस 
नामनिर्देशिती को प्रतिकार के रूप में दोनों रकमों के प्रस्तर के बराबर 
रश्रम का सन्दाय पारेगा । 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पथक अभिदाय या प्रीमियम का सन्दाय किए बिना ही , 
भारतीय जीवन बीमा निगम को जीवन बीमा स्कीम की सामूहिक मोमा 
स्कीम के अधीम जीयन बीमा के रूप में जो फायदा उठा रहे हैं वे ऐसे 
कर्मचारियों को उन फायदों से अधिक अनुकूल हैं जो उन्हें धर्मवारी 
निक्षेप सहबद्ध बीमा स्कीम , 1976 ) जिसे इसमें इसके पश्चात उकर 
स्क म कहा गया है ) के अधीन मनुशेय हैं । 


8. सामूहिक स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि आयुक्त महाराष्ट्रा के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहां निजी संशाधन में पार्नवारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की सनाया ही वहाँ, प्रादेशिक भविष्य निधि मायुक्त , 
अपना अनुमोदन देने से पूर्व कर्मचारियों को प्राना दृष्टिकोण स्पष्ट 
करने का युक्तियुक्न अवसर, देगा । 


9. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय जीवन बीमा 
निगम की उप सामूहिक बामा स्कीम के , लिने स्थापन पहले अपना 
चका है, प्रधान नहीं रह जाते हैं , या इम म: म के अधीन कर्मचारियों 
को प्राप्त होने वाले फायदे किसी गति से कम हो जाते हैं, तो यह 
छूट रद्ध की जा सकती है । 


प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
( 28 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और भारत मरकार के 
श्रम मंत्रालय को अधिपूचना संख्या का . आ . 319 तारीख 26- 11-82 
के अनुसरण में और इससे उमावद अनुपूची में विनिर्दिष्ट शती के अधीम 
रहते हुए उक्त स्थापन की , 8-1- 1986 मे तीन वर्ष की अवधि के 
लिए जिसमें 7- 1- 1989 भी सम्मिलित है, उन स्कीम के मभी उप 
उपबन्धों के प्रवर्मन मे छूट देनी है । 

अनुसूची 
1. उक्त स्थापन के संबंध में नियोजन प्रादेशिफ भविष्य निधि 
पायुक्त महाराष्ट्रा को ऐसी विवरणियां भेजेगा और ऐने लेखा रखेगा 
तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार 
ममय- समय पर निविष्ट करे । । 


____ 10. .दे कि कारगम, नियोग भारतीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियम का मन्वाय पारने में असफल 
रहता है, और पानिमी को पता हो गाने विया जाता है तो छूट 
खद की जा सकती है । 


____ 11. नियोजक द्वारा प्रीमियम के मन्दाय में किए गए किसी व्यति 
कम की दशा में , उन मत सदस्यों के नामनिर्देशितियों या विधिक 
वारिसों को जो यदि यह, छूट न दी गई होनी सो उक्त स्कीम के 
अन्तर्गत हाले, बोमा फायदों के मचाय का उसरदायित्व नियोजक पर 
होगा । 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माम की समाप्ति 
के 15 दिन के भीतर सम्दाय करेगा जो फेन्द्रीय सरफार, उस अधि 
नियम की धारा 17 की उप -धारा ( 37 ) के खंड (क ) के अधीन 
समय- समय पर निविष्ट करे । । 

3. स मूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं 
का रखा आना , विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम 
फा सन्दाय लेखाओं का अन्तरण , निरीक्षण प्रभारों का सन्दाय प्रादि भी 
है , होने वाले सभी व्यगौं मा वहन नियोगक द्वारा किया जाएगा । 


12. इस स्कीम के अधीन पाने वाले फिभी मदम्प की मृत्यु होने 
पर भारतीय जीवन बीमा निगम, बीमाकृत राशि के हलादार. नामनिर्दोशती 
विधिक वारिसों को उस राशि का मदाय सत्परता मे और प्रन्य कः दशा 
में हर प्रकार से पूर्ण दावे की प्राप्ति के एक माम के भीतर मुनिश्चित 
करेगा । 

[ संख्या एम- 35014/ 35.3/82/ पी . एफ . 2/ एम. एस. - 2 ] 


S . O . 3153. - Whereas Messrs Walcrandnagar Industries 
Limited . (Sugar Factory ) Post Office, Walchandnagar Distt . 
Puna (MH |944 ) (hereinafter referred to as the said establish 

ment ) have applicd for exemption under sub -section ( 2A ) 
of Section 17 of the Employecy Provident Funds and Mis 
cellaneous Provisions Act, 1952 ( 19 of 1952 ) ( hereinafter 
Icferred to as the said Act). 


4. नियोगक, केन्द्रीय सरकार द्वारा यया अनुमोदित सामूहिक बीमा 
स्कीम के नियमों की एक प्रति , और जब कमी उनमें संशोधन किया 
जाए , सब उप संशोधन की प्रति तथा कर्मचारियों की बहुसंध्या की 
माषा में उसकी मुख्य बातों का अनुवाद, स्थापन के सूचना-पट्ट पर 
प्रदर्शित करेगा । 

5. यदि कोई ऐमा कमारी , जो फर्मवारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि 
का पहले ही मदस्य है, उसके स्थापन में नियोजित किया जाता है तो 
नियोजक मामूहिक बीम स्क्रीम के सदस्य के रूप में उसका नाम तुरस्त 
वर्ज करेगा और उसकी बाबत मापश्यना प्रीमियम भारतीय जीवन बीमा 
निगम को सन्दत्त करेगा । 

6. यदि सामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे मढ़ाये जाते हैं तो , नियोजक उक्त स्कीम के अधीन कर्मचारियों 
को उपलब्ध फायदों में सभुषित रूप से वृद्धि की जाने की व्यवस्था 
करेगा जित मे कि कर्नवरित्रों के लिए सामूहिक बीमा स्कीम के अधीन 
उपलब्ध फायदे उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के 
मधीन अनुज्ञेय हैं । 


And whereas , the Central Government is satisfied that the 
coiployees of the said ostablishment are , without making any 
separate contribution of payment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Schome of the Life Insurance Corporation of 
India in the nature of Lifo Insurance which are more 
favourable to such employecs than the benefits adquisgible 
linder the Employees Deposit Linked Insurance Schemo, 
1976 (hereinafter referred to as the said Schemo ) ; 


Now therefore , in excrcise of the powers conferred by 
Sub - section ( 2A ) of Section 17 of the said Act and in 
continuation of the notification of the Government of India 
in the Ministry of Labour , S . O . 319 dated the 26 - 11 - 1982 
and subject to the conditions specified in the Schedule annex 
ed hereto the Central Government hereby exempts the said 
establishment from the Operation of all the provisions of 
the said Scheme for a further period of thrçe years with 
cffect from 8 - 1- 1986 upto and inclusive of the 7 - 1 - 1989 . 


[भाग II - - वण ( ii ) ] 


भारत का राजपत : सितम्बर 13, 1986/ भाद्रपद 22, 1908 
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SCHEDULE 


1. The cmployer in relation to the said çstablishment shall 
submit such returns to the Regional Provident Fund Conmis 
sioner , Maharashisa and maintain such accounts and 
provide such facilities for inspection as the Central Govern 
nent may direct from time to time. 


2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub -section (3A ) of Section 17 of the said 
Act within 15 days from the close of every month . 


3. All expenses involved in the administration of the 
Group Insurance Schicme, including maintenance of accounts , 
submission of returns, payment of insurance premia , transfer 
of accounts, payment of inspection charges etc . shall be 
bornc by the taloyer, 


का , आ . 3154 :-- सर्स जिला को -मापरेटिव सैन्ह डिवेलपमेंट बैंक , 
गना , मध्य प्रदेश ( एम. पी ./ 2018 ) (भिसे इसमें इसके पश्चात् उक्त 
स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उबन्ध 
अधिनियम , 1952 ( 1952 का 19 ) जिन इसमें इसके पश्चात् उन 
अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 2 ) के अवान 
छूट दिए आने के लिए प्रावेदन किया है ; 
___ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
पार्मधारी किसी पृथक अभिदाय या प्रीमियम का सन्दाय किए बिना हो , 
भारतीय जीवन बीमा निगम की जीवन बीमा स्कीम की सामूहिक बीमा 
स्कीम के अधीन जीवन बीमा के रूप में जो फायदा उठा रहे हैं वे 
ऐसे कर्मचारियों को उन फायदों से अधिक कूल हैं जो उन्हें पार्नवार। 
निक्षेप महबद्ध बीमा स्फोम , 1976 (जिसे इसने इमो पश्चात् उक्त 
म्कीम पाहा गया है ) के अधीन अनुशेय है । 

प्रतः केन्द्रीय सरकार , उका अधिनियम की धारा 17 को उपधारा 
( 24 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और भारत सरकार के 
श्रम मंत्रालय की अधिसूचना संसपा का . आ . 4664 तारीख 25- 11-83 
के अनुसरग में और इससे उबर अन सूची में विनिर्दिष्ट शो के 
अधीन रहते हुए उक्त स्थापन को , 24-12- 1986 से नान वर्ष का 
अवधि के लिए जिसमें 23-12- 1989 भी मम्मिनित है, उन स्फोम 
के सभी उपबन्धों के प्रवर्तन से छूट देती है । 


4 . The employer shall display on the Notice Board of the 
cstablishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and as and 
when amended , alongwitb u translation of the salient features 
thereof, in the language of the majority of the conployees . 


5 . Whereus an employee , who is already a member of the 
Employees Provident Foud or thic Provident Fund of an 
cstablishment. the employer shall immediately enrol him as 
a member of the Group Insurance Scheine and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of India . 


अनुसूची 


6 . The cnmployer shall arrange to enhance the benefits 
available to the employcey under the Group Insurance 
Scheme appropriately , if the benefits available to the em 
njoyees under the said Scheme are enhanced so that the 
benefits available under the Group Insurance Scheme are 
moro favourable .o the employees than the benefits admissible 
linder the said Scheme. 


1. उमा स्थापन के सम्बन्ध में नियोमा प्रादेशिक भविष्य निधि 
प्रायुक्त मध्य प्रदेश को गेमी विवरणियां भेजेगा और ऐसे लेखा रखेगा 
तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार 
समय -समय पर निर्दिष्ट करे । 


7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employce the 
amount payahle under this scheme be less than the amount 
that would be payable had employee been covered under the 
said Scheme, the cmployer shall pay the difference to the 
legal heir nomince of the employce as compensation . 


2. नियोजक , ऐसे निरीक्षग प्रमारों का प्रत्भेफ मास की समाप्ति 
के 15 दिन के भीतर सम्बाय करेगा जो केन्द्रीय सरकार, उक्त प्रधि 
नियम की धारा 17 की उप-धारा ( 32 ) के बंड ( क ) के अधीन 
समय-समय पर निर्दिष्ट करे । 


8 . No amendment of the provisions of the Group Insu 
Tance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Maliarashtra 
and where any amendment is likely to affect adversely the 
interest of the crrsployees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a 
rcasonable opportunity to the employees to explain their 
point of vicw. 


3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं 
का रखा जाना, यियरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम 
का मन्दाय लेखाओं का अन्तरण , निरीक्षण प्रभारों या सदार आदि 
भी है, होने वाले सभी व्ययों या वहन नियोग द्वारा किया जाएगा । 


9 . Where, for any reason , the employees of the said 
establishment do pot remain covered under the Group Insu 
rance Scheme of the Life. Insurance Corporation of India 
as alrcady adopted by the said ostablishment, or the henefits 
to the employces under this Scheme arc reduced in any 
manner , the cxemption shall be liable to be cancelled. 


4. नियोजक , केन्द्रीय मरकार द्वारा अनुमोदिस सामूहिक बीमा स्कीम 
के नियमों की एषा प्रप्ति , और जब भी उनमें संशोधन किया जाए , 
सब उस संशोधन की प्रति तया पार्म वारियों की बहुसंखया की भाषा में 
उसकी मुम्प गानों का अनुवाद, स्थापन के सूचनापट्ट पर प्रशिक 
करेगा । 


10 . Where, for any reason, the cmployer fails to pay the 
premium etc. within the due date, as fixed by the Life Insu . 
rance Corporation of India , and the policy is allowed to 
laspe , the exoption is liable to be cancelled. 


5. यदि कोई ऐमा कर्मचारी , जो पर्मचारी भविष्य निधि झा या 
उक्त अधिनियम के अधीन छूट प्राप्त किमः स्थापन की भविष्य निधि 
का पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो 
नियोजक सामूहिक बीमा काम में मवस्य के रूप में उमा नाम तुरन्त 
दर्ज पारेगा और उसकी बाषप्त आवश्यक प्रीमियम भारतीय जीया वीमा 
निगम को सन्वत करेगा । 


11 . In case of default , if any inade by the employer in 
payment of premium tho responsibility for payment of assu 
tance benefits to the nominees or the legal heirs of deceased 
members who would have been covered Under the said 
Scheme but for grant of this exemption , shall be that 
of the employer . 

12 . Upon the death of the members covered under the 
Scheme the Lile Insuran ..e Coipo Ciuffre sal; costire 
prompt payment of the slijn assured to the nomincellegal 
heirs of the deca5cd meinber eitilled for it iud in any case 
within one month from th : receint of clining complete in all 
Pospects . 
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6. यदि मामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते है सो , नियोजक उस स्कीम के अधीन कर्मचारियों 
को उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था 
करेगा जिसमे मि फर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन 
उपलब्ध फापो उन फाययों से अधिक अनुकूल हों , जो उस स्कीम के 
मधीम अनुज्ञेय हैं । 
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____ 7. सामूहिक कीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 

2 . The employer shall pay such inspection charges as the 

Central Government may , from time to time, direct under 
कार्न नारी की मृत्य पर इस स्कीम के अधीन सन्येय साम उस 

clause ( a ) of sub -section ( 3A ) of Section 17 of tre said 
रकम से कम है जो फर्मचारी को उस दशा में सन्देय होती जब वह Act within 15 days from the close of every montii, 
उका स्कीम के अधीन होता तो , नियोजक कर्मचारी के यिधिक वारिम / 

3. All expenses involved in the administration of tho 
नामानिमित्तः को प्रतिकार के रूप में दोनों रधामों के प्रातर के बराबर Group Insurance Scheme , Including maintenance of accounts , 

submission of returns, payment of insurance premia , tiansfer 
घाम या सन्दार करेगा । 

of accounts, payment of inspection charges etc . shall be 

boing by the cosployer. 
___ 8 माभूहिका स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि स.युमम मध्य प्रदेश के पूर्व अनुमोदन के बिना नहीं किया 4 . The enployer shall display on the Notice Board of the 

csiablishment, a copy of the rules of the Group Insurance 
जाएगा और जहां फिसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 

Schem , as approved by the Central Government and , as and 
प्रभाव पड़ने की संभावना हो वहां, प्रादेशिक भविष्य निधि प्रायुक्त , wilen amendod , alongwith a translation of the salient featurcs 

thercof, in the language of the majority of the coployces. 
अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट 
करने का युक्तियुक्त अवसर देगा । 

5 . Whereas an employee , who is already a member of the 

Employees Provident Fund or tho Provident Fund of an 
9. यदि किमी कारणयश, स्थापन के कर्मचारी , भारतीय जीवन बीमा establishment, the employer shall immediately enrol him as 

a member of the Group Insurance Scheme and pay neces 
निगम की उस सामूहिक बीमा स्त्रीन के , जिसे स्थापन पहने गाना चुका 

suy piemium in respect of wm to the Life Insurance Cor 
है, धीन नहीं रह जाते हैं , या इस स्कीम के धोन कमांचारियों को poration of India . 
प्राप्त होने वाले फायदे किमी रीति से का हो जाते हैं , तो यह छूट रद्द 

6. The employer shall arrange to enhance the benefits 
की जा सकती है । 

dilable to the employces undor the Group Insurance 

Schemc appropriately , if the benefits availably to the em 
___ 10 . यदि किसी कारणवश , नियोजक भारतीय जीवन भोगा निगम ployees under the said Schere are enhanced so that the 

benefits available under the Group Insurance Scheme aro 
द्वारा नियत सारीख के भीतर प्रीमियम का सम्दाय करने में असफल 

more favourable to the employecs than the benefits admissible 
रहता है, और पालिसो को व्यपगत हो जाने दिया जाता है तो छूट undor the said Scheme. 
रर की जा सकती है । 

7. Notwithstanding any thing contained in the Group 
___ 11. नियोजक द्वारा प्रीमियम के सन्वाय में किए गए किसी व्यतिक्रम Insurance Scheine, if on the death of an employee the 

amount payable under this scheme be less than the amount 
को दशा में , उन 4 सदश्यां के नदीतियां या विविक चारिसों 

that would be payable had employee been covered under the 
फो जो यदि यह, छूट न दी गई होती तो उक्स स्कीम के अन्तर्गत said Scheme, the employer shall pay the difference to the 
होते, बीमा फायदों के सम्दार्थ का उत्तरवायित्व नियोजक पर होगा । 

legal heir nomince of thc omployce as compensation . 

8 . No ancndment of the provisions of the Group Insu 
12. इस स्कीम के अधीन आने वाले किसी सदस्य की मृत्यु होने 

rance Scheine, shall he ngade without the prior upproval of 
पर भारतीय जीवप जीमा निगम , बीमाकृत राशि के हकवार नामनिर्देशिती / the Regional Provident Fund Commissioner, Madhya Pradesh 
विधिक धारिसों को उस राशि का सन्याय तत्परता से और प्रत्येक दशा 

end where any amendment is likely to affect adversely the 

interest of the exsployees , the Regional Provident Fund 
में हर प्रकार से पूर्ण दावे की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । Commissioner shall before giving his approval, give a 
[संख्या एस - 35014( 255 )/ 83- पी . एफ . - 2/ एस . एस - 2 ] 

reasonable opportunity to the employees to explain their point 

of vicw. 
ए . के . भट्टाराई, प्रवर सचिव 

9 . Where , for any reason , the employees of the said 
S . O . 3154. - Whereas Messrs District Co- operative Land . establishment do not remain covered uasier the Group Insu 
Davelopinent Bank , Guna , M . P . (MP|2018 ) (hereinafter 10 Tance Scheme of the Life Insurance Corporation of India 
ferred to as the said establishment ) have applied for exemp as already adopted by the said establishment, or the benefits 
tion under sub -section ( 2A ) of Section 17 of the Employees to the employees under this Scheme are reduced in any 
Provident Funds and Miscellaneous Provisions Act, 1952 ( 19 munner, the exemption shall be liable to be cancelled . 
of 1952 ) ( : ercinafter referred to as the said Act ) . 

10. Whe. e , for any reason, the employer fails to pay the 
Aa ] whereas, the Central Government is satisfied that the 

premium otc. within the due date, as fixed by the Life Insur. 
c loyees of the soid establishment are , without making any 

rance bencfits to the nominees or the legal heirs of deceased 
separate contribution of payment of premium , in enjoyment 

lapse, tlic exenvption is liable to be cancelled . 
of Leneílte under thic Group Insuranco Schemo of the Life 
Insurance Scheme of tho Lite Lasurance Corporation of India 

11. In case of default , if any made by the employer in 
in the nature of Life In - wrance which are more favourable payment of premium the responsibility for payment of aggu 
to such cniployees than the benefits admissible under the rance benefits to the nominees or the legal heirs of deceased 
Employecs Dorogit Liahod lasuruice Scheme, 1976 (herein menhers who would have beon covered under the said 
after referred to as the said Scheme) ; 

Scheme but for grant of this exemption, shall be that 

of the omployer. 
Now , therefore, in exercice of the powers conferred by 
sub - section (2A ) of Section 17 of the said Act and in Conti ____ 12 . Uporn the death of the members covered under the 
nuation of the notification of the Government of india in the Scheme tlle Life Insurance Corporation of India shalt onsure 
Niinistry of Labour , S . O . 4664 da cd the 25 - 11 - 1983 and sub propt paylucnt of the sum assurod to the nomince legal 
jcct to the conditions specified in the Schedule annexed hereto heils of the deceased membes entitlot for it and in any case 
the Central Government Increby exempts tho said establish within one month iron the receipt of clain complete in all 
rent frodi llic operation of all the provisions of the said respects . 
Scheme for a fuilher period of three years with olcct from 

[ No. S - 35014/ 255 83. PF. II - SS. II ] 
24- 12 - 1986 upto and inclusive of the 23- 12- 1989 . 

____ A . K . BHATTARAI , Under Secy . 
SCHEDULE 

मई दिल्ली , 29 अगस्त, 1986 
1. The employer in relation to the said establishment shall 
submit such returns to tho Regional Provideot Fund Commis 

का . मा . 3153.- औद्योगिक विवाद अधिनियम , 1947 ( 1947 
sioner, Madhya Pradesh and maintain such accounts and फा 14 ) की धारा 17 के अनुसरण में , केन्द्रीय सरकार, इंडिया गवर्नमेंट 
provide such facilities for inspection as the Central Govern 

मिंट, हैदराबाद में प्रबन्धसंग से सम्म नियोजकों और उमके मर्मकारों 
nent may direct from time to time. 
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4 . P , Dhanaraj, T , Yadaiah und P . Nurasinga Rao , were 
के बीच , अनुबंध में निर्दिष्ट्र औद्योगिक विवाद में औद्योगिक प्रधिकरण , 

appointed by an order dated 2014 March , 1984 for a period 
हैदराबाद के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 

of 30 days initially , while I. Yallaiah , was appointed on 

26 - 3 - 1984 and Juyaram and 
1 1-8-86 air 657 EAT OTI 

G . Ramesh were appointed 
11- 8 - 86 

on 4 -4 - 84 , All the appointments ille made for 30 days ini 
New Delhi, the 29th August, 1986 

1jully . It is submitted that the post for which they were ap 

pointed arc permanent and regular posts even though they 
S . O . 3155, - In pursuance of section 17 of the Industjal 

arc appointed on Casual Basis on daily rate Rs. 8 /-. 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Governinert 
hereby publishes the award of the Industrial Tribunal, 

After the expiry of 30 days the services , the Petitioners 
Hyderabad as shown in the Annexure , in the industrial 

were extended by anothes 29 days and further extended 
dispute between the employers in relation to the manage 

for so morç timc. Finally their services were terminated 
ment of India Government Mint Hyderabad and their 

with effect from 16 -6 - 1984 by daily Order No . 19 , dated 
workmen , which was received by the Central Government 

15 -6 - 1984 . 
on thc 14th August , 1986 . 

The said termination order is illegal, arbitrary and vio 
ANNEXURE 

lative of the standing orders of India Government fint, 
BEFORE THE INDUSTRIAL TRIBUNAL ( CFNTRAL ) 

Hyderabad . The petitioners submit that the Respondent Mint 
AT HYDERABAD 

has been appointing the Casual Labour in the regular posts 

for initial period on daily rate basis and subsequently they 
Present : 

are being absorhed in the regular scales of pay. There are 
Sri J. Venugopala Rao , Industrial Tribunal, 

number of instances where in such procedure was adopted 

by Mint. But for the reasons best known to llie Jespon 
Industrial Dispute No. 24 of 1985 

dent, tie Petitioners were singled out of the said procedure 
BETWEEN : 

and they were terminaled unceremoniously . 
The Workmen of Government Mint, Hyderubad. 

The definition of temporary workmen means ( ne who is 
AND 

holding temporary post on monthly rate of pay . He will 

be on trial for a period of 3 months. Thereafter his sel 
The Management of Government Mint, Hyderabad . 

vices are liable to be ruade permanent. Admittedly , the peti 
APPEARANCES : 

tionors are appointed to the temporary post of casual lubour 

under the respondent mint and they are covered by the 
( 1 ) Sarvasri G . Bikstorathy , G . Vidya Sagar und G , C . 

definition of Section 2 ( c ) of the Standing Orders. When 
Venkata Swamy, Advocates for the \Vorkinen . 

they complete 90 days of selvice , they are entitled for perma 
( 2 ) Sri M . Pandu Ranga Rao , Standing Counsel for nency in tho Respondent Mint. In order to avoid their perma 
Central Government for the Management. 

nency in the regular cadre and denying the permanent status 

to the petitioners, the respondent has chosen to terminate 
AWARD 

the serviccy of the retitioners on 891h day in respect of 3 

ricrsons, 85th day in respect of onc petitioner and 74th day 
1. The Government of India . Ministry of Labour and ty in respect of the sportsmen . It is not the case of the Mint 
its Order No, L - 16012 ( 5 ) 184 - D . II ( B ) dated 20- 4 - 1985 refe : that their serviccs became surplus, The order of termination 
red the following disrute under Section 10 ( 1 ) ( ( d ) and sub simply reveals that they are removed from muller rolls , 
scction (2A ) of Section 10 of the Industrial Disputes Act , Tlie same work which is the permanent in nature is now 
1947 between the workmen and the management of Gaveri) being done by the newly recruited mazdoors on regular 
mont Mint, Hyderabad for adjudi: ation to this Tribunal : 

scale of pay . This ja highly arbitrary and opposed to the 

very spirit of the standing orders. The examples aro cited 
" Whether the management of Government of India 

in para - 5 of the claim statement. 
Mint. Hyderabad is justified in not considering 
S ]Shri Jai Ram , I, Yellaiah , T . Yadaiah , P . Narising The pelltioners were duly qualified to hold the post of 
Kao , P . Dhanraj, G . Ramesh , Ex, Casual Labourers 

MAZLOor6 and having been selected in the interviews, and 
for appointment to the regular Mazdoor l osts along they are entitled for the regular posts of mazdoors. Even 
with Employment Fxchange sponsored candidates ? 

when the conciliation proccedings are pending the manage 
If not to what relief tho workman is entitled ? " 

ment had resorted to the recruiting the fresh candidates 

ignoring the claims of the petitioners . Even now there are a 
This reference was registered as Industrial Dispute No. 24 17unter of Vacancies. Further about 10 to 15 persons relired 
of 1983 and notices were issued to the parties. 

in the respondent mint after the date of termination . Even 

then these peoples were not considered for those vacan 
2 . This is a claim petition Aled by the worlmcn of India cies . 
Government Mint, Hyderabad , to lxold that the action of 
the Respondent (ie. Mangpement India Goverment Mint ) As the managenient failed to give regular appoinments 
ig not considering the petitioners for appointinent to regu and terminated them arbitrarily , after the failure of the 
lar Muzdoor posts is illegal, arbitrary and consequently to conziliation mecting this dispute was referred to the Tribu 
pasg an award directing the respondent to appoint petitioners 

nal, Honce justice should be done by passing an Award direct . 
10 the nosts of Mazdoors in the scale of Rs. 196 - 232 , from ing the respondent to appoint the petitioners to the posts 
16 -6 - 1984 or any subsequent date with consequential bene 

of mazdoors in the scale of 196 — 232 from 16 - 6 -1984, with 
fits buckwages and other attendant benefits, 

x?l1 backwagos un attendant reliefs . 
3 . It is neniioned that they are registered memnbris of Thuc manasenient filed a counter stating that there is no 
the Employment Exchange having seniority of about 10 jurisdiction to the Central Government to refer the matter 
years in the inploynient l- xchange . It is also their case that to this Tribunal As the respondent is not an industry . Their 
they were sponsored hy the Fmployment Exchange on the 9prointments have indicated in the requesting is purely 
request made by the Government of India Mint, and that Chsual and they cannot have any right for regular or per 
they ucte un pointed after necessary serving test hy the manent cmployment. Moreover their pointments are purely 
Respondent herein as Casual Lalour in their establishment. on casual basis and they have no right or claim for mat 
It is mentioned that 30 persons were sent by the Empkite door posts at a later date. The candidates accepted 
nient Exchange and after scrçenint any conducting neces the conditions in writing and as and when the work is over 
fary interviews. 4 petitioners were appointel namely 1 ) P . their services were terminated . The allegation of P . Dhan 
Jhanaraj ( 2 ) T . Yndaiah , ( 3 ) P . Naracinma Rio 1114 ( 4 ) 1. Taj. that he was intimated on 30 -4 - 1985 that love is likely 
Yallaiah . As regards the remaining two netitioners Javaram to be considered for the post of Mazdoor , cannot be treat 
and G . Ramesh tlicy were selected under the snotte quota . cd as an adrointment. This dispute cannot te brought under 
As ner the instructions of the Government of India . the cction ? ( A ) of the industrial Disputes Act. As the dispute 
said two roroons were appointed as temporary Casual Lah is not about the discharge. termination or retrenchment and 
ourers hecause of their sports abilities at the Regional and as this dispute is clearly for regular appointments, the refe 
National level. 

rence is bad and illegal. All these 6 persons were informed 


3 . the onsidereament. I 
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that their appointments were purely on casual basis and 
that they cannot have any right ior appointment of muz 
doors at a later date . It is true all the petitioner s wree termi 
pated on 16 -6 - 1984. 


The case of casual labourers who were alsobed curlier 
on regular basis as mazdoors is different. At that time the 
respondent made a specific request to thc concerned employ 
ment exchange to send the candidates for casual labourers 
posts who can be absorbed as Mazdoors on regular basis 
at a later date . Thereafter those candidates who were taken 
on casual basis were subscquently absorbed as regular maz 
doors . But in the instant case these petitioners were only 
called spccifically for casual labourers and not for any regu 
lar en ployment. The respondent already requested the cmp 
loyment exchange to send the names for regular employment 
for the posts of Mazdooty . So the potitioners cannot ask the 
respondent to appoint them as a matter of right. These peti 
tioners were appointed as casual labourers for certain 
urgent civil works and their services woro terminated as 
Soon as the work was over . Tlie petitioners have no right for 
the posts of Mazloors which is entirely different from the 
rosts of casual labour. The claim petition is liable to bo 
dismissed . 


Subsequently tho Management filed additional counter 
offidavit stating that the disputo raised by the workmen is 
about appointment in Government of India mint and not 
about the termination and it is pointed out that it has 
come up in evidence that this matter has not been spon 
sored hy any Union . It is maintained that the dispute is 
an individual dispute but not an industrial dispute. Thus it 
cannot be brought under the purview of the Industrial Dis 
putes Act. According to then the disputc clearly is for legu 
lar appointment and therefore the reference is made to this 
Tribunal is illegal and incompetent. So the management want 
ed this additional plea ho raised in the interest of justice . 


According to W . W . 1 even after the termination the Mint 
authorities recruited as many as 50 persons as general 
mazdoor s without considering them for reemployment or 
continuation . He pointed out that they represented while 
they were in service to be regulalised their services and 
they satisfied all the roquirements and educatonal quolili 
cations for appointment of general mazdoor at the time of 
recruitment. Ho marked Ex. W1 as the appointment order 
dt. 19 - 3 - 1984 and Exş. W2. W3 and Wt are various Dairy 
Ordery dated 13 -4 - 84, 18 -5 - 1984 and 15 -6 - 1984 respectively . 
He also filed Ex. W 5 as representation given by them to 
the General Manager Mint and others Ex, WV6 is the re 
presentation given to the General Manager , I. G . Mint . 
Ex. W7 is the notice from the Assistant Commissioner of 
Labour ( Central) dt. 23 -6 - 1984 . Ex. W8 is the notice 
from tho sanie Assistant Commissioner of Labour on 
18 -7 - 1984 and Ex. W9 is a similar notice from the same 
dated 18 - 9 - 1984 , Tho comments of the General Manager , 
1. 6 . Mint in this counoction dated 13 - 8 - 1984 are marked 
ay Ex. W10 and Ex , W11 is the conciliation application 
dated 25 - 9 -1984 from the authorised representative of the 
workmen . Ex. W12 is the comments of 1. 6 . Mint of Item 
No. 11 and Ex , W13 is the minutes of the conciliation 
Proceedings dt. 15 -10 - 1984 . Ex, W14 is the failure report 
dt. 27- 10 -1984. The witnoss marked similar documents per 
taining to I. Yellaiah as Ex, W15 to W24 and with reference 
to P . Narsing Rao is Ex. W25 to W35 and with reference 
to Dhanraj similar document as Ex , W36 to W49 pertain 
ing to him . He mentioned that Dhanraj was forminated 
along with them , though subsequently selected in an inter 
view but the appointment order was not given to him on the 
ground that he was a party to the dispute , and the manage 
ment wanted him to withdraw his case for giving him ap 
pointmont, He mentioned that they were all unomplo , od 
after the termination , So he prayed for reinstatement hy 
cancelling all termination orders and to reinstate them in 
the scale 196 - 232 with consequential back wages agd atten 
dant benefit from the date of termination . He mentioned 
the dispute is raised by him individually and not by the 
linion and that he did not mention that his termination is 
bad . But he said that he should be considered for regular 
uppointment. He conceded that under Ex. Mi dt. 15 -3 - 1984 
the management mentioned that it is a temporary post of 
cugual labour and he accepted the same undor Ex, MP2 . 
According to him previously that there were occasion bat 
casual labour were taken temporary for ono 
or three months but they were regularised 
in the permanent vacancy . According to him he was not 
aware that the Government of India Mint authoritics were 
clearly indicated wbile calling for the candidates that so 
and so posts are casual posts for a fixed period or the post 
are permanent to be filled through Employment Exchange . 
He admitted that they were asked to take the cmploy 
ment card after their termination and they refused to receivo 
them , He also denied the suggestion that the Mint authorities 
wanted to give employment card to them but they refused , 
He conceded that though Dhanraj was terminated like him 
his name was sponsored by the employment exchange as he 
was still within the age whereas he was age barred for the 
second time and the employment exchange people did not 
sponsor him . 


In the respondent affidavit filed for the workmen it is 
mentioned that the management is only trying to drag the 
proceedings by filing all these averments . It is contended 
that the services of the workmen were illegally terminated 
and consequently they are entitled for reinstatement. The 
Management also cannot ignore the workmon whilo making 
appointments as mazdoors. The dispute has been espoused 
by the workinon as a group and need not be sponsored by 
the Union . The Management cannot seek peacemoal unten 
able submissions. Therefore the application may be dismissed 
with costs . 

On behalf of the workmen four wilnesses were examined 
as W . W . 1 to W . W . 4 and marked Exs. W1 10 W83 while 
the management examined only onc witness US M . W . 1 and 
marked Exs , M1 to M43. 


W .W1 is one T . Yadaiab . He deposed that he is concerni 
ed casual labourer involved in this dispute with the manage 
ment. According to him Ramesh and Jairam were appointed 
linder Sports quola und they wore not sponsored through 
Employment Exchange . In respect of four of them the Gov . 
ernment of India Mint called for list of person from Emp 
loyment Exchange for appointment for the posts of casual 
Jabourers. About 20 persons were called for interview . 
After conducting interview four of these people were select 
ed . After selection these four wera given appointment 
orders . During the employment they worked in various 
departments such as Melting Department, Blacksmith , Elect 
ric eto . and they were paid Rs. 8 .00 per day . It is his 
case that the work in which they were doing thoir employ 
ment was permanent one and perennial in nature . He 
doposed that they were given appointment for 30 days and 
they were extending from time to time and ultimately when 
they completed 89 dorgy of service their services were ter 
minated . According to him their services were terminated 
to avoid making them permanent under the I. D . Act but 
not due to lack of work . The witness further mentioned 
that they recruited workers from 11th June , 1984 to 18th 
June , 1984 and selected candidates while these persons were 
in servico, whereas these workors were terminated on 
16 - 6 - 1984. He mentioned that the persons who were ap 
pointed while they pere in employment are given the 
scale of Rs. 196 - - 232. 


W . W .2 is one A . Jairam . According to him he is a 
National layer representing the State of Andhra Pradesh in 
Kabaddi and he was appointed undor Sports Quote and his 
certificates were verified with reference to bis talents in sports 

( 1 he was terminated on 16 -6 - 1984 along with the other 
workers. He fled the document concerning the same under 
Ex. W50 to W64 to show his quaification and service parti 
culors. According to him G . Ramesh is also a casual work 
er but he is also a National player reprosentin . the State 
and his services were terminated on 16 - 6 - 1984 . He marked 
the documents of Ramesh as Exs. W65 to W77. Ho wanted 
that he and Ramesh and other persons who were terminated 
must be reinstated in the scale of Rs. 196 - - 232 with conse 
quential back wages and attendant henefits from the date of 
termination . He conceded that he was appointed as Casual 
labourer tempornrily under Ex. M3 and that he accepted the 
same under Es . M4. He could not say whether W .W4 ig 
the Union leader or not. According to him they authorised 
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one John Devapriyan to represent them but he did not fic 
such , althorisation copies given to John Devapriyan b forç 
the Conciliation Officer . 


W .W3 is one P . Dhanraj whose services were terngnated 
from 16 - 6 - 1984 . He deposed that his name wg sponsored 
by the Employment Exchange for the post of zencial maz 
door by the India Government Mint out of 20 persons six 
persons were selected including him , According to him after 
he received the letter dated 19 -6 - 1985 under Ex , W49 he 
reported to the Management and the Management wanted 
him to withdraw the dispute pending before this Tribunal 
for giving hiin appointment. It is his case that persons who 
were recruited along with him have already joined in service 
and thev are becoming seniors to him . He wanted that he 
should be reinstated into service from 16 -6 - 1984 duly grant 
ing the scale of Rs. 192- 232 with consequential tonefit and 
back Wagcs. He agreed under Ex, MS he was wifered a 
temporary post without any right of regular appointment and 
that he accepted the same under Ex. M6. According to him 
in the previous instance they were giving such opportunity to 
ihose who were appointed regularly later , 


W .W4 is John Devapriyan who is working as Assistant 
Maistry in Dye Section of I.G . Mint, He deposed that he 
represented the workmen concerned in the dispute before 
the Conciliation Officer , India Mint comes under the defi 
nition of industry . According to him they are having Stand 
ing Orders certificd under the Industrial Employment (Stand 
ing Orders ) Act. According to him as per the Standing 
Orders if one completes 90 days continuous service he should 
he made permanent. In all these retrenchments werc not 
pernitted to complete 90 days to avoid their permanency and 
not due to lack of work . It is his case that some recruit 
nient were going on and interviews were held while these 
people were being terminated . Ho asserted after these six 
neople were terminated ahout 50 general mazdoors were 
appointed by recruitment. He also pointed out that some 
of the employees retired while other died in harness while 
conciliation proceedings were going on and this fact was 
also brought to the notice of the management. Hc produced 
Ex, W78 to show that the temporary casual labour werc ter 
innated on 2 - 1 - 1984 and that on the very same day Ex , W79 
was issued appointing him in regular scale . Ex . W80 is 
the similar order issued by the Mint. On 4 - 1 - 1984 simlar 
orders of terinination and appointment orders were issued . 
From Ex. W81 and W82 he was sure that recruitment were 
going on for general mazdoors and they tried to terminate 
those mazdoors who have put in 90 days service and there 
forc the termination of workers is malafide apart from being 
not boniNde. According to him he is not an office bearer 
of the Union under Section 36 ( c ) of the I. D . Act and work 
man can represent only workmen employed in an industry 
in an authorised munner as a representative and that tho 
workers in these proceedings filed Form F under Rule 36 
that he should represent them before the Conciliation Officer 
and the said authorisation givon by the individuals are with 
thic Conciliation Officer. According to him he was repre 
sen !ing each workman as contemplated under Section 36 ( c ) 
of I. D . Act. Ho mentioned that all these are individual dis 
putes and the Union has nothing to do with them . Accord 
ing to him the Goveromont of India Mint has got rullng, 
cutting , annulling, general workshop , engraving section gold 
smith section coining section , Dye section and Bullion sec 
tion . In all thesc departments they have got Heat treat 
ment. In all these sections they require any heat treatment 
they come to heat section . He mentioned that he relied upon 
mares information published in Newstime dated July 17th 
1985 marked as Ex. W83 to show that the colns are ininted 
outuside India . According to him the Government of India 
Mint is declared as an industry and also a Public Utility 
Service and is added the Industries at S . No . 11 and 12 of 
First Schedule and expressed that he did not know that the 
High Court of Andhra Pradesh held that the Government 
of India Mint is declared as govericgn function , 


circuíate them through the Reserve Bank of India and they 
are all soveriøgn functions. According to him in the refer 
ence the workmen have not questioned the termination of 
services as casual labour. It is his case that this six candi 
dates who formed part of the dispute have filed individual 
petitions before the Assistant Commissioner of Labour 
( Central) and marked them 29 Exs , M7, M8, M9, M10 , 
M11 and M12. It is his case that the Government of lodlu 
Mint has got onc rccognised Union anil other is unrecognis 
ed Union and ſong of these two unions have taken upon all 
tliese six persons. He maintained therefore that these are 
individual disputes. According to him the provisions of 
the ID . Act are not applicable to them , According to him 
these labourers are purely appointed as temporary and casual 
basis and they can not have claim for appointment in the 
Mint. He conceded that four of these persons nainely R . 
Adiah . ), Yellaiah , Dhan Raj and P . Narasing Rao was 
sponsored hy the Employment Exchange and the romaining 
two persons i.e . A . Jairam and Ramesh were appointed 
directly under the Srortsinen quota . He 1rheal the intima 
tion sent to the candidates who were appointed temporarily 
19 EX, M14 to M19 and the acceptance sent by the work . 
men in this connection are marked as Ex, M20 to M25 . 
According to him after receiving these acceptance letters 
the Management issued an order of appointment to these 
persons which are marked as Ex, M26 to M28 and finally all 
these six workmen who are as casual labour for a apecific 
period initiallv and who were yubsequently extonded were 
terminated as per Ex M29 dt. 1.5 -6 - 1984 as the work is over , 
It is his case that they completest only less than 90 days on 
the date of termination . According to him the case of these 
six workmen is different from the earlier cases . Earlier they 
used to send requisitions to the Employment Exchange , 
Hyderabad for sponsoring the candidates with a specific 
mention that they propose to absorb these casual Jabourers 
ultimately in the establishment in the event of any further 
vacancies that may arise in future . He marked fx. M30 
and M31 to show that letters were addressed to that effeot. 
to the Employment Exchange but in the case of six per 
song there is no such mention to that effect, 
Further he mentioned that they were appointed in casual 
vacancies in preciſied period and extended from time to 
time. According to him Dhan Raj one of the workmon was 
sponsored by the F .mployment Exchange and his name is 
considered for post of mazdoor and the remaining five per 
sons were not sponsored by the Employment Exchange . He 
marked unscrved notices sent by him to take back their docu 
monts under Ex. M32 to M37. P . Dhan Raj refused to receive 
the same while others returned stating that they were not 
found there . He conceded that like Dhan Rai if the remain 
ing live workmen were sponsored by the Employment Ex 
change their cases would have heen considered for the maz 
doors post. According to him the nature of work discharged 
hy casual lahour and mazdoors are different. He conceded 
that a casual labour is eligible to be appointed 28 mazdoor 
but to be a mazdoor his name should be specified by the 
Fmiloyment Fxchange and the standard applied are different. 
So he deposed that the demand of the workers for absorp 
tion as permanent mazdoor 1ę not fustified. He mentioned 
that these six workers who were involved in the dispute are 
collectively dead with at the conciliation stage and that they 
were terminated on the same date also and that the relief 
claimed by them is also same. It is also concoded that the 
four of them were Aponsored by the Fmployment Exchango 
for the posts of casual labourers and that there are no quali 
fications prescribed for casual labour excent physical fitness 
and age . He also conceded that after 15- 6 - 1984 when the 
cxnansion scheme came more than 100 regular mazdoors 
were appointed and there is none anpointod to his knowldege 
from Sports quota after 15 - 6 - 1984 . He concelled that all 
thesa six person involved in the dispute having requisite 
qualiflactions to be recruited as regular mazdoor at that 
time. 


On behalf of the Management M .W1 is one S . Dharma Rai 
Ayyar , Adininistrative Officer deposed, According to him it 
was originally estahlished by the ex -Nizam of Hyderabad and 
the same was taken over hy the India Government in 1951, 
He mentioned that the main function of India Govornment 
Mint 18 to nyint coins for the Government of India and to 


The admitted facts as these six petitioners who are in 
voved in this reference were sponsored by the Employment 
Exchange and the Government of India Mint ude a re 
ouest for gending the candlidates for the post of temporary 
la bou in the establishment. It is admitted that P . Dhan 
raj. P . Narasing Rao, I. Yellaiah and T . Yadalah were spon 
sored by the Fmployment Exchange for the post of casual 
labour while G , Ramesh and A . Jayaram were appointed as 
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they were sportsmen though they werç not sponsored by the 
Employnent Exchange for the leniporary post. Now of 
course it is not in dispute that 30 persons were admitted for 
selection before the Board and these six were selested out 
of them . The appointment orders would show that these 
workers working as terrsporury casual labour for 89 days and 
on cliffo ,ent works carried on in it on daily wages and that 
the service of the above casual labourers were terininat d ou 
completion of a specified period for which he was appointed 
as per the terms and conditions of appointment and there 
fure it is the case of the Management that it would not fall 
within the meaning of ID , Act . It is also the care of the 
Management that name of the workmen was not sponsored 
by the Employment Exchange for permanent appointment. 
It was not possible for them to reconsider their cascs us there 
was divergent views the matter was sent to the Govern 
ment for making a reference . At the outset there is a legal 
point which is raised by Sri Panduranga Rao thut as per the 
evidence of M .Wi that all the employees of the India 
Government Mint are the Government employees thereforç 
the provisions of the 1. D . Act will not apply are excluded . 
In this contest he relied upon Ex. M13 and mentioned that 
they require 10 casual lahou to be appointed on daily wages 
and they paid for the period to which the additional work 
load existed ard it will not exceed for one nionth and 
these appointments are purely in casual in naturc and they 
are paid on daily rate wages on casual basis, So on the 
basis of Ex. MI3 it is the case of the Managemont that these 
workmen T . Yadaiah , ſ, Yelajah , Dhanraj and P . Narasing 
Rao were taken into service as temporary casual workmon 
and O . Ramesh and Jayarım were appointed directly under 
Sportsmen quota and intimations marked under Ex. M14 to 
M16 and M17 10 M19 are also similar intimationg sent to 
other workers 10 G . Ramesh , In response to intimations 
six workmen sent acceptance letters which are marked 29 
Ex , M20 to M23. Therefore basing upon their acceptance 
these six persons were individually appointed as per fxs, 
M26 to M28 as casual labour for a specified period and then 
their services were terminated as per Fxy, M29 on 15- 6 - 1984 , 
In the previous cases they were mentioning to the Empoy 
ment Exchange , Hyderabad for sponsoring the candidates 
with a specific mention that they propose to absorb casual 
labourer ultimately in the establishment in the event of any 
further vacancies that may arise in future and therefore the 
Employment Exchange was requested to sponsor the candidatey 
wlio were willing to accept the above terms and conrlitions. 
For that the Management relied upon Ex, M30 and M31 Ex. 
M30 and M31 filed by the Management to show that there 
was no such tention fixing the period of arpointment for 
termination in the earlier incidence when they called for 
casual luhour (Mazdoors ) . Incidently P . Dhan Rai who was 
one of the six mazdoors was sponsored hy the Employment 
Exchange for permunent vacancv for regular most of mazdoor 
and it could not be considered in view of the nerding of the 
indirstrial dispute . The orders passed in M . P . No 153 /85 
it. 16 - 7 - 1985 as well as the orders prinsed in MP No. 183185 
dt. 15- 7 - 1995 wou11 show that the Management which was 
moking come recruitment nending the main industrial dismute 
were directed to keep these six rosts vacant till the industrial 
disnite is disanset off either wav So P . Dhani who was 
interviewed and who was sponsoreit hve the Emnloyment 
Fxchange for permanent rost can he straight awav alsorbet 
in the nermanent Vacancy of mazdoors in the light of the 
order phased therein as he satisfied the requisito mal fications 
irre rective of the orders in this industrial dispute 

Nou with reference to five persons only it must be seen 
whicther the Manonement is justified in tot annointing them 
in romlar mandioots most along with the envployment ex 
chance chansored candidates. 

Interestingly thc Management contended that the minting 
of coins is a sovereign function and nobody else can do 
minting of coins and currency and therefore it is not covered 
by the Industrial Disputes Act. But it is admitted that under 
the First Schelule under Section 2 ( n ) ( vi) mention the 
industry which may be declared as Public Utility Service and 
Items 11 and 12 referred to India Government Mint and 
India Security Press. So it is meaningless to contend that 
the Industrial Disputes Act will not apply to employees of 
India Government Mint as well as India Security Press. As 
it is declared as Public Utility Service . The same witrices for . 
the Management admitted that there is shortage of coing and 


the Government of India is importing coing to meet tho 
derrunds in the market and that the same is donc as per 
Parliament sanction . 

Though the Management disputes paised that these indi 
vidual workers by each candidate as per Ex. M12 and that 
the same is not supported by the Union these in lividual 
application cannot be treitect as Industrinl Disputs within 
the meaning of Section 2 (a ) the same M .W1 Admitted 
hzfore the Tribunal that all these six workmen involved in 
this dispute pre collectively szalt with at the conciliation 
stage and the decision reported in Supreme Court i.e . 
Workmen Ve Dharmpal Premchand ( 1965 ( T ) LLS page 
668 ) would show that if there is no union of workmen in 
any establishment a group of employees can raise the dispute 
and the dispute then becomes an industrial dispule though 
it may relate to dismissal of an individual employe- . In that 
Case 18 workers were dismissed by an order passed on the 
same day and no Union of their own has taken up their case . 
The Supreme Court observed iſ 18 workoren Out Of 45 
workmen were dismissed by an order passed on the somo 
day it would be unreasonable to hold that they themselve 
do not form a group of workmen wliich would be justified 
in supporting the causes of one and another . Thus from tho 
citation of the Supreme Court it is clear that the matter can 
he espoused by a group of cmployce , who are not members 
of any Union and becomes an industrial dispute . The learned 
counsel for the Management relied upon the judgment of 
Workman Of Sagos Talkica y , Odeon Cinema, Madras & 
Others ( 1957 ( I) LLJ, pago 639) contended that the essential 
condition for a person being a workman within the terms 
of Section 2 (s ) of tho I. D . Act that he should be in em 
jipyment of his employer and there should be a relationship 
of employer and employee as between master and servant. 
But mere contract to employee , by itself, could pot bring 
about the relationship of employer and employeo or in that 
case it was held th :41 a reference under Section 10 ( 1 ) of the 
I. D . Act regarding non -employment of persons who were pro 
mrised employment as an İ. D . is held to be withont jurisdic 
tion . It had no application to the present facts. First of all 
this is a Cise when these peonle were appointed for a speci 
fiert scriod even according to the Management and they werk 
ed almost 89 days of 90 days and there is a relationship of 
emoloyer and employee at one time so as come under the 
refinition workman and Manacement specified in the same 
judgment. So it cannot he said that section had no nonlication 
on the reference is without jurisdiction , The learned counser 
for the Management relied upon the decision reporter in State 
of Puriah v . Gordhara Transport ( 1975 ) ( LIC . Prec 338 ), 
While considering the scope of section 10 and 2 (k ) it wils 
observed that out of 60 workers emploved in the company 
only 18 parkmen sponsored th :1115e of the districved and 
retrenched workmen and tese 18 included 13 dismissed 
workers of the company and therefore it is held that the 

spolising the ca1190 of the work on " :9 only hy five work 
men who were at the relevant linta 2 - 0 lly in prirloymrnt 
of the ronnany an .1 thus there was no annrariahlo of fubs 
tantin ! hindy of workmanso as to cistitut the visita ng 
1. D . First of all the judgement of the s . r , imported in 
1965 ( 1) page 668 is a judgement of four judoes wherein it 
was laid down that if there is no union of in any establish 
jnent in group of employers can raise thc clignuta ini disnuto 
then hecomes an industrial dispultend they themselves 
form to one and another as a group of workrien when they 
were dismissed on the same dotę. So evilently this judge 
ment is not shown to their Lordships and the facta relied 

on in 1975 ( B ) TIC 358 ore not onhlicable to the present 
facts On one hand you are calling for permanent vacancies 
and it is admitte : cven as per the Manpement inder Exs , 
M - 31 and M - 32 they were always loviting applications and 
they were telling in the earlier requisitions for sponsoring 
the candidates that they are going to absorb as casual 
labourer ultimately in the establishment in thic cvent of 
any further vacancies arising in future. Tf so when thesc 
candidates are sponsored by the Employment Exchange whe 
ther it is temporary Vacancy or a permanent vacancy or a 
Csal vacancy and when they are selectet out of 30 candi 

tes sent and admittedly when there are vacancies and 
There is recruitment going on it is astonishing to say that these 
neople are only annointed purely as casual Daily wapes labour 
for + fixed rerind by virtue of the ordere tryler Ex . M - 14 to 
M - 16 and M -22 to M - 25 and M - 26 to M - 28 shoving their 
willingness and appointment is nothing but an unfair labour 
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practice . Out of 90 days to get themselves regularised they 
have worked for 89 days, and they were terminated abruptly 
with a specified purpose to show that they were casual 
labour li is not because that they have no work and also 
not because that they did not require their services. The 
casual labour were terininated on 2 - 1 -1984 and on the same 
day again as per Exs. W - 78 , 79 and 81 and 82 those candi 
dates who were routed through Employment Exchange were 
interviewed and appointed . So the ground on which these 
people were not interviewed is a lame excuse that they were 
not sponsored by the Employment Exchange for permanent 
post. It is strange the working force esiablishinëni the 
labour who are serving the Management should be treated in 
such a care free manner employing clear unfair labour prac. . 
tice . It is nothing but unfair labour practice after recruit 
ing candidates out of munber of them called for interview 
through Enployment Exchange today that these were tempo . 
rary and that there is no need to absorb casual labour ulti 
mately in the establishnient on prior occasions having rec 
ruited them temporarily having absorbed them as was admit 
ted and as also indicated under Ex . M -30 and M -31, it is 
strange why these people alone should be discriminated and 
terminated one day before the complejon of 90 days and 
fresh employment recruited candidates sponsored through 
Employment Exchange on the same date be appointed ? It is 
not the case of the management that these five or six people 
as the case may be were unserviceable an ; not qualified or 
they misconducted themselves in their services during these 
89 days it is not even the case of the management that. 
there is no work and therefore their 
services were terminated . When these six people were 
appointed they were not age barred alao . On the one hand 
they were recruiting calling for employment through the 
Employment Exchange for permanent post and on the 
verv sama da ! when these reonle were terminate they 
recruited fre - h candidates from the Fmnlovment Exchange 
and when this is ouestioned in conciliation proceedings it 
is said that these reorlle are not routed through the Emp 
loyment Fxchange for fresh recruitment. When thee Emp 
loyment Exchange cards are surrendered 10 % he Manage 
ment once hoy were honored and arpojnied at the time 
of recruitment out of 30 peonle to say that they were not 
sponsored by the Employment Exchange once again and 
therefore they are not considered for regular appointment 
is only a way out to get rid of them and this is only an 
unfair Tabour practice . The very admission of M .W1 that 
there is work and also for minting of coins they are import 
ing coins and as per the orders in M . P . No. 153 of 1985 
and M . P . No. 183185 would show that after they were rec 
ruited some more were recruited and this Tribunal had 
occasion to direct the management to keep these six posts 
vacant till the industrial dispute is disposed off. 


and not these cases. There are two types of retrenchment 
i.e . with reference to one who completed 240 days and an 
other of the workers who did not complete 240 days . In 
the case of who do not complete 240 days if there is ret 
renchment he should get notice and notice pay plus compen 
sation as conicmplated under Section 25F before his ser 
vice is terminated if there is no work . Section 25F of the 
I. D . Aci is a protection to the retrenched employees of both 
types. It reads " where any workinan are retrenched and 
the employer proposed to take into his employment any per 
sons, he shalt in sy manner as may be prescribed give 
an opportunity to the retrenched workman who are citizen 
of India to offer themselves for re-employmsnt and such 
retrenched workmen creafter themselves for re - employment 
shall have wreference over other persons. So it is mandatory 
duty cast upon the employer of inform the concerned work 
man while giving notice of fresh recruitment or when he .. 
proposes for fresh candidates emploved . Even Rule 78 
of the Central Rules mentioned about the reemployment of 
retreter workipan at legat ten days notice is required for 
recruiting fresh candidates by giving a notice . It is not done 
so . Obviously Section 25H of the ID . Act read with 78 
Central Rules are violated and the question of these peonle 
being sponsored by the Employment Exchange for the 
second time is nothing but an unfair labour practice adopt 
ed by the management in clear violation of Section 25H 
and 78 of the Industrial Disputes Central Rules. : :.. 
: Thus on a careful consideration of the entire maiter I 
hold that the Management of Government of India Mint, 
Hyderabad is not justified in not considering Sarvasri Jai 
Ram , l. Yellaiah , T . Yadaiah , P . Narsing Rao , P . Dhanraj, 
Ex -Casual Labourers for an ointment to the regular Mar 
door posts along with other Employment Exchange sonor 
e candidates All there cales are entitled for reinstatement 
and also with full back wages and other attendant benefits 

Award is pased accordingly. 

Dictated to the Stenographer transcribed by him , correct 
edh a anat given under my hand and the seal of this Tri 
bunal, this the 18th day of July , 1986 . 

INDUSTRIAL TRIBUNAL 

Appendix of Evidence 
Witnesses Examined 
for the Workmen : 
W .W .1 T . Yadaiah , 
W . W . 2 A . Jairam 
W . W .3 P . Dhanraj 
W . W .4 John Devapriyan 

Witnesses Examined 

for the Management 

M . W . 1 S. Dharma Raj Ayyar, 
Documents marked for the workmen 
Ex . W1 Diary Order No. 160 dt. 19 -3 - 84 issued P . 

Dhan Raj and 3 others by the India Government 

Mint, Hyderabad (AP ) . 
Ex W2 Diary Order No . 8 dt. 13 -4 -84 issued to P . 

Dhan Raj and 6 others by the India Government 
Mint, Hyderabad ( AP ) . 


Ex , W80 would show that Gyaneshwar who was casual 
labourer was terminated on 10 - 1 - 1984 and he is again re 
appointed on 10 - 1- 1984 in the regular annointment without 
routing his application through the Employment Exchange . 
It is mentioned to that effect in the claims statement also 
that the same was not denied in the counter filed by the 
Management. This itself would show that all is not well in 
recruitment procedure adopted by the Management and there 
is apparant violation of Section 25H and Rule 78 of the 
ID ( Central Rules ) and these workers who are terminated 
come under the definition of Section 2 ( k ) of the I . D . Act. 
Moreover this is a fit case where the workman though 
individually dismissed by an order passed on the same day 
they themselves formed a group of workmen to sponsore 
their case so as to raise a dispute within the meaning of 
I.D . Act as contemplated in 1965 ( 1 ) LU , page 668 and 
there is a community of interest in the said purpose . Now 
the retrenchment definition as shown under Section 2 ( 001 
of the I. D . Act means termination by the employer of the 
service of workmen for any reasons whatsoever otherwise 
thani a punishment inflicted by way of disciplinary action 
etc . and Section 2 ( 00 ). (bb ) which came into force on 
18 - 8 - 1984 by an amendment Act 1949 of 84 would show 
that termination of service of the workmen as a result of 
non -renewal of contract employment between the employer 
and workmen concerned on its expiry or of such contract 
company terminated under stipulation that behalf contain 
ed therein is excluded . In fact this reference relates to an 
issue of 16 -6 - 1984, Therefore it has no retrospective appli 
cation it can only cover cases subsequent to the amendment 
704 GI/86 _ 13 . 


Ex W3 Diary Order No. 16 dt. 18- 5 -84 issued to P . 

Dhanraj and 6 others by the India Government 

Mint, Hyderabad (AP ) . 
Ex. 64 Diary Order No. 19 dt. 15 -6 - 84 issued to P . 

Dhan Raj and 6 others by the India Government 
::: Mint, Hyderabad ( AP ) . 
Ex . W5 Representation made by T. Yadaiah casual 

labour to the General Manager , Indian Govern - : 
ment Mint, Hyderabad with regard to regularisation 

of services . 
Ex . W6 Representation made by T . Yadaiah to the 

General Manager , Indian Government Mint, Hydera 
bad for appointment as Mazdoor as against the 
fresh candidates. 


. 
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EX, W7 Lettor No. 8 / 24/84 -E2 dt. 23-6 -84 addressed by 

Assistant Labour Commissioner ( C ) , Hyderabad to 
T . Yadaigh with regard to the Disputo between 
the workmon and tte Managemont of 1. G . Mint, 
Hyderabad and the illegal termination of services of 
workmon , 


Ex, W - 22 . - - Letter dated 1125 - 9 -84 addressed by John 

Devaprian authorised representative of the work 
man to the Assistant Labour Commissionor ( C ) 
Ministry of Labour , Government of India , Hydera 
bad with regard to illegal termination of the services 
of l. Yellaiah , 


Ex. W8_ Lottor No. 8 /24 /84 -E2 dt. 17 - 7- 84 addressed 

by Assistant Labour Commissioner ( C ) Hyderabad 
to T. Yadalah with regard to illegal termination of 
his service. 


Ex . W9- letter No. 8 /24 /84- E2 dt. 18 -9 -84 ddrcased by 

Assistant Labour Commissioner ( C ) , Hyderabad 
to T , Yadalah with regard to illegal termination of 
him sorvices. 


Ex . W10 Photostat copy of the Letter No. 1- 240B /847 

PA12619 , dt. 10 13 - 8 - 84 addrossed by India Gov 
croment Mint to the Assistant Labour Commis 
sioner ( C ) Hvderahad with regard to illegal termina 
tion of services of A , Jayaram , G . Ramesh , T . 
Yadniah , P . Dhanraj, I, Yellaiah and P . Narsingh 
Rao ex -Casual Labourers . 


Ex. W11 _ Letter dt. 11125- 9 - 84 addressed by John Deva 

prian , authorised representative of the workmen to 
the Assistant Labour Commissioner ( C ) Ministry 
of Labour, Government of India , Hyderabad with 
regard to illegal termination of service of T . 
Yadaiah and T . Narsimha or - Casual Labourers. 


Ex . W12 - - Comments of the Gencral Manager on the 

representation of the authorised representative John 
Dovaprian on behalf T , Yadaigh . 


Ex . W13 _ Photostat copy of the Minutes of the Concilia 

tion Proceedings held in the Office of the Regionul 
Labour Commissioner ( C ) , Hyderabad on 15 - 10 -84 
in the Industrial Dispute between the Management 
of India Government Mint, Hyderabad and their 
workman T . Yadaiah regarding alleged illegal ter 
mination of services. 


Ex. W -23, - Comments of the General Manager . India 

Government Mint, Hyderabad on the represontatloni 
of the authorised representative John Dovaprian on 

bchalf of 1. Yellaiah , 
Ex, W - 24 ,- Photoytat copy of the Minutey of the Con 

ciliation Proceedings held in the Office of tho Re 
gional Labour Commissioner ( C ) , Hyderabad on 
15 - 10 - 84 in the Industrial Dispute between the 
Management of India Government Mint, Hydera 
bad and their workman Y, Yellaiah regarding illegal 

termination of services. 
Ex. W -25.- - Letter No. 1 - 240 /83 / 11 / 70291 dated 

15 - 3 - 84 addressed by General Manager India Gov 
ornment Mint, Hyderabad to P . Narsing Rao with 
regard to Appointment to the temporary post of 
casual labourer on the unclassified Industrial Esta 
blishment of the [ odia Governmont Mint, Hyderabad 

( A . P . ) . 
Ex, W - 26 . -- Diary Order No . 160 dated 19 - 3 -84 issued to 

P . Dhanraj and 3 others by the India Government 

Mint, Hyderabad . 
Ex. W - 27 , - Diary Order No . 8 dated 18 - 4 -84 issued to 

P . Dhan Raj and 6 others by the India Govern 

nient Mint, Hyderabad . 
Ex. W - 28 . - - Diary Order No . 16 dated 18 - 5 -84 issued to 

P . Dhan Raj and 6 others by the India Govern 
ment Mint, Hyderabad , 
W - 29 . - Letter No . 8 /25 / 84 - E - 2 datod 17- 7 - 84 ad 
drossed by Asstt. Labour Commissioner ( Central) 
Hyderabad to P . Narasimha Rao , with regard to 

illegal termination of his services, 
Ex W - 30 . - Letter No. 8 / 25 / 84 - E -2 Matert 18 - 10 -84 , 

addresged hy Asstt, Labour Commissioner (Central) 
Hyderabad to P . Narsing Rao , with regard to illegal 

termination of hiy services. 
Ex . W -31. - Photostat copy of the Letter No . 1- 240 - B / 

84 /PA / 2619 , dated 10 / 13 - 8 -84 adressert by the 
General Manager , India Government Mint to tho 
Asstt, Labour Commissioner ( C ) Hydoraguda, Hyde 
rabad with regard to alleged illegal terinin : tion of 
services of A . Jayaram , G . Ramosh , T . Yadalab , 
P Dhanraj, I. Yellajah and P . N : rsing Rao , Ex 

Casual Labourers. 
Ex, W - 32 — Letter datrd 11/ 25 - 9 - 1984 add " eseed by John 

Doyaprian authorised representative of the work 
man to the Assistant Labour Commissioner ( C ) , 
Ministry of Labour Government of India Hydera 
bed with regard to alleged illegal termination of 

the services of P . Narsing Rao . 
Ex. W - 33 . - Comments on the represeviation of the 

Althorised Representative of the workman P . Nar 

sing Rao . 
Ex, W - 34 . - Minutes on the conciliation proceelings held 

in the office of the Regional Labour Commissioner 
( C ), Hyderabad on 15 - 10 -84 in the Industrial 
Dispute hetwean the Management of India , Govern 
ment Mint, Hyderabad and their workman P . 
Narsing Rao regarding alloged illegal termination of 

services. 
Ex, W - 35. -- Failure of Conciliation Report dated 


Ex, W . 14 . - Failuro of conciliation report undor Section 

12 ( 4 ) of the I. D Act dated 27- 10 - 84 between the 
Management of India Government Mint, Hyderahad 

and their workman T . Yadaiah , ex -Casual Labourer. 
Ex . W - 15 . - Letter No . 1- 240 /83 / 11 / 70291 B dated 

15 - 3 - 84 addressed by General Manager , India 
Government Mint, Hyderabad to 1. Yellaiah with 
regard to appointment to a temporary post of 
Casual Labourer on the unclassified Industrial Esta 
hllshment of the India Government, Mint, Hydera 

bad ( P ) . 
Ex, W - 16 . - Diary Order No. 161 dated 23 - 3 -84 tssued 

to 1. Yellaiah by the General Manager , India 

Government Mint, Hyderabad . 
Ex . W - 17 . - Diary Order No 8 dated 18 - 4 - 84 jsqued to 

P . Dhan Raj and 6 others by tho General Manager , 

Indla Government Mint, Hyderabad . 
Ex, W - 18 , _ Diary Order No . 16 dated 18 - 5 - 84 igrued to 

P , Dhan Raj and 6 others by the General Manager , 

India Goernment Mint, Hyderabad . 
Ex. W - 19 . --Letter No. 8 /23 / 84 -B -2 , dated 17 -7- 84 

addressed by Asstt. Labour Commissioner ( C ) , 
Hyderabad to T. Yellaiah with regard to illegal 

termination of his services . 
Ex. W - 20 .- - Letter No. 8 / 23 / 84 - E -2 , dated 18 - 9 - 1984 

addressed by Asstt, Labour Commissioner ( C ) , 
Hyderabad to 1. Yellaiah with regard to illegal ter 

mination of his services . 
Ex. W -21, - Photostat copy of tho lettor No . 1- 240 - 8 / 84 ! 

PA /2619 dated 10 / 13 - 8 -84 addressed by India 
Government Mint, Hyderabad to the Assistant 
Labour Commissioner ( Central) Hyclerabad with 
regard to illegal termination of services of A . 
Tayaram , G , Ramesh , T . Yalaiah . P . Dhanraj, T: 
Yellaiah and P . Nursing Rao . Rx-Casual Labourers. 


Ex . W : 38.84. rotter 
Nou the bed with casual 


Ex. W - 36 . - - Letter No. 1- 240 / 83 / 11 / 7029A dated 

1.5- 3 - 84 addressed by the General Manager, India 
Government Mint, Hyderabad with regard to Ap - . 
pointment to a ternorary post of casual labourer 

in India Government Mint , Hyderabad . 
Ex. W - 37 , - Office Diary Order No , 8 , dated 18 - 4 - 84 

issued to P . Dhan Raj and 6 others by the General 
Manager , India Government Mint. Hyderabad . 


[YTT II P 3 ( ii ) ) 


HTYY T T 


Ex. W - 38 . - Diary Order No. 16 dated 18 -5 - 84 issued 

to P . Dhun Raj and 6 others by the General Manager, 

India Government Mint, Hyderabad , 
Ex, W - 39 . - - Diary Order No. 19 , dated 15 -6 - 84 issued 

to P . Dhan Raj and 6 others by the General Mapa 

gor, India Government Mint, Hyderabad. 
Ex, W - 40 , - Representation made by P . Dhan Raj to the 

General Manager , India Government Mint , Hydera 

bad , 
Ex W -41, - Minutes of discussions held on 13 - 8 -84 

between the Management of I. G . Mint and their 

workmen , 
Ex W - 42. - Letter No . 8 / 26 / 84 - E -2 , dated 18 - 9 - 84 ad 

dressed by Asstt. Labour Commissioner ( C ) , Hydora . 
bud to P , Dhan Raj with regard to illegal termina 

tion of his services . 
Ex W -43.m - Letter No. 8 / 26 / 84 - E -2 dated 23 - 6- 84 ad 

uressed by Ayst . Labour Commissioner ( C ) Hydera 
bad to P . Dhanraj with regard to termination of 
his services, 
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Ex. W - 56 . - Letter dated 19 - 6 - 84 addressed by A , Jairam 

to the Asst. Labour Commissioner ( C ) Ministry of 
Labour , Government of India , Hyderabad with 

regard to appointment as Mazdoor , 
Ex W - 57 , - -Letter dated 25-6 - 84 addregged by Agat. 

Commissioner ( C ) Hyderabad to A , Jayaram with 

regard to termination of his services. 
Ex. W - 58. — Letter dated 17-7 -84 addressed by Asstt. 

Labour Commissioner ( C ) , Hyderabad to A . Jayaram 

with regard to illegal termination of his services . 
Ex. W -59 , - Letter dated 18 - 9 -84 addressed by Asstt . 

Labour Commissioner ( C ) Hyderabad to A . Jalrapp 
with regard to illegal termination of his services . 
W -60 .- Photostat copy of the letter No . 1-240-BA 
84 /PA / 2619 , dated 10 / 13 - 8 - 84 addressed by tho 
General Manager . India Government Mint to tho 
Asst. Labour Commissioner ( C ) Hyterabad , Hydera 
bad with regard alleged illegal termination of serv ! 
ces A . Jayaram , G . Ramosh , T . Yadaiah , P . Dhan 
raj, I. Yelloiah and P . Narsing Rao Ex-Casual Lab 

ourera , 
Ex. W -61. — Letter dated 1125- 9 - 84 addressed by John 

Devaprian authorised represcnative of the work 
man to the Assistant Labour Commissioner ( C ), 
Ministry of Labour , Government of India , Hydera 
bad with regard to fllegal termination of services 

of A , Jai Ram Ex -Casual Labour, 
Ex W -62 .- Comments on the representation of the 

authorised representative on behalf of workman . 
Ex. W -63. – Minutes of the Conciliation Proccedings held 

in the office of the Regional Labour Commissioner 
( Central) Hyderabad on 15 - 10 -84 in the Industrial 
Dispute betwcen the Management of India Govern 
ment Mint, Hyderabad and their workman A . Jai 
ram , ex - casual Labour , regarding alleged illegal 

termination of services. 
Ex. W -64 . Sporta certificates ( Total 11 in numbers ) 

pertaining to A . Jairam , 
Ex W -65. - Letter No. 1- 248 /83 / 11 /39 , dated 4 - 4 -84, 

addressed by General Manager , India Government 
Mint, Hyderabad ( AP ) to G . Ramesh with regard 
to Appointment to a Temporary Post of Casual 
Labourer in India Government Mint, Hyderabad 
(AP ) 


Ex . W - 44 .. - Photostat copy of the Letter No . 1-240- B / 

84 /PA / 2619 . dated 10 / 13- 8 - 84 addressed by the 
General Manager India Government Mint to tho 
Asst. Labour Commissioner ( C ) Hyderabad with 
regard to illegal termination of services of A . Jaya 
ram , G . Ramosh , T . Yadaiah , P . Dhanraj, i. Yollaial 

and P . Narsing Rao , Ex-Casual Labourors . 
Ex. W -45. -- Letter duted 11 / 25 - 9 - 1984 addregeed by Joha 

Dovaprian authorised representative of the work 
man to the Asst. Labour Commissioner ( C ) , Ministry 
of Labour, Government of India , Hyderabad with 
regard to illegal termination of services of P . Dhan 
Raj. 


Ex . W - 46.4Comments on the representation of the 

authorised representative John Devaprian on behalf 
of P . Dhanraj, 
W -47. - - Minutes of the conciliation proceedings held 
in the office of the Regional Labour Commissioner 
! ! ! sy eibad on 15 - 11)- 84 in the indusirial 
Dispute between the Management of India Govern 
men : Mint, Hyderabad and their workman P . 
Dhan Raj regarding alleged Ulogal termination of 

his services . 
Ty. W -48.- --Failure of conciliation report dated 26 -10 -84. 
Ex . W - 49 , - - Photostat copy of the Memo dated 19 -6 - 85 

issued by Administrative Officer , India Government 

Mint, Hyderabad to P . Dhan Raj. 
Ex . W - 30 - Lotter No . 1- 240 83 / 11 /40 . dated 4 -4 - 84 

addressed by the General Managor , India Govern 
ment Mint , Hyderabad to A , Jairam with regard to 
appointment to a temporary post of Casual Labourers 

India Government Mint, Hyderabad . 
Ex, W - 51, - Diary Order No. I dated 1 -4 -84 issued to 

G . Ramesh and A . Jairam by the General Manager, 

India Government Mint, Hyderabad. 
Ex. W - 52 . - Diary Order No, 16 dated 18 -5 -84 issuod to 

P . Dhan Raj and 6 others by the General Manager , 

India Government Mint, Hyderabad . 
Ex, W - 53 .- - Diary Order No . 8 dated 13 - 4 -84 issued to 

P . Dhan Raj and 6 others by the General Manager . 

India Government Mint, Hydorabad . 
Ex . W - 54 . — Diary Order No. 19 dated 15- 6 - 84 issued 

to P . Dhun Raj and 6 others by the General Mana 
ger , India Government Mint, Hyderabad . 


Ex . W + 66 , — Diary Order No, I, dated 4 - 4 -84 issued by 

General Manager Indiu Government Mint. Hydora 

bad (AP ) to G . Ramesh and A . Jai Ram . 
Ex, W - 67. — Diary Order No. 8 dated 13- 4 -84 issued by 

General Manager Inda Government Mint, Hydera 

bad ( AP ) to P . Dhan Raj and 6 others, 
Ex. W - 68 . — Diary Order No. 16 dated 18 - 5- 84 issued 

by General Manager , India Government Mint , 

Hyderabad (AP ) to P . Dhan Raj and 6 others . 
Ex. W -69. — Diary Order No. 19 , dated 15 -6 -84 issued 

by General Manager , India Government Mint, 

Hyderabad ( AP ) to P . Dhan Raj and 6 others . 
Ex, W -70 , — Letter No. 8 /22 /84- E -2 , dated 18 - 9- 84 ad 

dressed by Asst. Labour Commissioner (Central) 
Hyderabad to G . Ramesh with regard to illegal 
termination of his services, 
W -71. - Representation dated 19 - 6 - 84 made by G . 
Ramesh to the Asstt. Labour Commissionor 
( Central) Ministry of Labour Government of India , 

Hyderabad . 
Ex. W - 72 . — Letter No . 8 / 22 /84- E - 2 , dated 17 - 7 -84 ad 

dressed by Asstt. Labour Commissioner ( Central) 
Hyderabad to G . Ramesh with regard to illegal 

termination of his services. 
Ex, W - 73 .- - True copy of the letter No, I- 240 - B /84 /PA / 

2619 dated 10 / 13 - 8 - 84 addressed by the General 
Manager , India Government Mint, to the Ayet, 
Labour Commissioner ( C ) Hyderaguda , Hyderabad 


Ex . 


Ex , W - 55 , - Photostat copy of the Letter dated 20 -6 -84 

addressed by Hony. Secretary Hyderabad Kabaddı 
Association to the General Manager , India Govern 
ment Mint, Hyderabad with regard to appointmeat 
of meritorious sportemen under relaxation of pre 
ceduro . 


- - 
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( AP ) with regard to illegal termination of servicos 

regard to illegal termination of services of (j. 
of A . Jayalam , G . Ramesh , T . Yadaian , P . Dhan 

Raniesli. 
raj, . Yellaiah and P , Narsing R20 , Ex-Casual 

Ex. M - 8 . - Letier dated 11 / 25 - 9 -84 addressed by Jelin 
Labourers, 

Devaprian authorised representative of the Work 
Ex, W - 74 . - - Letter dated 11 /25- 9 - 1984 Addresscd by 

man to thc Asst. Labour Commissioner ( C ) , Ministry 
John Devaprian authorised representative of the 

of Labour, Government of India , Hvalerabad with 
workman to the Assistant Labour Commissioner 

regard to illegal tcriuination of services of P , Dhar 
( C ) , Ministry of Labour, Government of India , 

Raj, 
Hyderabar] with regard to illegal termination of 

Ex . M - 9 . - - Lotter datrd 11 /25- 9 - 84 addressed by Soho 
services of G , Ramesh . 

Devarrian authorised representative of the work 
Ex. W - 75 . - Comments on the representation of the 

man to the Assistant labour Commissioner ( C ), 

Ministry of Labour, Governnient of India , Hydera 
authoriscd ropresentative on behalf the workman 

bad , with regard to illegal termination of services 
EX, W -76 ,- - Minutes of the Conciliation Proceedings held 

of P . Narsing Rao . 
in the Olice of the Regionu ) Labour Comissioner 
( C ), Hyderabad on 15 - 10 - 84 in the Industrial Dis 

Ex . M - 10 - - Letter dated 11 /25- 9 - 84 sceltussed by Joha 
pute beiwete the Management of Indian Governmen ! 

Dovaprian authoriscd representative of the work 
Mi-at . Hyderabad and their workman G . Ramesh 

man to the Assi. Labour Commissioner ( C ), Minytry 
regarding alleged illegal termination of services. 

of labour , Government of India , Hydor bad with 

I Poftro to illegal terinination of services of ?. Yelliah . 
Ex, W - 77 -- Photostat copies of the sports certificates 
marlaiming to G . Rimesh , 

Ex, M -11. - Leiter durc . 11 / 25 -9 - 84 addressed by John 
Ex . W . 78 . Diary Order No . 117 , ds ed 2 - 1- 84 issued 

Davaprian authorised repicsentative of thc work 
10 K . Krishna and 2 others by the India Govern 

min to the Asst. I abous Coromissioner ( C ) , Ministry 
mrit Mind, Hyllerabad. 

of Labo li, Government of Imin, 1Tyderabad with 
Ex. W - 79 , - - Diary Order No . 118 dated 2 - 1 - 84 issued to 

regard to illegal termination of service of T . 
the workmen by the Manageinent of India Govern 

Yadaiab . 
ment Mint, Hyderabad ( AP ) 

Ex. AT- 12 . - I.eiter dated 11 / 25- 9 -84 addressed by John 
Ex. W -80 - ropy of Diary Order Nos . 123 and 12 

Devaprinn anthorised coresentative of the work 
died 9 - 1 - 84 and 10 - 1 - 84 respectively issue 10 B . 

iman in the Asst. Labour Concisioner ( C , Min stry 
Onaneshwar by the Managemont of India Govarn 

of Thou . Government of India , Hyulerabad with 
ment Mint, Hyderabad (AP ) 

ier 1 to ill : gal termination of services of A . 

Jai Ramni 
Ex , W 81 - T. - . No, T- 98 - D 184 ( 11 : 1049 dated 23- 5 - 84 
ilir hy Arinin n un Siirt Covc n 

Ex. 11: 13 - - Phologla cupy of i!19 Jos No. 1 -240 / 84 / 
son : Mní, Hyderhad to Syed Almid with regard 

111642.9 dated 21. 2 - 84 ; ^! lcxit by Géral Mana 
2017 cnr for all ori ) in ( crvisw . 

Wulia Government Miin . Pyderbad with re 

girl in recruitment of cual llogurcis. 
Ex W - 82. - Memo No. 1- 98 - D) 84 / JI 1949, dated Nil 
i sucd to J. Moses by the suministrative Ollicer, 

Ex . M - 14 - -Photostat copy of the leter No. 1- 240 /83 / 
India Governinent Mint. Hvderabad with regard to 

11 / 7129 dated 15 - 3 - 84 addressed by Gencral 
to appear for an oral interview , 

Manager, India Governoient Mint, Hyderabad to 

T . Yarajah with regard to aprointment to a Tem 
Ex W -83, -- National Time New s Paper dated 17- 7 -85 

norany Post of casual labourer in India Govern 
with regard to Coins import to comihat scarcity , 

men : Mint, Hyderabad ( AP ) , 
Documents marked for the Management 

Ex. M - 15 . - Photostat copy of the letter No. 1-240 / 83 / 
Ex . M - 1 . - Photostat copy of the letter No. 1- 240183 111 

11 / 7029 B dated 15 - 3 - 84 addressed by General 
7029 C . dated 15 - 3 - 84 addressed by General Manager 

Manager, India Government Mint, Hyderabad to I. 
India Government Mint, Hyderabad ( AP ) to T . 

Yellajah with regard to appointment to & tempo 
Yadaiah with regard to Appointment to a tempo 

Tary post of casual labourer in India Governirent 
rary post of casual labour in India Government 

Mint, Hyderabad . 
Mint, Hyderabad , 

Ex. M - 16 . -- Photostat copy of the letter No. 1-240 / 83 / 
Ex. M -2 .- Photostat copy of the acceptance of offer 

11 / 7029 A , dated 15 -3 - 84 addressed hy General 
betler given by T . Yadaiah to the General Manager , 

Manager. India Government Mint , Hyderabad 10 
India Government Mint, Hyderabad ( AP ) . 

P . Dhan Raj with regard to appointment to a 
Ex. M -3 , - Photostat copy of the letter No, 1- 240 /83 / II / 

temporary post of casual labourer in India Govern 
40 , dated 4 - 4 - 84 addressed by General Manager , 

ment Mint , Hyderabad . 
India Government Mint, Hyderabad to A . Jai Ram 
with regard to Appointment to a temporary post 

Ex. M - 17 . - -Photostat copy of the letior No. 1- 240 / 83 / 

11 / 7029. 1 dated 15- 3 -84 addressed by General 
of casual labourer in India Government Mint, 
Hyderabad (AP ). 

Manager, India Government Mint, Hyderabad to 

P . Narsing Rao with regard to Appointment to a 
Ex. M - 4 - Photostat copy of the acceptance of otſer 

temporary post of casual labourer in India Govern 

mcpt Mint, Hyderabad . 
letter dated 4 - 4 - 84 given by A . Jairam to the General 
Manager , India Governdicat Mint, Hyderabad ( AP ) 

Ex, M - 18 .- - Photostat copy of the lettor No. 1- 240 / 83 ! 
Ex. M - 5 , - Photostat copy of the letter No. 1- 240 /83 / 

11 / 40 , dated 4 -4 - 84 addressed by General Manager , 
II / 7029 A . dated 15 - 3 -84 addressed by 

India Government Mint, Hyderabad to A . Jai Ram 

General 
Manager , India Government Mint, Hyderabad to 

with rogard to a temporary post of casual labourer 
P , Dhan Raj with regard to appointment to a tem 

in India Government Mint, Hyderabad , 
porary post of casual Jabour in the Indin Govern 

Ex. M - 19 . - Photostat copy of the Ictter No . 1- 240 /83 / 
ment Mint, Hyderabad (AP ) . 

11 / 39, dated 4 - 4 - 84 addressed by General Manager , 
Ex. M - 6 . - Photostat copy of the acceptance of offer 

India Government Mint, Hyderabad (AP) to G . 
letter given by P . Dhan Raj to the General Mana 

Ramesh with regard to Appointment to a tempo 
gor, India Government Mint, Hyderabad . 

rary post of caşual labourer in the India Govern 

ment Mint , Hyderabad. 
Ex. M -7. -- Letter dated 11 /25-9- 1984 addressed by Jobn 
Devaprian authorised represontative of the work 

Ex . M - 20.- - Photostat copy of the Acceptance of offor 
man to the Asst . Labour Commissioner ( C ) Ministry 

letter dated 22 - 3 - 84 given by 1. Yellalah to tho 
of Labour, Government of India , Hyderabad with 

General Manager , India . Governmopt Mint, Hy. 
derabad (AP ). 
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is N1-21.- -Photostat copy of the acceptance of offer 

EX, M1-42. - Photostat copy of the Memo No. 1 - 240 / 84 / 
letler dated 15 -3 -84 given by T . Yadaiah to tho 

11 / 1704 , dated 26 -6 - 84 issued to T . Yadaiah by tho 
General Manager , India Government Mint , Hydera 

Administrative Officer, India Government Mint 
bad ( AP ) 

Hyderabad with regard to collection of Employment 
Ex, 11- 22 , - Photostat copy of the acceptance of offer 

Card and other documents . 
lotter dated 17 - 3 - 84 givon by P . Narsing Rao to the 

Ex. M -43 . - Photostat copy of the letter No . 1- 240 /347 
General Manager, India Government Mint, Hydera 

11 / 2115, dated 16 - 7 - 84 addressed by Administrativo 
bad ( AP ) 

Oncer, India Government Mint, Hyderabad to P . 

Dhanraj with rogard to return of documents . 
Ex. M -23 - -Photostat copy of the Acceptance of offsi 
Jolter dated Nil given by P . Dhan Raj to the General 

Sd - Illegible , Industrial Tribunal 
Manager, India Goveromont Mint, Hyderabad ( AP ) 
Ex. M - 24 , — Photostat copy of the acceptance of offer 

[No. L -16012 / 5 /84- D . II (B )] 
lotter dated 4 -4 - 84 given by A . Jairam to the General 
Manager, India Government Mint, Hyderabnd (AP ) 

# 1 .C . 3156.- - utuifita ferate Effn, 1947 ( 1917 
Ex, M -25, - Photostat copy of the acceptance of offer 

FT 14 ) i TTT 17 $ why # , ita , de toit, 
letter dated 4 - 4 - 84 given by G . Rainesh to the Gene प्रशासन कोटा के प्रबन्धन से सम्बद नियोजकों और उनके कर्मकारों 
ral Manager, India Government Mint, Hyderabad 
( AP ) 

के बीच, अनुबन्ध में शियिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औधो 
Et. M - 26 . - Photostat copy of tho Diary Order No . 1 गिक प्राधिकरण, नई दिल्ली के पंचाट को प्रकाशित करतो है, जो केन्द्रीय 

dated 4 . 4 - 84 given by the General Manager, India # CAT # 13-8- 86 07 Apr il 
Government Mint, Hyderabad to G . Ramesh and 
A . Jai Ram , 

S .O . 3156 .- - In pursuance of section 17 of the 
Ex M -27 . – Photostat copy of the Diary Order No. 160 
dated 19 - 3 - 84 issued to I, Dhan Raj and 3 others 

Industrial Disputes Act, 1947 (14 of 1947) , tho 
by the General Manager , India Government lint, 

Central Government hereby publishes the award of 
Hyderabad (AP ). 

the Central Government Industrial Tribunal, New 
Ex . M - 28 . — Photostat copy of the Diary Order No . 161, 

Delhi as shown in the Annexure , in the industrial 
dalcd 23 - 3 -84 issued to Yellaiah by the General 

dispute between the employers in relation to the 
Manager , India Government Mint, Hyderabad . 

management of Western Railway Administration , 
Ex, M -29.- -Photostat copy of the Diary Order No. 19 

Kota and their workmen , which was received by the 
dated 15 - 6 - 84 issued to P , Dhan Raj » nd 6 others 

Central Government on the 13th August, 1986 . 
by the General Manager , India Governdent Mint, 
Hyderabad 

ANNEXURE 
Ex. 17 -30 . - ? howiat copy of the Letter No . 1- 240 /83 / BEFORE SHRI G . S . KALRA : PRESIDING 

11 / 12, dated 2 - 4 - 83 addrested by the General Mana 
ger , Indig Goveromcat Mint, l / yderabad tu 1110 

OFFICER : CENTRAL GOVERNMENT INDUS 
Dis . rict Employment Officer (Labout ) District 

TRIAL TRIBUNAL : NEW DELHI 
Employment Exchange - Hyderabad with regard to 

ID . No, 52180 
recruitment of casual labourers . 
Ex, M - 31.- - Photostat copy of the letter No . 1- 240 /83 / 

In the matter of dispute between : 
1 / 160 . dated 11 - 4 - 83 addressed by the General 

Shri H . S. Sethi sło Shri Kalyan Singh Sethi 
Manager Ind Government Mint. Hyderabad to 
the District Employment Officor (Labour ) District 

through The Divisional Secretary , Paschim 
Emnloyment Exchange , Hyderabad with regard to 

Railway Karamchari Parishad , Opposite Old 
recruitment of asual Labourets. 

Hatsthal, Station Road , Kota - 324002. 
Ex. M - 32 . Undellvored cover pertaining to T . Yedaiah . 

Versus . 
Ex . M -33. — Undelivered Cover pertaining to T . Yauajah . 

The General Manager, 
Ex . M - 34 . — Undelivered Cover pertaining to I. Yellaiał , 

Western Railway , 
Ex. M -35 .- Undelivered cover portaitting to I Yellaiah . 

Churchgate, Bombay. 
F.x , M - 36 . --Undelivered cover pertaining to P . Dhan APPEARANCES : 

Shri A , D . Grover - for the workman . 
Eix . M -37.- Undelivered cover pertaining 10 P . Dhen 

Shri V . P . Mislira - for the Management. 
Ex 713 , - holctat con of the Leiler No . 1- 240 / 84 / 

AWARD 
112116 , dated 16 - 7 - 84 addressed by Administrative 
Officer, India Government Mini, Hyderatad to T . 

The Central Government in the Ministry of Labour 
Yedaiah with regard to tetuin of documents. 

vide its notification No. L 41011 (14 ) [78 - D . II ( B ) 
I 1:79, - . Pholustute copy of the Letter No . 1- 2401 
84112114 , 16 -7 -84 addressed by Administra 

dated 11 -6 - 1980 has referred the following industrial 
tive Officer, Indir Government Mint, Hyderabad dispute to this Tribunal for adjudication : 

to i Yeliniah with regard to return of documents . 
En 11-49, - ) oxi copy of the Memo No. 1- 240 /84 / 

" Whether action of Western Railway Authorities 
11 : 17115 , vatej 26 -6 -84 issued to P . Dhan Raj by 

in not paying Shri H . S . Sethi, Driver C , 
112r moinistrative Cfficer , India Government Mint, 

Gangapur City , arrcars from the datc of 
Hyderabad with regard to collection of Employ 

reversion and not promoting him to Driver 
inent Card and other documents . 

Grade B and Grade A consequcnt upon 
Es, M --11, -- -Photostat copy of the Memo No . 1- 240 / 84 / 

General Manager s decision to restore him 
11 / 1703 , dated 26 -6 - 84 ssued 10 1. Yellaiah by the 

to the post of Driver with original 
Administrative Officer , Indiu Government Mint , 
FIyderabad with regard to collection of Employ 

seniority is justified ? If not, to what rellef 
ment card and other documents. 

the said workman is entitled ze 
704 GU/86 _ 14 
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serving upon him but on hearing from Sbri S . N . 
Mathur, the Dy. C .M .E . involved in the incident, 
Standard Form No. 5 proposing a major penalty was 
served upon him . He has further alleged that he 
has not been given his due seniority as the Manage 
incnt wanted to favour certain other employees junior 
to him . 


2 . Some of the undisputed facts are that the work 
man was appointed in the railways as Fireman Grade 
‘ A ’ on 6 - 3 - 1952 . He was confirmed as Fireman in 
the year 1954 . He was promoted as Driver Gr. C 
in 1956 and was confirmed as Driver Gr. C in 1957. 
On 23 - 10 - 1958 the workman was the Driver of 51 
Down Passenger Train , Ex -Biana to Mathura He had 
arrived at Mathura where he was asked to do shunting 
duty on 4 UP Frontier Mail . Then an incident took 
place for which the workman was charge - sheteed and 
he was removed from service and on his appeal the 
penalty was reduced to permanent reversion as shunter 
i 1959. The workman continued to make appeals 
to higher authorities and ultimately on 1 - 11- 1968 
the General Manager passed the following orders : 
" The punishment imposed in this case by DS 

KTT in the first instance i. e . permanent 
reduction from Driver to Shunter, was very 
harsh , as he was a Mail train Driver , it 
would have sufficed to put him back to 
goods trains. He has already undergono 
this punishment for 9 years and no body 
suffering under such a severe punishment 
for an indefinite period can be expected to 
give his best. The penalty is, therefore , 

reduced to the period already gone." 
After this Shri A . P . Kerawala A . P . O . (DAR )-CCG 
communicated the following order vide letter No . 
E |308p41 /8 / 16 dated 9 - 1- 1970 to Shri R . P . Mungla , 
D . P . O .-Kota . 

" Suh . : - DAR case of H . S . Sethi, Shunter. 
Ref : This offico confidential latter of even 

No dated 17 - 12 - 1969 . 
Please recollect my telephonic conversation with 

you regarding this case today . G . M , has 
approved that Sethi should be restored to 
his original seniority and his pay fixed on 
the basis of his original seniority . Please 
take nccessary action accordingly and advise 
compliance . 


4 . The Management s case is that after the passing 
of the orders dated 9 - 1 - 1970 the workman has been 
assigned his position on the basis of the original 
seniority and his name was interpolated between 
Sh . George B . and Shri Tara Singh Sl. No. 75 and 
76 respectively and his pay has been re -fixed . It 
has further been stated that while the workman was 
suffering from the legal disability on account of his 
permanent reversion to the post of Shunter from 
17 - 7 -59 to 17 - 11 -68 S Shri Ramji Lal and P . P . 
Soodan , though junior to the workman , were promoted 
to the post of Driver Gr. B after being selected by 
the selection board in the years 1964 and 1966 res 
pectively . While the workman was undergoing 
punishment, he was not eligible to be called for 
selections which were held in 1964 and 66 and even 
after the punishment was set aside, until the workman 
passed the selection for Driver Gr. B , which was a 
Selection post, he could not be given promction as 
Driver Grade B or A . The workman in fact 
appeared in the selection for the post of Driver Gr. B 
held on 8 - 7 -69 and 26 - 11- 78 but he fails to qualify 
for both the selections. However, it was admitted 
that he was utilised as stop - gap arrangement in vacan 
cies of Driver Grade A as and when necessity arises. 
101c1ore , it is continued that the workman is not 
eritied to any arreurs for the period of he reversion 
and he is also not entitled for promotion to the post 
of Driver Grade B , Driver Gr. A and Driver 
Special Gr. A from the date his juniors were pro 
moted. As regards the incident of 23 - 10 - 1958 at 
Mathura it has been stated that the rules of tho 
operating manual are not applicable as stated by the 
workman . It was denied that the Dy. Chief Mechani 
cal Engineer directed the D . S. Kota to take the 
D . A . R . action against the petitioner . It was also 
denied that the workman has been victimised or that 
the action of the railway administration was malafide . 

5 . First of all , the objoction of the management 
raised at the time of recording of evidenco , which 
was left to be decided later , to the effect that as tho 
Tribunal has not been entrusted with the duty of 
examining the disciplinary action against the work 
mạn , this matter cannot be looked into by this 
Tribunal. In the first instance , no such objection 
was taken in the written statement filed by tho 
Management and rather the order was justified on 
merits and therefore , this objection taken at the 
time of recording of evidenco is beyond the pleadings 
and only an after thought. Secondly, the disciplinary 
action taken against the workman has been taken 
by the Management as a ground for not giving pro 
motions to the workman even after the orders passed 
by the General Manager for giving original 
scniority to the workman . Therefore, for this reason 
also it bcomes necessary for this Tribunal to look 
into this aspect of the matter . As shall be seen in 
the course of discussion that follows. the disciplinary 
acting taken in the early stage of the career of the 


Sdl 


A . P . Kerawala " 


3. The workman s case is that inspite of the above 
mentioned orders and instructions from the Head 
Quarters his original seniority has not been restored 
and his pay has also not been properly fixed . He 
has further alleged that he is being utilised as Passen 
ger Train Driver since 1970 and as Grade A Driver 
since then but he has been declared as unsuitable for 
promotion as Driver Gr. A . He has even challenged 
the lcgality of the punishment imposed upon him in 
1959 whereby he was reduced in rank on the ground 
that the order had not been passed by the competent 
Filthority and was without jurisdiction and even on 
merits he could not have been held guilty because he 
was not handed over any written order to carry out 
the shunting of another onginc or to leave his own 
engine which were required to be given to him under 
the rules. He has further alleged that the order of 
punishment had been manoenvred by the Dy. CME 
as first Standard form No . 11 proposing a minor 
penalty was prepared and sent to LP.G .C . for 
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workman has left an indelible mark on his career and 8 . The finding of the Enquiry Officer is available 
is at the root of the entire industrial dispute and , on the record and it goes 10 show that there were 
therefore , for this reason also the legality or other the following allegations against the workman : 
wise of the said disciplinary action requires to be 

“ in --subordination and unco -operative and 
looked into . For all these reasons, the objection 

obstructive working . 
raised by the Management has got no force and the 
same is rejected . 

On 23- 10 - 1958 when you were requestetd by 

SM -MTJ to detach one sick coach from 
6 . On going through the service record of the 

4 UP F |Mail , you refused and that when 
workman it is seen that there was never any enquiry 

further asked by Dy. CME (L.oco ) CCG , 
or charge - sheet against him during his long service 

you stated that you wanted a memo from 
from 6 - 3 - 1952 onwards except the charge -sheet and 

hin , 
the punislıment of reversion inflicted upon him in 
1959 , with the result that the workman is still rotting 

Your rcfusal to help in emergency to save deten 
as a Driver Gr. C whereas many persons junior to 

tion to 4 UP amounted to uncooperative 
him bave stolen a march over him and are working 

and obstructive working, and your refusal 
as Driver Gr. B , Driver Grade A and Drivers 

to carry out orders of the competent autho 
Special Gr. A . Rather it has been brought on record 

rity is tantamount to gross indiscipline and 
that the workman was given commendation certificates 

insubordination ," 
on a number of occasions for the services rendered 

9 . The Enquiry Officer has cxhonerated the work 
by him . One such commendation was made vide 

man of the first charge and held that the workman 
No. L - 1960 |1 dated 31 -3 - 1974 which reads as Under : 

could not bo hold guilly for not coming on 4 UP to 
" Western Railway Administration highly appre meet the Dy. C . M . E . Loco as he did not have any 

ciates your faithful and loyal services zuthority to Icave his enginc. However, he was held 
rendered during the Loco Running Staff guilty of the second charge and it was held that the 
Agitation in the Month of December, 1973 workinan was guilty for un -cooperative and obstruc 
and hopes to get your continuous- support tive working hy refusing to perform shunting when 
in future . An entry to this cffect will be personally asked by the Station Master and Asstt. 
made in your service sheet." 

Station Master and since there was no rule under 
Another such commendation was made vide No . 

which he could have refused the verbal orders of the 

Station Master for shunting work in the yard his 
T |5 | 13 | 12 Vol. II dated 3 - 1 - 1983 which reads as 

defcncc of waiting for a racmo could not be consi 
under - 

dered as valid . In this regard para 1108 ( B ) of the 
“ While working 55 Down ex-KTT to GGC on 

operating manual for running staff is reproduced 
18 -8 - 1982 , you displayed special Vigilance 

below : 
and sense of alertness in controlling your 

( b ) Shunting by Train Engines at Starting and 
train at once when received on line No. 5 

Terminating Stations. ( 1 ) Except as pro 
in place of line No . 2 at LKE Station , 

vided for in sub -para ( 2 ) below , as a rule , 
which was already occupied by LKE factory 

train engines shall not be called upon to 
Joad and engine . 

perform shunting at starting and terminat 
Your alertness and high sense of vigilance could 

ing stations either in connectiton with their 
save a serious accident and as such your 

own trains or the yard work . This does 
services are highly appreciated . 

not preclude taking away to the Loco shed 

hy a train engine, the Loco Coal or other 
A copy of this letter is being placed on your 

wagons hrought by it in its rear which does 
personal file for record ." 

not involve any shunting . 


7. Besides the workman has successfully completed 
Refresher Courses in the years 1969 , 1974 , 1975 
and 1978 from the Zonal Training School Udaipur. 
The workman had been complaining right from the 
beginning that he had been victimised at the behest 
of Dy. Chief Engineer (Mechanical ) and ultimately 
his appeal was heard and the General Manager passed 
the orders dated 11- 1 - 1969 and 9 - 1 - 1970 which havç 
heen quoted above . The Management has also taken 
the stand that promotions could not be given to the 
workman inspite of the orders to restore him to 
original seniority passed by the General Manager 
because at the time of the selection to Grade B 
Driver past the workman was under disability because 
of the punishment awarded to him . Under these 
circumstances it becomes imperative to examine the 
legality or otherwise of the punishnient awarded to 
him and also the allegations of malafides and victimi 
sation . 
704 GI86 - - 15 


(2 ) When necessary , the train enginc may be 

called unon to perform shunting at starting 
and terminating stations generally in the 

following cases : 
(i) To detach ay waron on its own outgoing 

train , such as Sick , Not - to -Go and 

other wagons found in excess of the load . 
( ij ) To put its own train of a vehicle brought 

hy it , into propersiding as ordered . 
( iii ) To clear an obstruction . 
( iv ) Where yard shunting engine is not pro 

vided . 
( v ) While a train engine is cmploved for 

shunting at starting and terminating 
stations, it should be ensured that the 
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statutory limits of hours of work of run 
ning staff are not thereby exceeded , except 
when it is necessary in the case of an 
accident or to clear an obstruction . The 
limits of hours of work are normally 10 
hours Running Duty at a stretch , i. e ., 
from the time of departure from the 
starting station to the tiine of arrival at 
the terminating station subject to a 

maximum of 12 hours Running duty." 
10 . As the workinan was driving on train X -Biana 
to Mathur, as a rule , he could not be called upon 
to do shunting work and he could be called upon 
to do shunting work only on the occasions provided 
in sub para 2 . The sub para 2 also limit thc shunt 
ing to the train of the driver or to clear an obstruction , 
S . R . 257 of thc General Rules for Indian Railways 
Parts I & II with the Subsidiary Rules, lays down 
that where the special shunting staff is provided and 
shunting is not to be supervised personally by the 
Station Master, shunting outside the station will be 
controlled by king tokens and that the Rajlway Servan 
in - charge of shunting operation shall not conduct or 
authorise any shunting outside station Section unless 
he has obtained from the station master the king 
token as his authority for so doing . The workman 
has placed on record copies of shunting orders which 
clearly go to show that for any shunting operation 
a written order has to be passed by the Station Master 
and king token issued . Therefore , the workman was 
well within his right to demand written authority for 
carrying out the shunting operation . Otherwise in 
case of any mishap he would have been hauled up 
for carrying out shunting operations without prior 
authority . It is not the case of the Management at 
all that any written order was passed for carrying 
out the shunting operation . Rather the enquiry 
report goes to show that only verbal orders were 
passed which were in clear violation of the rules. 
Therefore, the defence of the workman was quite 
valid and the findings given by the Enguiry Officer 
was against the rules and illegal and void ab initio . 
As the nunishment order was passed upon this enquiry 
report the same also must be held to be illegal. 


because the workman has placed on record a copy of 
letter No . E | L / 308 /2469 dated 28 30 - 10 - 1958 Ex 
W2 which is reproduced below : 
" Please treat this office PIP No. EL 308 | 2 469 
dated 25 - 10 - 1958 as cancelled . 

A fresh charge-sheet for removal from 
servicc is enclosed . Please submit your 
defence within 7 days of receipt of this 
charge- sheet failing which the case will be 
dealt with on the basis of the information 

available ." 
13 . The PIP No . EL 30821469 datetd 25 - 10 -58 
which was cancelled has been with -held . Therefore , 
a presumption arises that the workman s allegation 
that earlier minor penalty was proposed under form 
No, 11 which was subsequently changed to major 
penalty is correct . Even otherwise, on reading of 
the above letter this inference can be drawn.. Al 

though on the appeal of the workman the punishment 
was subsequently reduced to reversion , yet the action 
of the D .M . E . in proposing major penalty of removal 
fmm scrvice for allegation of minor misconduct, 
which also is shown to be not a misconduct further 
gocs to prove that it was a case of malafides and 
victimisation Again the order of reversion perma 
nently were passed without specifying the period of 
rediction . Whereas the Railway Board letter No . 
F ( E ) 161- FR - 112 of 10 - 7 - 1961 and F (E ) ]60FR - 112 
of 22 - 8 - 1962 quoted on nages No. 514 and 515 of 
B . S . Manis Railway Establishment Rules and Labour 
Laws, clearly laid down as under : 
" (6 ) Period to be specified for reduction to 

lower stage :- - Every order passed by a 
competent authority imposing the penalty 
of reduction to a lower stage in time-scale 

should indicate : 
(a ) The date from which it will take effect 

and the period for which the penalty 
· shall be operative . 
(b ) The stage in the time scale ( in terms of 

rupecs ) to which the railway servant iş 

reduced , and 
(c ) The extent ( in terms of years and months ) , 

if any , to which the period referred to 
in (a ) above should operate to postpone 

future increments , 
Reduction to a lower stage in a time-scale , for 

an unspecified period or as a permanent 
measure is not permissible under the rules. 
When an employee is reduced to a parti 
culor stage , his pay will remain constant 
at that stage for the entire period of reduc 
tion , The period to be specified under (a ) 
above. (R .B s No. F ( E ) 57 -FR - 111 of 
22 - 1 - 60 ) ” . 


s Driverer 
and, uld not his work 
the 

iThave beener Authorit 
case it 


11. " Again it is an accepted fact that the workman 
was confirmed as Driver Grade C vide order passed 
by the General Manager and , therefore , the Divi 
sional Mechanical Engineer could not have become 
the disciplinary authority in the case of this workman , 
and the workman could have been reverted if the 
order was aporoved by the Higher Authority than 
the Appointing Authority and in the present case it 
should have been the Railway Board . Therefore , 
the order of reversion was without jurisdiction . 

12 . As regards the allegation of malafides and 
vicitimisation the fact that a finding was obtained 
against the rules and the said findings against the 
rules was acted upon itself goes to support this allega 
tion . The workman has alleged that earlier a standard 
form No. 11 proposing a minor penalty was prepared 
and sent to the L . F . GGC but on the intetryention 
of the Dy. C . M . E . involved in the incident of 23 - 10 - 58 
a standard form No. 5 proposing major penalty was 
served . This allegation is not without any basis, 


nan has alleges to support against the 


14 . Therefore, the order of reduction is also against 
the rules and railway board s instructions. 

15 . The injustice done to the workman was ulti 
mately set right hy the orders of the General Manager 
dated 1 - 11 - 1969 and 9 - 1 - 1970 which have been 
quoted above . Once this order of punishment is 
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taken away , there was no impediment in the way of 
the workman in getting his promotions in the normal 
course . In fact the commendation certificates issued 
to the workman and his successful completion of 
four refresher courses would go to show that he 
would have been a good contender for the selection 
posts, had he not been deprived of the chance to be 
considered because of the illegal and malafide order 
of punishment passed against him in 1959. 


give him all increments whenever these fell due . The 
workiman shall also be paid costs of Rs . 500 for 
these proceedings. 

G . S. KALRA, Presiding Officer . 
Central Govt. Industrial Tribunal New Delhi . 
July 31, 1986. 

Further it is ordered that the requisite number of 
copies of this Award may be forwarded to the Central 
Government for necessary action at thcir cnd. 

G . S. KALRA, Presiding Officer . 
Central Govt, Industrial Tribunal New Delhi. 
July 31 , 1986 . 

[ No . L41011/ 14 / 78- D .II ( B ) ] 
HARI SINGH , Desk Officer 


her couhave 
parli 26 -11; dthe averre the 


16 . Here , another point may be examined . It has 
been contended by the Management that the work 
man appcard in the selecion for the post of Driver 
Gr. B held on 8 - 7 - 1969 and again on 26 - 11 -1978 
but he failed to qualify at both the selections. The 
workman has stated that his contention of the manage 
ment is false because he never participated in any 
such selections. He has placed on record Driver s 
Note Book dated 8 - 7 - 1969 which shows that on that 
day the workman was on duty on train No. 503 down . 
He has also placed on record another copy of the 
Driver s note book which goes to show that from 
24 - 11 - 1978 to 23-12-1978 the workman was under 
going a refresher course . In these ciruumistances the 
workman could not have parlicipated , in any of the 
sclections held on 8 - 7 -1969 or 26 - 11 . 1973 as alleged 
in para. 7 of the written statement and the averment 
of the management are clearly fasified . Now the 
management has admitted that the services of the 
workman are being utilised as Driver Gr. A as and 
when necessity arises as a stop - gap arrangement in 
the vacancics of Driver Gr. A . It is a strange 
attitude adopted by the management. On the one 
hand it contends that the workman is not fit to hold 
the post of Driver Gr. B and on the other hand 
his services are being utilised for the higher post of 
Driver Gr. A and even Driver Special Gr. A . This 
amounts to an unfair labour practice on the part of 
the Management, 


नई दिल्ली, 29 अगस्त, 1986 
फा . प्रा . 3157. -- सिनेमा कर्मकार और सिनेमा पियेटर फर्मकार 
(नियोजन का विनियमन ) अधिनियम, 1981 ( 1981 का 50 ) की धारा 
4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, केन्द्रीय सरफार नोने दी 
गई सारणी के कालम ( 1 ) में उल्लिखित पश्चिम बंगाल सरकार के 
अधिकारियों को उक्त सारणी के कालम ( 2 ) में की गई संगत प्रविष्टि 
में विनिर्दिष्ट क्षेत्र के लिए उक्त अधिनियम के प्रयोजन हेतु संसाधन 
अधिकारी नियुक्त करती है : 

सारणी 


प्राधिकारी का पदनाम 


क्षेत्र 


( 2 ) 


1 


. 


1 . श्रम मायुक्त 
2. छपर श्रम प्रायुक्त 
3. संयुक्त श्रमायुक्त 
4. उप श्रम प्रायुक्त 
5. सहायक श्रम आयुक्त 


17. It is now too late in the day to ask this work 
man who has been victimised for such a long period 
to participate in any sclection procedures for the 
higher post . Hence the Manageinent had no justi 
fication to deny the workman his rightful place in 
the original seniority as ordered by the General 
Manager vide order No. 9 - 1 - 1970 and also to give 
him the necessary promotions . 


समस्त पश्चिम बंगाल 
समस्त पश्चिम बंगाल 
समस्त पश्चिम बंगाल 
समस्त पश्चिम बंगाल 
केन्द्रीय कलकत्ता 
मुख्यालय ; कलकत्ता 
उत्तर में काली कृष्ण टैगोर स्ट्रीट, 
विवेकानन्द रोड और मानिझ 
टोला मैन रोड से नई नहर 
तक , दक्षिण में हुगली नदी से 
लेकर सेन्ट जार्ज रोड, लोवर 
सर्कुलर रोड, सर्कस एघेन्यु और 
तापसिया रोड सक मिलने वाली 
दिलसुखा स्ट्रोट , पूर्व में तापा 
सिया रोष ( वक्षिणो ) , तापसिया 
रोह ( उनरी ), टंगारा रोड 
( वभिगो ) और मानिकतोला 
मेन रोड के क्रासिंग तक नई 
नहर और पश्चिम में हुगली 

मदी धारा प्राप्त क्षेन । 
दक्षिणी कलकत्ता 
मुख्यालय : कलकत्ता 
केन्द्रीय कलकत्ता क्षेत्र की दक्षिणी 

सीमा के दक्षिण और (जिला 
24 परवाना के सदर और 
डायमन्ड हार्वर उप डिवीजन ) सक 
स्पित कलकत्ता पुलिस एरिया 
का भाग । 


18 . In view of the discussion made above it is 
held that the action of the Western Railway Authori 
ties in not paying Sliri H . S . Sethi, Driver C , 
Gangapur City , arrears from the date of reversion 
and not promoting him for Driver Gr. B and Driver 
Gr. A conscquent upon general Manager s decision 
to restore him to the post of Driver C with original 
seniority is not justified . Accordingly the Manage 
ment should restore the workman to his original 
seniority as Driver C and pay him all the arrears 
from the date of reversion and he should also be 
given promotion from the dates prior the dates from 
which his juniors were promoted to the post of 
Driver Gr. B or Driver Gr. A or Driver Special 
Gr. A placing him above the first junior person 
promoted and also give to this workman the arrears 
of pay of the higher post or posts and also 


सहायक अमायुक्त 
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( 1 ) 
19. सहायक श्रम प्रायुक्त 


- - - 


20. सहायक श्रम प्रायुक्त 


21. सहायक श्रम प्रायुक्त 


( 1 ) 
7. सहायक श्रम पायुक्त 

उत्तरी कलकत्ता 

मुख्यालय - कलकसा 
केन्द्रीय कलकत्ता क्षेत्र की उत्तरी 

सीमा के उत्तर तक और 
( उत्तर में दबिनेश्वर रोड और 
धरणगौर ( पुलिस स्टेशन ) के 
अधीन बैरकपुर ट्रंक रोड, पूरब 
में मध्यम ग्राम कालोनी और 
पश्चिम में हुगली नदी द्वारा 

प्रावृत्त 24-परगना जिले के क्षेत्र ) 
8. ( सहायक श्रम प्रायुक्त जिन्हें मुम्पालय -कलकत्ता 

श्रम निदेशालय , म्यू सेकेरिटे- कालम 2 में ऊपर क्रमांक संख्याओं 
रियेट बिल्डिग, कलकत्ता के 5, 6 और 7 में यथा प्रदर्शित 
मुख्यालय में तैनात किया गया केन्द्रीय कलकत्ता, 


22. सहायक श्रम आयुक्त 


23. सहायक श्रम प्रायुक्त 


21. सहायक श्रम आयुक्त 


है ।) 


25. सहायक बम आयुक्त 


9. सहायक श्रम प्रायुक्त 


26. सहायक श्रम आयुक्त 


10. सहायक श्रम आयुक्त 


27. सहायक श्रम प्रायुक्त 


28. महायक श्रम मायुक्त 


11. सहायक श्रम प्रायुक्त 


28. सहायक श्रम प्रायुक्त 


मुख्यालय----धीरपारा 
जलपाईगुड़ी जिला का अलीपुरदौर 
उप डिवीजन । 

मुख्यालय खुर्गाचक ( हल्डिया ) 
मिदनापुर जिला । 

मुख्यालय--- बरहामपुर 
मुशियाबाद जिला । 

मुख्यालय -~- कूच बिहार 
पूच बिहार जिला । 

मुख्यालय ----अनीपुर 
24. परगना जिले का सदर उप 
हिवीजम । 

मुख्यालय - बारामत 
24- परगना जिले का बारासत उप 
उिघी मन 

मुख्यालय - - बानगांव 
21-परगना जिले का बनगांव उप 

रिवीजन 
मुख्यालय --- -- डायमंड हार्मर 
डायमंड हार्बर उप डिवीजन , 24 
पसमा मिला । 

भयो २५ - रीनहाट 
34 परगना जिले का बसीरहाट उप 
रिवीमन । 

मुख्यालय - कृष्णनगर 
नदिया जिले का कृष्णनगर सदर उप 
डिवीजन । 

मुख्यालय-- - सालबाग 
मुशिदाबाद जिले का लालबाग उप 
हिषीजन । 

मुख्यालय - - जंगीपुर 
मदाबाद जिलो का जंगीपुर उप 
सिमीजन । 

मुख्यालय - फांडी 
मदिाबाय जिले का कोडी उप 
रिवीजन । 

___ मुख्यालय ---इंगलिशबाजार 
मालदा जिला । 

मुख्यालय- बाबूधाट 
बाबूपाट उप डिवीजन और बंसारी 

और बंसारी और कुसमुंडी , 
पश्चिम विनाजपुर जिले के रायगंज 
उप रिषीशन में सी . डी. पी . ब्लाफ । 

मुख्यालय - रायगंज 
पश्चिम दिनाजपुर जिले के रायगंज 
उपडिवीजन ( यंसीहारी और कुस 
मुंडी सी . जी . पी . स्नाकों को छोड़कर 
और इस्लामपुर उप रियोजन । 

मुख्यालय --मिदनापुर 
गारधेटा, देवरा , सालबानी, मिदनापुर 
जिले के मिदनापुर सवर उप रिवीजन 
में मिदनापुर सी. डी .पी . म्लाक । 

____ मुग्यालय--- खड़गपुर 
खड़गपुर, पिंगला, माबंग , नारायणगढ़ , 

रहारी और मिदनापुर जिले के 
मिवनापुर उप डिवीजन में वसन 
सी . डी . पी . म्लाक । 


12. सहायक श्रम प्रायुक्त 


30. सहायक श्रमायुक्त 


31. सहायक श्रम प्रायन्स 


दक्षिणी कलकसा और उत्तरी 
कलकत्ता के क्षेत्रों में आने वाले 
क्षेत्र । 

मुख्यालय - हावड़ा 
हावड़ा जिला लेकिन यैली नगर . 
पालिका के क्षेत्रों को छोड़कर । 

___ मुख्याय- सेरामपुर 
हुगली जिले का सेरामपुर उप डिवी 
जन और हावड़ा जिले के बैली 
नगरपालिका के क्षेत्र । 

मुख्यालय -- चन्द्रनगर 
हुगली मिला लेकिन सेरामपुर उप 
सिवीजन को छोसकर । 

मुख्यालय - बैरकपुर 
24- परगना जिला लेकिन उत्तरी 
कलकसा, केन्द्रीय फलकसा और 
वक्षिणी कलकता एवं कल्याणी क्षेत्र 
में शामिल किए गए क्षेत्रों को 
छोड़कर । 

मुख्यालय - कल्याणी 
24. परगना जिले के महाटी , 
हलीशहर और कंचनपारा भगर 
पालिका के क्षेत्र और मविया जिला । 

मुम्यालय - पासनसोल 
खुर्ववान जिले का प्रासनसोल उप 
शेख और पुरुलिया जिला । 

मुख्यालय - तुर्गापुर 
मुर्दवाम जिले के दुर्गापुर, सदम 
कालना और कटवा उप -शिवीजन और 
कुरा और बीरभूम जिला । 

मुख्यालय ---सिलीगुड़ी 
दार्जिलिंग जिले का सिलीगुती उप 
डिवीजन और माल्दा और पश्चिम 
विजाजपुर जिला । 

मुख्यालय--- दार्जिलिंग 
पार्जिलिंग जिले के पुरसियांग , 
कालिमपोंग और सवर उप 
डिवीजन । 

मुख्यालय जलपाईगुड़ी 
जलपाईगुड़ी जिले का सदर उप 
डिवीजन 


13. सहायक श्रम प्रायुक्त 


32. सहायक श्रम आयुक्त 


14. सहायक श्रम मायुक्त 


33. सहायक श्रम मायुक्त 


15. सहायक श्रम प्रायुस 


34. सहायक श्रम आयुक्त 


16. सहायक श्रम मायुक्त 


35. सहायक श्रम मायुक्त 


17. सहायक श्रम प्रायुक्त 


36. सहायक श्रम मायुक्त 


18. सहायक श्रम मायुक्त 


- 


- 


- 
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( 2 ) 


_ ( 1 ) 
37. सहायक श्रम प्रायुमत 


- - - - 


New Dehli, the 29th August, 1986 
S. o . 5157 . - In exorcise of the powors conferred by Sec 
ection 4 of the Cino-Workors and Cinoma Theatro Workers 
(Regulation of Employmont) Act, 1991 ( 50 of 1981), tho Central 
Gwaranant horoby appoints tho offcors of the Govornment 
of Wost Bongal mentionod in column ( 1) of the Table below , 
to be conciliation ofcots for the purposes of the said Act, for 
tha arza spocilled in tho corresponding cntry in colunin (m ) of 
tha sald Table : 

TABLE 
Dosignation of the Officer 


मुख्यालय - कोटाई 
मिदनापुर जिले के मिश्नापुर सदर 
उप डिवीजन में कोटाई उप जिवी . 
जन और मोहनपुर सी. सी. पी. उलाक । 

मुख्यालय - करमाम 
मिदनापुर जिले का सरग्राम उप 
जिवीजन । 

मुख्यालय - - पाटस 
चाटल उप रिवीजन और करपुर । 


38 सहायक श्रम बायु कर 


39. सहायक श्रम प्रायुक्त 


- 


- 


- 


- 


- 


Aren 


40. सहायक श्रम मायुक्त 


41. महायक श्रम प्रायुक्त 


42. सहायक श्रम प्रायुक्न 


43. महायक श्रम भायुक्त 


44. सहायक श्रम श्रायुक्त 


15. सहायक श्रम आयुक्त 


46, सहायक श्रम मायुक्त 


मिदनापुर जिले के भिवमापुर सघर 
उप रिवीजन में सी . डी. पी ब्लाक । 

मुख्यालय -- सामलुक 
मिदनापुर जिले का सामलुक उप 

डिवीजन ( सुतहारा I और II 
सी. डी . पी . ब्लाकों को छोड़कर ) । 

मुख्यालय - पुरुलिया । 
ममनाई, परसा , पुर्दवान , झामा 
( i और II ) जयपुर पुरुलिया (I 
और II ) मलरामपुर माम्बाजर ( I 
और II ) और पुरुलिया जिले के 
बटाबाजार सौ. डी. पी . ब्लाक । 

मुनयालय -- रघुनाथपुर 
हा , पंच नितुसिया , काशीपुर , सहरी 

और पुरुलिया जिले के पाग सी .डी . 
पी . साक । 

मुख्यालय - कुरा 
अंकुरा जिले का सदर उप डिवीजन । 

मुन्यामय --विष्णुपुर 
मंकुरा जिले का विष्णुपुर उप 
डिवीजन । 

मुख्यालय -- युर्ववान 
मुर्दवान जिले का सदर उप डिवीजन । 
___ मुण्यालय -कालना 
उर्दवान जिले के फालना और कटवा 
उप डिवीजन । 

मुख्यालय - सूरी 
मी मागार, सैनथिया , घुबरामपुर, 
राजनगर, मूरी (I और II ) और 
वीरभूम जिले में मूरी उप शिवीजन 
में खैरासाल सी . डी . पी . कलाक । 

मुख्यालय - रामपुर हाट 
मलाहाटी (I और II ) मुराराय 
( I और II ) बीरूपम के रामपुर हाट 
भवडिवीजन सी. डी. पी . ब्लाक । 

मुख्यालय - ~मोलपुर 
बोलपुर शांतिनिकेतन , लालपुर नानुर 

और सूरी उप डिवीजम में इलाम . 
बाजार सी . सी .पी . म्लाक और बीरभूम 
जिले के रामपुरहाट उप रिवीजन में 
मयूरेश्वर ( I और II ) सी . डी .पी . 
ब्लाक । 

मुख्यालय -- प्रारामबाग 
हुगली जिले का मारामबाग उपरिवीजन 
[ सं . एस -61011/1/ 8G- 11 -I ) ( ए ) ] 

शशि भूषण, अवर सचिव 


1 . Labour Commissionor All over West Bengal. 
2. Additional Labour All cvor Wort Bengal . 

Commissioner . 
3. Jt. Labour 

All over West Bengal. 
Commissionor . 
f . Dy. Labour 

All ovor West Bangal. 
Commissioner . 
5 . Assistant Labour 

Contral Calcutta 
Cominissioner , 

Hoadquarter Calcuita . 
Aroa bounded on the north by 
Kali Krishna Tagoro Strost 
Vivokananda Road . & Mani 
cktolla Main Road upto tho 
Now Canal on the south by Si. 
Goorgs s Road starling from 
the river Hooghly , Lowor 
Circular Road , Circus Avenue 
and Dilkhusa Street meeting 
at Tapsia Road , on tho past 
by Tapsia Road ( South) , Tupsia 
Road ( North), Tangra Road 
south ) and Now Canal uplu 
tho crossing of Manicktolla 
Main Road and on the Wort 

by the rivor Hooghly . 
6 . Assistant Labour Hoadquarter- South Calcutta 
Commissioner 

H. Q . - Calcutta . 
The portion of the Calcutta 
Police aroa situated to the South 
of tho Southorn boundary of 
The Control Calcutta roglon and 
(Sadar and Diamond Harbour 
Sub -Divisions of the District 

of 14 - Parganas ). 
7 . Assistanl Labour North Calcutta 
Comunissionor. 

H. Q . Calcutta . 
The portion of Calcutta Police 
area situatod to the North of 
tho Northern boundary of 
the Central Caleutia region 
and (uroas of the district 
of 24 - Parganas bounded on 
tho North by Dunlop Bridge 
at tho junction of Dakhinoswar 
Road and Barrackpore Trunk 
Koad undor Barana oro ( Police 
Stalion ) on the cast by Madhya 
mgran Colony and on the West 

by the river Hooghly ), . 
8 . ( Assistant Labour H . Q .- Calcutta . 

Coinmissioner posted the areas covored by the 
at tho Hoad quarter Contral Calcutta , South Cal. 
of the Labour Dirocto cutta and North Calcutta rc 
rato Now Sectt . Bldgs., gions as shown in ccolumn 2 
( Calcutta ) . 

against sorial Nos . 5, 6 and 7 
above . 

- - -- - - --- - - - - - - - - - . . 


47 . सहायक श्रम आयुक्त 


48 . सहायक श्रम प्रायुक्त 


49. सहायक श्रम प्रायुक्त 


50. सहायक श्रम प्रायुक्त 


51. महायक श्रम आयुक्त 
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9. Assistant Labour 

Commissioner . 


99 . Assistant Labour 

Cominissioner 


10 . Assistant Labour 

Commissionor . 


30 . Assistant Labur 

Commissionor. 


31 . Assistant Labour 

Commissionor. 


11 . Assistant Labour 

Commissionor . 


12 . Assistant Labour 

Commissioner. 


32 . AssistantLabour 

Commissionor. 
33. Assistant Labour 

Comissioner 


13 . Assistant Labcur 

Commissioner. 


3.1 . Assistant Labour 

Co zisionor. 


1 . Assistant Labour 

Commissioner 


35 . Assistant Labour 

Con niisioner. 


1 $ . Assistant Labour 

Commissioner 


36 . Assistant Labour 

C vinizsiuner. 


16 . Assttant Labour 

Commissioner. 


H . Q . - - Howrah 
Howrah district Oxcludir g 
Bally Municipal areas. 
H . Q .- Sorimpoie . 
Seramporo Sub -division of 
Hooghly district and Bally 
Municipal areas of Howralı 
district. 
H . Q . - Chándornagore 
Hooghly district excluding 
Seramporo Sub -division. 
Barrackpoio 
24-Parganas district Oxcluding 
tho areas included in North 
Calcutta , Contral Calcutta 
and South Calcutta and Kal 
yani region . 
Kalyani 
Naihati , Halisahar and Kan 
chrapara Municipal aroas 
of 24 Parganas dis rict and 
Nadia District. 
H . Q . Asansol Asansol sub 
division of Burdwan district 
and Purulia district. 
H . Q .- Durgapur. Durgapur 

Sadar, Kalna and Kajwah 
Sub -divisions of Burdwan 
district and Bankura and 
Birbhum district. 
H . Q . - Siliguri. Siliguri Sub 
division of Darjocling dis 
trict and Malda and West 
Dinajpur district 
H . Q .-- Darjoeling Kursery 
Kalimpong and Sadar Sub 
Division of Darjoeling dis 
trict . 
H . Q .- - Jalpaiguri. Sadar Sub 
Division of Jalpaiguri district. 
H . Q . -- Birpara . Alipurduar 
Sub-Division of Jalpaiguri 
district. 
H . Q .- -Durgachok (Haldia ) 
Midnapur district. 
I . Q . - Berhajipur. Murshida 
bad district , 
H . Q .- Cooch Behar Cooch 
Behar district. 
H . Q .- Allporo Sedar Sub 
division of 24 -Parganas district 
H . Q . - Barasat, Barasat Sub -. 
division of 24 - Parganas dis 

trict. 
H . Q .- - Bongaoni, Bongaon Sub 
division of 24 -Parganas dis 

trict. 
11. Q . - Diamond Barbour, 
Diamond Harbour Sub -divi 
sion , 24 -Parganas district. 
H . Q .- - Basichat, Basirhal Sub 
division of 24 -Parganas dis 
trict. 
H . Q . - Krishnanagoro, Krishna 
nagoro Sadar Sub . division of 
Nadia district. 


(2 ) 
H .Q . - Lalbag , Lalb .1g Sub 
division of Murshibabad dis 
trict. 
H . Q . - Jangipur, Jangipur 
Sub .division of Murshidabad 
district. : 
H . Q . - Kandi, Kandl Sub 
divi,don Murshidabad dis 
trict. 
H . Q . - Englishbazar , Malda 
district. 
H . Q . - -Babughat, Babughat 
Sub -division and Banshari 
and Kuskumundi. C . D . P . 
Blucks in the Raiganj 
Sub -division of West Dinajpur 
district. 
H .Q . Raigani. Raiganj Sub 

Division (Excopting Banshi 
hari an: Ku ;hmundi C . D . P . 
Blocks) and Islampur Sub 
division of Wost Dinajpur 
District . 
H . Q . - Midnapore Garbota 
Dobra Salvani Midnaporo C . 
D .P .P . Alicks in , tho Midnapore 
Sidar Sub - division of Midna 

pore District. 
H . Q . - -Kharagpur Kharapur, 
Pingla , Sabang, Narayangarh , 
Borhari and Danton C . D . P . 
Blocks in the Midnaporo 
Sadar Sub -division of Midna 
pore District. 
H . Q .- Contai, Contai Sub 
divi -ion and Mshanpur C .D . P . 
Block in tho Midnapore 
Midnaporo Sadar Sub- divi 
sion of Midnapore District, 
H . Q .--- Thargram , Jhargram 
Sib division of Midnapore 
district. 
H . Q . - - Chatal, Ciatal Sub . 
Division and Kerhpur. 
C . D . P . Blick in tho Midna 
pore Sadar Sub - division of 
Midnapore district. 

HQ -- Tamluk , Tamluk Sub 
division ( oxcopting Sutahata 
I & IICDP Blocks ) of Midna 
poro district 
HQ - Purulla , Baninai Arsha , 
bud Bundwan Thal a (I & II ) 
Jaipur Purulia ( I & II) Balaram 
pore Manbazar (I & II) and 
Barabazar CDP Block of 
Purulla district 
H . Q . Raghunathpur Hura , 
Puncha Nirusla Kashipoio , 
Santuri and Para C .D . P . 
Blocks of Purulia District. 
H . Q . -- Bankura Sadar Sub 
Division of Bankura District. 
H . Q . - Bishnupur, Bishrupur 
Sub - division of Barikura 
District. 


17 . Assistant Labour 

Comunissioner 


364 . Assistant Labour 

Com nossignor. 


18 . Assistant Labour 

Commissic ner. 
19 . Assistant Labour 

Commissionor 


37. Assistant Labour 

Cunni sinnar . 


31. Assistant Labjur 

Commissionor . 
39 . Assistant Labour 

Commissioner 


30 , Assistant Labour 

Commissioner 
21. Assistant Labour 

Commissioner. 
Assistant Labour 
Commissioner , 
Assistant Labour 

Commissioner , 
24. Assistant Labour 

Commissioner. 


1 ). Asistant Labour 

Commissinnor 


41 Assistant Labour 

Commissioner 


25. Assistant Labour 

Commissioner. 


26 . Assistant Labour 

Commissioner 


42 . Assistant Labour 

Commissionor. 


27 . Assistant Lebour 

Commissioner 


43. Assistant Labour 

Commissionor, 
14 . Assistant Labour 

Commissioner. 


38. Assistant Labour 

Commissioner, 


( wml1 - 
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45. Assistant Labour 

Commissioner. 


13. Assistant Labour 

Commissioner 


46 . AssistantLabour 

Commissioner . 


H . Q . -— Bolpur Bolpur Santi 
nikotan , Lalpur, Nanur ard 
Jlambazar C . D . P . Blocks in 
tho Suri Sub -division and 
Mayureswar (I & IT) C . D .P . 
Blocks in the Rampurhat 
Sub -division of Birbhum 
District. 


+7. 


H . Q . - Burdwan Sadar Sub 
division of Burdwan Dis 
trict. 
H . Q .- Kalna , Kalna and Katwa 
Sub - divisions of Burdwan Dis 
trict. 
H . Q - Suri Mi Bazar Sainthia 
Dubrajpur Rajnagar Suri 
(I & II) and Khatrasal C . D .P . 
Blocks in tho Suri Sub 
division of Birbhum District. 
H . Q . -- Rømpurhat Nallat 
(I & II ) Muraroi (I & II) C .D . P . 
Blocks in the Rampurhat 
Sub - division of Bii bhun . 


Assistant Labour 
Commissioner 


50 . Assistant Labour 

Commissioner 


H . Q .-- Arambagh , 
Sub -division of 
trict. 


Arembagh 
Hoogly Dis 


48. Assistant Labour 

Cominissioner . 
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